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ANNEX 2 —PART 2

2.3.2. Chapter 2: Availability of information
Question 12: What channels do you use/ have you used to find job vacancies in the EU?

Total: 453 responses by 160 respondents

Online job boards (e.g. Monster,...)
Social media
EURES job portal
Professional contacts
Public employment agencies
Private intermediation agencies
Other

International agreements befween..

Charity/NGO

a

Trade Unions

Community from your country of origin
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Profile 1: Employer, Employers' Association , Manager 76
Profile 2: Private/Public Employment Service, Trade Union 31
Profile 3: NGO, National/Regional/Local Authoritie, Embassy 52

Profile

Follow-up to question 12: Are you satisfied with these channels?

Total (161)

Profile 1: Employers, Employers' Associations , Managers 76
Profile 2: Private/Public Employment Services, Trade Unions 31
Profile 3: NGOs, National/Regional/Local Authorities, Embassies 52




Question 13: What are the channels that you use/have used to obtain information on the legal
requirements to migrate in response of those vacancies?

Total 313 responses by 160 respondents

Official national websites of EU Member
States

EU Immigration Portal

Social media (e.g. LinkedIn, Facebook,
Twitter,...)

Private websites
Community from your country of origin

If other, specify

"'II”

Charity/NGO

Trade Unions |

0% 5% 10% 15% 20% 25% 30% 35% 40%

Profile 1: Employers, Employers' Associations, Managers 76 Profile 4: Media, Academia, NGOs, IOs, Countries of Origin, Individuals 283
Profile 2: Private/Public Employment Services, Trade Unions 31 Profile 5: Non-EU migrant workers residing inside the EU 76
Profile 3: NGOs, National/Regional/Local Authorities, Embassies 52 Profile 6: Potential non-Eu migrant workers residing outside the EU 92

Follow-up to question 13: Are you satisfied with these channels?

Total (161)

Profile 1: Employers, Employers' Associations, Managers 76 Profile 4: Media, Academia, NGOs, 10s, Countries of Origin, Individuals 283
Profile 2: Private/Public Employment Services, Trade Unions 31 Profile 5: Non-EU migrant workers residing inside the EU 76
Profile 3: NGOs, National/Regional/Local Authorities, Embassies 52 Profile 6: Potential non-Eu migrant workers residing outside the EU 92



2.3.3. Chapter 3: Attractiveness of the EU
Question 14: How would you rate the attractiveness of the EU on the following factors?

Total without TCNs in EU (388) TCNs in EU (72)
Welfare and health care Welfare and health care
system system
Level of wages Job opportunities m Very positive
H Positive
Job opportunities Level of wages = Neutral
Conditions for family Conditions for family " Negative
reunification reunification Very Negative
Ease of getting a per mit Ease of getting a per mit
| |
0% 20% 40% 60% 80% 100% 0% 20% 40% 60% 80% 100%
Total (448 - 455)
Easy mobility to another EU Member State
|
Ease of entering and leaving the EU at will as a permit..
|
Opportunities for family members
|
Portability of social benefits | u Very positive
Innovation friendly environment = Positive
|
Business friendly environment = Neutral
| = Negative
R ition of forei lificati
ecognition ol foreign qual cations ‘ Very Negaﬁve

Language(s) spoken in destination country

Availability of integration and language assistance

Conditions for permanent residence

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Profile 6: Potential non-Eu migrant worker residing outside the EU 92

Question 15: On which of the following issues could the EU do more to improve its

attractiveness as a migration destination for highly qualified non EU migrants? (maximum 3
options)

Ease of getting a permit

Recognition of foreign qualifications

Conditions for permanent residence

» Employers (37)
= Total (394)

Conditions for family reunification

Easy mobility between Member States

Portability of social benefits (eg. acquired pension rights,
sickness insurance...)

Ease of entering and leaving the EU at will as a permit holder

10% 20% 30% 40% S50% 60% 70% 80%
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Profile §: Non-EU migrant worker residing inside the EU
Profile 6: Potential non-Eu migrant worker residing outside the EU 92




Question 16: Do you think more should be done, at the EU level, to improve the
attractiveness of the EU Member States for highly-skilled migrants?

Total (401) Profile 1 (71) Profile 2 (29) Profile 3 (40)

V-

Profile 4 (261) 4: Academia (87) 4: Individual, Media

&

Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 6: Potential non-Eu migrant worker residing outside the EU 92

Question 17: In the country/ies in which you are active, do you consider that the system for
managing labour migration addresses both the immediate employers’ needs and the long-term
challenges such as demographic ageing and other social aspects?

Total (399) Profile 1 (71) Profile 2 (29) Profile 3 (40)

Profile 4 (259) 4: Media, Individual 4: Academia
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Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 6: Potential non-Eu migrant worker residing outside the EU 92



Question 18: Which EU Member State(s) did you/would you consider migrating to? Only
one choice.

Total (151)

Germany
France
Netherlands
United Kingdom
Sweden
Austria

Italy

Ireland
Finland
Belgium
Portugal
Luxembourg
Denmark
Poland
Hungary

0% 5% 10% 15% 20% 25% 30% 35%

Croatia, The Czech Republic, Estonia, Greece, Slovakia, and Slovenia were all chosen once.

Profile 1: Employer, Employers' Association , Manager 76 Profile 4: Media, Academia, NGO, 10, Country of Origin, Individual 283
Profile 2: Private/Public Employment Service, Trade Union 31 Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 3: NGO, National/Regional/Local Authoritie, Embassy 52 Profile 6: Potential non-Eu migrant worker residing outside the EU 92

Question 19: Did you/would you consider other destinations besides the EU? If so, which
one(s)?

Total (116)

USA
Canada Other:
Norway + Sweden
Australia + New Zealand .
Other : ZAsi:ﬁg:a and South Africa
South Africa « Japan
Dubai * South or central Africa
UAE « Panama o Costa Rica
Saudi Arabia
China (mainland)
Hong Kong
Singapore

0% 5% 10% 15% 20% 25% 30% 35%

Profile 1: Employer, Employers' Association, Manager 76 Profile 4: Media, Academia, NGO, I0, Country of Origin, Individual 283
Profile 2: Private/Public Employment Service, Trade Union 31 Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 3: NGO, National/Regional/Local Authority, Embassy 52 Profile 6: Potential non-Eu migrant worker residing outside the EU 92

Follow-up to question 19: Why are you interested in other destinations or why did you
finally move to another destination other than Europe?

Factors mentioned in favour of USA:

More entrepreneurial environment and lower taxes;

Career opportunities and innovations;

Better living standards;

Relatively higher GDP growth rate and lower unemployment levels;



e English language ;

e Possibility to move around across the country without differing visa requirements or
restrictions.

Factors mentioned in favour of Canada:

e Open and flexible immigration policies;

e Easy access to permanent residency and citizenship;
e Attractive express entry system with job portals;

e Flexible recognition of qualifications;

e Ease of family reunification;

e English/ French language.

2.3.4. Chapter 4: The EU Blue Card
Question 20: Had you ever heard of the EU Blue Card before this survey?

Total: 574
Profile 1: 73
Profile 2: 28
Profile 3: 44
Profile 4: 265
Profile 5: 74
Profile 6: 90 i1/ i

Total 55%
6%

Profile 1: Employer, Employers' Association , Manager 76 Profile 4: Media, Academia, NGO, 10, Country of Origin, Individual 283
Profile 2: Private/Public Employment Service, Trade Union 31 Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 3: NGO, National/Regional/Local Authoritie, Embassy 52 Profile 6: Potential non-Eu migrant worker residing outside the EU 92

Question 21: Were/Are you employed as, or were/are you interested in coming to the
EU as a highly qualified worker? If yes, did you apply for/would you apply for a BC?

Total (58)
EU Blue Card
10%

National Permit

Yes 20%
52%
I do not know
22%
Profile 1: Employer, Employers' Association , Manager 76 Profile 4: Media, Academia, NGO, 10, Country of Origin, Individual 283
Profile 2: Private/Public Employment Service, Trade Union 31 Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 3: NGO, National/Regional/Local Authoritie, Embassy 52 Profile 6: Potential non-Eu migrant worker residing outside the EU 92



Follow-up to question 21: If yes, do you consider that its attractiveness could be improved?

Total: 268
Profile 1: 5
Profile 2: 22
Profile 3: 33
Profile 4: 111
Profile 5: 50 580% 282%
Profile 6: 47

Total 71%

Profile 1: Employer, Employers' Association , Manager 76 Profile 4: Media, Academia, NGO, 10, Country of Origin, Individual 283
Profile 2: Private/Public Employment Service, Trade Union 31 Profile S: Non-EU migrant worker residing inside the EU 76
Profile 3: NGO, National/Regional/Local Authoritie, Embassy 52 Profile 6: Potential non-Eu migrant worker residing outside the EU 92

Follow-up to question 21: If no, please explain why you have not applied for an EU Blue
Card

= TCNs residing outside the EU

From this category 13 responses were received. Five respondents answered that they have
applied or consider applying for a Blue Card. In four cases, respondents struggled to receive a
job offer. Two respondents highlighted that the required salary level is too high. For example,
one respondent said that within academia salaries are not generally high, so sometimes the 1.5
times average salary threshold is exclusive even for the very highly educated. One respondent
flagged that most of the companies ask for advanced knowledge of the host country's
language, which is considered a major barrier to work in the multilingual Europe. Finally, one
respondent shared that they had been misinformed of a need to stay in Europe for 5 years to
be able to apply for an EU Blue Card.

= TCNs residing in the EU

15 responses were received from this category. Six respondents replied that they are
considering applying for an EU Blue Card, and a further five respondents had considered
applying but opted for a national residence permit (e.g. from Finland, France and Italy)
instead. One respondent pointed out that under the national scheme it was easier to apply for
family reunification. Another respondent regretted the lack of mobility rights as all the
documentation has to be presented again in the second Member State.



Question 22: Have you ever employed a non-EU highly qualified worker? If yes, what
work permit did you use?

\ Yes, Iam a BC holder
6%

[ |
I applied for a BC, but
Yes did not receive it
61% 21%

No, I did not apply for a

BC
34%
Profile 1: Employer, Employers' Association, Manager 76 Profile 4: Media, Academia, NGO, 10, Country of Origin, Individual 283
Profile 2: Private/Public Employment Service, Trade Union 31 Profile 5: Non-EU migrant worker residing inside the EU 76
Profile 3: NGO, National/Regional/Local Authoritie, Embassy 52 Profile 6: Potential non-Eu migrant worker residing outside the EU 92
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