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FULD FART FREMAD: DET NYE PARTNERSKAB FOR VÆKST OG BESKÆFTIGELSE 

Sidste år lagde Den Europæiske Union kursen om og indgik en ny aftale om at sætte skub i 
vækst og beskæftigelse. I 2005 stod det mere klart end nogensinde før, at vores fælles 
problemer kræver fælles løsninger. Den fornyede Lissabon-strategi viste, hvordan en 
europæisk strategi for vækst og beskæftigelse kan og må blive mere end summen af dens 
enkeltdele. Det europæiske topmøde på Hampton Court gjorde det klart, at EU er en 
uundværlig medspiller, når det gælder at finde løsninger på globale problemer. Der var fuld 
opbakning til Europa-Kommissionens analyse af de udfordringer, der venter os, og dens 
ambitiøse plan for, hvordan de skal tackles. Alle var enige om, at det udvidede EU’s 
potentiale ikke kan tages for givet, men må udnyttes fuldt ud for at sikre en bæredygtig 
udvikling fremover. 

Denne nye konsensus skinner igennem i de nationale reformprogrammer, som alle 
medlemsstaterne har udarbejdet. Med disse programmer er den nye strategi kommet godt fra 
start. Nu er det på tide at komme op i omdrejninger og omsætte programmerne i handling. 

Hvilke initiativer haster mest? Vi har brug for mere forskning og udvikling med større 
effektivitet og bedre samordning. Vi må samarbejde i Europa for at sikre, at forskningen 
udmønter sig i innovative produkter og serviceydelser, der fører til vækst og beskæftigelse. 
Hvis vores erhvervsliv, især de små og mellemstore virksomheder, skal kunne stå sig godt i 
den stadig skarpere konkurrence på verdensmarkedet, må de kunne regne med et solidt 
europæisk hjemmemarked: Et marked uden hindringer og bureaukrati, hvor reglerne er 
forudsigelige, og dynamiske virksomheder kan blomstre.  

Vi må få flere folk i arbejde for at finansiere udgifterne til pensioner og sundhedsvæsen, i takt 
med at befolkningen bliver stadig ældre. Vi må anlægge en livscyklustilgang til arbejdet. De 
unge har brug for hjælp til at komme ind på arbejdsmarkedet. Forældre har brug for en 
børnepasning, de kan betale, og en rimelig balance mellem arbejde og familieliv. Vi har ikke 
råd til, at folk forsvinder fra arbejdsmarkedet, inden de er fyldt 60 år.  

I den forløbne tid er vi på flere måder blevet mindet om, hvor vigtig energien er for vores 
økonomier. Vi kan ikke tillade os at sløse med den. Vi må hente mere energi fra vedvarende, 
ikke-forurenende kilder, og vi må have leveringssikkerhed til rimelige priser. Også her kan et 
konkurrencedygtigt marked hjælpe til. Men EU må også tale med én stemme for at sikre 
energiforsyning udefra. 

Vi ved altså, hvor vi vil hen, og hvordan vi skal komme det. Men det svære bliver at omsætte 
ordene til handling. Både på EU-plan og i medlemsstaterne må reformer være det vejledende 
princip for den økonomiske politik. Det er afgørende, at medlemsstaternes og EU’s tiltag 
supplerer hinanden, så der skabes en kraftig motor for vækst og beskæftigelse. Dette er vores 
fælles ansvar, og opgaven er ikke løst, før hver enkelt arbejdstager, hver enkelt virksomhed og 
hver enkelt forbruger kan nyde godt af reformerne.  

Dette første år med strategien har givet et reelt håb om, at vi er på vej mod økonomiske 
reformer - at Europa er i bevægelse. Hvis vi lægger os i selen og sætter reformerne øverst på 
dagsordenen, vil den fornyede Lissabon-strategi kunne betegne et ægte vendepunkt på vejen 
til vækst og beskæftigelse i Europa. Det er op til os at få det til at ske. 

Det er på tide at sætte fuld fart fremad. 

José-Manuel Durão Barroso 
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RESUMÉ 

Lissabon-strategien er gået ind i en ny fase. Sidste år startede vi på en frisk og gav strategien 
et mærkbart løft. Nu vil vi se resultater. I deres nationale reformprogrammer forpligter 
medlemsstaterne sig til en række tiltag og påtager sig derved et nyt ansvar. Samtidig 
beskriver Fællesskabets Lissabon-program, hvad der skal gøres på EU-plan for at følge op på 
den nationale, regionale og lokale indsats.  

De nationale reformprogrammer er et godt fundament til at bygge videre på reformagendaen. 
Der er ingen tvivl om, at vi må give forrang til vækst og beskæftigelse, og vi er enige om, 
hvilke udfordringer vi står over for. Samtidig forløber EU’s arbejde efter planen, og 
indsatsen vil komme op i omdrejninger, når EU’s finansielle overslag for 2007-2013 ligger 
færdige. Vi har altså redskaberne, og de nationale programmer har holdt tempoet oppe. Nu 
mangler vi blot den politiske vilje til at omsætte løfterne til konkrete resultater og skabe reel 
vækst og beskæftigelse. Det er på tide at sætte fuld fart fremad. 

Der må skabes bred national enighed om de nationale programmer, der nu skal gennemføres. 
Dette vil ikke ske fra den ene dag til den anden. Vi må blive bedre til at forklare vores 
borgere, hvorfor vores strategi for vækst og beskæftigelse er vejen til velstand og social 
retfærdighed på lang sigt. 

Programmerne må udbygges, så reformen omfatter alle de vigtigste politiske områder, der 
bidrager til vækst og beskæftigelse i alle medlemsstater. Som det stod klart på topmødet på 
Hampton Court, kan EU gøre en forskel på en række nøgleområder, hvor modige 
beslutninger kan sætte nyt skub i reformerne: 
 
• Hvis der skrues kraftigt op for investeringerne i forskning og udvikling, vil EU kunne 

tilbyde de varer og serviceydelser, som borgerne får brug for. Dette forudsætter ikke 
blot større offentlige investeringer, men også at eksisterende midler flyttes til forskning 
og innovation, og at samordningen forbedres mellem medlemsstaterne. Lige så vigtigt 
er det, at de rette vilkår, der kan sikre, at forskning bliver til innovation, og anspore til 
vækst, er til stede. Forskningsresultaterne må ikke gå til spilde på grund af unødvendige 
hindringer for markedsføring eller indskrænkninger af universiteternes råderum. 

 
• EU kan kun frigøre sit erhvervspotentiale ved at skabe et erhvervsklima, der gør det 

lettere at starte og drive egen virksomhed. EU må lade iværksætterkulturen blomstre 
ved at fjerne hindringerne for nye virksomheder. Regeringerne må bane vej for 
virksomhederne på alle trin af deres udvikling ved at mindske bureaukratiet, så 
SMV’erne kan få bedre vækstmuligheder både ude og hjemme, og ved at give dem 
lettere adgang til den nødvendige finansiering. 

 
• Befolkningen bliver stadig ældre. Derfor må samfundet være parat til at hjælpe flere 

folk i arbejde og holde dem længere på arbejdsmarkedet i job, hvor de kan udnytte 
deres kvalifikationer fuldt ud. Der er derfor brug for en beskæftigelsespolitik, der kan 
hjælpe folk til at finde arbejde på alle trin af deres erhvervsaktive liv og fjerne 
hindringerne for dem, der gerne vil i arbejde. Folk må udstyres med de rette 
færdigheder på det rette tidspunkt. De har brug for hjælp til at omstille sig og finde nye 
karrieremuligheder, og de skal have mulighed for at forene arbejde og privatliv.
 

 



 

DA 4   DA 

• En sikker energiforsyning til rimelige priser er et vigtigt springbræt for vækst. Energi er 
imidlertid en begrænset ressource, der skal bruges med omtanke. EU har brug for en 
energipolitik for at skabe et egentligt indre marked, drage størst mulig nytte af 
energieffektivitet og vedvarende energi og sikre forsyningen både inden og uden for 
EU’s grænser.  

De nationale bidrag viser, hvad der kan og bør gøres. Medlemsstaterne bør udnytte dette 
potentiale og lære af de andre lande. 

Vi må ikke alene sørge for, at de nationale programmer fører til konkrete resultater, men 
også træffe beslutninger, der kan holde tempoet oppe: 

• Kommissionen anmoder Det Europæiske Råd om at tilslutte sig en række præcise, 
tidsbestemtetiltag, der sigter mod at øge udgifterne til forskning og uddannelse, gøre det 
lettere at starte og drive egen virksomhed, bistå arbejdsløse i deres jobsøgning, skabe 
bedre børnepasningsmuligheder og indføre en integreret energipolitik i EU. Borgere, 
arbejdstagere og entreprenører må have opfattelsen af, at den offentlige politik er til for at 
hjælpe dem med at nå deres mål og ikke for at holde dem tilbage. 

• Der må gøres en større indsats for at skabe en bred national enighed om programmerne. 
EU-institutionerne og medlemsstaterne må iværksætte en målrettet 
kommunikationsstrategi, der inddrager alle nationale, regionale og lokale interesseparter. 
Arbejdsmarkedets parter bør også spille en særlig rolle. 
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Del I – Fuld fart fremad 

1. EUROPA I BEVÆGELSE: VÆKST OG BESKÆFTIGELSE - EN FÆLLES OPGAVE 

Vi lever i en verden i hastig forandring, hvor alle er afhængige af hinanden. Dette giver 
mange muligheder, men også mange udfordringer, hvis vi vil leve i et samfund med velstand 
og retfærdighed. Vi må frem for alt skabe mere vækst og beskæftigelse. Derfor må politikere 
på alle niveauer tage udgangspunkt i de faktorer, der præger den moderne virkelighed, som 
f.eks. globalisering og den aldrende befolkning. Kun sådan kan vi modernisere vores 
økonomier og værne om og fremme de europæiske værdier i EU og resten af verden. Ved at 
skabe resultater kan vi igen begynde at tro på, at vi kan leve op til borgernes forventninger.  

Ved Det Europæiske Råds forårsmøde i marts 2005 satte EU’s ledere vækst og beskæftigelse 
øverst på den politiske dagsorden. Med den fornyede Lissabon-strategi kunne alle med frisk 
mod stille sig bag en positiv reformagenda. Den bygger på en erkendelse af, at målene kun 
kan nås gennem en bred tilgang, der omfatter alle niveauer og når ud til alle afkroge af EU’s 
medlemsstater. 

Strategien blev fulgt op af en aftale om de integrerede retningslinjer for vækst og 
beskæftigelse1, der opstiller en tydelig køreplan for de nationale reformer. Dens betydning 
blev yderligere betonet ved det uformelle topmøde på Hampton Court i oktober, hvor EU’s 
ledere drøftede, hvordan vores økonomier og samfund kan moderniseres på grundlag af 
europæiske værdier, og hvordan der kan anlægges en typisk europæisk indfaldsvinkel til 
vigtige problemer. I slutningen af sidste år blev der taget endnu et vigtigt skridt fremad med 
Det Europæiske Råds aftale om de finansielle overslag. Når aftalen har været igennem 
Europa-Parlamentet, vil vejen være banet for nye investeringer til at modernisere EU’s 
økonomi.  

Vi har altså en fælles vision og en stærk konsensus om, hvad der skal gøres, og dette har 
opbakning fra højeste niveau. EU må sætte alle sine politiske midler og redskaber ind. Vi 
kan ikke tillade os blot at udvælge de politisk lette løsninger. En sund makroøkonomisk 
politik er en forudsætning for at kunne udnytte vækstpotentialet. EU må også gøres til et 
attraktivt sted at investere, innovere og arbejde, så borgernes kreativitet kan få frit spil til at 
blomstre. Hvis erhvervslivet slipper af med unødvendige administrative byrder og 
gammeldags bureaukratisk kontrol, vil man kunne etablere flere nye virksomheder, puste nyt 
liv i eksisterende virksomheder og skabe flere arbejdspladser. Større og mere effektive private 
og offentlige investeringer fungerer som katalysator for videnøkonomien ved at skabe 
grobund for forskningsresultater og kompetencer, der fremmer social integration og bedre 
indkomster over et længere og sundere arbejdsliv. Ved at fremme økoinnovation og 
miljøteknologi kan der skabes både bæredygtighed og vækst. Ved at modernisere vores 
arbejdsmarkeder og sociale sikringsordninger kan vi få flere i arbejde, blive mere 
omstillingsparate, øge produktiviteten og opnå en mere bæredygtig og retfærdig økonomisk 
vækst. Desuden kan vi skabe nye muligheder og styrke konkurrencedygtigheden både i og 
uden for EU ved at fortsætte handelsliberaliseringen og nå frem til en positiv WTO-aftale 

                                                 
1 EUT L 205 af 6.8.2005. 



 

DA 7   DA 

inden udgangen af 2006. Disse mål skal nås i overensstemmelse med hensynet til bæredygtig 
udvikling.  

Det første, der skal gøres, er at udvikle de rette redskaber til at omsætte disse ambitiøse mål 
til resultater. Dette må gribes an i partnerskabsregi, så de rette foranstaltninger kan træffes på 
det rette niveau. 

• Medlemsstaterne har hver især udarbejdet et nationalt reformprogram med de integrerede 
retningslinjer som fælles grundlag. Det er først og fremmest disse programmer, der er 
drivkraften i gennemførelsen af Lissabon-strategien. De gør det muligt at opstille en 
tjekliste over de nationale forpligtelser og at måle de fremskridt, der gøres i de kommende 
måneder og år. 

• Rådet, Europa-Parlamentet og Kommissionen arbejder sammen om de beslutninger, som 
EU skal træffe for at gennemføre dagsordenen for vækst og beskæftigelse. Fællesskabets 
Lissabon-program2, der fik tilslutning fra Det Europæiske Råd i december 2005, er således 
begyndt at bære frugt i form af en lang række vigtige forslag, der skal supplere 
medlemsstaternes initiativer.  

På mange områder ligger tyngdepunktet for indsatsen i medlemsstaterne (eller på regionalt 
eller lokalt plan), f.eks. hvad angår beskæftigelse og arbejdsmarkedspolitik, hvor 
arbejdsmarkedets parter også har en vigtig rolle at spille. Selv om beslutningerne træffes 
lokalt, regionalt eller nationalt, har de stadig betydning for hele EU. Det indre marked har 
øget den indbyrdes afhængighed, og derfor lider selv de bedst fungerende økonomier under 
andres dårlige resultater. 

Når problemerne er fælles, kan løsningerne imidlertid også være det. Det er alt for sjældent, at 
regeringerne gør brug af deres modparters idéer og løsninger. Alle lande kan være et 
forbillede for gode idéer og erfaringer. De nationale reformprogrammer er en kilde til viden 
og erfaringer, der bør deles og spredes mellem medlemsstaterne. Den bedste måde at drage 
fordel af Lissabon-strategien på er ved at udnytte denne skatkiste af gode erfaringer. Som et 
første trin på vejen stilles der i denne rapport en række forslag til, hvordan man kan udarbejde 
et fælles program for nationale tiltag. 

Der er også mål, der ikke kan opnås af medlemsstaterne alene, men som kræver en indsats på 
EU-plan. Mange nationale initiativer er afhængige af, i hvor høj grad indsatsen støttes 
gennem beslutninger og investeringer på EU-plan, der gør Europa mere attraktivt at leve og 
arbejde i. Europa-Kommissionen er fast besluttet på at gå videre med denne dagsorden. 

Partnerskabet må træde ind i en ny fase. Vi har redskaberne. Vi er enige om politikken. 
Hvis Lissabon-strategien skal blive en succes, må vi nu gå over til handling. 

******* 

I denne meddelelse til Det Europæiske Råds forårsmøde gøres der status over, hvor langt vi er 
kommet med at skabe en ny dynamik for vækst og beskæftigelse i Europa: 

• I del I vurderes selve udarbejdelsen af reformprogrammerne, og der sættes fokus på nogle 
få vigtige initiativer, der skal godkendes af Det Europæiske Råd. Der vedlægges en 

                                                 
2 KOM(2005) 535.endelig 
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oversigt over nationale initiativer og foranstaltninger som et eksempel på, hvordan en 
frugtbar udveksling af nationale erfaringer kan komme alle parter til gode. 

• Del II er en nærmere gennemgang af de nationale reformprogrammer, hvor ikke alene 
deres stærke punkter, men også dem, der skal revideres og ajourføres, trækkes frem i lyset. 
Den omfatter også en vurdering af euroområdet. 

• I bilag I foretages en mere detaljeret analyse af såvel mikro- og makroøkonomiske som 
beskæftigelsesmæssige aspekter af de nationale reformprogrammer. Beskæftigelsesdelen 
danner også grundlag for den fælles rapport om beskæftigelsen. 

2. HVORDAN KOMMER VI VIDERE? DE POLITISKE REDSKABER 

De to vigtigste redskaber til at gennemføre den nye Lissabon-strategi er Fællesskabets 
Lissabon-program, der vedrører de beslutninger, der bedst kan træffes på EU-plan, og de 25 
nationale reformprogrammer, som beskriver medlemsstaternes respektive politiske løsninger 
på det, de ser som deres største problemer. For at få størst mulig virkning bør disse redskaber 
gennemføres sideløbende.  

2.1. Fællesskabets Lissabon-program 

Der er gjort betydelige fremskridt med Fællesskabets Lissabon-program i de seks 
måneder, der er gået siden dets vedtagelse. Kommissionen har allerede vedtaget to 
tredjedele af de planlagte tiltag. Lovforslagene vil imidlertid først give konkrete resultater, når 
de er vedtaget af Rådet og Parlamentet. Mange af finansieringstiltagene afhænger desuden af 
den endelige fastlæggelse og gennemførelse af de finansielle overslag for 2007-2013. 

Lissabon-programmet omfatter en række vigtige initiativer, der tager fat på den store 
betydning af forskning og innovation på tværs af grænserne og fragmenteringen af de 
europæiske forskningstiltag. De indgår i det syvende rammeprogram for forskning, 
teknologisk udvikling og demonstration og rammeprogrammet for konkurrenceevne og 
innovation. I sin meddelelse “Mere forskning og innovation – investering i vækst og 
beskæftigelse: En fælles tilgang3” har Kommissionen desuden fremsat forslag til konkrete 
initiativer, der skal forbedre vilkårene for forskning og udvikling i Europa. Med det syvende 
rammeprogram indføres en ny model for forskningsstøtte – fælles teknologiinitiativer – i form 
af offentlig-private partnerskaber, der skal fremme lovende ny forskning og give de 
europæiske virksomheder et forspring inden for f.eks. brint- og brændselsceller, 
luftfartsteknik og lufttransport, innovative lægemidler og nanoelektronik. 
Satellitnavigationssystemet Galileo og udviklingen af integrerede forvaltningssystemer for 
tog- og lufttrafik er andre gode eksempler på avancerede industriprojekter med en udpræget 
europæisk dimension. 
Den planlagte reform af EU’s politiske rammer for statsstøtte til F&U vil gavne offentlig-
private partnerskaber og generere flere private investeringer i F&U. Programmet omfatter 
også initiativer til fremme af økoinnovation og udnyttelse af miljøteknologi. Rammerne kan 
blive udvidet til at omfatte nye innovationsfremmende tiltag, især for små og mellemstore 
virksomheder. Derudover er der planer om at gøre det lettere for nye og innovative 
virksomheder at opnå statsstøtte, ikke kun i form af direkte finansiel støtte, men også ved at 

                                                 
3 KOM(2005) 488.endelig 
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lette adgangen til risikovillig kapital. Et andet vigtigt trin i gennemførelsen af Fællesskabets 
Lissabon-program er Kommissionens nye og mere integrerede industripolitik, der skal 
forbedre vilkårene for fremstillingsindustrien. Denne industri beskæftiger mere end 
34 millioner mennesker og tegner sig for over 80 % af den private sektors F&U-udgifter i EU.  

Flere af initiativerne i Lissabon-programmet har til formål at gøre EU mere attraktivt at 
investere og bo i. Dette er bl.a. tilfældet for de initiativer, der skal føre det indre marked for 
serviceydelser ud i livet, fremme lovgivningsreformer, forbedre skatte- og toldordningerne til 
gavn for erhvervslivet, øge markedsadgangen og skabe mere konkurrencedygtige markeder, 
navnlig inden for energi- og finanstjenester, hvor Kommissionen er ved at sondere terrænet. 

Der er stillet forslag til ny lovgivning, som skal skabe et fælles betalingsområde i EU og 
dermed gøre grænseoverskridende betalinger lige så lette og billige at foretage som de 
indenlandske. Denne foranstaltning alene vil betyde en besparelse på mellem 50 og 100 mia. 
EUR om året for EU’s økonomi. Et andet vigtigt initiativ går ud på at lette adgangen til 
risikovillig kapital, navnlig for SMV’er. EU vil stille nye finansielle midler til rådighed, bl.a. i 
form af garantier og risikokapitalinvesteringer, gennem programmet for konkurrenceevne og 
innovation. Dette program vil også bidrage til at markedsføre nye innovative løsninger, der 
kan forbedre såvel energiforsyning (navnlig med vedvarende energi) som energiefterspørgsel 
(gennem øget energieffektivitet). Kommissionen har desuden stillet ambitiøse forslag til, 
hvordan man kan skabe flere og bedre job ved at afskaffe hindringerne for mobiliteten, 
vedtage en fælles tilgang til økonomisk migration og håndtere de sociale følger af 
økonomiske omstruktureringer.  

EU’s institutioner og medlemsstaterne har et fælles ansvar for lovgivningens kvalitet. 
Kommissionen har optrappet sin indsats for at forbedre Fællesskabets lovgivning. Resultatet 
af disse tiltag vil naturligvis blive så meget desto bedre, hvis medlemsstaterne også gør en 
indsats for at forbedre kvaliteten af deres nationale lovgivning og mindske de administrative 
omkostninger for deres borgere og erhvervsliv. 

2.2. De nationale reformprogrammer 

Her næsten et år efter indledningen af den nye Lissabon-strategi for vækst og beskæftigelse er 
partnerskabet kommet godt i vej. Det står helt klart, hvem der har ansvaret for hvilke 
foranstaltninger. Alle medlemsstaterne har udarbejdet et nationalt reformprogram på grundlag 
af de samme integrerede retningslinjer. Disse nationale reformprogrammer er de vigtigste 
redskaber til at gennemføre den nye Lissabon-strategi og omsætte retningslinjerne til 
reformer, som medlemsstaterne selv udformer og har ansvaret for at gennemføre. Ved at 
udarbejde disse programmer, ofte under et stærkt tidspres, har alle medlemsstaterne bestået en 
første vigtig prøve.  

For at fremme samarbejdet og den offentlige synlighed har alle medlemsstaterne i 
overensstemmelse med den nye partnerskabsmetode udpeget nationale Lissabon-
strategikoordinatorer. Samtidig har medlemsstaterne benyttet sig af arbejdet med de nationale 
reformprogrammer til at strømline den interne samordning mellem de forskellige offentlige 
myndigheder. Kommissionen har holdt tæt kontakt med de nationale myndigheder, der står 
for udarbejdelsen af de nationale programmer, og hjulpet til, hvor den kunne, med 
planlægningen af den nationale politik.  

Kommissionen har nøje vurderet hvert enkelt af de nationale reformprogrammer under 
hensyntagen til resultaterne af arbejdet i Udvalget for Økonomisk Politik og 
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Beskæftigelsesudvalget4. Disse vurderinger er beskrevet i del II, hvor Kommissionen både 
roser programmernes stærke sider, men også fremhæver en række punkter, der skal tages op 
igen og forbedres. Kommissionen opfordrer medlemsstaterne til at arbejde videre med de 
punkter, der er fremhævet i konklusionerne. Den vil lægge særlig vægt på disse aspekter, når 
den følger op på vurderingerne sammen med medlemsstaterne og overvåger gennemførelsen 
af de nationale reformprogrammer i 2006.  

Kommissionen foreslår at styrke og stabilisere processen ved at videreføre de integrerede 
retningslinjer, der danner grundlag for de nationale programmer. Den har desuden besluttet 
ikke at afgive nogen landespecifikke henstillinger i forbindelse med de nationale 
reformprogrammer. Dette er partnerskabets første år, og det kommer til at tage noget tid, 
inden de nationale reformprogrammer er fuldt integreret i de nationale politikker og 
strukturer. Kommissionen lægger stor vægt på at skabe et stærkt bånd med medlemsstaterne, 
der bygger på tillid og samarbejde og tager udgangspunkt i, at medlemsstaterne selv står for 
deres programmer. Den vil dog forbeholde sig retten til at anvende de redskaber, den har til 
rådighed, herunder landespecifikke henstillinger, hvis den vurderer, at de vil bidrage til en 
smidig gennemførelse af Lissabon-strategien.  

På trods af et hårdt tidspres har de fleste medlemsstater lagt sig i selen for at inddrage 
nationale parlamenter, interessegrupper og repræsentanter for regionale og lokale 
myndigheder i udformningen af deres nationale programmer. Lissabon-strategien er en 
dagsorden på mellemlang og lang sigt, der kræver gennemførelse på alle niveauer, og derfor 
er det vigtigt at sikre en fortsat deltagelse af parlamenterne, de lokale myndigheder, 
arbejdsmarkedets parter og civilsamfundet. Den folkelige opbakning afhænger af, i hvor høj 
grad borgerne og virksomhederne erkender, at reformer er nødvendige og kan forbedre deres 
livskvalitet. Dette kan kun ske, hvis de selv er med til at udforme disse reformer, enten direkte 
eller gennem deres repræsentative organisationer. Der skal stadig gøres meget for at inddrage 
befolkningen i processen og overbevise den om, at reformerne vil bidrage til øget velstand for 
alle. Dette kræver en stor indsats fra både medlemsstaternes og EU-institutionernes side. 

2.2.1. Vurdering af de forskellige politikområder 

De integrerede retningslinjer omfatter tre hovedindsatsområder, nemlig makroøkonomi, 
mikroøkonomi og beskæftigelse. Der kan ud fra de nationale reformprogrammer drages 
følgende konklusioner på disse tre områder: 

Den makroøkonomiske dimension 

• Ifølge medlemsstaterne er budgetdisciplin den største makroøkonomiske udfordring. 
Herved forstår man for det meste holdbare offentlige finanser – pensioner, sundheds- og 
arbejdsmarkedsreformer samt budgetkonsolidering på kort sigt er med til at sikre de 
offentlige finansers holdbarhed på længere sigt i et aldrende samfund. Den hermed 
forbundne udfordring, dvs. hvordan man forbedrer de offentlige finansers kvalitet, 
håndteres for det meste ved tiltag, der skal gøre den offentlige administration mere 
effektiv. Nogle af de nye medlemsstater nævner indførelsen af euroen som en af de største 

                                                 
4 Udvalget for Økonomisk Politik: Rapport om de nationale Lissabon-reformprogrammer 2005, 

ECFIN/EPC(2005)REP/55392: 
http://europa.eu.int/comm/economy_finance/epc/documents/2005/nationalreports/nrp_report_en.pdf. 
Beskæftigelsesudvalgets såkaldte Cambridge-vurdering af beskæftigelsesafsnittene i de nationale 
reformprogrammer: http://europa.eu.int/comm/employment_social/employment_strategy/emco_en.htm. 
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politiske udfordringer, som kræver budgetkonsolidering og konvergens af inflationsraten 
til euroområdets niveau. Nogle medlemsstater henviser til faktorer som underskud over for 
udlandet og prisstabilitet. 

• For at skabe balance i de offentlige finanser foretrækker de fleste medlemsstater 
udgiftsbesparelser frem for skattestigninger, selv om det ikke altid er tydeligt, hvor disse 
besparelser opnås. Flere lande - og især lande i euroområdet – er imidlertid ikke 
tilstrækkelig eksplicitte i deres beskrivelse af, hvordan budgetkonsolidering forventes 
realiseret på kort sigt. De fleste medlemsstater anfører, at de agter at forbedre de offentlige 
finansers kvalitet ved at afsætte flere offentlige ressourcer til styrkelse af infrastrukturerne, 
den menneskelige kapital og investeringerne i FoU. Det er imidlertid de færreste nationale 
reformprogrammer, som indeholder en klar redegørelse for, hvilke følger de foreslåede 
initiativer vil få for budgettet.  

• Medlemsstaterne i euroområdet har fremlagt ganske omfattende og som oftest 
fremadrettede nationale programmer, der skal sikre de offentlige finansers holdbarhed, øge 
arbejdsproduktiviteten gennem F&U, innovation og et attraktivt erhvervsklima og fremme 
beskæftigelsen og deltagelsen på arbejdsmarkedet. De pågældende foranstaltninger tager 
først og fremmest sigte på at hæve den effektive pensionsalder, øge udbuddet af 
arbejdskraft og mindske bureaukratiet. Kommissionen bakker i store træk op om disse 
programmer. Foranstaltningerne bør imidlertid også sigte mod at forbedre 
budgetsituationen hurtigere, støtte tilpasningerne af arbejdsmarkedet, skabe mere 
konkurrencedygtige og integrerede markeder for serviceydelser og sikre et bedre 
fungerende indre marked.  

• Presset på de offentlige finanser vil vokse i de kommende årtier som følge af Europas 
aldrende befolkning. Medlemsstaterne erkender, at fratrædelses- og pensionsordningerne 
skal moderniseres for at sikre holdbare offentlige finanser og samtidig sætte ind over for 
sociale og økonomiske forandringer. I de fleste medlemsstater er de tiltag, der planlægges 
eller allerede er iværksat, imidlertid usammenhængende eller utilstrækkelige. 

• Det er vigtigt, at reformstrategien udgør en sammenhængende helhed, hvor reformer på ét 
område støtter dem på andre områder. I den henseende kæder nogle medlemsstater 
holdbare offentlige finanser sammen med lavere arbejdsløshed (mindre omkostninger til 
arbejdsløshedsydelser og højere skatteprovenu takket være bedre udnyttelse af 
arbejdskraften). En sådan integreret tilgang skaber større sammenhæng mellem de 
forskellige dele i de nationale reformprogrammer. 

Den mikroøkonomiske dimension 

• Behovet for at skabe en videnøkonomi og gøre EU til et mere attraktivt sted at investere og 
arbejde er i almindelighed klart afspejlet i de nationale reformprogrammer. Forsknings- og 
innovationspolitik er en af nøgleprioriteterne i samtlige medlemsstater. Mange 
medlemsstater fremhæver initiativer til at styrke industrigrundlaget, navnlig ved at fremme 
dannelsen af klynger. Disse klynger omfatter universiteter, forskningsinstitutter og små og 
store virksomheder, der gennem deres tætte samarbejde og samspil fremmer innovation og 
videnoverførsel. Dette vil igen indebære store fordele for økonomien som helhed. 
Medlemsstaterne erkender, at det er vigtigt at forbedre adgangen til finansiering, selv om 
de har forskellige måder at opnå dette på. De fleste medlemsstater fremhæver også 
erhvervsklima, iværksætterkultur, bæredygtig ressourceudnyttelse (herunder vedvarende 
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energi og energieffektivitet), transportforbindelser og logistik som nogle af 
nøgleudfordringerne.  

• Hvis de 18 lande, der har anført mål for F&U-udgifterne (i visse tilfælde delmål), 
virkeliggør disse mål, skønnes de samlede F&U-udgifter at stige til ca. 2,6 % i 2010. F&U-
udgifternes andel af BNP har stort set været stagnerende siden 2001 og ligget på 1,9 % for 
EU som helhed. På mellemlang til lang sigt vil de nationale ordninger for F&U og 
innovation skulle styrkes i de fleste medlemsstater. Alle medlemsstater er klar over, hvor 
vigtigt det er at udbrede og udnytte informations- og kommunikationsteknologier samt 
miljøteknologi, men alligevel er det ikke altid tydeligt, hvilken sammenhæng der er 
mellem de konstaterede problemer og de tiltag, der foreslås for at løse dem.  

• De nationale reformprogrammer giver mange interessante eksempler på politiske initiativer 
inden for en række forskellige områder. De fleste medlemsstater forsøger f.eks. at udnytte 
synergivirkninger mellem økonomisk vækst og miljøbeskyttelse (ved at investere i 
alternative energikilder, øge energieffektiviteten, fremme økoinnovation og beskytte 
naturressourcerne). Hovedparten af de nationale programmer fokuserer også på 
vigtigheden af moderne transportinfrastrukturer og informations- og 
kommunikationsteknologi (f.eks. adgang til bredbånd). Det er præcis den type 
investeringer, medlemsstaterne bør fremme ved hjælp af de midler, der er afsat til 
samhørighedspolitikken og politikken for udvikling af landdistrikter. 

• I almindelighed burde måden, det indre marked fungerer på, og behovet for øget 
konkurrence og markedsadgang have fået større opmærksomhed. Kun et par medlemsstater 
nævner konkrete tiltag, f.eks. til at sikre, at Fællesskabets direktiver gennemføres fuldt ud. 
Der må gøres en større indsats, bl.a. for reelt at åbne energimarkederne, forbedre adgangen 
til offentlige indkøbskontrakter og sikre en effektiv konkurrence i servicesektoren.  

• Med hensyn til SMV’er går de fleste programmer ikke langt nok til at skabe en mere 
positiv holdning til iværksætterkulturen og motivere flere personer til at starte deres egen 
virksomhed. I denne forbindelse kan uddannelse spille en vigtig rolle, f.eks. ved at gøre det 
lettere at overdrage virksomheder og mindre katastrofalt at få fiasko. Også andre ordninger 
vedrørende adgang til finansiering eller lignende tiltag, der sigter mod at forbedre 
investeringsforholdene, bør overvejes. 

• Bedre regulering er afgørende for at skabe et mere konkurrencepræget erhvervsklima og 
fjerne hindringerne for innovation og forandring. Næsten alle medlemsstaterne tager fat på 
dette spørgsmål, men i mange tilfælde er det nødvendigt med en mere integreret tilgang. 
Der er behov for tiltag på EU-niveau, men dette alene kan ikke gøre det. Mange af de 
bestemmelser, der berører erhvervslivet, f.eks. med hensyn til beskatning, socialsikring og 
regional planlægning, træffes på nationalt (eller lokalt) niveau. Der er også store forskelle 
mellem medlemsstaterne, hvad angår deres måde at gennemføre EU-direktiverne på, og det 
kan medføre administrative omkostninger, der ikke er påkrævet af EU-foranstaltningen 
selv. For virkelig at forandre erhvervsklimaet skal der en kulturændring til med hensyn til 
måden, beslutningerne træffes på. 

• En bred og samordnet gennemførelse af de forskellige mikroøkonomiske strategier vil give 
meget bedre resultater end de individuelle strategier tilsammen. F.eks. vil gevinsten ved 
øgede F&U-investeringer blive større, når markedet hurtigt tager nye teknologier til sig, 
hvilket igen afhænger af graden af konkurrence på produkt- og servicemarkederne.  
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Beskæftigelsesdimensionen 

• Alle programmerne lægger stor vægt på at skaffe flere folk i arbejde og at beholde dem i 
arbejde. Dette har afgørende betydning med tanke på følgerne af den aldrende befolkning 
for udbuddet af arbejdskraft og de offentlige finansers holdbarhed. Sytten medlemsstater 
planlægger nu deres tiltag ved hjælp af nationale beskæftigelsesmål. Der træffes eller 
planlægges navnlig initiativer, der skal forbedre beskæftigelsen blandt kvinder. Andre 
ordninger tager sigte på at bistå ældre arbejdstagere, støtte integrationen af unge og dårligt 
stillede på arbejdsmarkedet og modernisere socialsikringsordningerne. Denne indsats 
ligger stort set på linje med de tilsagn, der er fremsat som led i indsatsen for at nå EU’s mål 
for social beskyttelse og social integration. Disse tiltag mister imidlertid i effektivitet og 
bæredygtighed, når de søges gennemført via sammenstykkede tiltag. De ville give bedre 
resultater, hvis de var baseret på en livscyklustilgang med henblik på at gøre det lettere at 
foretage karriereskift.  

• Der tages stort set ikke hensyn til betydningen af at gennemføre yderligere tiltag for at øge 
arbejdstageres og virksomheders omstillingsevne. Europas arbejdsmarkeder må gøres mere 
fleksible for at fremme den økonomiske aktivitet og øge produktiviteten. Den nuværende 
balance mellem fleksibilitet og tryghed i ansættelsen har imidlertid i mange medlemsstater 
ført til stadigt mere opdelte markeder. Der burde lægges større vægt på at skabe vilkår, der 
gør det muligt at udøve fleksibilitet, samtidig med at man bevarer sikkerhed og tryghed i 
ansættelsen. Det, der synes påkrævet, er tilstrækkeligt fleksible arbejdskontrakter 
kombineret med effektive og aktive arbejdsmarkedspolitikker, som støtter karriereskift, et 
velfungerende og åbent livslangt læringssystem og passende sociale sikringsordninger. 
Mulighederne for at opnå resultater ved at kombinere skatte- og understøttelsesordninger 
er et godt eksempel på et område, hvor medlemsstaterne kan lade sig inspirere af hinanden. 
Medlemsstaterne bør også være mere opmærksomme på at inddrage arbejdsmarkedets 
parter aktivt i arbejdet. 

• Medlemsstaterne erkender, at det er af afgørende betydning at udvikle de færdigheder, der 
er brug for i en videnbaseret økonomi, og at der må investeres i menneskelig kapital 
gennem bedre uddannelse og større færdigheder. Den politiske respons lægger imidlertid 
større vægt på kvalitative reformer i uddannelsessystemet, lettere adgang til uddannelse og 
forbedring af gennemsigtigheden i kvalifikationerne end på at øge investeringerne og opnå 
virkelige fremskridt. 

2.2.2. Samlede konklusioner 

De nationale reformprogrammer er et godt fundament til at bygge videre på 
reformagendaen, selv om de er af skiftende kvalitet. Der er i vid udstrækning enighed om 
diagnosen og om, hvilke opgaver der først og fremmest skal tages fat på, f.eks. de offentlige 
finansers holdbarhed, udbuddet af arbejdskraft, F&U og innovation, erhvervsklimaet og et 
bæredygtigt miljø. 

På dette tidlige trin kan der drages følgende konklusioner: 

• Selv om der tages højde for, at medlemsstaterne har vidt forskellige udgangspunkter, er der 
store forskelle mellem programmerne. Der er f.eks. store forskelle i den anvendte metode. 
Nogle medlemsstater har gjort en stor indsats for at integrere EU’s og de nationale mål og 
har fastsat tydelige, ofte kvantitative, mål og køreplaner for at måle, hvilke fremskridt der 
gøres. Andre programmer er mindre helstøbte på det nuværende trin og kunne forbedres, 
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hvis medlemsstaterne tog ved lære af de strategier, der er udarbejdet af andre lande med 
lignende problemer. Visse programmer beskriver tydeligt, hvilke tiltag der er planlagt eller 
truffet, og hvad de indeholder, mens andre helt udelader disse oplysninger. Desuden 
mangler der ofte mål, køreplaner og nærmere oplysninger om de planlagte reformers 
budgetmæssige virkninger, hvilket vil gøre disse programmer vanskeligere at gennemføre. 

• Samspillet mellem de tre dimensioner (makroøkonomi, mikroøkonomi og beskæftigelse) 
kan forbedres. De nationale reformprogrammer er et vigtigt redskab til at udvikle en samlet 
strategi, men nogle programmer fungerer bedre end andre i den henseende. De resultater, 
der opnås på ét område, afhænger ofte af, at der gøres fremskridt på et andet område. 
Afkastet af investeringer i F&U vil f.eks. blive meget større, hvis forudsætningerne for 
vækst er til stede, dvs. konkurrencedygtige markeder, hensigtsmæssig lovgivning og en 
højtkvalificeret arbejdsstyrke.  

• Selv om ca. halvdelen af medlemsstaterne nævner konkurrence og afskaffelse af hindringer 
for markedsadgang, navnlig i servicesektoren, som en vigtig udfordring, er det kun få 
nationale reformprogrammer, der rent faktisk omfatter en effektiv løsning på dette 
spørgsmål. Konkurrencedygtige markeder er en forudsætning for at nå Lissabon-målene. 
Mange medlemsstater har desuden opstillet nationale mål for F&U-investeringer og 
beskæftigelse, mens andre ikke har gjort det på trods af Det Europæiske Råds afgørelser.  

• Mange medlemsstater skal også sørge for, at EU-midlerne til samhørighed og udvikling af 
landdistrikter virkelig anvendes på en måde, der fremmer Lissabon-strategien i 
almindelighed. Disse midler bør fordeles på en sådan måde, at de direkte støtter de 
nationale reformprogrammer. Der må desuden gøres en større indsats for at forbedre 
koordineringen mellem de personer, der har ansvaret for de nationale reformprogrammer, 
og dem, der udarbejder strukturfondsprogrammer for 2007-2013. Dette må ske hurtigst 
muligt, i takt med at udarbejdelsen af programmerne skrider frem, og som det første skal 
der vedtages nationale samhørighedsstrategier (de såkaldte nationale strategiske 
referencerammer). 

• Sidst, men ikke mindst, har offentligheden, med nogle få undtagelser, ikke rigtig taget 
Lissabon-strategien for vækst og beskæftigelse til sig. Mediedækningen har også været 
temmelig begrænset. Det kan derfor ikke påstås, at store dele af befolkningen har kendskab 
til strategien, og da slet ikke, at de har taget den til sig. Det ser ud til, at der er behov for en 
målrettet kommunikationsstrategi, der ved hjælp af økonomiske analyser kan vise, hvordan 
tiltagene vil indebære konkrete fordele for de enkelte borgere. Desuden bør 
arbejdsmarkedets parter, der både som deltagere og budbringere spiller en vigtig rolle i 
arbejdet, inddrages mere aktivt i styringsprocessen. 

3. TEMPOET SÆTTES OP: FIRE AKTIONER FOR STØRRE VÆKST OG BESKÆFTIGELSE  

Kommissionen opfordrer medlemsstaterne til at gennemføre deres nationale 
reformprogrammer fuldt ud og gøre det til tiden. De nationale reformprogrammers 
udarbejdelses- og evalueringsproces har imidlertid afsløret huller, der skal udfyldes, og 
samvirkemuligheder, der skal udnyttes. I mange tilfælde kan hullerne udfyldes ved, at 
medlemsstaterne forbedrer deres nationale programmer og lader sig inspirere af deres 
partneres erfaringer. I en række tilfælde har flere medlemsstater fundet vellykkede løsninger 
på særlige problemer, og, hvis de blev gennemført af samtlige medlemsstater, kunne de være 
til gavn for hele Unionen. Der er også problemer, som ikke kan løses på nationalt plan alene, 
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og ægte succes afhænger således af en samordnet indsats på både europæisk plan og nationalt 
plan: 

• De nationale reformprogrammer viser, at mange medlemsstater regner med at øge deres 
udgifter til F&U, men at vi ikke når EU’s overordnede mål på 3 % af BNP. Hver enkelt 
medlemsstat skal yde et bidrag, hvis dette mål skal nås. Der er ikke alene brug for 
velfungerende markeder, udgifter og bedre målretning af dem, men også for effektiv 
sammenhæng mellem EU’s budget og de nationale budgetter. De øgede udgifter til F&U 
skal også ledsages af en forbedring af videninfrastrukturen, en højnelse af uddannelses- og 
forskningsniveauet, en styrkelse af innovationssystemet og af sikkerhed for, at den indre 
markedspolitik fuldt ud bidrager til at omsætte forskning og innovation til konkret værdi. 

• I mange nationale reformprogrammer lægges der kun begrænset vægt på at forbedre 
markedsadgangen og konkurrencen. Nationale regler og national praksis kan sammen 
med selvregulering i mange tilfælde splitte markedet og hindre konkurrence. 
Medlemsstaterne må i deres programmer gøre mere for at finde udveje for, at sådanne 
regler og restriktioner kan fjernes. EU har også et vigtigt ansvar for effektiv og loyal 
konkurrence (f.eks. ved at sætte hårdt ind over for prisaftaler og markedsdeling, som øger 
produktionsomkostningerne og skader forbrugeren) og for at skabe et virkeligt indre 
marked, der omfatter hele EU. På den anden side er der mange nationale programmer, som 
lægger vægt på tiltag, der skal gøre det lettere at oprette og drive en virksomhed, fremme 
iværksætterånd og skabe et gunstigere miljø for SMV. 

• I løbet af de kommende årtier vil Europa komme til at stå over for følgerne af, at 
befolkningen ældes. Det erkendes i de nationale programmer, at der skal foretages en 
grundig gennemgang af fratrædelses- og pensionsordningerne for at sikre øget 
beskæftigelse og holdbare offentlige finanser. I de fleste medlemsstater står de tiltag, der 
planlægges eller allerede er truffet, imidlertid ikke i forhold til problemet. Der må hurtigst 
muligt gøres en indsats i stil med ungdomspagten for at gøre de unges indtræden på 
arbejdsmarkedet lettere, skabe større balance mellem arbejds- og familieliv og gøre det 
mere attraktivt for ældre at blive i arbejde. Desuden kommer arbejdsmarkedets 
tilpasningsevne til at udgøre et voksende problem. Også globaliseringen vil stille EU over 
for nye udfordringer. Den forstærker behovet for, at arbejdsmarkedet bliver mere 
tilpasningsdygtigt, men den indebærer også nye muligheder i form af større åbenhed på 
markederne i tredjelande. 

• Mange programmer fremhæver energiens betydning. Europa har brug for en virkelig 
integreret energipolitik, der fremmer væksten, skaber større forsyningssikkerhed og 
bidrager til større effektivitet og miljømæssig bæredygtighed. Skønt der er gjort store 
fremskridt med at liberalisere de indenlandske markeder, findes der stadig ikke noget 
europæisk energimarked. Energiforsyningen er et verdensomspændende problem. Kun en 
europæisk løsning kan opfylde vore behov. 

På denne baggrund har Kommissionen opstillet 4 prioriterede aktioner, som har brug for 
stærk medvind fra højeste politiske hold, og som bør iværksættes snarest – dvs. senest i 
slutningen af 2007. Så vil Det Europæiske Råd på sit møde i foråret 2008 kunne iværksætte 
anden runde af vækst- og beskæftigelsesstrategien på et solidt grundlag.  

De fire aktioner følger en integreret fremgangsmåde – de spænder over flere forskellige 
politiske områder, hvoraf mange blev drøftet på mødet på Hampton Court, og som griber dybt 
ind i hinanden. Hver for sig vil de yde et vigtigt bidrag til væksten og beskæftigelsen og til at 
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indstille Europa på fremtiden. Tilsammen vil de som led i det nye partnerskab mellem EU og 
medlemsstaterne få en stærkt dynamisk virkning, som sætter det europæiske vækst- og 
beskæftigelsestempo i vejret.  

3.1. Større investering i viden og innovation 

Da F&U er så vigtig for den fremtidige vækst og for løsningerne på mange af de problemer, 
samfundet står over for i dag, kan det kun vække alvorlig bekymring, at EU næppe når sit 
mål, dvs. at få forskningsudgifterne bragt op på 3 % af BNP (to tredjedele fra den private 
sektor og en tredjedel fra den offentlige sektor) inden 2010. 

Kommissionen er ganske klar over, at medlemsstaterne er nødt til at holde de offentlige 
udgifter i ave, men den tror alligevel, at der er store muligheder for at gøre de offentlige 
udgifter mere effektive ved at omdirigere midlerne, ikke mindst statsstøtten, til mere 
produktive formål, og ved at skabe større samordning mellem medlemsstaterne for at undgå 
dyrt dobbeltarbejde. Også den offentlige støtte til F&U kan blive mere effektiv, f.eks. ved 
hjælp af bedre og mere omfattende anvendelse af skattelettelser (f.eks. skattefradrag eller 
skattenedslag), som mange medlemsstater har medtaget i deres nationale programmer. Det 
Europæiske Råds beslutning om at afsætte samhørighedsudgifter til Lissabon-processen viser, 
hvordan prioriteter som forskning kan blive samlingsmærke på tværs af en række forskellige 
politiske områder. 

Det største bidrag skal imidlertid komme fra den private sektor. For at få industrien til at 
investere mere i F&U i Europa, er det vigtigt i højere grad at indstille den indre 
markedspolitik på at fremme videnøkonomien og gøre markedet mere dynamisk, når det 
gælder forskningsintensive og innovative varer og tjenesteydelser. Det kræver bedre 
betingelser for markedsadgang, lettere adgang til eksterne finansieringskilder (risikovillig 
kapital, lån, risikodelingsordninger) og integrering af finansieringsmarkederne, større 
udnyttelse af de offentlige indkøb til fremme af innovative løsninger fra den private sektor, 
udvikling af forskerkarriererne, herunder fjernelse af hindringerne for forskermobiliteten (på 
tværs af grænserne og på tværs af sektorerne) og indførelse af rimelige moderne ordninger for 
industrielle og intellektuelle ejendomsrettigheder, som holder den rette balance mellem 
beskyttelse af rettighedshaveren og sikkerhed for, at idéerne kan cirkulere i et dynamisk 
informationssamfund. Der er også brug for mere effektive metoder til vedtagelse af standarder 
for højteknologiske produkter, som kan samvirke og afspejler det europæiske erhvervslivs 
interesser. Konkurrencepolitikken er et andet magtfuldt middel, hvormed samvirke kan øges 
og innovationen stimuleres5. 

Selv om det er nødvendigt at investere mere i viden og innovation, er det ikke i sig selv nok til 
at sikre Europas økonomiske fremtid. I sidste instans kommer bidraget til vækst og 
beskæftigelse fra F&U’s resultater i form af innovation, dvs. attraktive produkter og 
tjenesteydelser, som mennesker i hele verden gerne vil købe. Vi skal derfor være særlig 
opmærksomme på vort innovationssystems kvalitet6. Det kan bestå i udforskning af 

                                                 
5 Alle disse forhold belyses i den rapport, der blev udarbejdet af en gruppe autoritative eksperter, som 

blev nedsat efter mødet på Hampton Court under forsæde af den tidligere finske premierminister Esko 
Aho. I rapporten anbefales det bl.a. at indgå en pagt om F&U. 

6 De nationale reformprogrammer indeholder en række forskellige lovende initiativer. Desuden viste 
Kommissionens seneste resultattavle for innovation (http://www.trendchart.org/), at mange 
medlemsstater stadig har alvorlige problemer, som skal tages i betragtning, når programmerne 
ajourføres. 
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muligheden for klynger som innovative vækst- og beskæftigelsescentre, ikke mindst 
oprettelse af tværnationale klynger i EU, og samarbejde mellem dem. På mødet på Hampton 
Court blev der også opfordret til omgående at sætte ind på at fremme et højt niveau inden for 
både forskning og uddannelse, det gælder ikke mindst universiteter i verdensklasse med 
tilstrækkelige finansieringsmidler og mere forbindelse til erhvervslivet. 

Aktion 1: Mere omfattende investering i viden og innovation 

• Medlemsstaterne bør i højere grad forpligte sig over for F&U og innovation. Inden Det 
Europæiske Råds forårsmøde bør alle medlemsstaterne opstille et mål for F&U-
udgifterne i 2010, så Det Europæiske Råd kan opstille et troværdigt mål for F&U-
udgifterne i Unionen som helhed. Det kan ske på baggrund af Det Europæiske Råds 
tidligere opfordringer til mindre, men mere målrettet støtte ved at omlægge de 
offentlige udgifter til F&U således, at f.eks. den del af statsstøtten, der går til dette 
område, fordobles til 25 % (fra de nuværende 12 %). Det kan f.eks. udnyttes til i 
stigende grad at give den private sektor målrettede skattelettelser efter retningslinjer, 
som Kommissionen vil opstille. Desuden kan anvendelse af en betydelig større del af 
EU’s strukturfonde på F&U, innovation og IKT (f.eks. infrastruktur og formål, der kan 
fremskynde udbredelsen af bredbånd), fremme konkurrenceevnen og den regionale 
samhørighed og især gavne SMV7. Hvad private F&U-investeringer angår, bør der 
skabes mere attraktive betingelser for teknologiintensive markeder. Det omfatter bedre 
udnyttelse af de offentlige indkøb, innovationsvenlig regulering og standarder, som 
bygger på tidlige påvisning af behov. Medlemsstaterne og Kommissionen bør 
iværksætte initiativer for at skabe førende europæiske markeder inden for afgørende 
teknologiske sektorer8 på grundlag af europæiske teknologiprogrammer. 

• EU må øge sin investering i højere uddannelse9 (EU bruger på nuværende tidspunkt 
kun 1,28 % af BNP mod 3,25 % i USA: forskellen skyldes fortrinsvis større privat 
finansiering). Inden slutningen af 2007 bør universiteterne have lov til at søge 
supplerende finansiering fra private kilder og opmuntres til det. Juridiske og andre 
hindringer for partnerskaber mellem universiteterne og erhvervslivet bør fjernes, alle 
tekniske universiteter bør have et teknologioverførselskontor, og der bør oprettes et 
europæisk institut for teknologi. Færdighederne i matematik og naturvidenskab må 
udbygges for at øge innovationsevnen. Medlemsstaterne bør indføre obligatorisk 
undervisning i to fremmedsprog i deres nationale uddannelsessystem. Målet bør være, 
at EU afsætter mindst 2 % af BNP til højere uddannelse inden 2010. 

3.2. Frigørelse af forretningsmulighederne, navnlig hos SMV 

I forhold til andre fremgangsrige regioner i verden er Europas markeder, ikke mindst 
markedet for tjenesteydelser, stadig stærkt opsplittet. Det kræver sin pris i form af lavere 
innovationsniveau og langsom produktivitetsvækst10. Ofte hindrer utilstrækkelig eller 

                                                 
7 5,9 % af Den Europæiske Regionalfonds og Den Europæiske Socialfonds samlede beløb går på 

nuværende tidspunkt til støtte til F&U og innovation. 
8 Blandt dem er navnlig sundhed, medicinalvarer, transport og logistik, miljø, digitalt indhold og energi 

og sikkerhed. 
9 Jf. meddelelse fra Kommissionen – “Mobilisering af Europas intellektuelle ressourcer: hvordan 

universiteternes bidrag til Lissabon-strategien kan maksimeres (SEK(2005) 518 af 20.4.2005). 
10 Se f.eks. Conference Board’s årlige analyse af den globale produktivitetsudvikling: “USA’s 

produktivitetsvækst bliver langsommere, vækstøkonomierne vokser hurtigere, men Europa kommer 
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sendrægtig gennemførelse af Fællesskabets direktiver virksomhederne i at opnå fordelen ved 
let adgang til et stort indre marked. Det kan kun svække dem i den internationale 
konkurrence. Hvis nogle medlemsstater undlader at gøre deres indsats, skaber de ulige vilkår 
og ender med at skade alles interesser. 

Et af de hyppigst anførte eksempler på, hvordan iværksætterånden i EU kvæles, er 
vanskeligheden ved at oprette en virksomhed, og de store forskelle på omkostningerne ved at 
drive en virksomhed i de forskellige dele af EU. Det tager kun 5 dage at oprette en 
virksomhed i nogle medlemsstater mod 60 dage i andre. De administrative omkostninger ved 
at oprette en virksomhed kan være lig nul i nogle medlemsstater, mens de i andre kan løbe op 
i tusinder af euro. Bureaukrati og lange, besværlige procedurer afskrækker ikke blot folk fra at 
begynde en virksomhed, men er også udtryk for en negativ holdning til iværksætterånd i det 
hele taget.  

Kommissionen har indkredset en række tiltag, som vil medvirke til at frigøre Europas 
betydelige muligheder i deres fulde omfang, ikke mindst i servicesektoren. Disse initiativer 
vil sammen med hurtig færdiggørelse af servicedirektivet og øget administrativt samarbejde 
mellem medlemsstaterne bidrage til at skabe ny virksomheds- og beskæftigelsesdynamik i 
EU. 

Aktion 2: Frigørelse af forretningsmulighederne, navnlig hos SMV 

• Det bør i alle medlemsstater blive langt lettere at oprette og drive en virksomhed. 
Inden slutningen af 2007 bør alle medlemsstater have oprettet en enkelt instans, der 
kan bistå kommende iværksættere og hjælpe virksomhederne med at opfylde de 
administrative krav, alt sammen på samme sted – om muligt ad elektronisk vej – og 
med korte frister. Den tid, det i gennemsnit tager at oprette en virksomhed, bør skæres 
ned til det halve11, og det endelige mål bør være, at det skal kunne ske på en uge 
overalt i EU. Oprettelsesgebyrerne bør være så små som muligt, og ansættelse af den 
første medarbejder bør ikke omfatte mere end et enkelt kontaktpunkt i den offentlige 
administration. Enhver studerende bør have adgang til iværksætteruddannelse, som 
bør indgå i de nationale undervisningsplaner i alle medlemsstater. Desuden bør 
medlemsstaterne fremme SMV’s grænseoverskridende aktiviteter ved at iværksætte 
pilotprojekter for hjemstatsbeskatning. Rådet bør hurtigt vedtage Kommissions forslag 
om en enkelt momsinstans og modernisering af toldsystemet for at forenkle 
procedurerne. For at fremme finansieringsadgangen, især for SMV, bør 
finansieringsordningerne på fællesskabsplan videreudvikles inden for 
rammeprogrammet for konkurrence og innovation. Medlemsstaterne bør udnytte 
strukturfondenes muligheder fuldt ud, det gælder ikke mindst den fremtidige 
finansieringsordning for fælles europæiske midler til virksomheder i mikro- til 
mellemstørrelse (JEREMIE). 

• For at begrænse bureaukratiet og forenkle de administrative procedurer bør alle 
medlemsstater inden slutningen af 2007 indføre en metode, hvorefter 
administrationsomkostningerne (ved nationale regler og bestemmelser) kan måles, og 

                                                                                                                                                         
længere bagud” af Van Ark et al., Executive action series, Januar 2006. Rapporten viser, at EU-15’s 
produktivitetsvækst er faldet fra 1,4 % i 2004 til 0,5 % i 2005, mens EU’s nye medlemsstater øgede 
arbejdsproduktivitetsvæksten fra 4,1 % i 2004 til 6,2 % i 2005. 

11 Det nuværende gennemsnit er 29 kalenderdage. 
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tage den i brug. Kommissionen vil for sin del gøre en omfattende indsats for at måle 
de administrationsomkostninger, som Fællesskabets regler (eller den måde, de er 
blevet gennemført på) fører med sig på bestemte politiske områder som led i arbejdet 
på at forenkle lovgivningen med særlig vægt på SMV. Den vil påvise, hvilken del af 
disse omkostninger der direkte skyldes Fællesskabets regler, og hvilken del der kan 
tilskrives medlemsstaternes gennemførelse af dem. Kommissionen vil på dette 
grundlag fremsætte forslag om at nedskære disse administrationsomkostninger, hvor 
det er hensigtsmæssigt. Inden slutningen af 2007 vil Kommissionen ophæve 
forpligtelsen til at anmelde bestemte mindre statsstøttekategorier, hvad der vil lette den 
administrative byrde, især for SMV. 

3.3. At indstille sig på globaliseringen og befolkningsældningen 

Europas befolkning bliver ældre. Fødselstallet ligger stadig under det naturlige 
opretholdelsesniveau. Europæernes forventede levetid bliver stadig længere. 
Nettoindvandringen vil sandsynligvis fortsætte. Disse befolkningsændringer har store 
økonomiske konsekvenser. Færre mennesker vil i de næste årtier være i den arbejdsdygtige 
alder. På nuværende tidspunkt arbejder fire mennesker for hver ældre medborger, men i 2050 
bliver forholdet 2 til 1. Europas arbejdsstyrke vil begynde at skrumpe ind fra de rundt regnet 
300 millioner mennesker i dag til hen ved 250 millioner i 2050. En mindre arbejdsstyrke er en 
hæmsko for potentiel vækst og vil formindske den fra 2-2,5 % i dag til kun 1,25 % om fyrre 
år. Udgifterne til en aldrende befolkning (pensioner, sundhedspleje) vil svulme op, og de 
nuværende socialsikringsordninger kommer under alvorligt pres. Statsbudgetternes stilling 
bør hurtigst muligt forbedres, og gæld uden vaklen bringes for nedadgående. Pensions- og 
sygesikringsordninger bør sikre bæredygtighed såvel som adgang og tilstrækkelighed. 

På denne baggrund skal der flere mennesker i arbejde, og de skal arbejde længere. Vi har også 
brug for en hurtigere forøgelse af arbejdsproduktiviteten. Større arbejdsproduktivitet og større 
beskæftigelse må gå hånd i hånd. Det kan ske, hvis folk kan erhverve de kvalifikationer, det 
kræver at indføre og anvende nye teknologier, og hvis de får større mulighed for at forene 
familieliv, arbejde, uddannelse og forsørgelsespligt på en afbalanceret måde. 
Medlemsstaternes udmeldinger viser, at der er dobbelt udbytte at hente - både i form af højere 
fødselstal og kvindernes deltagelse på arbejdsmarkedet - hvis ligestillingspolitik, ordentlige 
børnepasningsfaciliteter, hensigtsmæssige skattefordele og den rigtige arbejdstilrettelæggelse 
er på plads. Mere fleksibilitet og større individuelt ansvar for egen livsbane er vigtig ikke blot 
for folk med børn. Også ældre mennesker vil have fordel af fleksible arbejdstidsordninger, 
som sætter dem i stand til at forene deltidsarbejde med deltidspensionering. Ældre 
arbejdstagere deltager for lidt i erhvervsuddannelse. Hvis de forbedrer deres kvalifikationer, 
bliver det mere lønsomt både for arbejdstagerne og virksomheden, hvis de bliver ved med at 
arbejde. På samme måde kan der gøres mere for at lette de unges overgang fra skole til 
arbejdsliv. Det er en klar fordel for unge mennesker at få arbejdserfaring som elever eller 
praktikanter i skole-/universitetstiden. Unge, der lige har forladt skolen, bør kunne komme i 
arbejde så hurtigt som muligt. Hvis der ikke straks er arbejde at få, bør supplerende 
uddannelse og/eller praktikantstillinger være et alternativ. 

Globaliseringen og befolkningsældningen kræver, at arbejdstagerne og virksomhederne 
hurtigst muligt forbedrer deres tilpasningsevne, deres evne til at foregribe, reagere på og 
indarbejde ændringer og omstrukturering og til at trives på et stærkt konkurrencepræget 
marked. I mange medlemsstater giver dobbelte arbejdsmarkeder imidlertid ikke rigtig 
mulighed for det. Det begrænser innovationen og den teknologiske ændring, hæmmer den 
livslange uddannelse og indskrænker den enkeltes muligheder for valg af livsstil. Mere åbne 
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og tilpasningsdygtige arbejdsmarkeder bør forenes med en politik, der hjælper arbejdstagerne 
til at forblive i arbejde og udvikle sig med det. Det er den bedste måde, hvorpå 
arbejdsmarkedsfleksibilitet og beskæftigelsessikkerhed kan opnås under et livstidsperspektiv. 
Der bør i alle disse forhold lægges stor vægt på social retfærdighed, ikke på reformer for deres 
egen skyld eller for at skære udgifterne ned. 

Aktion 3: At indstille sig på globaliseringen og befolkningsældningen 

• Medlemsstaterne bør sikre de offentlige finansers bæredygtighed ved at forbedre 
budgetstillingen på statsbudgettet og stadig nedbringe den nuværende gæld. 
Medlemsstaterne bør som led i deres reformer omlægge pensionsordningerne, så ældre 
arbejdstagere får større økonomisk tilskyndelse til at forblive aktive, og skabe større 
forbindelse mellem pensionsrettighederne og forventet levetid på pensionstidspunktet ved 
f.eks. at tilpasse den lovfæstede pensionsalder og samtidig begrænse adgangen til 
førtidspensionering. Invalidepensionsordninger bør sammen med sygesikring og 
ældreomsorg genbehandles, så der tilskyndes til at udnytte de knappe ressourcer mere 
effektivt. 

• Medlemsstaterne bør øge de unges indtrædelse på arbejdsmarkedet, skabe større ligevægt 
mellem arbejds- og familieliv og gøre det mere attraktivt for ældre arbejdstagere at forblive 
i arbejde længere: 

– Inden slutningen af 2007 bør alle unge, som har forladt skolen og er arbejdsløse, 
tilbydes et arbejde, en læreplads, en supplerende uddannelse eller andre 
beskæftigelsesordninger inden seks måneder. Dette tidsrum bør inden 2010 
nedbringes til højst 100 dage. Økonomiske og andre tilskyndelser bør tilknyttes 
for at gøre det mere attraktivt for virksomhederne, ikke mindst SMV, at give 
studerende og unge arbejdsløse erfaring på arbejdspladsen. 

– Muligheden for børnepasning af høj kvalitet bør øges i overensstemmelse med 
medlemsstaternes egne nationale mål. Politik, der tager sigte på øget ligestilling 
mellem kønnene, og yderligere initiativer for fremme af familievenlig politik bør 
iværksættes. Kommissionen fører for tiden samråd med arbejdsmarkedets parter 
om bedre udveje for at forene familieliv og arbejdsliv. 

– Der bør iværksættes aktive ældrestrategier, som omfatter økonomiske 
tilskyndelser til at forlænge arbejdslivet, gradvis tilbagetrækning og brug af 
deltidsarbejde og bedre kvalitet på arbejdspladsen. Der bør indføres målrettede 
tilskyndelser for at sikre, at antallet af arbejdstagere over 45 år, som deltager i 
uddannelse, vokser hurtigere end arbejdsstyrkens samlede antal. 

• Medlemsstaterne bør søge at tilnærme deres syn på ligevægten mellem fleksibilitet og 
beskæftigelsessikkerhed (“flex-sikkerhed”) til hinanden. Kommissionen vil forelægge en 
rapport for inden 2007 at skabe enighed om en række principper, der omfatter følgende 
forhold: 

– Moderne arbejdslovgivning, der tillader tilstrækkeligt fleksible arbejdsordninger, 
indskrænker arbejdsmarkedets opdeling og begrænser sort arbejde, bør sætte folk i 
stand til hele livet at få mest muligt ud af deres arbejdsmønstre. Kommissionen vil 
rådføre sig med arbejdsmarkedets parter og andre interessegrupper om dette 
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særlige spørgsmål i løbet af indeværende år. 

– Pålidelige og fleksible livslange uddannelsesordninger og aktiv 
arbejdsmarkedspolitik bør hjælpe folk til at kunne klare hurtig omstilling, 
arbejdsløshedsperioder og overgang til ny beskæftigelse. Økonomiske og andre 
tilskyndelser bør tages op på ny for at opnå et gennembrud. Medlemsstaterne bør 
indfri deres forpligtelse til at opstille strategier for livslang uddannelse inden 
slutningen af 2006. Den Europæiske Socialfond og den nye 
globaliseringstilpasningsfond bør yde stærk støtte til disse intensiverede 
bestræbelser. Kommissionen vil samarbejde med medlemsstaterne for at få afsat 
en større del af strukturfondenes midler til uddannelse. 

– Moderne socialsikringsordninger bør forenes med behovet for at fremme 
arbejdsmarkedsmobiliteten ved hjælp af tilstrækkelig indkomststøtte. Rådet bør nå 
til enighed om Kommissionens forslag om overførsel af tillægspensions-
rettigheder. Medlemsstaterne bør overveje at fremskynde ophævelsen af alle 
restriktioner for arbejdskraftens bevægelighed i EU. 

For at nå disse mål må medlemsstaterne samarbejde nøje med arbejdsmarkedets parter. 
Kommissionen foreslår, at der afholdes et ekstraordinært socialt topmøde, som skal fastlægge, 
hvordan der konkret kan skabes fremskridt på alle disse områder. 

3.4. Mod en effektiv og integreret EU-energipolitik 

Energi er afgørende for væksten og beskæftigelsen. Den globale efterspørgsel på energi er 
voksende. Samtidig er energiudbuddet knebent. Markedspriserne på olie og gas har været 
stigende. Det vigtigste problem for Europas energisystem er at sikre, at der kan fås energi til 
konkurrencedygtige priser. Vi har behov for at sikre forsyningerne og udvikle uafhængige 
energikilder, så afbrydelser og prischok med skadelige økonomiske virkninger undgås. Et 
konkurrencepræget, integreret energimarked vil give os det mest effektive og bæredygtige 
grundlag for forsyningssikkerhed og spredning af energikilderne. Energiproduktionen og 
energiforbruget må tage fuldt hensyn til miljøkravene. Europa vil blive endnu mere afhængigt 
af eksterne forsyningskilder og skal i fremtiden importere størstedelen af sin olie og gas. Vi 
har brug for konsekvent enstemmighed i vor dialog med de største energileverandører og i de 
internationale energidrøftelser.  

Der kan hentes en betydelig gevinst ved hjælp af energibesparelser. Energieffektivitet 
nedbringer omkostningerne, gør vore varer og tjenesteydelser mere konkurrencedygtige og 
bidrager til et renere miljø. Investeringer i energieffektivt udstyr og energieffektive 
tjenesteydelser vil hjælpe den europæiske industri til at fastholde og udbygge det globale 
førerskab. Dette fremstød for energieffektiviteten bør gå hånd i hånd med en spredning af 
energikilderne. Europa bør tage alle energikilder i betragtning og lægge særlig vægt på 
vedvarende energi, bl.a. ved at udvikle sine egne rene energikilder. Lavere emissioner fra vore 
energikilder vil formindske luftforureningen og hjælpe os i kampen mod klimaændringen. 
Også på dette område vil markedet belønne de europæiske virksomheder for hurtige 
investeringer. 
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Initiativer for at virkeliggøre disse målsætninger bør iværksættes ufortøvet. Et partnerskab 
mellem medlemsstaterne og Den Europæiske Union er nødvendigt for en samlet indsats over 
for energiproblemet.En integreret europæisk energipolitik kan på afgørende måde bidrage til, 
at Europas fremtidige energiforsyning sikres bæredygtigt, hvorfor stats- og regeringscheferne 
på deres møde på Hampton Court da også opfordrede til hurtigt at slå ind på denne vej.  
 

Aktion 4: Mod en effektiv og integreret EU-energipolitik 

• At underbygge og udbygge det indre marked for energi fremmer konkurrenceevnen 
og forsyningssikkerheden. Blandt de nødvendige tiltag er: 

– Hurtig virkeliggørelse og mere effektiv styring af energimarkederne for at 
opnå effektiv og fuldstændig liberalisering af markederne inden den 1. juli 
2007, således som Det Europæiske Råd har vedtaget. 

– Fremme af større konkurrence på elektricitets- og gasmarkederne på 
baggrund af Kommissionens sektorundersøgelse, idet der navnlig skal sættes 
ind på at gøre noget ved de etablerede leverandørers fortsatte dominans på de 
nationale markeder, den utilstrækkelige markedsgennemsigtighed, den 
utilstrækkelige adskillelse mellem forsyningsnet og forsyningssikkerhed og 
de hindringer for grænseoverskridende forsyninger, som ligger i vejen for et 
virkeligt integreret energimarked i EU. 

– Mere og bedre samarbejde og integration mellem net og gasledningssystemer 
i medlemsstaterne, så der ud fra kundernes synspunkt kun findes et enkelt 
europæisk forsyningsnet. Til dette formål bør manglende eller utilstrækkelige 
grænseoverskridende sammenkoblingsforbindelser påvises og færdiggøres. 
Medlemsstaterne kan få økonomisk bistand gennem EU’s 
finansieringsordninger for at hjælpe dem til at nå sammenkoblingsmålet på 
10 %. 

• At udnytte vedvarende energikilder som biobrændsel og biomasse og at udnytte 
energien mere effektivt kan også medvirke til at øge forsyningssikkerheden i Europa 
og samtidig formindske drivhusgasemissionerne, forbedre luftkvaliteten og styrke 
konkurrenceevnen. Medlemsstaternes indsats kan eventuelt ledsages af en europæisk 
politik for vedvarende energi, hvor teknologien driver og efterspørgslen hiver. En 
hensigtsmæssig lovramme bør indføres. Forskning og innovation i forbindelse med 
indenlandske energikilder, heriblandt vedvarende energi, biobrændstoffer og 
biomasse, rene kulteknologier og kulstofbinding samt behandling og bortskaffelse af 
atomaffald bør opmuntres. Forskning i og udvikling af nye energieffektive teknologier 
bør have tilsvarende prioritet. Hvis der opstilles europæiske rammer for tilskyndelser, 
der kan fremme vedvarende energi, vil det kunne øge udnyttelsen af dem betydeligt. 
Det nuværende sammensurium af forskellige nationale og regionale ordninger skaber 
kunstige skranker mellem de nationale markeder og hæmmer udnyttelsen af lovende 
nye teknologiers muligheder. 

• At udvikle en mere målrettet, konsekvent og integreret fremgangsmåde for sikring 
af energiforsyningen i Europa, det gælder også nødforsyningsordninger og behovet 
for, at Fællesskabet og medlemsstaterne taler med én stemme i internationale fora og 
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med tredjelande, som leverer energi til Fællesskabet. 

Kommissionen vil i en grønbog, som skal offentliggøres i dette års første kvartal, 
fremsætte sine tanker om, hvordan disse prioriteter bedst kan udføres i medlemsstaterne 
og på fællesskabsplan. 

4. OPFØLGNING EFTER DET EUROPÆISKE RÅDS FORÅRSMØDE I 2006 

Det er vigtigt at holde dampen oppe efter Det Europæiske Råds møde, hvis visionen om et 
stærkere Europa med højere vækst og større beskæftigelse skal føres ud i livet. Til dette 
formål foreslås følgende tiltag i løbet af de kommende måneder: 

4.1. Gennemførelse og overvågning af de nationale reformprogrammer: 

• En effektiv gennemførelse af de nationale reformprogrammer og deres bidrag til væksten 
og beskæftigelsen må nu blive det punkt, opmærksomheden skal samles om. I de 
kommende måneder vil Kommissionen derfor samarbejde nøje med medlemsstaterne for at 
bistå dem i deres bestræbelser og overvåge udviklingen. Der skal føres samråd med de 
nationale (og regionale) parlamenter, med de lokale myndigheder, med arbejdsmarkedets 
parter og med andre interessegrupper, især i de tilfælde, hvor der under programmernes 
udarbejdelse ikke har været tilstrækkelig tid til at modtage bidrag og indlede drøftelser12. 
Da Lissabon-strategien har mellemlangt sigte, må en sådan dialog og sådanne kontakter 
nødvendigvis finde sted med regelmæssige mellemrum.  

• Et andet logisk skridt vil være, at Kommissionen og medlemsstaterne (både i fællesskab og 
bilateralt) drøfter, hvordan de nationale reformprogrammer kan styrkes og videreudvikles, 
så de, med skyldig respekt for de nationale traditioner, tager større hensyn ikke blot til 
fællesskabsdimensionen, men også til virkningen af de politiske beslutninger, der træffes 
af andre medlemsstater. Kommissionen vil tilrettelægge denne proces. Samtidig vil den 
stadig søge at finde bedre muligheder for at bidrage til partnerskabets succes. 
Medlemsstater, som endnu ikke har opstillet mål for deres fremtidige F&U-udgifter 
og/eller deres beskæftigelsesfrekvens, bør derfor gøre det inden Det Europæiske Råds 
forårsmøde i 2006. 

• Medlemsstaterne bør sikre, at der er sammenhæng mellem deres nationale 
reformprogrammer og den brug, de har tænkt sig at gøre af de midler, der er afsat til 
samhørighed og udvikling af landdistrikter efter de nye finansielle overslag. 
Medlemsstaterne bør tage hensyn til de kortsigtede makroøkonomiske virkninger af 
overførsler fra strukturfondene, ikke mindst når de beløber sig til flere procentpoint af 
BNP. Kommissionen vil samarbejde nøje med medlemsstaterne, når de opstiller den 
nationale strategis referencerammer, for at sikre, at den nye generation af 
samhørighedspolitiske programmer afspejler prioriteringerne i de nationale 
reformprogrammer og de 4 prioriterede aktioner, der beskrives i afsnit 3. De bør indføre 
hensigtsmæssige ordninger for at skabe den nødvendige samordning mellem begge 
processer på nationalt og regionalt plan. I forbindelse med de nye 

                                                 
12 I en erklæring, som blev udstedt den 15.3.2005, hilste UNICE og EFS den nye Lissabon-strategis 

iværksættelse velkommen og forpligtede sig til at arbejde aktivt for vækst- og 
beskæftigelsesprogrammet. De har netop vedtaget et arbejdsprogram for 2005-2008 til støtte for denne 
strategi. 
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samhørighedsprogrammer tilskyndes medlemsstaterne til at afsætte strukturfondenes 
midler til tiltag med sigte på Lissabon-målsætningerne, således som det allerede er blevet 
aftalt for EU-15's vedkommende13. 

• De nationale reformprogrammer indeholder en rigdom af interessante politiske tiltag, som 
medlemsstaterne bør udnytte som grundlag for udveksling af erfaringer. Kommissionen vil 
pege på bestemte politiske områder, hvor mulighederne for at lære af hinanden er særlig 
store, og tilrettelægge møder med medlemsstaternes repræsentanter for at drøfte bestemte 
politiske idéer. Medlemsstaterne bør søge at udnytte de mest lovende politiske idéer i andre 
nationale reformprogrammer. Kommissionen og medlemsstaterne bør også sikre, at EU 
indleder en samordning på områderne uddannelse, social sikring og social integration, og 
dermed yder et væsentligt bidrag. 

Medlemsstaterne opfordres til at tage de her beskrevne forhold i betragtning, når de senere på 
året udarbejder deres årsrapporter. 

4.2. Fællesskabet må gøre sin indsats 

• Rådet, Europa-Parlamentet og Europa-Kommissionen må færdiggøre finansierings-
overslagene for 2007-2013, og Rådet og Europa-Parlamentet bør så hurtigt som muligt 
vedtage den nødvendige lovgivning, så den foreligger tids nok til, at vækst- og 
beskæftigelsesdagsordenens investeringer kan foretages fra den 1. januar 2007. 

• Fællesskabets institutioner må snarest sætte de tiltag i kraft, som er planlagt i Fællesskabets 
Lissabon-program, det gælder især dem, der er nødvendige for at udføre Det Europæiske 
Råds beslutninger med hensyn til de fire nøgleaktioner, der foreslås i forrige afsnit. 
Kommissionen vil samarbejde med medlemsstaterne (herunder de nationale Lissabon-
koordinatorer) for at sikre, at der tages alle nødvendige skridt for at gennemføre disse fire 
aktioner fuldt ud inden slutningen af 2007. Den vil til dette formål foreslå en køreplan, som 
fastsætter de nødvendige etaper og afgørende tidspunkter i gennemførelsen. På grundlag af 
sin næste vurdering af medlemsstaternes gennemførelse af de nationale programmer vil 
Kommissionen fastlægge de nødvendige tiltag til supplering af medlemsstaternes arbejde - 
og ajourføre Fællesskabets Lissabon-program i overensstemmelse hermed. 

Både når det gælder Fællesskabets Lissabon-program, og når det drejer sig om de nationale 
reformprogrammer, vil Kommissionen gøre situationen op i sin rapport til Det Europæiske 
Råds forårsmøde i 2007. 

4.3. Alle må slutte op om en fælles dagsorden 

• Parlamentet, Kommissionen, Det Europæiske Økonomiske og Sociale Udvalg, 
Regionsudvalget, medlemsstaterne, de regionale og lokale myndigheder, samfundet og 
arbejdsmarkedets partnere må gøre et alvorligt oplysningsarbejde for at øge bevidstheden 
og delagtigheden i de nationale reformprogrammer og Fællesskabets tiltag, der skal skabe 
større vækst og beskæftigelse. Som de europæiske borgeres repræsentant spiller Europa-
Parlamentet en afgørende rolle i dette omfattende oplysningsarbejde – som bør samordnes 
nøje med de nationale og regionale drøftelser om fremtidens Europa. 

                                                 
13 Til konvergensmålet bør de afsatte midler udgøre mindst 60 % af den samlede finansiering, mens det til 

målet regional konkurrenceevne bør dreje sig om 75 %.  
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• Arbejdsmarkedets parter opfordres til at spille en endnu større rolle i udarbejdelsen og 
gennemførelsen af den fornyede Lissabon-strategi, navnlig ved at fremsætte forslag til, 
hvordan de direkte kan medvirke til dens succes. Kommissionen foreslår, at Unionens 
formandskab afholder et ekstraordinært socialt topmøde, som skal fastlægge konkrete 
tiltag, så alle de aktioner, der foreslås i denne meddelelse, kan gøre fremskridt, og ikke 
mindst beskæftige sig med, hvilken betydning globaliseringen og befolkningsændringen 
har for større og bedre beskæftigelse. 
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Tillæg 
 

Liste over illustrerende eksempler på politik og foranstaltninger i medlemsstaterne, som 
støtter vækst- og beskæftigelsesmålsætningerne, ikke mindst på de fire prioriterede 

områder, der beskrives i afsnit 3 

F&U og innovation 

Omkring halvdelen af medlemsstaterne stimulerer privat F&U ved hjælp af skattelettelser, og 
mange andre medlemsstater påtænker også at benytte sådanne tiltag. Spanien overvejer at 
nedsætte skatterne for virksomheder, der investerer i F&U, således som Nederlandene 
allerede gør. Ungarn vil forenkle sin skattefradragsordning, og Frankrig vil tredoble sine 
skattenedslag for forskning inden 2010. 

Spanien, Danmark og Estland har særlige programmer, der skal øge antallet af forskere på 
virksomhederne. Tyskland har iværksat et “højniveauinitiativ”, der skal fremme forskning på 
højt niveau på universiteterne. Dette initiativ går ud på at udvikle nogle af Tysklands 
universiteter til internationalt førende videnskabelige forskningssteder. 

Italien er i færd med at udvikle undervisnings- og forskningscentre på højt niveau, heriblandt 
Euro-Middelhavsordningen for fjernstudier på universitetsniveau, og fremmer læreres og 
studenters mobilitet i hele middelhavsområdet. Spanien og Portugal har oprettet et fælles 
forskningsinstitut. 

Slovakiet, Spanien og Frankrig har planer om at indføre overvågnings- og 
evalueringssystemer, som skal forbedre de offentlige F&U-udgifters effektivitet. 

I Frankrig oprettes der “Pôles de Compétitivité”, som offentlige/private partnerskaber. Disse 
“Pôles” skal støtte og samordne en række forskellige virksomhedspolitiske tiltag, hvori F&U 
er central. Et slovensk klyngeinitiativ, som blev taget for nylig, har allerede givet lovende 
resultater: 18 klyngekontorer, der fremmer samarbejdet mellem 350 virksomheder og 40 
uddannelses-/forskningsinstitutioner, kunne tages i brug i 2004. I Litauen er regeringen i færd 
med at oprette et teknologisk institut, som skal bistå virksomhederne med forskning, 
teknologisk udvikling og innovation. 

I Irland er der blevet truffet tiltag til at kommercialisere offentlige forskningsresultater ved at 
give den private sektor licens på dem eller bistå forskerne med at få deres idéer frem til 
markedsføringsstadiet og hjælpe dem til forretningsmæssig succes. 

Italien er i færd med at afhjælpe manglerne i forbindelse med intellektuel ejendomsret (IER) 
ved hjælp af en række tiltag, der skal forbedre virksomhedernes patenteringsmuligheder og 
nedsætte patenteringsomkostningerne. I Tyskland vil patentudnyttelsesagenturerne blive 
videreudviklet og udvidet. I Belgien samarbejder regeringen, Det Europæiske Patentkontor, 
forskningscentrene og universiteterne om et initiativ, der skal støtte SMV’s udnyttelse af IER-
ordningen. Letland har udarbejdet et offentligt støtteprogram, der skal beskytte og håndhæve 
IER og øge bevidstheden herom i erhvervslivet. 

Forbedring af erhvervsmiljøet og markedets funktion 

Letland har givet et bindende politisk tilsagn om at gennemføre Fællesskabets lovgivning med 
støtte i konkrete mål og frister for at sikre rettidig og korrekt omsætning af direktiverne for 
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det indre marked. Irland har styrket sine interne procedurer for overvågning af 
gennemførelsen af Fællesskabets direktiver. For ikke at komplicere lovgivningen, søger 
mange medlemsstater direkte at hindre, at der tilføjes bestemmelser, når Fællesskabets 
direktiver skal gennemføres (Østrig, Nederlandene). For at undgå sendrægtig gennemførelse 
har nogle medlemsstater indført hasteprocedurer (Italien, Frankrig). 

Mange medlemsstater har gjort store fremskridt inden for e-forvaltning og f.eks. oprettet en 
enkelt instans, som virksomhederne og borgerne kan rette forespørgsler til (Belgien, Estland, 
Finland, Frankrig, Irland, Italien, Polen og Portugal). Det skærer papirarbejdet ned og 
forkorter svartiden betydeligt. Man kan oprette en virksomhed på mindre end to uger i 
Danmark, Frankrig, Nederlandene, Italien og Finland. Der er kun en enkelt procedure, som 
skal følges, når den første medarbejder ansættes i Litauen; i Det Forenede Kongerige, 
Sverige og Irland er der to. 

Mange medlemsstater (Østrig, Belgien, Cypern, Den Tjekkiske Republik, Danmark, Estland, 
Frankrig, Tyskland, Litauen, Luxembourg, Nederlandene, Portugal, Slovenien og Det 
Forenede Kongerige) foretager – eller planlægger at foretage – undersøgelser af de 
administrationsomkostninger, lovgivningen fører med sig. En betydelig del af dem benytter 
varianter af den standardomkostningsmodel, der oprindelig blev udviklet af Nederlandene, og 
hvis kvaliteter har inspireret vigtige dele af den fælles EU-metode, som Kommissionen 
foreslog Rådet og medlemsstaterne i oktober i 2005. Fem lande (Den Tjekkiske Republik, 
Danmark, Nederlandene, Sverige og Det Forenede Kongerige) har også opstillet kvantitative 
mål for formindskelse af administrationsomkostningerne (formindskelser fra 20-25 % inden 
2010). 

Otte medlemsstater (Østrig, Estland, Tyskland, Italien, Polen, Slovenien, Spanien og Det 
Forenede Kongerige) har planer om at iværksætte forenklingsprogrammer, og fire 
medlemsstater (Danmark, Irland, Luxembourg og Sverige) har allerede gjort det. Det drejer 
sig især om at forbedre lovgivningen om skat, revision og afgiftsregler, oprettelse af 
virksomheder, konkurs og arbejds- og forbrugerbeskyttelse. 

Mange lande, heriblandt Irland og Nederlandene, har ophævet bestemte restriktioner for 
markedsadgangen inden for liberale erhverv, finansieringsydelser og på energimarkedet. 
Slovakiet er i færd med at finde frem til de hindringer, der ligger i vejen for en liberalisering 
af elektricitetsmarkedet, og vil træffe tiltag til at fjerne dem. Det er desuden i færd med at 
træffe tiltag for at forbedre konkurrencen inden for finansieringsydelser. Det Forenede 
Kongerige vil træffe tiltag for at fremme konkurrencen inden for juridisk bistand. Estland har 
planer om at iværksætte en aktiv konkurrencepolitik ved hjælp af sektoranalyse og 
bevidstgørelse om konkurrenceloven. Danmark er ved at foretage en undersøgelse af de 
interne regler for at fjerne hindringer for import og investeringer i landet (“Task Force for 
det indre marked” – TIM).  

Cypern vil vurdere alle nuværende og kommende støtteordninger for at afgøre, om de i 
tilstrækkelig grad afhjælper markedsmangler. Finland vil gennemgå sin støttepolitik for at 
begrænse dens omfang og sikre, at støtten ikke forvrider konkurrencen. 

Slovakiet har iværksat et initiativ, der går ud på at få oprettet en centraleuropæisk børs, der 
skal afhjælpe det manglende aktiemarked, ikke blot i Slovakiet, men også i nabolandene. 
Ungarn og Den Tjekkiske Republik er blevet opfordret til at deltage. Det slovakiske 
hjemmemarked er for lille til at kunne bære et velfungerende aktiemarked med hurtig 
omsætning. Et samarbejde mellem flere lande er derfor nødvendigt. 
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Portugal foreslår flere programmer til støtte for internationalisering af virksomheder. Det er 
også i færd med at gennemføre et særligt program, der skal fremskynde omlægning og 
omstrukturering i industrien. 

Litauen har planer om at tilrettelægge kampagner, som belyser vellykkede 
virksomhedseksempler, for at fremme tanken om iværksætterånd i offentligheden. I Det 
Forenede Kongerige får alle skoleelever mellem 14 og 16 år fem dages virksomhedskursus på 
skolen. Spanien planlægger at behandle angsten for og skammen over fiasko ved at give alle 
skoleelever mulighed for at lære om værdien af iværksætterånd og om risikoen for fiasko. 

En række lande har også taget interessante initiativer for at styrke SMV’s adgang til kapital, 
det gælder f.eks. det tjekkiske KAPITAL-program, den finske PreSeed-pakke og det britiske 
Capital Funds. Danmark har planer om at indføre skattelettelser for vækstiværksættere. 
Skattelettelsen tildeles, når iværksætteren skaber udbytte for første gang, og den gælder i tre 
år. 

Beskæftigelse, økonomisk bæredygtighed og befolkning 

En række medlemsstater har forbedret deres statsfinansers kvalitet på baggrund af de 
nationale prioriteringer for at øge de økonomiske muligheder på længere sigt. Således har 
Danmark, Det Forenede Kongerige, Irland og Finland sat deres uddannelsesudgifter 
betydeligt op med sigte på at øge produktiviteten og beskæftigelsen. 

Flere medlemsstater har forbedret deres pensionsordningers økonomiske bæredygtighed. 
Belgien, Spanien, Frankrig, Østrig, Portugal og Finland har alle styrket forbindelsen mellem 
bidrag og ydelser ved f.eks. at gøre antallet af bidragsår til et vigtigere kriterium for 
pensionering end den pensionsberettigedes alder eller ved at tillade tidlig eller sen 
pensionering med tilsvarende ændringer af ydelsen. 

En række nye medlemsstater (Estland, Letland, Litauen, Polen, Ungarn og Slovakiet) har 
foretaget en risikospredning i forbindelse med pensionsordningerne ved at omlægge en del af 
den lovfæstede sociale pension til privatfinansierede ordninger. Sverige, Italien, Letland og 
Polen har indført ordninger, hvor pensionsydelserne er direkte forbundet med de indbetalte 
bidrag i løbet af arbejdslivet og desuden afhænger af den forventede levetid ved 
pensioneringen. Frankrig har besluttet at hæve det antal bidragsår, der kræves til fuld 
pension, i overensstemmelse med, at den forventede levetid bliver længere. Tyskland har 
indført en bæredygtighedsfaktor i indekseringen af de offentlige pensionsordninger, så 
indekseringen afhænger af forholdet mellem antallet af beskæftigede og antallet af 
pensionister. Sådanne ændringer har forbedret pensionsordningernes økonomiske 
bæredygtighed, selv om der stadig er visse problemer i forhold til befolkningsældningen. 

Pensionsreformer er en vigtig forklaring på, at beskæftigelsesfrekvensen blandt 
arbejdstagerne i nogle medlemsstater er vokset siden 2000. F.eks. er beskæftigelsesfrekvensen 
blandt ældre arbejdstagere i Finland steget betydeligt (fra 35 % i 1995 til 50,9 % i 2005), 
både på grund af omlægning af pensionsordningen og på grund af målrettet uddannelse, 
større opmærksomhed på ældre arbejdstageres trivsel på arbejdspladsen og målrettet støtte 
til lavtlønsarbejde. 

Det irske kvalifikations-netprogram gør det lettere for virksomhederne at få adgang til 
fleksibel, innovativ og omkostningseffektiv uddannelse. Initiativet har allerede bidraget til at 
forbedre kvalifikationerne hos godt og vel 30 000 ansatte. Estland planlægger en reform af 
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erhvervsuddannelsen, og Luxembourg påtænker at indføre en ordning for anerkendelse af 
uformel uddannelse. 

Østrig vil besætte 5 000 ledige arbejdspladser, som nu er vanskelige at få besat, fordi lønnen 
er for lav (i mange tilfælde er der tale om deltidsarbejde). Den nye ‘Kombi-Lohn’ belønner 
både arbejdsgiveren og arbejdstageren, hvis den ledige plads besættes. Målgruppen er unge, 
som har været arbejdsløse i mere end seks måneder, og ældre arbejdstagere, der har været 
arbejdsløse i over et år. 

Nederlandene har truffet konkrete tiltag for at få arbejdstagerne til at fordele arbejde, omsorg 
og uddannelse mere jævnt over deres levetid. En ny frivillig spareordning vil sætte 
arbejdstagerne i stand til at opspare en bestemt procentdel af deres løn til dækning af 
orlovsperioder som forældreorlov, uddannelse eller andet. Opsparingen støttes af 
skattelettelser.  

Slovakiet søger at forbedre ligevægten mellem arbejds- og familieliv for unge familier. Skoler 
og børnehaver vil få længere åbningstid. Staten støtter nye dagplejefaciliteter for småbørn, 
letter deltidsarbejde og har indført individuelle støtteprogrammer for kvinder, der vender 
tilbage til arbejdsmarkedet efter barsels-/forældreorlov. 

I Grækenland skal en ny lov reformere det livslange uddannelsessystem. En komité skal 
samordne de nationale tiltag, fremme erhvervsorienteret uddannelse, indføre den bedste 
praksis og sætte ind over for social udelukkelse.  

Energi- og miljøteknologi 

De nordiske lande har oprettet et integreret marked for køb og salg af elektricitet. Yderligere 
sammenkoblinger mellem Nederlandene og Norge, mellem Finland og Estland og mellem 
Danmark og Sverige vil fremme handelen og støtte elektricitetsproduktionen, også på 
grundlag af alternative kilder som vand- og vindkraft, og dermed formindske de skadelige 
emissioner. 

Østrig, Den Tjekkiske Republik, Cypern, Malta og Det Forenede Kongerige er i færd med at 
træffe tiltag til at udnytte de offentlige indkøb som middel til fremme af miljøteknologi og 
energieffektivitet. Tyskland søger at fremme energibesparelser i bygninger ved hjælp af 
tilskyndelser og har iværksat et større renoveringsprogram. Cypern har udarbejdet en 
konkret plan med tilhørende tidsfrister for behandling af miljøskadelige tilskud for at 
gennemgå, ændre eller afskaffe dem.  

Sverige har i sinde at bryde sin afhængighed af fossilt brændstof inden 2020. Til dette formål 
vil Sverige benytte grønne afgifter, støtte vindkraft og indføre et grønt elektricitetscertifikat. 
Dette certifikat gør det obligatorisk at købe en bestemt del af elektricitetsforbruget fra 
vedvarende energikilder. Danmark og Sverige har allerede en hel del miljøafgifter i deres 
skatte- og aftgiftsbuket og påtænker at udvikle dem yderligere. Estland har i år indledt en 
ambitiøs miljøskattereform, der skal omlægge skatten fra arbejde til forbrug og forurening og 
dermed fremme bæredygtig udnyttelse af naturressourcerne. 

Den nationale og regionale politik til støtte for vindkraft i Tyskland, Spanien og Danmark kan 
opvise resultater. Tyskland har over en tredjedel af verdens vindkraftkapacitet, og vindkraft 
tegner sig for 6,5 % af Spaniens elektricitetsproduktion. I Danmark er vindmølleindustrien en 
stor forretningssucces. Sektoren er vokset hurtigere end andre sektorer, og danske møller 
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behersker nu verdensmarkedet. Denne industri beskæftiger over 20 000 mennesker i 
Danmark. Det Forenede Kongerige fører forhandlinger med olieleverandørerne om en højere 
biobrændstofandel i benzin. 
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Explanatory note on statistical table and graphs 

The statistical annex presents 14 short-listed structural indicators derived from the European 
statistical system. The full database of structural indicators, including data and metadata 
relating to the EU Member States, the acceding and candidate countries, USA, Japan and 
EEA/EFTA countries, is publicly available on the Eurostat structural indicators website: 
http://europa.eu.int/comm/eurostat/structuralindicators. For each EU Member State, all 
14 structural indicators are presented in one table and two charts.  

The 14 short-listed indicators 

GDP per capita in PPS  Gross Domestic Product (GDP) in Purchasing Power 
Standards (PPS) (EU-25 = 100)  

Labour productivity per person employed GDP in Purchasing Power Standards (PPS) per person 
employed relative to EU-25 (EU-25 = 100) 

Employment rate  Employed persons aged 15-64 as a share of the total 
population of the same age group 

Employment rate of older workers  Employed persons aged 55-64 as a share of the total 
population of the same age group 

Gross domestic expenditure on R&D (GERD)  Gross domestic expenditure on R&D as a percentage of GDP 

Youth education attainment level  Percentage of the population aged 20 to 24 having completed 
at least upper secondary education 

Comparative price levels  Comparative price levels of final consumption by private 
households including indirect taxes (EU-25 = 100) 

Business investment  Gross fixed capital formation by the private sector as a 
percentage of GDP 

At-risk-of-poverty rate after social transfers  
Share of persons with a disposable income below the risk-of-
poverty threshold, which is set at 60 % of the national 
median disposable income 

Dispersion of regional employment rates  Coefficient of variation of employment rates across regions 
(NUTS 2 level) within countries 

Long-term unemployment rate  Long-term unemployed (12 months and more) as a 
percentage of the total active population 

Total greenhouse gas emissions 
Index of greenhouse gas emissions and targets according to 
Kyoto Protocol / EU Council Decision for 2008-2012 
(Actual base year = 100). 

Energy intensity of the economy 
Gross inland consumption of energy divided by GDP (at 
constant prices, 1995=100), measured in kgoe (kilogram of 
oil equivalent) per 1000 Euro 

Volume of freight transport relative to GDP  Index of inland freight transport volume relative to GDP, 
measured in tonne-km / GDP (at constant prices, 1995=100) 

http://europa.eu.int/comm/eurostat/structuralindicators
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THE TABLE 

The country-specific table presents data from 1999 to 2004 for that country and the EU-25 
average. Following the last EU enlargement, the indicators on GDP per capita in PPS, Labour 
productivity per person employed and Comparative price levels are now expressed in relation 
to the EU-25 average. Therefore data are not comparable with data released in previous years, 
which were based on EU-15=100.  

The following flags are used in the data tables: 

• b break in series; 

• e estimates; 

• p provisional value; 

• f forecast;  

• : not available; 

• - not relevant.  

THE CHARTS 

The 14 indicators are presented in two charts and compare the actual value with the EU-25 
value1, illustrating in which areas a particular Member State is performing better or worse 
than the European average. 

The “At risk of poverty” indicator measures relative poverty in a particular country and the 
EU-25 average is computed as a population weighted average of individual national values. A 
comparison of national values with the EU-25 average can therefore be difficult to interpret, 
and may give a different impression than computing risk-of-poverty rates by use of a common 
reference threshold. During the transition to data production under the new EU-SILC 
regulation by all Member States with effect from 2005, indicators are drawn from national 
sources which are not fully harmonised and there can be breaks in the time series of 
comparable data. The indicators are computed using an income definition which until 2007 
excludes imputed rent revenues and mortgage interest payments. 

For the presentation in charts, indicators have been divided into two groups: 

• First chart; those indicators for which increasing values indicate a positive trend, 
i.e. where a value of the indicator above 100 when compared to EU-25 is a 
relatively good performance; 

• Second chart; those indicators for which decreasing values indicate a positive 
trend, i.e. where a value of the indicator below 100 when compared to EU-25 is a 
relatively good performance.  

The charts also display the two central EU targets of reaching 3 % of expenditure on Research 
and Development and an overall employment rate of 70 % by 2010. In the same way as the 

 
1 Values in the chart = Current national value / Current EU-25 value * 100 
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indicators are compared to the EU-value, the targets have been converted to a ratio which 
compares the EU target to the real EU-25 value in 2004 (or latest year available). 

DATA SOURCES 

All indicators were extracted from the Eurostat database on 20 December 2005. The source of 
the information is Eurostat in all cases except for Greenhouse gas emissions (European 
Environment Agency and European Topic Centre on Air Climate Change) and Gross 
Domestic expenditure on R&D (Eurostat and OECD).  

The European Council has invited Member States to set up national targets on the 
employment rate and on the gross domestic expenditures on R&D as a share of GDP. The 
table presents national targets on these indicators in response to the invitation. The targets 
have been extracted from the National Reform Programs. Member States may have other 
related targets. 
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Assessment of national reform programmes 
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Austria 

1. Over the last decade, the Austrian economy has grown in real terms by just over 2% 
on average annually, slightly better than the euro area. Labour productivity growth as 
well has been just above the euro area average. GDP per capita at 123% of the EU 
average in 2004 was one of the highest in Europe. The employment rate stood at 
67.8% in 2004, well above the EU average. Unemployment increased for the third 
consecutive year to reach 4.8% in 2004, hitting young people in particular. The 
employment rate for older workers, around 29% in 2004, is one of the lowest in the 
EU. 

PART I: GENERAL ASSESSMENT 

2. The Austrian National Reform Programme (NRP) identifies seven “strategic priority 
areas” namely sustainability of public finances; R&D and innovation; infrastructure; 
international competitiveness; environmental sustainability; labour market and 
employment; and education and training. The Commission broadly shares this 
analysis of the main priorities but also regards the issue of competition in services as 
important. 

3. Overall, the NRP focuses on continuity without any radical shift in policy or 
providing a new medium-term vision. Most of the measures referred to are either 
already in place or planned for 2006. This approach can be considered adequate and 
realistic in a short-term perspective. However, a clearer identification of challenges 
ahead and a more ambitious approach to tackling them would have been welcome. In 
general, the NRP is based on an integrated approach and presents a largely coherent 
set of policy measures. However, the degree of precision in the definition of 
implementing measures varies widely across the different areas covered. More 
information would be required to allow full verification of the consistency of the 
financial commitments in the NRP, with the overall aim of reaching budgetary 
balance. The NRP announces important targets (for example for the overall tax 
burden and for R&D expenditure) but does not set a national target for the overall 
employment rate. The NRP has some information on how Structural Funds will 
support its implementation. 

4. Consultation and efforts to develop ownership of the document have been fairly 
substantial. The Federal Chancellery involved several ministries in the preparation of 
the NRP. A wide range of stakeholders was consulted, including social partners, 
regions, municipalities and economic research institutes. The Austrian Parliament 
adopted a favourable resolution. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The NRP identifies the sustainability of public finances as the key macro-economic 
challenge, an analysis shared by the Commission. 
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6. The strategy to tackle this challenge is based on a three-pronged approach: a 
balanced budget over the economic cycle; lowering the tax burden to 40% of GDP 
by 2010 and increasing potential growth by fostering investment in research, 
education and infrastructure. The NRP takes stock of macro-economic measures 
already implemented rather than presenting new ones. It refers in general terms to 
expenditure cuts, cost-saving administrative reforms and improvement in the quality 
of public finances by shifting expenditure towards areas conducive to growth. The 
NRP emphasises the contribution of the latest pension reforms to ensuring financial 
and social sustainability. References are made to various growth and employment 
packages, as well as to recently introduced measures aimed at enhancing Austria’s 
attractiveness as a business location. The programme draws attention to the fact that 
the ratio of public expenditure to GDP has fallen from 57% to under 50% over the 
last decade but acknowledges that tax reforms in 2004/2005 contributed to a 
temporary weakening of the budget. 

7. The macro-economic section is coherent but is not detailed enough to demonstrate 
convincingly when a return to a balanced budget – or to the surpluses that a balanced 
budget over the economic cycle would require - could reasonably be expected. In this 
respect, the Austrian stability programme, submitted after the NRP, provided some 
more details on the provisions designed to improve fiscal sustainability. 

Micro-economic policies 

8. In relation to micro-economic policies, the NRP focuses on R&D and innovation, 
infrastructure investments, international competitiveness and environmental 
technologies. 

9. For R&D investment, Austria is committed to meet a target of 3% of GDP in 2010 
(2.5% for 2006, 2.35% currently), in line with the overall EU target. To this end, 
research funding has been increased in 2005, through both direct support measures 
and tax incentives. The planned increase in R&D spending seems sufficient to bring 
Austria to 1% of public research investment by 2010 (0.86% currently), but 
substantial additional efforts may well be needed to leverage investments from the 
private sector. The NRP recognises weaknesses in the innovation system and tackles 
them adequately by measures to improve access to finance for innovative ventures 
and strengthen the qualifications of the workforce. Although the NRP stresses the 
intention to implement the EU’s i2010 initiative to focus ICT developments on 
contributing to growth and jobs, the measures specified are not comprehensive, and 
ICT related policies could further benefit from support in related policy areas such as 
innovation, research and skills. 

10. The programme acknowledges that Austria, as an export oriented economy, has 
strongly benefited from the internal market. Measures supporting the export effort of 
Austrian companies such as the “Go International” initiative should bring further 
benefits. Austria is also taking steps to improve its regulatory environment, 
particularly by reducing administrative costs and boosting competitiveness. The NRP 
contains a commitment to further strengthen impact assessment procedures. 

11. Austria’s horizontal industrial policy approach is complemented by sector specific 
initiatives in life sciences, nano-technology and environmental technologies. The 
latter is consistent with the inclusion in the NRP of environmental technologies and 
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resource efficiency, including renewable energy. Measures, like the "klima:aktiv" 
programme, which provide financial support for the introduction of climate-friendly 
technologies in various sectors, are an important contribution to help Austria limit 
CO2 emissions. Most of the measures to improve the business environment or to 
address specific SME needs are built on past experience. Planned initiatives 
concerning entrepreneurship are not set out in detail and doubts remain as to their 
likely effect in fostering an entrepreneurial culture. 

12. The NRP stresses the need to improve its transport, energy and ICT infrastructure. It 
is essential that projects such as the Vienna-Bratislava railway link, or the Brenner-
tunnel, are now realised and the NRP provides grounds for optimism in this respect. 

13. The NRP does not contain a clear commitment to improve Austria’s performance in 
implementing internal market legislation or to reduce state regulation of liberal 
professions. 

14. The programme addresses all relevant areas of microeconomic policies except 
competition in services. Objectives are generally clearly set out, though specific 
measures are not always precisely described, which makes it difficult at this stage to 
assess their likely effectiveness. 

Employment policies 

15. The employment part of the NRP focuses mainly on attracting people into 
employment; promoting active ageing; adaptability issues including fighting against 
undeclared work and promoting “flexicurity”; and on qualifications and education 
reforms. 

16. A number of appropriate measures are proposed to attract and retain more people in 
employment, for example increased expenditure on active labour market policy and 
the strengthening of the Public Employment Service. In the context of rising youth 
unemployment a number of measures have been introduced, in particular to 
modernise and reinforce the apprenticeship system. Existing successful programmes 
for people with disabilities are to be continued. Although some measures to improve 
qualifications for women and work-life balance are mentioned, limited attention is 
paid in the NRP to improving availability of childcare facilities. The integration of 
migrants into the labour market is also only given relatively limited attention in the 
NRP. Previous pension reforms begun in 2003 and continued in 2005 have already 
strengthened incentives to work longer. Other initiatives related to qualifications and 
quality at work, along with reductions in statutory non-wage costs for older workers, 
seem likely to contribute to increasing the very low employment rate of older 
workers. In 2006, the government will experiment with wage subsidies to make low-
paid work sufficiently attractive to disadvantaged workers. 

17. Initiatives aiming at improving the adaptability of workers and enterprises rely to a 
large extent on social partners. Stronger emphasis is given to preventing undeclared 
work. An unemployment insurance scheme for self-employed people is yet to be 
implemented. Very moderate wage developments have contributed to 
competitiveness and real unit labour costs have declined since 1999. The relatively 
high gender pay gap is only addressed to some extent by measures to reduce the 
segmentation of the labour market. The rapid development of new forms of work 
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also calls for special attention to preserve an adequate balance between flexibility 
and security. 

18. Austria is performing well against several EU education and training benchmarks. 
The NRP focuses strongly on improving education, vocational training for young 
people and universities, which should contribute to raising the quality of labour 
supply and meeting skill demands. Nevertheless, additional attention to raising 
reading standards and to maths and science teaching at all levels would seem 
necessary. Although incentives for employers and individuals to invest in training 
have increased and this may prove effective, the NRP does not present a fully-
fledged strategy for lifelong learning. 

19. The NRP sets out a comprehensive set of measures, mostly already in place, to 
address the employment challenges identified. The measures taken to increase the 
low employment rate of older workers are appropriate but given the very low base, 
more radical steps and a stronger commitment from all stakeholders are needed. 

PART III: CONCLUSIONS 

20. In line with the Integrated Guidelines, the Austrian National Reform Programme 
identifies and responds to the main challenges facing Austria, namely sustainability 
of public finances; R&D and innovation; infrastructure; international 
competitiveness; environmental sustainability; labour market and employment; and 
education and training. However competition in services has not been addressed as a 
main challenge Overall, the different policy areas are well integrated within the NRP, 
which is coherent and for the short-term adequate and realistic. A more ambitious 
and longer-term approach would have been welcome. 

21. Implementing measures are not always described with precision. More information 
would be required to assess whether the financial commitments in the NRP are fully 
consistent with the overall aim of reaching budgetary balance. 

22. The programme’s strengths include: 

• coherent strategies to boost innovation and environmental technology; 

• appropriate measures to attract and retain more people in employment, including 
reinforcing active labour market policy and reductions in non-wage costs; 

• initiatives to modernise and promote apprenticeships for young people. 

23. Among the points requiring further attention are:  

• improving competition in services, where there are currently severe regulatory 
obstacles;  

• further measures to address the low employment rate of older workers and 
investment in the vocational training of adults. 

24. Taking due account of the above, Austria is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
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particular the way Austria has dealt with the issues mentioned in paragraph 23. In 
this context, the Commission looks forward to discussions with the Austrian 
authorities as part of the new partnership for growth and jobs. 

PART IV: STATISTICAL GRAPHS AND DATA 
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target
GDP per capita in PPS 125.7 126.4 122.6 120.5 121.4 123.2 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 104.6 105.9 103.6 102.5 103.5 105.9 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 68.6 68.5 68.5 68.7 68.9 67.8b : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 29.7 28.8 28.9 29.1 30.3 28.8b 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.88 1.91 2.04 2.12 2.19e 2.26e 3.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 84.7 84.7 84.1 85.1 83.4b 86.3b 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 104.7 102.0 102.6 105.2 105.7 103.6p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 20.4 21.3 20.9 19.4 20.2 19.9 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 12.0 12.0 12.0 : 13.0b 13.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 2.3 2.5 2.6 2.5 2.9 3.5 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 1.2 1.0 0.9 1.1 1.1 1.3b 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 102.4 103.2 108.1 110.1 116.6 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 139.6 134.4 142.8 139.9 150.5 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 109.8 112.3 117.1 119.0 117.8 117.0b 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

AT EU-25

AUSTRIA
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Belgium 

1. After steady real GDP growth in 1996-2000 averaging 2.7%, Belgium experienced a 
sharp downturn. However, since the end of 2002, growth has rebounded somewhat 
more strongly than the euro-area average. GDP per capita was at 119% of the EU 
average in 2004. Labour productivity growth has been slightly below the EU average 
over the last decade, but the level is among the highest of the EU. Since 2000, 
Belgium has managed to maintain a balanced budget and to achieve a substantial 
reduction of the high debt ratio (97.4% in 2004)2. Employment rate is low (60.3% in 
2004), especially for young and older people. The unemployment rate was at 7.9% in 
2004. 

PART I: GENERAL ASSESSMENT 

2. The Belgian National Reform Programme (NRP) identifies six main priorities in 
order to create growth and jobs: the sustainability of public finances; the reduction of 
labour costs; the creation of a more dynamic labour market; the stimulation of the 
economy through investment and reforms; strengthening the social security system; 
and the strengthening of synergies between environmental protection and growth. 
The Commission shares the NRP’s analysis of the main priorities. 

3. The NRP provides a fairly coherent national strategy to address the challenges, 
setting reasonable and consistent objectives across policy areas and presenting 
measures which in most instances appear relevant and adequate. The NRP could 
benefit from a more coordinated approach between the federal and regional 
governments. For the total proportion of GDP invested in R&D, the NRP sets for 
Belgium the target of 3% of GDP by 2010, equal to the EU-wide target. It also sets 
the same target as the EU as a whole for employment rate (70%), though without a 
precise timeframe. The programme sets out in addition a number of realistic national 
targets. Information on budgetary allocations or impact is scarce. In particular, the 
programme is not explicit on how the budgetary impact of the new initiatives will be 
reconciled with budgetary targets. The NRP refers only in passing to potential 
financial support from the EU Structural Funds. Combining measures to raise the 
average exit age from the labour force with measures to reduce the tax burden on 
labour while also building up budgetary surpluses is a particularly tough challenge. 

4. Consultation and efforts to develop ownership of the document at government and 
administrative level have been fairly substantial. The NRP has been adopted by all 
Belgium’s federal and regional governments, though the relevant parliaments were 
not involved. The drafting of the NRP was coordinated at federal level by the Prime 
Minister’s Cabinet. Regional authorities and social partners have contributed 
extensively and are expected to play an important role in the implementation of many 
of the proposed measures. One region has elaborated a regional reform programme, 
attached to the NRP, whilst for other regions and communities reference to other 
specific programmes has been made. 

 
2 For 2005, discussions with Eurostat on the statistical treatment of some operations have not yet been 

finalised. 
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PART II : ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The main macro-economic challenges identified in the NRP are the sustainability of 
public finances, while preserving the social security system, and the improvement of 
the competitiveness of Belgian enterprises through strict control of the cost of labour. 
The Commission shares this analysis. 

6. Since 2000, Belgium has managed to maintain a balanced budget and achieved a 
substantial reduction of its high debt ratio. The NRP sets the aim of reducing the debt 
ratio further by maintaining a balanced budget and gradually building up surpluses 
from 2007 onwards (0.3% of GDP in 2007 and 0.6% in 2008). It presents a 
comprehensive strategy based on fiscal consolidation aiming at financial 
sustainability and ensuring adequate pensions, notably through improvements to 
minimum pension levels and further steps to strengthen incentives to work longer. 
The programme also covers recent measures taken to limit the growth of healthcare 
expenditure but it does not fully explain how the authorities plan to achieve the 
budgetary surpluses announced. Increasing employment could contribute 
significantly to this by widening the tax base while reducing the cost of 
unemployment benefits, but the NRP does not assess the anticipated budgetary 
impact of its employment policy. 

7. The NRP sets the objective of reducing the current tax burden on labour (currently at 
42.6% of the wage cost) to the average of the neighbouring countries (38.4%) by 
2010. The Commission supports this objective but the NRP does not 
comprehensively set out the measures the government will take to compensate for 
the anticipated loss in tax revenues (estimated at 2.2% of GDP), especially in view of 
the budgetary targets. The NRP also emphasises the importance of wage moderation 
to preserve Belgium’s competitiveness. In this respect, the programme refers to 
Belgium’s institutional context, in particular the 1996 competitiveness law and the 
existing system of wage negotiations, as instruments facilitating continued wage 
moderation. However, this system seems to be vulnerable in a context of increasing 
national inflation and wage moderation in the neighbouring countries. 

8. Overall, the NRP sets rather ambitious macro-economic objectives. Only a few 
specific measures or new initiatives are presented for the period 2005-2008. The 
targets set will help focus policy and implementation efforts but some further 
fundamental choices remain to be made regarding alternative sources of revenues 
and/or specific measures to restrict expenditure, so as to ensure that budgetary, 
competitiveness and employment targets are compatible. 

Micro-economic policies 

9. The NRP presents a wide range of priorities, including: the promotion of R&D and 
innovation; the improvement of market functioning; support for entrepreneurship; 
investments in infrastructure; and the encouragement of sustainable use of natural 
resources. 

10. Belgium confirms its objective of reaching investment of 3% of GDP in R&D by 
2010, which would involve reversing the downward trend in R&D intensity since 
2001 (from 2.2% in 2001 to 1.9% in 2003). The programme intends to intensify 
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public investment and to stimulate private investment in R&D, through supporting 
“competitiveness clusters”, enhanced co-operation between enterprises and strategic 
research centres, the promotion of innovation in SMEs, in particular by a better use 
of patents and through the protection of intellectual property rights. Measures are 
also set out to strengthen human resources in R&D in the private sector. The 
stimulation of research and innovation in the services sector and the use of public 
procurement receive relatively little attention. As regards co-operation and 
networking, it is not wholly clear from the NRP whether there is a strong enough 
strategy to encourage international cooperation through participation in cross-border 
projects and clusters. 

11. To enhance the economic climate for investments and enterprises, the NRP stresses 
the need to improve market functioning. Proposals to reform competition policy 
include further removal of barriers to competition in services markets including in 
network industries, redirection of state aid towards horizontal objectives such as 
R&D, innovation or environment, and the reinforced role of the competition 
authorities. A new competition law aims at redesigning the architecture of the 
regulatory framework, in particular by amending the role of the Competition Council 
towards the sectoral regulators in network industries. It will be important to equip 
such regulatory bodies with adequate resources and to ensure their independence. 

12. The programme also presents useful measures to expand investment in infrastructure, 
to attract foreign investment, to spread access to ICT through a national plan to 
reduce the digital divide, and to improve energy efficiency and the use of renewable 
energies. The reinforcement of the drive for better regulation described in the NRP, 
including the use of ex-ante impact assessment of new legislative proposals, can 
make a significant contribution to improving the business environment by reducing 
administrative costs. The NRP makes a commitment to improve the implementation 
of internal market law by intensifying efforts to reduce both Belgium’s deficit in 
writing EU Directives into national law and the number of infringement cases against 
the country. 

13. Overall, the NRP presents a wide range of positive micro-economic initiatives 
seeking to raise Belgium's economic growth potential. The coherence of the NRP 
would benefit from better coordination of specific measures across the different 
levels of government. 

Employment 

14. The NRP identifies two main employment priorities: first, raising employment rates, 
in particular by tackling youth and long-term unemployment and by promoting active 
ageing; and second, further reducing the high tax burden on labour. The Commission 
supports this choice. 

15. Given the low employment rates, especially for youth, older people and women, 
attracting and retaining more people in employment is central to the Belgian NRP. 
To help achieve the employment rate targets, a “Pact Between Generations” has been 
agreed by the government. The Pact contains some new measures to strengthen 
existing active labour market measures, to tackle youth unemployment and to 
promote a more comprehensive active ageing strategy. The eligibility criteria for 
early retirement schemes will be gradually tightened, although the impact of these 
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measures will depend on the extent to which exceptions and alternative routes 
remain. The Pact seems an interesting first step to increase the employment rate of 
older workers. 

16. As regards long-term unemployment, recent measures imposing stronger job search 
requirements show some early positive results and are entering their second phase 
covering 30 to 40 year olds. The reinforced work bonus scheme should further 
reduce the marginal effective tax rate for unemployed people taking up a job, which 
is currently the highest in the EU. The integration of ethnic minorities is identified as 
a priority but no new measures are proposed. Cooperation between public 
employment services - for example through a better exchange of vacancies - and 
increased language training are included in the NRP and should promote 
interregional mobility, which is particularly important for the Brussels region and 
surrounding areas. However, no information is provided on budgets or timing. 

17. In order to promote the adaptability of workers and enterprises, the NRP highlights 
targeted reductions of non-wage labour costs. The tax wedge has been reduced 
substantially over the last five years but is still the highest in the EU. The goal of 
bringing the tax burden on labour down to the average in neighbouring countries by 
2010 will require additional efforts compared to previous years. The NRP also sets 
out measures to better accompany the restructuring of enterprises, with a view to 
making early retirement a last resort. The change of legislation intended to involve 
temporary work agencies in fighting youth unemployment is interesting. 

18. Increasing investment in human capital is an important element of the NRP. The 
commitment to raise private investment in training to 1.9% of the wage bill, set for 
2004 but not yet reached, is reconfirmed for 2006. A "Training Agenda 2010" will 
include measures aiming at one in two workers receiving training every year by 
2010. These plans are likely to lead to significant and necessary improvements to the 
results from Belgium’s training policies, which until now have been rather limited. 
Measures announced for the recognition of informal qualifications and competencies 
are particularly interesting. 

19. Overall, the employment strand of the NRP is based on assessing, implementing and 
building on measures already taken. Many initiatives with high potential are 
included, although their impact will need to be carefully monitored given the size of 
the challenges. The NRP provides a timeframe for most measures, but limited 
information on budgetary resources. Addressing important regional labour market 
disparities is left to the regional authorities, whereas a more coordinated approach 
might provide added value. 

PART III : CONCLUSIONS 

20. In line with the Integrated Guidelines, the Belgian National Reform Programme 
identifies and responds to the main challenges facing Belgium, namely the 
sustainability of public finances; the reduction of labour costs; the creation of a more 
dynamic labour market; the stimulation of the economy through investment and 
reforms; strengthening the social security system; and the strengthening of synergies 
between environmental protection and growth. Overall, the NRP provides an 
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integrated national strategy to address the challenges, with clear analysis, a number 
of realistic targets and relevant measures. 

21. In some policy fields, the programme would benefit from a more coordinated 
approach between the federal and regional governments. It is not explicit on the 
financial impact of the new initiatives or on reconciling that impact with budgetary 
targets, particularly in so far as combining a reduction of the tax burden on labour 
with increasing budgetary surpluses is concerned. Effective implementation and 
monitoring of measures to raise the effective exit age from the labour market will be 
needed. 

22. The programme’s strengths include:  

• measures to expand investment in infrastructure, increase access to ICT and 
improve energy efficiency; 

• good first steps towards the development of a comprehensive active ageing 
strategy. 

23. Among the points requiring further attention are: 

• additional efforts to bring down the tax burden on labour, to meet the target of 
matching the average in neighbouring countries by 2010 in the context of 
sustained budgetary consolidation; 

• tackling regional employment disparities.  

24. Taking due account of the above, Belgium is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Belgium has dealt with the issues mentioned in paragraph 23. In 
this context, the Commission looks forward to discussions with the Belgian 
authorities as part of the new partnership for growth and jobs. 

PART IV: STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 116.0 117.3 117.7 118.1 118.6 118.9 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 125.5 126.7 127.1 128.3 129.3 129.6 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 59.3 60.5 59.9 59.9 59.6 60.3 70.0* 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 24.6 26.3 25.1 26.6 28.1 30.0 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.96 2.04 2.17 1.99 1.92 1.93f 3.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 76.2 80.9 79.4 81.1 81.3 82.1 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 108.6 105.8 102.8 102.3 104.0 104.2p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 18.7 19.0 18.8 17.6 17.2 17.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 13.0 13.0 13.0 : 15.0b 15.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 8.0 7.9 8.0 8.0 7.7 8.7 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 4.9 3.7 3.2 3.6 3.6 3.9 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 99.7 100.6 99.9 99.0 100.6 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 244.0 236.1 228.1 213.6 223.9 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 78.9 98.1 100.0 99.1 95.0 89.7 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 70% as soon as possible

BE EU-25

BELGIUM 
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Cyprus 

1. In 2004, Cyprus’s GDP per capita stood at 84% of the EU average, the highest of the 
ten new Member States. With an average annual GDP growth rate of 4.1% in 1995-
2004, Cyprus was among the best performers in Europe. Since the mid-1990s real 
wage growth has outpaced productivity increases, even though productivity growth 
has been slightly above the EU average, leading to some loss of price 
competitiveness. Nevertheless, unemployment is low at 5.2% in 2004. The total 
employment rate at 69.1% is close to the Lisbon target. 

PART I: GENERAL ASSESSMENT 

2. The Cypriot National Reform Programme (NRP) emphasises the objective of 
increasing the growth potential of the economy and living standards for citizens, 
aiming at real convergence with the EU. It identifies challenges in the following 
areas: fiscal sustainability; quality of public finances; R&D, innovation and ICT; 
increasing the diversification of the economy; competition and business 
environment; environmental sustainability; infrastructure; human capital; and social 
cohesion. The Commission shares this analysis, though in the employment field it 
would give particular emphasis to lifelong learning and skills. 

3. The NRP provides a clear and comprehensive overview of numerous specific 
measures and links them well to final objectives. It includes an ambitious and 
challenging target for investment in R&D, 0.65% of GDP for 2008 and an ambitious 
but realistic target for an employment rate of 71% by 2010. Most measures are 
described in detail, with an implementation schedule, and with the annual budgetary 
impact indicated where relevant. At the same time, the links between the overall 
strategy and some objectives could be explained more clearly. The role of EU 
Structural Funds is highlighted, but not elaborated upon, despite the importance of 
this funding for realising certain aspects of the Cypriot NRP. 

4. Consultation and efforts to develop ownership of the document have been 
substantial. The NRP was formally adopted by government and discussed at 
parliament. It has gone through extensive consultations with social partners and will 
be subject to continuous dialogue in the implementation period. A monitoring and 
follow-up mechanism will be established under the Ministry of Finance. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The main macro-economic focus in the NRP is on fiscal consolidation through 
expenditure restraint and increased revenues. It also targets restructuring government 
expenditure toward capital outlays, enhancing fiscal management and transparency. 
It includes reforms in health care and social insurance, and labour supply and wage 
moderation measures. To a large extent, the Commission shares Cyprus’s point of 
view on these challenges. 
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6. According to the NRP, these measures should result in reducing the general 
government deficit to 1.2% of GDP and government debt to below 60% of GDP by 
2008 (and a deficit of 0.9% of GDP in 2009). Most measures are described in detail. 
Nevertheless, measures and time-schedules regarding the delayed reform of the 
healthcare system (part of the package of measures to address fiscal sustainability) 
are only summarily indicated. On social security reform, government proposals are 
presented, though the precise adjustments to be made to the system are to be agreed 
with social partners. Their budgetary impact is left open. 

7. Overall, the macroeconomic reform measures outlined in the NRP are appropriate 
and their full and timely implementation would clearly help address the challenges 
identified in the NRP. 

Micro-economic policies 

8. There are four microeconomic key challenges referred to in the NRP: promotion of 
R&D, innovation and ICT; enhancing competition/improving business environment; 
environmental sustainability; and upgrading basic infrastructure. These are consistent 
with the objective of diversifying the economy and strengthening its competitive 
advantages. 

9. The need to further increase R&D investment, in particular by private business and 
to promote innovation and ICT diffusion is recognised as essential to securing long-
term growth. Given the low level of R&D in Cyprus, reaching the ambitious target of 
0.65% by 2008 represents a considerable challenge, notwithstanding impressive 
public spending growth in this area in recent years. The proposed policy mix 
concentrates on boosting the scientific base and private R&D and developing human 
resources. It assembles the necessary building blocks for developing a full-scale 
research and innovation system, although questions remain regarding potential 
bottlenecks along the way and links between public and private R&D spending. The 
programme appropriately envisages the creation of innovation poles, along with 
“business incubators” to help emerging companies survive and grow during the start-
up period. Some important issues, such as promoting cross-border knowledge 
transfer and venture capital for innovation, may deserve more attention. The clear 
presentation in terms of timing, costing, and measurability of the large number of 
measures on ICT bodes well for their effectiveness. 

10. The strategy for improving investment and growth conditions by enhancing the 
business climate and competition must be seen against the background of a generally 
favourable business environment and strong competition in much of the economy. 
The measures proposed to enhance competition in sectors where it was absent until 
recently can be seen as initial steps. Introducing comprehensive evaluations of state 
aid and focussing on market failures is appropriate and builds on progress already 
made. Reducing the burden of regulation and systematically assessing its impact will 
be particularly important for SMEs. The proposed loan guarantee facility will help 
SMEs overcome financing constraints during the start-up phase. The intended 
amendment to the bankruptcy law is not fully clear from the NRP. The steps 
envisaged to increase public sector efficiency could do much to help improve the 
business climate, although the absence of projected funding for most of them raises 
questions about their effectiveness. Measures to upgrade basic infrastructure respond 
well to the challenge identified. 
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11. Given current environmental problems, the importance of environmental 
sustainability for growth and jobs is well recognised in the NRP, in particular with 
regard to the impact of environmental degradation on tourism. The policy priorities 
to increase energy efficiency (including the use of renewables) are set out clearly and 
reflected in relevant and concrete measures that promise to be effective in reaching 
their specified objectives. 

12. For the most part, micro-economic policies are clearly described and details of 
timetables and budgetary impacts are included. However, more prioritisation and 
consideration of synergies between the key challenges would be beneficial. 

Employment Policies  

13. The employment challenges set out in the NRP are achieving full employment, 
improving quality and productivity at work and strengthening social and territorial 
cohesion. Five priorities flow from these: promoting more effective use of domestic 
labour reserves; better managing economic migration; increasing the flexibility of the 
labour market; developing human capital; and further enhancing social inclusion. 
The Commission subscribes to these priorities. 

14. The NRP aims to attract and retain more people in employment through a lifecycle 
approach involving a wide range of measures. There is high priority for 
implementing appropriate active labour market measures and substantial funding is 
allocated to this. The already high female employment rate is expected to increase to 
an ambitious but realistic target of 63% by 2010, through the reconciliation of work 
and family life, flexible forms of work, upgrading of skills and reducing the gender 
pay gap, which is higher than the EU average. With an appropriate legal framework 
already in place, the authorities are due to discuss with social partners the 
development of a detailed policy favouring flexible but secure forms of work, 
including by making part-time work more attractive for those currently inactive. 
Further measures to activate older workers are underway, and it has been agreed that 
the retirement age in the public sector will gradually increase to 63 by 2008. While 
the employment of Turkish Cypriots is actively encouraged, a review of the 
economic migration strategy is awaiting endorsement by the social partners. New 
legislation is expected in 2006. 

15. The development of a comprehensive lifelong learning strategy to respond to the 
shift towards a knowledge-based economy could benefit from more clarity and focus. 
High priority is given to numerous measures to reform the vocational education and 
training systems. There is limited clarity on how these reforms will make vocational 
education and training, as well as the outdated apprenticeship scheme, more 
attractive and credible and on how they will offer vocational career paths which are 
alternative to general education. Reducing the relatively high rate of early school 
leaving is not addressed. A system of continuing education and training is well 
established. Measures to improve opportunities for university studies in Cyprus are 
expected to reduce the "brain drain". A quality certification system for training 
providers is proposed and will be followed by the establishment of a quality 
certification scheme for vocational qualifications. 
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16. The challenge of social and labour market integration of vulnerable groups is 
addressed in an integrated manner in the NRP, with appropriate initiatives targeting 
most groups. 

17. Clear employment targets are set in the NRP, but other indicators in the field and 
benchmarks are scarce, thus making the evaluation of results a difficult task. 
Budgetary resources are earmarked, but for some important measures, notably the 
reform of the apprentice scheme, appear insufficient. 

PART III: CONCLUSIONS 

18. In line with the Integrated Guidelines, the Cypriot National Reform Programme 
identifies and responds to the main challenges facing Cyprus, namely fiscal 
sustainability; quality of public finances; R&D, innovation and ICT; increasing the 
diversification of the economy; competition and business environment; 
environmental sustainability; infrastructure; human capital; and social cohesion, 
though more attention could have been paid to the development of vocational skills 
and lifelong learning. Overall the programme is clear, comprehensive and ambitious. 
However, more prioritisation in the micro-economic area will be necessary. 

19. Most measures are described in detail, with an implementation schedule, and with 
the annual budgetary impact indicated where relevant. The extensive consultations 
undertaken with social partners and the clear provision for ongoing dialogue will 
facilitate effective and timely implementation. 

20. The programme’s strengths include:  

• the initiative to develop a research and innovation system; 

• the priority and funding allocated to active labour market measures; 

• efforts to further increase the already high female employment rate.  

21. Among the points requiring further attention are: 

• addressing long term sustainability of the public finances, including reforms of 
social security; 

• measures to reduce the rate of early school leaving. 

22. Taking due account of the above, Cyprus is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Cyprus has dealt with the issues mentioned in paragraph 21. In 
this context, the Commission looks forward to discussions with the Cypriot 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 80.5 81.3 83.2 82.4 80.5 83.6 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 75.1 73.6 73.6 72.4 71.1f 74.5f 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate : 65.7 67.8 68.6 69.2 68.9 71.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers : 49.4 49.1 49.4 50.4 49.9 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.24 0.25 0.26 0.31 0.35 0.37p 0.65 (2008) 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 80.8 79.0 80.5 83.5 79.5 77.6 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 90.5 91.3 91.9 90.9 96.5 93.3p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 15.4 14.3 14.1 15.2 14.3 15.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : : : : 15.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate : 1.3 1.0 0.8 1.1 1.4 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 135.4 141.6 140.7 145.1 152.8 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 282.0 282.3 274.4 269.9 278.6 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 96.2e 94.6e 93.9e 95.7 99.5 76.5 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

CY EU-25

CYPRUS
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Czech Republic 

1. Over the period 1996-2000 economic growth in the Czech Republic averaged 1.5%, 
but since then growth has increased to 2.9% on average, and has been even more 
robust in recent years, driven mainly by investment and strong exports. Labour 
productivity growth has been slightly above the EU average over the last decade. 
GDP per capita has risen to 71% of the EU average (2004). The employment rate is 
slightly above the EU average at 64.2% (2004) and employment performance has 
started to improve. The unemployment rate is at 8.3 % (2004). 

PART I: GENERAL ASSESSMENT 

2. The Czech National Reform Programme (NRP) identifies three main overall 
challenges: to continue public finance reform; to strengthen and increase industrial 
competitiveness while respecting the need for sustainable resources; and to increase 
labour market flexibility. The Commission shares this analysis of the main priorities. 

3. The strategy presented in the NRP is essentially a continuation of existing policies. 
The 46 policy areas identified for action in the NRP are relevant and represent a set 
of consistent and mutually interlinked measures but there is little information on 
prioritisation between them. The NRP has been drafted as a brief general document 
with the intention of making it accessible to a wide public and intentions are 
described often only in general terms. In only certain areas are concrete reforms set 
out and information on their budgetary impact is limited, though in some cases more 
detail is available in specific national strategic documents. Quantitative targets are 
identified for public finances, for public expenditure on R&D (1% of GDP by 2010) 
and employment rates (66.4% for overall employment in 2008). The role of 
Structural Funds is specified in several parts of the NRP, in particular the 
employment part. 

4. Consultation and efforts to develop ownership of the document have been fairly 
substantial, with more envisaged. In preparing the NRP, the Deputy Prime Minister 
for Economic Affairs was appointed as political coordinator. A governance structure 
was established involving relevant ministries and social partners. The NRP was 
discussed with the Parliament and with the social partners. The government has 
announced that the general public will be consulted and measures to achieve a high 
degree of visibility for the Lisbon process will be undertaken. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. Continuing reform of public finance is expected to contribute to macroeconomic 
stability and sustainable growth. The strategy proposed in the NRP outlines six 
priorities with respect to these objectives, with particular focus in the medium term 
on meeting the Maastricht criteria on budget deficits and government debt and 
emphasis in the long term on safeguarding the sustainability of public finances. The 
Commission subscribes to the focus on these two key areas. 
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6. According to the NRP, the macroeconomic policies it sets out should result in 
decreasing the general government deficit to less than 3% of GDP and in keeping 
government debt below 60% of GDP by 2008, in order to be able to join the euro 
area by 2010. After 2008, the target is gradually to reduce deficits to below 1% of 
GDP. However, these objectives are not very ambitious in the light of the better than 
expected budgetary outcomes in 2004 and 2005. The programme refers to the main 
instrument of medium-term budgetary consolidation – expenditure ceilings for 
central government but the record on implementing these is mixed so far. The NRP 
recognises that the long-term sustainability of public finances is a central problem in 
the Czech Republic but not enough detail is presented to permit an assessment of the 
strategy proposed to deal with this. To improve long-term sustainability a 
coordinated action plan is proposed, requiring medium-term budgetary consolidation 
along with reforms of pensions, the health care system and the labour market. 
Although this coordinated approach is evidence of good intentions, insufficient detail 
is given on how it will be implemented in practice. There are positive measures to 
increase the transparency of public finances, in particular by disclosing state 
guarantees and contingent liabilities. 

7. The fiscal strategy proposed is not very ambitious and is not supported by a clear 
schedule for implementation. For medium-term consolidation it will be important to 
ensure that the expenditure ceilings are respected and to improve budgetary planning. 
The long-term sustainability issue requires more specific attention and especially a 
clearer picture of health care and pension reforms. 

Micro-economic policies 

8. Among numerous microeconomic priorities the following four receive most attention 
in the NRP: R&D and innovation; the business environment; the modernisation and 
development of transport and ICT networks; and sustainable use of resources. The 
Commission shares the view that these are key to improving economic growth and 
employment. 

9. R&D expenditure is currently 1.3% of GDP, one half of which comes from public 
funds. A target has been set for public R&D investment to reach 1% of GDP by 
2010, and budgetary plans reflect this targeted increase up to 2008. However, no 
target is included in the NRP for overall R&D intensity. Efforts covered in the NRP 
to stimulate private research expenditure by tax deductions have the potential to help 
boost competitiveness, as does a planned change to make the funding mechanism for 
public research institutions more favourable to industrial research. The NRP presents 
a thorough analysis of the current problems with the R&D system. Changing the 
R&D structure favouring special-purpose financing over institutional financing is 
envisaged. However, issues such as prioritisation in the R&D budget, improving 
R&D infrastructure or specific measures to deal with developing and investing in 
highly qualified personnel for R&D need further development. With respect to 
innovation policy, the NRP addresses the challenges created by insufficient 
infrastructure and finance in rather general terms, while the coverage of the direct 
support for innovation activities needs further clarification. The NRP does not 
explicitly discuss measures to improve the quality of innovation support services and 
to strengthen innovation links between domestic and foreign-owned companies. 
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10. The NRP sets out a plan to enhance the business environment through better 
regulation and by supporting SMEs. The measures to improve regulation are focused 
on administrative costs and impact assessment and represent a very strong reform 
agenda in the area of better regulation. The NRP lists a number of ongoing SME 
programmes that will end in 2006 but no indication is given in the NRP itself on 
further action in this area. 

11. In other important areas such as the modernisation and development of ICT and 
transport networks and the sustainable use of resources, issues are well identified in 
the NRP, but the measures proposed to deal with them are somewhat scattered. The 
NRP presents strongly focused measures to invest in broadband connections (the 
target of making the broadband internet available to 50% of the population by 2010 
is mentioned) and stimulate the availability of online public services. 

12. The ongoing micro-economic policy initiatives presented in the NRP are numerous 
and in general useful. However, there are certain gaps in them and it remains to be 
seen whether they bring solutions to the problems and challenges identified. 
Linkages between different policy measures should be further developed. Attention 
will need to be paid to ensuring the timely and full implementation of ongoing 
policies. 

Employment policies 

13. The key challenge of increasing labour market flexibility is complemented by 
seeking greater inclusion in the labour market and improving education. Within these 
challenges numerous general priorities are identified. The Commission subscribes to 
the choice of challenges, though three issues deserve more attention: the most 
disadvantaged groups in the labour market; regional disparities in unemployment; 
and the gender dimension. 

14. Labour market flexibility is given prominence in the NRP, which lists a number of 
useful initiatives to promote making work pay and geographical mobility. The 
programme includes measures such as reducing taxes for low-wage earners and 
reforming the social benefits system to encourage the activation of benefit claimants. 
The current legal provisions promoting flexible forms of labour relations (part-time 
work, fixed-term contracts, teleworking) are still only partly used, though the new 
Labour Code being discussed by the Czech Parliament is expected to allow for more 
operational flexibility in the organisation of work and working time arrangements 
and to provide greater contractual freedom in employment relationships. The 
practical effects of these measures, once adopted and applied, will need to be 
carefully assessed. The NRP recognises the modernisation of public employment 
services as essential for the success of employment policy, though few concrete 
measures are proposed in this area and the problems of limited personnel and funding 
remain to be resolved. 

15. The NRP identifies problems of inclusion in the labour market and of potential 
labour market shortages and strives to address these problems by improving the 
inclusion of three specific groups: the young, the elderly, and women. The measures 
proposed are based mainly on an extension of existing labour market policies. 
Particular attention is paid to active immigration policy and the inclusion of 
foreigners in the labour market. The NRP does not cover measures targeted at 
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promoting the inclusion of disabled people or of resident ethnic minorities such as 
the Roma population, though the Czech authorities have indicated some separate 
information on this. 

16. In the area of investment in human capital, the NRP gives particular priority to 
reforming curricula for primary education and to improving relations between 
employers and educational and professional institutions in order to better adapt 
education and training systems to labour market needs. There has been some 
progress in stimulating participation in tertiary education and lifelong learning. More 
effort is needed however, to implement a comprehensive lifelong learning strategy, 
especially in continuing education. The NRP stresses the need to increase incentives 
for individuals and employers to invest in training.  

17. The NRP identifies a broad set of problems in the Czech labour market and attempts 
to address them. However, more effort will be needed to increase investment in 
human capital so the proposed reforms in the educational system can be fully 
implemented. 

PART III: CONCLUSIONS 

18. In line with the Integrated Guidelines, the Czech National Reform Programme 
identifies and responds to the main challenges facing the Czech Republic, namely to 
continue public finance reform; to strengthen and increase industrial competitiveness 
while respecting the need for sustainable resources; and to increase labour market 
flexibility. Overall, the NRP includes some useful initiatives, notably in micro-
economic policy, but in some areas lacks clear priorities and concrete measures. 

19. The budgetary impact of measures is not always clearly spelled out in the NRP. It 
will be crucial to develop targets, time schedules for the implementation of reforms 
and appropriate monitoring processes for the successful implementation of the 
strategy. 

20. The programme’s strengths include:  

• important steps to improve regulation and the business environment; 

• a wide-ranging set of measures to address potential shortages in the labour market, 
especially with regard to making work pay and to particular groups such as the 
young, the elderly, and foreigners. 

21. Among the points requiring further attention are:  

• securing the long-term sustainability of public finance, especially with regard to 
reforms of pension and health care systems; 

• more emphasis on improving human capital through lifelong learning, taking 
account of the most vulnerable groups, and regional disparities in unemployment; 

• policies to improve R&D and innovation and in particular to develop human 
capital for the R&D system and improve its functioning. 
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22. Taking due account of the above, the Czech Republic is invited to implement its 
NRP with vigour. The 2006 progress report on the implementation of the NRP 
should cover in particular the way the Czech Republic has dealt with the issues 
mentioned under paragraph 21. In this context, the Commission looks forward to 
discussions with the Czech authorities as part of the new partnership for growth and 
jobs. 

PART IV: STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
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National 
target

1999 2000 2001 2002 2003 2004
2010 
EU

target
GDP per capita in PPS 65.1 64.0 65.1 66.6 68.1 70.6 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 58.7 58.9 59.9 60.4 62.4 64.8 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 65.6 65.0 65.0 65.4 64.7 64.2 66.4 (2008) 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 37.5 36.3 37.1 40.8 42.3 42.7 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.16 1.23 1.22 1.22 1.26 1.28 * 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 91.8 91.1 90.5 91.7 92.0 90.9 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 45.4 47.2 50.3 54.7 55.5 55.0p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 24.0 24.7 24.3 22.9 22.7 22.6 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : : 8.0 : 8.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 5.6 5.8 5.7 5.6 5.8 5.6 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 3.2 4.2 4.2 3.7 3.8 4.2 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 73.1 76.8 77.0 74.3 75.7 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 868.4 888.4 883.9 875.8 889.6 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 95.7 94.0 93.5 97.9 99.5 93.3 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 1% (2010) for the public sector

CZ EU-25

CZECH REPUBLIC

 



EN 34   EN 

Denmark 

1. Denmark benefits from high GDP per capita (122% of EU average in 2004), 
productivity and employment levels. Annual real GDP growth has been some 2% on 
average in the last decade, while labour productivity growth per person employed has 
been at the speed of the EU average. The employment rate is the highest in the EU 
(75.7% in 2004). Employment growth has been strong since 2004 and the 
unemployment rate (5.4% in 2004), one of the lowest in the EU, has been further 
reduced. 

PART I: GENERAL ASSESSMENT 

2. The Danish National Reform Programme (NRP) outlines four broad challenges: to 
prepare for the ageing of the population; reap the benefits of globalisation; strengthen 
the framework for improved productivity; and increase value for the users of public 
services. These broad challenges are translated into a number of priorities: improving 
competition in certain sectors; enhancing public sector efficiency; developing a 
knowledge society; securing environmental sustainability and energy; encouraging 
entrepreneurship; and increasing the labour supply. The Commission shares the 
NRP’s analysis of the main priorities. 

3. The Danish reform strategy is presented clearly and coherently. The NRP’s approach 
is broad, ambitious, long-term and realistic. It aims to carry out existing policies and, 
if necessary, to reinforce them. Quantitative targets with timetables are set in some 
areas. The target set for R&D investment is to exceed 3% of GDP by 2010, the same 
level as the overall target for the EU. The employment target is to increase 
employment by between 50 000 and 60 000 people, corresponding to around 2% of 
the labour force, by 2010. The policies presented in the NRP often refer to broad 
lines for action and relatively few specific measures are presented. This is 
particularly the case for initiatives aiming at improving competition and increasing 
the labour supply. The NRP states, however, that further measures to raise labour 
supply and to strengthen education, innovation and entrepreneurship will follow on 
the basis of the reports and recommendations of two key advisory bodies appointed 
by the Government: the Welfare Commission, whose report was presented in 
December 2005, and the Globalisation Council, due to report in Spring 2006. The 
NRP also describes how EU structural funds will be used to promote the objectives. 

4. Consultation and efforts to develop ownership of the document have been 
substantial. The NRP has been endorsed by the Government and presented to 
Parliament. The views of social partners, local authorities and representatives of civil 
society have been collected and are presented in annexes to the programme.  

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The overall macro-economic aims are sound public finances, a stable exchange rate, 
price stability and high employment. The Commission fully subscribes to these aims. 



EN 35   EN 

6. The strategy to assure long-term fiscal sustainability is a continuation of the one in 
place for a number of years, consisting of building up government funds by saving 
budget surpluses in combination with increasing employment by around 2 per cent of 
the labour force by 2010. In the medium and long term, a higher level of employment 
is necessary to secure the future funding of welfare commitments. Policy to ensure 
fiscal sustainability in view of an ageing population continues to be based on the 
objective of an average annual general government budget surplus of 0.5-1.5% of 
GDP until 2010. On the expenditure side, a key objective is to limit the annual 
growth of real public consumption to 0.5 per cent up to 2010. Income taxes were cut 
by 0.7 per cent of GDP in 2004 and taxes will be further reduced to the extent that 
there is budgetary scope. Monetary policy aims at keeping the krone’s exchange rate 
with the euro stable. This policy lays the basis for price stability in line with the euro 
area. 

7. The implementation of the measures outlined in the programme should contribute 
significantly to attaining the objectives of the macro-economic strategy. However, 
few concrete measures are set out to achieve the increase in employment necessary 
for long-term fiscal sustainability. 

Micro-economic policies 

8. The Danish government identifies as important challenges: enhancing competition in 
some sectors; strengthening public sector efficiency; developing a knowledge 
society; securing environmental sustainability and encouraging entrepreneurship. 
The Commission shares this analysis. 

9. The NRP points to the objective of halving the number of sectors facing competition 
problems by 2010, in order to help bring consumer prices in Denmark, consistently 
the highest in the EU, more into line with the rest of the Union. Sectors currently 
affected by a lack of competition include parts of the construction sector, utilities, 
food processing and professional services. The NRP describes concretely how the 
authorities identify sectors facing significant competition challenges. It sets out 
measures to increase competition through amendments to the Competition Act and a 
review of competition-restricting rules. This will complement action already under 
way to make shop opening hours more flexible and to amend the Public Tender Act. 
While the measures envisaged have good potential to enhance competition, full 
details and clear schedules are not always given. Against this background, a swift 
implementation of these measures, including strengthening competition through 
combating cartels more effectively, would be positive. 

10. The NRP also includes proposals to make public services more efficient. A planned 
reform will lead in 2007 to a large cut in the number of municipalities and is likely to 
deliver efficiency gains through economies of scale. In addition, the NRP presents 
measures to increase competition in the provision of public services, including 
enhanced competition between public and private providers. 

11. Total R&D spending amounted to 2.6 per cent of Denmark’s GDP in 2003, well 
above the EU average of 1.9 per cent. About 70 per cent of R&D spending is 
financed by the private sector. If Denmark maintains its current strategy and 
increases public R&D as intended, the 2010 target of 3 percent of GDP seems 
realistic. There remains scope to maximise the results of Denmark’s relatively high 
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R&D spending in terms of further boosting productivity. In this respect, the NRP 
includes promising plans to better exploit technological opportunities by improving 
knowledge transmission between universities and the private sector, though it is not 
yet clear to what extent these plans will change incentives for public sector 
researchers to collaborate with the private sector. In addition, Denmark aims to 
promote e-government, use of ICT by SMEs, ICT skills and research. Broadband 
take-up is to be stimulated through competition, enhanced by a framework that 
strengthens convergence and security. The “National ICT policy initiatives”, 
however, lack detail. 

12. The NRP makes positive efforts to decouple the link between economic growth and 
environmental impacts. Environmental taxes, such as the new tax on mineral 
phosphorous in animal feed and the reduction in tax on sulphur-free petrol, are used 
to ensure that prices better reflect the costs of environmental degradation for society. 
The 2005 energy strategy promotes energy-saving initiatives addressing in particular 
energy consumption in the transport sector. 

13. While Danish entrepreneurship looks healthy on the basis of the indicator of business 
start-ups, few of the new firms develop into high-growth companies. The NRP 
therefore includes plans to grant certain entrepreneurs a three-year period of tax relief 
to provide an incentive for further growth. This is an interesting initiative and should 
be followed by a careful evaluation. The relatively small and illiquid stock market 
could hinder firm growth and the measures presented in the NRP to ease access to 
capital will help address this problem. An example is the Entrepreneurship Fund that 
provides early stage venture capital. The government aims to reduce the 
administrative costs of enterprises by 25 per cent between 2001 and 2010, and has 
developed a strategy to achieve this objective. With regard to internal market policy, 
Denmark’s efforts in terms of implementing internal market policy, for instance 
through a special task force, are encouraging. 

14. The micro-economic policy initiatives in the NRP are likely to make a positive 
contribution to jobs and growth. In some cases, the proposed measures need to be 
more concrete in order to guarantee successful implementation. For example, few 
details are given on the timing of the measures to enhance competition. 

Employment policies 

15. Against the background of the ageing population, the Danish NRP identifies 
increased labour supply through higher labour force participation as an important 
challenge. In addition, the NRP focuses on improving the adaptability of employees 
and enterprises, improving the basic school system and increasing the number of 
students in secondary and tertiary education. The Commission shares this analysis of 
the main challenge and priorities. 

16. The NRP outlines a number of measures to attract and retain more people in 
employment in order to increase the labour supply by 2010 and beyond: tighter 
requirements to seek a job for immigrants who receive benefits; a lower average age 
for finishing tertiary education; reducing absence due to illness; increasing the 
average retirement age; and improved functioning of the labour market through 
overhauling employment policies. These measures have potential to further increase 
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the already high employment rates but might be insufficient to meet the challenge of 
a targeted increase of 50-60,000 persons in employment by 2010. 

17. The Danish labour market is generally characterised by a high degree of adaptability 
of workers through mechanisms and measures reviewed and reinforced on a 
continued basis through involvement of social partners. In terms of adaptability of 
workers and enterprises, no specific measures have been taken so far. However, to 
realise national objectives for lifelong learning, the government and the social 
partners have established a Tripartite Task Force to reform the vocational and adult 
training system. This is an important first step in a long-term process. The first 
recommendations from this Task Force are expected in early 2006. 

18. Regarding investments in human capital, the focus is again on addressing more long-
term challenges and preparing Danish society for the effects of globalisation and 
technical change. One set of new initiatives aims at increasing the proportion of 
young people completing upper-secondary education by establishing more cohesion 
and interaction between subjects, and by improving apprenticeships and vocational 
colleges. Another set of initiatives aims at increasing the numbers of young people 
completing higher education and the speed with which they do it. Youth 
unemployment, which is linked to early school-leaving in particular, will be tackled 
through measures to ensure participation in individualised education or training. 
These measures are adequate and focused, with overall targets identified for 2010 
and 2015, although some of those seem over optimistic. 

19. Overall, the Danish employment strategy is wide-ranging and ambitious but specific 
measures to increase employment are so far limited, partly because the government is 
awaiting important advisory reports. In general, budgetary information is scarce in 
the employment section of the NRP. 

PART III: CONCLUSIONS 

20. In line with the Integrated Guidelines, the Danish National Reform Programme 
identifies and responds to the main challenges facing Denmark, namely to prepare 
for the ageing of the population; reap the benefits of globalisation; strengthen the 
framework for improved productivity; and increase value for the users of public 
services. These broad challenges are translated into a number of priorities: improving 
competition in certain sectors; enhancing public sector efficiency; developing a 
knowledge society; securing environmental sustainability and energy; encouraging 
entrepreneurship; and increasing the labour supply. Overall the NRP’s approach is 
broad, coherent and long-term, with ambitious and achievable objectives based on a 
comprehensive and clear short, medium and long-term analysis and taking account of 
important EU policies. Action on the recent and forthcoming recommendations of 
key advisory bodies is likely to lead to an increase in the number of specific reform 
measures proposed. 

21. Clear timetables are given for some measures, but more detail and clearer 
implementation schedules are necessary for others. Medium-term budgetary 
implications are set out for most objectives. 

22. The programme’s strengths include: 



EN 38   EN 

• it aims to actively incorporate environmental aspects across different policy fields; 

• measures on energy, education, improving the efficiency of the public sector and 
promoting R&D and innovation; 

• the tax relief granted to entrepreneurs in order to provide incentives for further 
growth is particularly interesting. 

23. Among the points requiring further attention are: 

• more concrete and specific measures to increase labour supply, which may flow 
from the recommendations of the Welfare Commission (see above); 

• more detailed measures to enhance competition; 

24. Taking due account of the above, Denmark is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Denmark has dealt with the issues mentioned in paragraph 23. In 
this context, the Commission looks forward to discussions with the Danish 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 126.8 126.9 125.4 121.1 120.9 121.7 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 104.1 105.6 105.1 102.1 103.3 104.3 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 76.0 76.3 76.2 75.9 75.1 75.7 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 54.5 55.7 58.0 57.9 60.2 60.3 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 2.10 2.27 2.40 2.55 2.59 2.63p 3.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 73.2 69.8 78.3b 79.6 73.0b 74.8 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 128.4 127.8 130.7 135.6 138.8 137.0p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 18.1 18.5 17.9 17.8 17.6 17.5 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers * 10.0 : 10.0 : 12.0b 11.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 1.0 1.0 0.9 0.9 1.1 1.2 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 104.7 98.1 100.2 99.1 106.3 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 132.1 125.0 126.6 123.8 128.2 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 93.1 93.0 85.5 86.2 87.7 86.8 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* Alternative computation for Denmark using income definition including imputed rent revenue and mortgage interest payments: 2003 10.0b and 2004 10.0
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Estonia 

1. Estonia’s economic transition to a market economy started from a very low position 
with respect to GDP per capita and productivity. Employment declined significantly 
during the transition, but drastic economic reforms have led to over 6% real GDP 
growth during the last decade. Rapid productivity growth has been reflected in a 
sharp increase in wages. As a result, GDP per capita has risen rapidly to 51% of the 
EU average in 2004. The employment rate in 2004 was 63%. Unemployment has 
fallen rapidly (9.2% in 2004). 

PART I: GENERAL ASSESSMENT 

2. The Estonian National Reform Programme (NRP) focuses on two key challenges: 
first, R&D and innovation and second, employment. The Commission shares this 
analysis of the main priorities. 

3. The strategy in the NRP is forward-looking, ambitious and linked well with existing 
policies. References are made to other strategic initiatives that are already being 
implemented or are in the pipeline. The programme is integrated and coherent across 
the macro-economic, micro-economic and the employment policy chapters. The NRP 
is structured clearly, indicating objectives and policies to achieve them, including 
detailed measures. For most measures a set of quantitative indicators is provided with 
the target values set for 2008, allowing progress to be measured. The NRP sets 
targets to increase R&D spending to 1.9 percent of GDP by 2010 from 0.82percent in 
2003 and to raise the employment rate to 67.2 percent in 2010 from 63 percent in 
2004. The budgetary implications of the planned initiatives are only broadly defined. 
The presentation of the link between measures envisaged in the NRP and Structural 
Funds (estimated at some 4 % of GDP) is not sufficiently concrete.  

4. Consultation and efforts to develop ownership of the document have been very 
substantial. The Prime Minister’s office coordinated the preparation of the Estonian 
NRP and will also oversee implementation. A competitiveness working group, 
established for the preparation of the programme under the chairmanship of the 
Director of the EU Secretariat of the State Chancellery, brought together 
representatives of several ministries, social partners, local authorities, and civil 
society. The draft NRP was posted on the internet for public consultation. The 
programme was discussed in various parliamentary committees and the NRP 
approved by the EU Affairs Committee of the Parliament. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. Maintaining sound public finances and the conditions for low inflation and price 
stability are the core objectives for macro-economic policies. These priorities are 
particularly appropriate as Estonia has a currency board pegging the kroon to the 
euro. Raising the employment rate is seen as a key for sustaining the economy’s 
strong growth performance in the future and raising the living standard. 
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6. The NRP strongly emphasises budget balance and financial sustainability, notably 
through the tax system and the allocation of government spending. For the rest, 
reliance on market forces is considered the key condition for sustained strong 
growth. A business friendly tax reform, shifting the burden of taxation to 
consumption and environmental taxes and away from labour and income are 
complemented by public spending reform. If successfully implemented, this policy 
direction should yield important benefits for growth and employment. The Estonian 
NRP addresses the external account deficit in the context of the broader objective of 
ensuring a stable macroeconomic environment. 

7. The focus of macro-economic policies and measures proposed in the NRP on fiscal 
sustainability and creating conditions for employment growth are fully appropriate in 
the context of Estonia’s economic situation. 

Micro-economic policies 

8. Estonia has identified R&D and innovation as a key challenge for sustaining strong 
economic growth and enhancing competitiveness. In addition to addressing this key 
challenge, the NRP proposes measures to improve the business environment, the 
functioning of markets and infrastructure. Given that the recent strong growth has 
been achieved largely in low-productivity sectors whose competitiveness may come 
under pressure in the context of globalisation, these micro-economic priorities are 
particularly relevant for Estonia’s long-term growth prospects. 

9. The NRP presents a clear diagnosis of the main weaknesses and constraints for R&D 
and innovation. It formulates quantified objectives and provides clear timetables for 
reaching them. Estonia plans to continue its efforts towards achieving investment in 
R&D of 3% of GDP – the target level set for the EU as a whole - by 2014, building 
on progress made in recent years. The intermediate objectives set (1.5% of GDP by 
2008, 1.9 % by 2010) are ambitious but not unrealistic. Explicit budgetary 
commitments for achieving them still need to be made. Several measures aim at 
improving the quality of research and innovation as well as the development of 
human capital. More emphasis may be needed on increasing the low level of private 
investment in R&D to reach the overall target. The R&D and innovation strategy 
would benefit from clearer prioritisation. The central role of foreign direct 
investment (FDI) in financing R&D and fostering the transition from a relatively 
low-tech to a high-tech based industrial portfolio are not mentioned in the plan. 

10. The objective of further enhancing the business environment and stimulating 
entrepreneurial culture, where Estonia has already achieved much, is addressed by 
measures on improving the regulatory framework, reducing the administrative cost 
for business and simplifying legal requirements for start-ups. Impact assessments of 
new legislation related to enterprise policy are also envisaged. The creation of the 
Estonian Development Fund in 2006 and the establishment of a network of local 
“business angels” will help improve access to capital for start-up companies, 
especially SMEs with high growth potential. The strengthening of access to finance 
for innovative firms is particularly important in this regard. 

11. In several areas beyond the identified key challenges, the NRP proposes measures to 
enhance competitiveness. The planned development of the public transport 
infrastructure of rail and road systems and the proposed establishment of nation-wide 
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broadband access will have a positive impact on Estonia’s competitiveness. The NRP 
also proposes measures to improve e-services in the public sector in order to enhance 
communication between businesses and the administration. The pro-active 
competition policy envisaged along with the strengthening of competition authorities 
are likely to improve the functioning of product and financial markets. Important 
steps towards the opening the electricity market to competition are also envisaged. 

12. The objectives set for environmental policy are clear and the programme identifies 
important links between environmental sustainability and growth potential. 
Moreover, planning for ecological tax reform is well advanced. The NRP recognises 
the energy sector as a main polluter and proposes specific reforms to improve the 
situation. 

13. The micro-economic part of the NRP is both focused and comprehensive. The 
policies proposed to enhance Estonia’s growth potential are presented fully and 
clearly in the programme and if fully implemented are likely to be effective. 

Employment policies 

14. The NRP reflects the government’s determination to address the employment 
challenges facing Estonia. The programme lists those challenges as a low 
employment rate, structural unemployment, skills and lifelong learning. It 
specifically addresses the issues of: long-term unemployment; the unemployment of 
youth and women; the high drop-out rate from school; the low quality of vocational 
education and training of employees; and the fragmented higher education system. 
Special attention is also paid to improving the adaptability of workers and 
enterprises. The Commission shares the NRP analysis of where employment 
priorities lie. 

15. To attract and retain more people in employment, Estonia plans to further develop 
public employment services, including introducing personalised case management, 
and to improve the coordination between labour markets and social services. These 
measures are supplemented by special instruments targeting the young and long-term 
unemployed. Reforms of the pension system are intended to increase the 
employment rate of older workers. The integration of significant numbers of 
currently inactive people into the labour market will be necessary to reach the 
targeted levels for overall employment (67.2% by 2010) and for the employment of 
disabled people (30% by 2008). The NRP does not fully explain how these levels are 
to be achieved. The integration of certain categories of the inactive and unemployed, 
such as ethnic minorities, is not covered by the programme. In order to increase 
female participation to 65% in 2010, the availability of childcare services will be 
improved. Other measures to increase the female participation rate, including gender 
mainstreaming measures, are not considered in the NRP. 

16. To increase adaptability, measures are announced to improve the functioning of the 
labour market, reduce undeclared work, modernise labour relations and improve the 
working environment so as to sustain productivity and workers' ability to stay in 
employment longer. Shortcomings in the current legal framework for labour relations 
are addressed through a number of amendments to employment acts and regulation 
on collective agreements. The social partners' role in keeping wage developments in 
line with productivity improvements is insufficiently considered. 
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17. Despite an already high general level of education, Estonia is committed to 
increasing investment in human capital. Further raising the skills and education 
levels of the labour force to reduce structural unemployment features prominently in 
the programme. National targets set for the effectiveness and quality of formal 
education are ambitious but achievable through full implementation of the measures 
proposed in the NRP. Several policy measures, particularly related to vocational 
training and support to lifelong learning are presented in a clear and detailed way. A 
comprehensive lifelong learning strategy is scheduled to be formally approved by the 
Government by the end of the year. Attention is given to enhancing young people’s 
employability and to reducing the drop-out rate, with the NRP focusing appropriately 
on improving educational quality and access.  

18. Estonia makes a strong effort to meet the key challenge it sets itself of increasing 
employment and to address the issue of structural unemployment. By fully 
implementing the proposed measures the ambitious objectives can be reached. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Estonian National Reform Programme 
identifies and responds to the main challenges facing Estonia as a fast growing 
economy, namely R&D and innovation and employment.. Overall, the NRP is 
integrated, coherent and clearly structured, with explicit links made between policy 
areas. Objectives are ambitious, with clear paths and detailed measures set out for 
achieving them. 

20. For most measures a comprehensive set of quantitative indicators and targets is 
provided. These, along with the extensive consultation with stakeholders and the 
clear structures for implementation will be significant advantages in putting the NRP 
into practice. However, the budgetary implications of the planned initiatives are only 
broadly defined. More emphasis is needed on linking the measures in the NRP with 
the forthcoming substantial injection of structural funds and on enhancing Estonia's 
administrative capacity to manage the funds. 

21. The programme’s strengths include: 

• the importance attributed to achieving synergies between environmental 
sustainability and growth; 

• the credible effort to introduce ICT in the public sector, which builds on 
impressive existing achievements and is a good example for other countries; 

• plans to improve the working of the labour market, reduce undeclared work, 
modernise labour relations and improve the working environment. 

22. Among the points requiring further attention are:  

• a stronger focus on increasing private R&D investment and on the role of FDI in 
that context;  

• further measures to develop a comprehensive active labour market policy and to 
improve skills in order to achieve the ambitious employment rate target set . 
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23. Taking due account of the above, Estonia is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Estonia has dealt with the issues mentioned in paragraph 22 In this 
context, the Commission looks forward to discussions with the Estonian authorities 
as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 



EN 45   EN 

0 2 0 4 0 6 0 8 0 1 0 0 1 2 0 1 4 0 1 6 0 1 8 0

G D P  p e r ca p ita  in  P P S

L a b o u r p ro d u c tiv ity  
p e r p e rso n  e m p lo ye d

E m p lo y m e n t ra te

E m p lo y m e n t ra te  
o f o ld e r w o rke rs

G ro ss  d o m e s tic  e x p e n d itu re  
o n  R & D

Y o u th  e d u ca tio n  a tta in m e n t le ve l

B u s in e ss  in ve s tm e n t

0 2 0 4 0 6 0 8 0 1 0 0 1 2 0 1 4 0 1 6 0 1 8 0

C o m p a ra tive  p ric e  le ve ls

A t-r is k -o f-p o ve rty  ra te  
a fte r so c ia l tra n s fe rs  

D isp e rs io n  o f re g io n a l 
e m p lo ym e n t ra te s

L o n g -te rm  u n e m p lo ym e n t ra te  

T o ta l g re e n h o u se  g a s  e m iss io n s  

E n e rg y  in te n s ity  o f th e  e co n o m y

V o lu m e  o f fre ig h t tra n sp o rt 
re la tiv e  to  G D P  

6 5 0 .6

5 7 6 .8

EU-25 = 100

EU-25 = 100

1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 39.0 41.2 42.4 45.3 48.5 51.5 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 39.3 42.6 43.8 46.0 48.2 51.3 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 61.5 60.4 61.0 62.0 62.9 63.0 67.2 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 47.5 46.3 48.5 51.6 52.3 52.4 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.70 0.62 0.73 0.75 0.82 0.91p 1.9 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 83.0 83.6 79.5 80.4 81.4 82.3 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 57.3 56.8 59.7 62.1 63.2 62.9p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 20.5 21.7 22.9 24.0 25.5 25.2 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 18.0 18.0 18.0 18.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 5.0 5.7 5.7 5.0 4.7 4.8 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 45.2 45.4 44.7 44.9 49.2 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 1398.1 1214.8 1273.0 1153.2 1208.4 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 164.4 182.8 165.2 172.3 158.5 167.9 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Finland 

1. After expanding at an annual rate of nearly 5% during 1995-2000, Finland’s 
economic activity slowed with the global downturn in 2001, although growth has 
remained well above the EU average. Yet, growth of the labour productivity per 
person employed has been only slightly above the EU average over the last decade. 
There are, however, marked differences between sectors. GDP per capita was at 
113% of the EU average in 2004. The employment rate was at 67.6%. In 2004, the 
unemployment rate was 8.8%, which is slightly below the EU average. 

PART I: GENERAL ASSESSMENT 

2. The Finnish National Reform Programme (NRP) presents three medium-term 
challenges: the sustainability of public finances, improving competitiveness and 
productivity and improving the functioning of the labour market. There is a target of 
attaining balanced central government finances by 2007. These challenges are 
defined in a very broad sense and linked to eleven macro, micro and employment key 
priorities. The Commission broadly shares the NRP’s analysis of the main priorities, 
and it also sees increasing competition, particularly in services markets, as an 
important challenge. 

3. The NRP gives an overview of the Government’s ongoing and planned policy 
actions. The NRP describes the main strategic orientations, while the reader is 
referred to the underlying policy documents for details of specific action proposed. 
The NRP is coherent across the different policy areas and contains a range of 
ambitious but achievable quantitative targets, including an annual increase in labour 
productivity of at least 2.5 per cent to 2010 and the creation of 100,000 new jobs by 
2007, which would raise the employment rate to about 70 per cent. The longer-term 
objective is to raise the employment rate still further, to 75 per cent by 2011. Targets 
are also set for research spending, reduction of the dropout rate from school and 
lowering the entry age into tertiary level education and the graduation age. The NRP 
describes how EU Structural Funds will be used to promote the objectives. 

4. Consultation and efforts to develop ownership of the document have been very 
substantial, in part based on the preceding broad and inclusive debate on Finland’s 
globalisation strategy. The NRP was prepared by a group composed of the key 
Ministries and the Prime Minister’s office, under the leadership of a Director General 
at the Ministry of Finance. Other Ministries, social partners, local government, the 
science community and independent NGOs were consulted. The NRP was presented 
to the Finnish parliament for information. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The overarching policy goal is to ensure the sustainability of public finances in the 
face of demographic change, which means that while Finland’s overall macro-
economic performance is quite strong, new challenges will be faced in the medium 
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and long term. Key priorities are controlling public expenditure, ensuring the 
capacity to fund welfare services and improving public sector productivity. 

6. The NRP includes a well-designed strategy for boosting public sector efficiency and 
quality in the provision of services, through for example the public sector 
productivity programme for the central government, the basic services programme 
assessing income and expenditure for local governments and a project to reform 
municipal and social services structures. Other on-going measures include phasing in 
pension reform and the maintenance of central government spending limits. The 
objective is set to restore balance in central government finances under conditions of 
normal economic growth by 2007. The goal for local government finances is to 
improve the balance, but no quantified targets are given.  

7. The implementation of the measures outlined in the programme should contribute to 
the long term sustainability of public finances and help address long term challenges 
arising from population ageing. 

Micro-economic policies 

8. The NRP prioritises the functioning of markets and competition; knowledge and 
innovation; entrepreneurship; ICT and transport networks; energy and climate policy. 
In general, the NRP outlines many valuable micro-economic policy measures which 
should stimulate growth and jobs. 

9. Competition issues are a key challenge for Finland. Consumer prices are relatively 
high – some 25 per cent above the EU25 average in 2002 – which is likely to 
partially reflect a lack of competition in some sectors. The NRP points to regulations 
which directly prevent competition in pharmacy services, opening hours for the sale 
of consumables and in the transport and construction sectors. Some measures are 
proposed in the NRP to address these issues, including a new law on public 
procurement. Several ongoing research projects are analysing competition issues. 
The NRP does not address in detail the specific issue of ensuring that the Finnish 
competition authority possesses and exercises sufficient powers to speedily and 
decisively remove barriers to open competition. 

10. Total R&D spending amounted to 3.5 per cent of Finland’s GDP in 2003, well above 
the overall 3 per cent EU target for 2010. About 70 per cent of R&D spending is 
financed by the private sector. In the NRP, the Finnish government announces a 
target of raising total R&D spending to 4 per cent of GDP by the end of the decade. 
Public spending on R&D is projected to increase by 5-7 per cent each year over the 
same period. This commitment to research is not fully reflected in the country’s 
performance in terms of creating innovative products and services. The NRP sets out 
plans to continue the process of strategic prioritisation in the allocation of research 
funding, as well as stronger focus on the international dimension of the research and 
innovation system. The NRP aims simultaneously at increasing excellence in cutting 
edge technological research and broadening innovation policy to the service sector. 

11. The rate of business start-ups in Finland is significantly below the EU average, 
though the procedures and time required to set up businesses in Finland are already 
quite favourable by international standards. Furthermore, too few firms grow into 
medium-sized or large enterprises. To promote entrepreneurship and a favourable 
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business environment, the NRP refers to a forthcoming national action plan for better 
regulation and to the existing entrepreneurship policy programme. The proposed 
steps to reduce further the administrative cost for private businesses are promising. 
The reform of corporate and capital income taxes in 2005 and the ending of property 
tax from 2006 also appear to have potential to improve the environment for 
entrepreneurship and SMEs. The government also plans to invest an additional 11.5 
million euro in a new type of venture capital fund. 

12. To facilitate the spread and effective use of ICT, several measures are presented, 
such as the launch of programmes to promote the uptake of ICT in SMEs and 
increased broadband availability. The NRP presents plans for promoting the 
environmental technologies and includes a commitment to reform tax structures with 
a view to promoting sustainable development. 

13. In view of the opportunities and challenges increased globalisation presents for its 
leading industries, the reform of the research and innovation system and the increase 
in investment set out in the NRP are appropriate and of strategic importance for 
Finland, even in the light of its existing strong performance in these areas. The better 
regulation, ICT and environmental measures are also potential sources of jobs and 
growth. Some of the other micro-economic policies proposed in the NRP are not set 
out in a way detailed enough to allow a comprehensive assessment of their potential 
impact. For example, it is not wholly clear how extensive the effect of the measures 
proposed to boost competition will be. 

Employment policies 

14. The NRP identifies extending working life, improving the incentives of tax and 
benefit systems, wage formation and improving the balance between labour demand 
and supply as key employment priorities. The focus is on increasing labour supply at 
both ends of the working age population. The Commission shares this point of view.  

15. To attract and keep more people in employment, Finland focuses on the retention of 
older workers in the labour market. The employment rate among older people has 
increased rapidly in recent years, and recent pension reforms should contribute to 
further increases in the average exit age. Nevertheless, the effectiveness of the 
pension reforms needs careful monitoring and more measures may prove necessary 
to remove remaining disincentives to stay in work. Measures for preventing 
exclusion, especially of young people, as well as for “making work pay” through 
developing the tax and benefit system have been strengthened in the 2006 budget 
proposal. The decentralised implementation of active labour market measures 
through the labour force service centres is appropriate and can help reduce structural 
unemployment and meet employer demand for skills, though it will need to be 
closely monitored to ensure effective delivery. Limited attention is given to 
employment-based immigration in the Programme as the Government is currently in 
the process of adopting a new immigration policy programme. 

16. The NRP acknowledges that improving working conditions is an important 
precondition for further increases in productivity and the employment rate. 
Comprehensive programmes are being implemented to this end. Finland has a well-
balanced and targeted approach to lifelong learning and has already achieved the EU 
benchmarks on education and training. Tackling early school leaving remains a key 
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priority. An overall target for the proportion of working age people participating in 
training is set at 60 per cent by 2008, compared to 54 per cent in 2000. To maximise 
the effect of this, more attention may need to be paid to workers with lower 
educational levels. In order to promote the occupational mobility of an ageing 
workforce, further measures could be taken on "learning at work" methods, as well 
as on the recognition of qualifications and competencies. 

17. The employment measures proposed in the NRP are likely to make an important 
contribution to increasing the labour supply and reducing structural unemployment. 
However, to reach the ambitious 75% employment rate target by 2011, further 
measures need to be considered to encourage older workers to stay longer in 
employment and to integrate immigrants and disabled people into the labour market. 

PART III: CONCLUSIONS 

18. In line with the Integrated Guidelines, the Finnish National Reform Programme 
identifies and responds to most of the main challenges facing Finland, namely three 
medium-term challenges: the sustainability of public finances, improving 
competitiveness and productivity and improving the functioning of the labour market 
and a target of attaining balanced central government finances by 2007. However, 
increasing competition, particularly in services markets, is an important challenge for 
Finland which is only partially addressed in the programme. Overall, the NRP is 
coherent and sets out ambitious yet achievable objectives and a range of concrete and 
appropriate policy measures to build on the recent successes of the Finnish economy. 

19. The NRP includes fairly comprehensive information on timetables, targets and 
budgeting. The broad debate organised with stakeholders to discuss Finland’s 
globalisation strategy and the resulting sense of ownership is likely to pay dividends 
in the implementation phase 

20. The programme’s strengths include:  

• the sense of urgency with respect to the sustainability of public finances;  

• the set of measures to promote entrepreneurship and improve the business climate; 

• the ambitious R&D investment target of 4% by 2010 and the move towards 
stronger specialisation of research and a wider application of innovation, in 
particular in the service sector.  

21. Among the points requiring further attention are:  

• increasing competition in service markets;  

• further initiatives to keep older workers longer in employment. 

22. Taking due account of the above, Finland is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Finland has dealt with the issues mentioned in paragraph 21. In 
this context, the Commission looks forward to discussions with the Finnish 
authorities as part of the new partnership for growth and jobs. 
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PART IV: STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 111.5 113.6 113.2 112.7 111.7 112.8 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 108.6 110.1 109.4 108.4 107.4 108.5 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 66.4 67.2 68.1 68.1 67.7 67.6 70.0 (2007) 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 39.0 41.6 45.7 47.8 49.6 50.9 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 3.21 3.38 3.38 3.43 3.48 3.51 4.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 86.8 87.8b 86.5 86.2 85.2 84.6 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 124.3 123.0 122.8 124.4 125.9 122.9p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 16.6 17.1 17.6 16.0 15.3 15.8 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 11.0 11.0 11.0b 11.0 11.0 11.0b : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 6.7 6.8 7.0 6.7 6.1 5.5 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 3.0 2.8 2.5 2.3 2.3 2.1 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 102.9 99.7 107.6 109.7 121.5 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 276.0 260.1 263.8 272.2 280.7 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 97.6 99.3 94.2 95.1 91.4 91.3 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

FI EU-25

FINLAND 
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France 

1. Après une période de faible croissance au début des années 2000, l’activité 
économique s’est sensiblement redressée en 2004 mais a progressé sur un rythme un 
peu moins rapide en 2005. Depuis 2000, la croissance de l’économie française est 
supérieure à celle de la moyenne de l’Union européenne (UE25). La croissance de la 
productivité du travail par tête se situe juste en dessous de la moyenne européenne 
sur les dix dernières années. En revanche, la progression de la productivité horaire 
est supérieure à celle de la moyenne européenne. Le PIB par habitant s'élève à 110% 
de la moyenne de l'Union européenne en 2004. Au cours des deux dernières années, 
le taux d'emploi (63,1% en 2004) n’a que faiblement progressé, mais il est en 
augmentation de 1 point par rapport à 2000.Le taux de chômage est resté à un niveau 
élevé (9,6% en 2004). Cette situation a contribué à dégrader davantage la position 
budgétaire de la France, déjà mise à mal par le triplement du taux d'endettement au 
cours des vingt dernières années. 

PARTIE I - EVALUATION GLOBALE 

2. Le programme national de réforme (PNR) de la France est construit sur un concept 
de « croissance sociale » et identifie trois priorités principales: créer les conditions 
d'une croissance économique forte ; réduire le chômage et élever les niveaux 
d'emploi ; construire une économie de la connaissance. Il met l’accent sur la 
nécessité d'assainir les finances publiques, sur le retour à l’emploi et sur le 
renforcement de la compétitivité des entreprises. La Commission partage le choix de 
ces priorités, tout en notant que les aspects liés à la concurrence et à l'ouverture des 
marchés sont peu abordés dans ce programme. 

3. Le PNR se présente comme un document de politique générale, mettant l'accent sur 
les trois priorités françaises, sans référence explicite aux lignes directrices 
européennes pour la croissance et l'emploi. Celui-ci met l'accent sur les actions déjà 
entreprises ou décidées en matière de finances publiques, de politique d'emploi, de 
politique industrielle et de politique d'innovation et de recherche. Beaucoup de ces 
actions semblent pertinentes et susceptibles de créer une dynamique réelle. 
Toutefois, le PNR ne lève pas les incertitudes sur l’objectif préalable de réduction du 
déficit public. L'articulation des mesures entre les différents domaines ne semble pas 
toujours établie et le PNR ne fournit pas d'informations sur leur financement par le 
budget national, ni sur l'utilisation des fonds structurels européens. Le PNR fixe des 
objectifs en matière de déficit public et de dette publique mais ne fixe pas d'objectifs 
quantitatifs pour l'emploi et l'investissement dans la recherche et le développement. 
Le manque d'objectifs quantifiés, d'évaluations d'impact et d'informations plus 
détaillées sur les conditions de mise en œuvre de certaines mesures limite le caractère 
prospectif et opérationnel du programme.  

4. Des efforts pour assurer la consultation des acteurs concernés ont été faits, mais ils 
doivent être renforcés dans le but d’améliorer l'appropriation du document. Le PNR a 
été élaboré par un travail interministériel, coordonné au niveau technique par le 
secrétariat général pour les affaires européennes, rattaché au Premier ministre et 
validé par le Comité interministériel sur l’Europe. Il a fait l’objet d’une discussion en 
commission parlementaire mais n’a pas pu profiter d’une couverture médiatique 
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spécifique. Il a été présenté aux partenaires sociaux et certaines de leurs observations 
ont été intégrées dans la version finale du document. Un suivi au niveau du Conseil 
économique et social est prévu pour l’ensemble de la durée couverte par le PNR.  

PARTIE II - EVALUATION DES POLITIQUES 

Politiques macroéconomiques 

5. Le PNR fait de la consolidation des finances publiques un préalable à une croissance 
durable, en lien notamment avec les défis posés par le vieillissement démographique. 
Il fixe un objectif de solde des administrations publiques compris, selon les scénarii 
de croissance, entre – 1,4% et + 0,1% en 2009. Le programme souligne que cette 
consolidation des finances publiques doit aller de pair avec l'élévation du potentiel de 
croissance de l'économie française, grâce à l'augmentation des niveaux d'emploi et la 
diffusion d'une économie de la connaissance. La Commission partage ce choix de 
priorités. 

6. Afin de consolider la situation des finances publiques, le PNR confirme l'approche de 
rigueur budgétaire de la France, qui s'articule autour des axes suivants : une 
progression de la dette inférieure à celle de la richesse nationale, grâce à un effort 
continu de réduction des déficits publics ; une poursuite de la maîtrise des dépenses 
publiques, notamment en amplifiant l’effort de l’Etat au-delà de la stabilité en 
volume de ses dépenses en 2007; une modernisation du cadre réglementaire des 
finances publiques devant permettre une meilleure gestion des dépenses publiques ; 
la poursuite des réformes en matière de protection sociale. A court terme, la montée 
en charge de la réforme de l’assurance maladie et la diminution des dépenses 
d’assurance chômage sont censées contribuer au redressement budgétaire, en dépit 
d'une hausse des dépenses des collectivités locales.  

7. En ce qui concerne le lien entre protection sociale et finances publiques, le 
programme présente des objectifs chiffrés pour la réforme des retraites, tandis que 
l'impact des réformes du système de santé reste plus imprécis. Ces réformes vont 
dans la bonne direction même si elles sont probablement insuffisantes, à elles seules, 
pour assurer la viabilité à long terme des finances publiques. 

8. Globalement, l’approche mise en avant dans le PNR n'est pas nouvelle et s’inscrit 
dans l’effort français de réduction du déficit public engagé ces dernières années, en 
lien notamment avec l’ouverture d'une procédure européenne pour déficit excessif. 
Toutefois, si les objectifs sont clairs, la Commission estime que des mesures 
supplémentaires sont nécessaires pour garantir la correction du déficit excessif de 
façon permanente. Il est vrai que le récent engagement politique concernant la 
réduction de la dette va dans le bon sens. La  conférence des finances publiques 
visant à sensibiliser tous les acteurs publics à la nécessité du partage de la contrainte 
budgétaire en est une bonne illustration. 

Politiques microéconomiques 

9. Le PNR met l'accent sur l'amélioration de la compétitivité des entreprises. Il insiste 
notamment sur le renforcement de la recherche, le soutien à l'innovation et aux PME. 
La Commission partage globalement cette approche, tout en notant que les aspects 
liés au marché intérieur sont peu détaillés. Le PNR fait également état de mesures 
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prises en matière d’environnement, de changement climatique et d’efficacité 
énergétique. 

10. En matière de recherche et d'innovation, le programme vise à accroître 
l’investissement privé dans la R&D et l’efficacité de la recherche publique, ainsi qu'à 
soutenir la diffusion de l'innovation dans l'économie. Le programme présente une 
série d’actions positives visant à rendre l’évaluation de la recherche publique plus 
systématique et à renforcer la coopération avec les entreprises. Le programme aurait 
toutefois gagné à être plus détaillé en ce qui concerne la réforme de la recherche 
universitaire, pour laquelle une projet de loi est en cours de discussion En matière 
d'innovation, le PNR annonce plusieurs projets ambitieux : agence de l’innovation 
industrielle, création de 67 "pôles de compétitivité", mise en place d'une structure 
visant à favoriser l'accès des PME à l'innovation. Ces propositions constituent un 
socle solide pour le soutien à l’innovation et le développement d'une politique 
industrielle dans les années à venir. La multitude des acteurs et des mécanismes 
impliqués pose la question de leur bonne coordination Le PNR prévoit aussi des 
mesures dans le domaine des TIC visant l’amélioration de l’accès au haut débit, de la 
sécurité des réseaux et de l’administration électronique.  

11. Afin de soutenir le développement des PME et d'améliorer l'environnement 
réglementaire pour les entreprises, le PNR présente certaines mesures ayant pour but 
une simplification du droit du travail, un allègement de la fiscalité, de meilleurs accès 
au financement, la diffusion des technologies de l'information et de la 
communication, des mesures d’aménagement du territoire et le développement 
d'infrastructures de transport et d’énergie. Le PNR gagnerait à être précisé pour ce 
qui touche à l’amélioration de la « qualité de la législation ». Cela concerne les 
politiques, les structures et les outils qui pourraient être mis en œuvre pour réduire et 
simplifier la législation, évaluer plus systématiquement l’impact des nouvelles 
initiatives ainsi que la diffusion de bonnes pratiques réglementaires au sein de 
l’administration. 

12. En ce qui concerne la concurrence et l'ouverture des marchés des industries de 
réseau, le PNR se limite essentiellement à un constat juridique concernant le respect 
des directives européennes. Le PNR aborde peu les autres aspects liés à la 
concurrence et à l’ouverture des marchés, tels que la question des professions 
réglementées ou encore l’approfondissement du marché intérieur. En revanche, des 
avancées ont été apportées en matière de concurrence dans le secteur du commerce et 
dans le secteur bancaire et des réformes sont également annoncées en matière de 
protection des consommateurs. 

13. Globalement, le PNR français reprend à son compte des mesures récentes et 
relativement fortes en matière de recherche, d'innovation et de politique industrielle. 
Il est encore trop tôt pour évaluer les effets de ces mesures et juger de leur efficacité 
dans la durée. Un enjeu particulier concerne la bonne articulation de ces dispositifs 
afin de limiter les risques de superposition et/ou d'éparpillement des moyens même si 
ceux-ci s’inscrivent dans un schéma d’ensemble. Par ailleurs, le PNR s’avère moins 
détaillé et plus prudent sur les questions relevant du marché intérieur.  

Politiques d'emploi 
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14. Les priorités du PNR sont centrées sur le développement de la demande de travail 
par la poursuite d'une politique d'allègement des charges sociales, l'augmentation de 
l'offre de main-d'œuvre via des politiques de retour à l'emploi et des réformes du 
fonctionnement du marché du travail. La Commission partage ce choix des priorités 
mais regrette que les aspects liés à l'investissement dans le capital humain ne soient 
pas abordés de manière plus explicite. 

15. La France se caractérise par un taux de chômage relativement élevé et par la faiblesse 
de ses taux d’emploi aux deux extrémités de la pyramide des âges. Afin d'attirer et de 
retenir davantage de personnes dans l'emploi, le PNR insiste sur le renforcement des 
incitations financières à la reprise d'un emploi, le développement de contrats aidés, 
l'activation des revenus d'assistance, un accompagnement renforcé et une 
responsabilisation accrue des demandeurs d'emploi. Sur ce dernier point la France a 
mis au point un mécanisme de suivi, assorti de sanctions. L'insertion des jeunes 
constitue une priorité particulière et le PNR met également l'accent sur la prévention 
de l'échec scolaire et l'élargissement de l'accès à l'apprentissage. L'accent mis sur 
l'insertion de groupes cibles en difficulté représente une inflexion par rapport aux 
années précédentes. Ces mesures vont dans le bon sens. Il sera également important 
d'assurer la cohérence entre ces mesures et les évolutions futures des règles relatives 
à l'assurance chômage et aux minima sociaux. En ce qui concerne l'emploi des 
travailleurs âgés, la France a engagé une politique de réformes pour améliorer le 
maintien et le retour à l’emploi des personnes de plus de 50 ans. Le programme 
privilégie la voie du dialogue social et annonce un plan d'action concerté entre l'Etat 
et les partenaires sociaux. Le détail des mesures doit encore être précisé suite à la 
concertation avec les partenaires sociaux. Le développement d'une stratégie globale 
pour l'emploi des seniors reste un défi essentiel pour la France.  

16. Concilier capacité d'adaptation des travailleurs et adaptabilité des entreprises est un 
enjeu particulier pour la France, qui se caractérise par une segmentation forte du 
marché du travail entre personnes dans l'emploi et personnes en situation de précarité 
professionnelle. Dans ce contexte, le PNR met en avant l'instauration du contrat 
nouvelle embauche (CNE) visant à favoriser le recrutement dans les entreprises 
comportant jusqu’à vingt salariés. Une évaluation du CNE est prévue fin 2008. Parmi 
les autres enjeux prioritaires pour la France, le PNR n'aborde qu'indirectement la 
question de l'anticipation et de la gestion des mutations économiques. Par ailleurs, le 
programme ne présente pas d'évaluation de l'impact sur l'emploi et la productivité de 
certaines mesures d'une importance particulière, comme la diminution des charges 
sur les bas salaires et l'assouplissement de la législation sur le temps de travail. 

17. En dehors des éléments concernant l'accès des jeunes au marché du travail, le PNR 
pourrait être plus complet sur la nécessité d'investir davantage dans le capital 
humain. Des mesures récentes ont été annoncées qui vont dans ce sens. Sur ce point, 
le PNR renvoie essentiellement à des mesures consacrées à l'égalité entre hommes et 
femmes, à la santé au travail et à la lutte contre l'exclusion et contre les 
discriminations. Augmenter l'accès à la formation tout au long de la vie reste un 
enjeu pour la France, notamment pour les personnes les moins qualifiées et les 
travailleurs âgés. De ce point de vue, la mise en œuvre de la loi sur la formation 
professionnelle tout au long de la vie pourrait être davantage développée dans le 
PNR.  
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18. Le PNR présente un ensemble de mesures visant à répondre à certains problèmes 
caractéristiques du marché du travail français. Un accent nouveau est mis sur les 
personnes en difficulté, notamment les jeunes. La montée en charge de mesures 
actives et de contrats aidés devrait contribuer à réduire le chômage à court terme. 
Toutefois, la portée, la cohérence et l'impact des politiques d'emploi sont difficiles à 
évaluer à partir du PNR. Il est à espérer que le dialogue entre partenaires sociaux 
aboutisse à une avancée significative sur la question de l'emploi des travailleurs âgés.  

PARTIE III - CONCLUSIONS 

19. Dans l’axe des Lignes directrices intégrées, le programme national de réforme 
français identifie et répond à un grand nombre des défis majeurs auxquels la France 
est confrontée, notamment créer les conditions d'une croissance économique forte ; 
réduire le chômage et élever les niveaux d'emploi ; construire une économie de la 
connaissance. Il met l’accent sur la nécessité d'assainir les finances publiques, sur le 
retour à l’emploi et sur le renforcement de la compétitivité des entreprises. Il 
n’aborde que partiellement les questions importantes de la concurrence et de 
l'ouverture des marchés et du renforcement du capital humain. Le PNR présente 
plusieurs réformes et actions positives qui pourraient cependant être précisées 
davantage en termes de la quantification et réalisation des objectifs. Le programme 
profiterait également d’une articulation plus cohérente entre les différents domaines 
traités.  

20. Le PNR gagnerait à être clarifié au niveau de l’articulation avec les lignes directrices 
européennes pour la croissance et l'emploi, ainsi que sur le plan des moyens 
d’évaluer la portée exacte d'un certain nombre de mesures et de l’allocation des 
ressources budgétaires mis à disposition pour les mettre en œuvre.  

21. Parmi les points forts du programme sont: 

• l’accent donné à l’emploi des jeunes; 

• la mise en place d'une politique volontariste en matière d'innovation, notamment à 
travers le développement de "pôles de compétitivité".  

22. Une attention supplémentaire sera nécessaire pour: 

• assurer une correction permanente du déficit public; 

• renforcer les initiatives visant l'amélioration de la réglementation et la promotion 
de l'ouverture des marchés, notamment celui des industries de réseau;  

• renforcer les stratégies intégrées dans le domaine de l’emploi, y compris en ce qui 
concerne la segmentation du marché de travail, l’adaptabilité des travailleurs et 
des entreprises et l'emploi des seniors.  

23. La France est invitée à prendre ces éléments en compte et à mettre en oeuvre le PNR 
avec vigueur. Le rapport de progrès sur la mise en œuvre du PNR en 2006 devrait en 
particulier prendre en considération la manière dont la France a abordé les points 
mentionnés sous le paragraphe 22 ci-dessus. Dans ce contexte, la Commission sera à 
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la disposition des autorités françaises afin de tenir des discussions dans le cadre du 
nouveau partenariat pour la croissance et pour l’emploi.  

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 114.1 114.2 114.5 112.7 111.8 109.8 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 123.5 122.9 123.2 121.2 120.9 119.6 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 60.9 62.1 62.8 63.0 63.3 63.1 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 28.8 29.9 31.9 34.7 36.8 37.3 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 2.16 2.15b 2.20 2.23 2.18 2.16p : 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 80.0 81.6 81.8 81.7 80.9 79.8 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 109.4 107.0 105.5 106.1 105.8 108.0p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 15.8 16.3 16.4 15.7 15.6 15.9 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 15.0 16.0 13.0b 12.0 12.0 14.0b : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 7.1 6.9 8.3b 8.0 7.2b 7.1 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 4.1 3.5 3.0 3.1 3.7 3.9 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 99.6 98.7 99.3 97.5 98.1 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 191.0 186.6 188.3 186.1 187.6 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 103.3 100.0 96.8 94.6 92.4 92.8 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

FR EU-25

FRANCE
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Germany 

1. Real GDP growth in Germany averaged 2 % over the period in 1996-2000, but has 
fallen to half that rate since then. Over the last decade, labour productivity growth 
has been slightly above the EU average, and has been improving in recent years. 
GDP per capita stood at 109 % of the EU average in 2004. The employment rate 
stands at 65 % of the working age population. The employment rate of older workers 
(in 2004 at 41.8 %) is slightly above the EU average, but significantly below the 
Lisbon target (50 %). Unemployment rose by 0.5 percentage points to 9.5 % in 2004. 

PART I: GENERAL ASSESSMENT 

2. The German National Reform Programme (NRP) identifies six key challenges: the 
knowledge society; market functioning and competitiveness; business environment; 
the sustainability of public finances (including sustainable growth and social 
security); ecological innovation; and the re-orientation of the labour market. The 
Commission largely shares the analysis of the main priorities, but considers that a 
stronger response is needed regarding competition in services. 

3. The NRP provides a coherent and integrated strategy to address the challenges 
identified. However, in many cases, as a result of the limited time-span between the 
constitution of the new government and the required submission of the NRP, the 
programme tends to present intentions without providing further detail regarding 
goals, funding, and timetables. The programme would also benefit from a clearer 
prioritisation among the main challenges in each policy area. It presents a national 
R&D target for 2010 of 3 percent of GDP, compared to 2.5 percent in 2004. It does 
not set a target for the employment rate. The role of the structural funds is only 
described in passing. The plan to reduce the number of laws requiring co-decision by 
the Bundestag and Bundesrat has the potential to facilitate future reforms. 

4. The drafting of the NRP has been coordinated by the chancellor’s office. The NRP 
recognises that, owing to the recent formation of a new government, efforts to 
develop ownership of the document have been rather limited. It presents a firm 
commitment by the authorities to involving all stakeholders much more closely in the 
period ahead. The Commission recognises that the German NRP was produced under 
special circumstances, preventing a stronger involvement of stakeholders and 
constraining a more detailed elaboration. While the Länder contributed to the 
drafting, Bundestag and Bundesrat were not formally consulted. Parliamentary 
groups, local authority organisations and social partners received the document for 
information. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. In the area of macro-economic policy, the programme identifies sustainability of 
public finances (including sustainable growth and social security) as the key 
challenge. 
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6. The NRP envisages reducing the overall fiscal deficit from 3.7 percent of GDP in 
2004 to below 3 percent by 2007 and reaching structural balance afterwards. The 
planned measures include the phasing out of tax allowances from 2006 and raising 
the VAT rate by three percentage points in 2007. Part of the related revenue increase 
will be used to lower non-wage labour costs. The measures envisaged seem sufficient 
to reach the deficit target. However, the consolidation effort by the Länder, which 
are responsible for about half of the overall fiscal deficit in Germany, remains vague. 

7. The NRP sets out to improve the quality of public finances by shifting from 
consumption to investment on the expenditure side and from direct to indirect 
taxation on the revenue side. This approach is appropriate in the context of the 
overall fiscal strategy. However, the breakdown of the intended quality shift in terms 
of broad budget items and timelines is not provided. Questions remain whether the 
envisaged reduction in the contribution rate to unemployment insurance can be partly 
funded as intended by efficiency gains in its administration. Further reforms in the 
pensions system, such as the increase in the statutory retirement age, are also 
intended to underpin long-term fiscal sustainability. On health, the NRP announces a 
future reform of financial instruments without giving details. The reform aims 
primarily at reducing non-wage labour costs. Moreover, statutory long-term care 
insurance will be adapted to demographic changes by introducing elements of a 
funded scheme. 

8. The NRP sees the consequences of unification as a main obstacle to higher growth in 
Germany. It recognises that the catching-up process of the eastern Länder was 
accompanied by high unemployment and a review of regional policy is deemed 
appropriate. A thorough analysis of the situation is, however, not provided in the 
NRP and it does not substantiate how the already legislated transfers to the eastern 
Länder until 2019 can be used more effectively. 

9. The macro-economic key challenge identified in the NRP is appropriate against the 
background of fiscal developments in recent years. The choice of priorities in this 
regard is shared by the Commission. If fully implemented, the proposed measures 
will make a significant contribution to addressing the key challenge. 

Micro-economic policies 

10. In the area of micro-economic policy, the programme presents the key challenges of 
knowledge society; market functioning and competitiveness; business environment; 
and ecological innovation. 

11. Focusing on Germany’s strong international position with regard to R&D and 
innovation, the NRP proposes efforts to enhance further this comparative advantage 
by extending the knowledge society. The importance of strengthening the systems of 
education and life-long learning is recognised in that context. The R&D investment 
target (3% of GDP by 2010) is ambitious, given the stagnation in R&D spending in 
recent years. However, recent initiatives provide substantial additional public 
funding until 2011 to promote excellence in universities and large public research 
organisations. Regular evaluations of subsidised research will help ensure proper 
targeting of public R&D spending to sustain the leverage effect on private R&D. The 
policy mix and the strong involvement of stakeholders bode well for the 
effectiveness of the strategy. The intention of the Länder to support closer 
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cooperation between science, research, and businesses, if followed up by appropriate 
measures, is likely to reinforce existing synergies. Timing and funding of the 
measures envisaged in that regard are, however, not specified. The measures 
announced for innovation and ICT to improve incentives for inventions and provide 
support for their marketing will help sustain Germany’s strong innovative capacity. 
However, the lack of detail regarding the proposed measures in this area makes their 
full evaluation difficult. 

12. To improve the business environment through better regulation, the NRP envisages a 
substantial reduction in the number of federal laws on the books. The proposed 
systematic use of the standard-cost model should help reduce administrative costs for 
businesses. The creation of an independent federal monitoring institution for impact 
assessments and the intention of the Länder to introduce such systematic assessments 
are important steps in the right direction. However, the crucial function of 
municipalities in this context is not mentioned. The envisaged reduction in reporting 
requirements for SMEs, the creation of a web-based, one-stop agency for start-ups, 
and entrepreneurship education at all levels, are particularly promising for 
enhancement of the business environment. The financing instruments for SMEs 
described in the programme are suitable to strengthen framework conditions. A more 
competitive corporate tax system is announced for 2008, albeit without details. The 
switch to degressive subsidies with firm expiry dates will enhance subsidy 
efficiency. On infrastructure, the NRP outlines a programme to improve the 
efficiency of transport systems. Simplifying regulations on infrastructure planning 
will accelerate respective policy measures. On corporate governance, the NRP 
broadly describes measures already taken to enhance transparency and investor 
protection, while preserving the system of co-decision. 

13. The NRP recognises the need to improve market functioning further. The new 
structure of the federal regulatory office is designed to achieve this in the area of 
network services. The intention to exempt investment in broadband networks from 
regulatory interventions for an unspecified period, in order to create investment 
incentives, raises regulatory and competition issues, which need to be checked on a 
case-by-case basis by the competent European and German institutions. Reforming 
the regulation of intensely regulated professional services, beyond what was partly 
achieved in the craft sectors, is not mentioned. On public procurement, where 
competition is limited, only general intentions for reform are announced. 
Furthermore, the NRP aims to increase the competitiveness of specific sectors 
through targeted R&D subsidies and the support of information networks. 

14. Energy efficiency and security, as well as innovation in environmental technologies, 
are the components of the response to the key challenge of “ecological innovation”. 
The strategy to achieve the clearly defined objectives in this area appears solid. It is 
closely linked with objectives and strategies for R&D and innovation. Ongoing and 
new measures aim to provide economic incentives for technological modernisation in 
industrial energy production and use. Targets are set for upgrading the energy 
efficiency of housing, the share of renewable energy in total consumption, and of 
biological fuels in transport. The commitment to the existing target for the reduction 
in greenhouse gas emissions is reaffirmed. 

15. The programme addresses all relevant areas of micro-economic policies except 
competition in services. Addressing the key challenges decisively still promises to 
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contribute to enhancing the growth potential of the German economy. The proposed 
measures are generally relevant to the challenges. However, in many cases, only 
intentions are presented. 

Employment policies 

16. The NRP focuses on the education system and lifelong learning in the context of 
promoting the knowledge society. It calls for adapting the labour market to the 
demographic challenge through structural reforms of labour market institutions, an 
increase in labour market participation, raising adaptability and employability and 
improving the reconciliation of family life and work. 

17. As regards the need to attract and retain more people in employment, the further 
implementation of the comprehensive labour market reforms launched since 2002 
and their possible adaptation after the evaluation announced in the NPR remains at 
the centre of the employment strategy. These reforms can make a substantial 
contribution to reducing unemployment. However, overcoming the administrative 
and financial difficulties continues to be a major challenge, especially in a context of 
budgetary consolidation. 

18. The programme presents ambitious and clear objectives for the integration of young 
people into the labour market, such as ensuring that they shall not be unemployed for 
longer than three months and securing more apprenticeship places through the 
successful National Training Pact. The intention to improve the employment 
situation for older workers, among other measures, through an agreement with social 
partners, focusing on access to qualifications, appears appropriate in of the light of 
demographic trends and the planned increase in the statutory retirement age. The 
response to the issue of women’s participation in the labour force appears weak, 
given wide gender gaps regarding pay and part-time work. The NRP proposes to 
strengthen transfers to families but does not report on progress towards the 
announced increase in the number of childcare places. The commitment of 
municipalities is crucial in this respect. 

19. With regard to improved adaptability of workers and enterprises, the measures set 
out to reduce non-wage labour costs would support the recent favourable trend in 
unit labour costs, mainly due to wage moderation. In view of the concentration of 
long-term unemployment among the low-skilled, the plans specified to review the 
tax/benefit systems and to introduce in-work benefits should be implemented without 
delay. The extension of the probationary period from six to 24 months may have a 
positive impact on labour demand, but care should be taken that it does not 
contribute to further labour market segmentation. 

20. The NRP recognises the need to strengthen school and higher education. The 
proposed measures should help to improve the quality of, and access to, education 
from early childhood onwards, with a focus on disadvantaged and migrant children. 
Their successful implementation, however, depends largely on the commitment of 
the Länder. The intention to develop continuing education and training into a fourth 
pillar of the education system is appropriate and a rapid introduction of the planned 
financial instruments is desirable. 
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21. The NRPs priorities regarding employment are ambitious and coherent. More clarity 
with respect to policy implementation, including financial and administrative 
capacities, and close cooperation with Social Partners, Länder and municipalities 
will be important for the success of the strategy. 

PART III: CONCLUSIONS 

22. In line with the Integrated Guidelines, the German National Reform Programme 
identifies and responds to most of the main challenges facing Germany, namely the 
knowledge society; market functioning and competitiveness; business environment; 
the sustainability of public finances (including sustainable growth and social 
security); ecological innovation; and the re-orientation of the labour market, though 
competition in services is an important area only partially addressed. Overall, the 
NRP sets out a coherent, integrated and appropriate strategy. However, given the 
large number of measures included a clearer prioritisation would have been called 
for. 

23. The NRP was drawn up under very tight deadlines, given the recent elections. This 
makes the limited consultation and degree of detail on objectives, funding and 
timetables understandable. The plan to reduce the number of laws requiring co-
decision by the Bundestag and Bundesrat has the potential to facilitate the adoption 
of reforms. The involvement of the Länder and of municipalities, particularly with 
regard to their responsibilities in policy areas such as better regulation, education, 
and R&D, is not always evident from the NRP. 

24. The programme’s strengths include:  

• measures to improve the business environment, such as regular assessment of the 
impacts of regulation at regional and federal level, measures to support start-ups 
and improve access to finance for SMEs; 

• the approach to promoting “ecological innovation”, for example in the field of 
energy efficiency and of environmental technologies; 

• the determined approach to tackling youth unemployment.  

25. Among the points requiring further attention are:  

• improving competition, notably in public procurement, in professional services 
and in the provision of broadband networks;  

• a more comprehensive approach to improve the integration of low-qualified 
workers, including immigrants;  

• a more concrete and operational plan to achieve the intended increase in childcare 
facilities. 

26. Taking due account of the above, Germany is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Germany has dealt with the issues mentioned in paragraph 25. In 
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this context, the Commission looks forward to discussions with the German 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 114.1 112.5 110.5 109.2 108.9 109.1 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 103.6 101.8 100.8 100.4 101.0 100.9 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 65.2 65.6 65.8 65.4 65.0 65.0 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 37.8 37.6 37.9 38.9 39.9 41.8 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 2.40 2.45 2.46 2.49 2.52 2.49e 3.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 74.6 74.7 73.6 73.3 72.5 72.8 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 108.5 105.6 107.1 107.5 108.7 106.6p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 19.4 19.7 18.3 16.6 16.3 16.0 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 11.0 10.0 11.0 15.0b 15.0 16.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 5.5 5.7 6.1 5.9 6.0 6.2 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 4.1 3.7 3.7 3.9 4.5 5.4 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 81.8 81.4 82.3 81.3 81.5 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 163.9 159.7 162.5 158.7 159.5 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 103.7 103.3 103.3 102.2 103.1 107.5 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Greece 

1. Greece has experienced strong economic growth of 4.4% on average since 1999 with 
a labour productivity growth clearly above the EU average. GDP per capita stands at 
82% of the EU average (2004). With job creation generally low, the employment rate 
(59.4% in 2004) remains far below the Lisbon target, particularly for women and 
elderly workers, and unemployment (10.5%) is still high. Greece has a high public 
deficit (6.6% of GDP) and the highest public debt ratio in the EU (at 109.3 % of 
GDP) (2004 figures). 

PART I: GENERAL ASSESSMENT  

2. The Greek National Reform Programme (NRP) identifies key challenges in the field 
of public finances, employment, education and lifelong learning as well as in a very 
broad range of micro-economic and environmental policy areas. Modernisation of 
the public administration is presented as crucial for addressing these challenges and 
ensuring sustainable growth of the economy as a whole. The Commission broadly 
shares the NRP’s analysis of the main priorities. 

3. The NRP sets out a consistent strategy, backed up by relevant policies and measures, 
but more prioritisation would improve the prospects of achieving important reforms 
in a timely way. An immediate target is to reduce the budget deficit below 3% of 
GDP in 2006, compared to 6.6% in 2004. Ambitious targets are also set for 
employment (62.5 %) and unemployment rates (8.4 %) for the year 2008, as well as 
for R&D expenditure (1.5% by 2010) and public expenditure for education (5% of 
GDP by 2008). The programme presents numerous measures, both on-going and 
new, across the macro-economic, micro-economic and employment areas. 
Significant attention has been given to the contribution of the European Structural 
Funds for the implementation of the NRP, both in the current period and for the 
period 2007-2013. 

4. Consultation and efforts to develop ownership of the document have been very 
substantial. The NRP was prepared under the coordination of the Minister of 
Economy and Finance. It was approved by the government and discussed in the 
relevant Parliamentary committees. Its preparation involved extensive consultations 
with the social partners. Regional and local authorities, NGOs and civil society were 
also consulted. The Greek Economic and Social Committee (OKE) has established 
an observatory to monitor the evolution of the reform process set out in the 
programme. 

PART II: ASSESSMENT OF POLICIES 

Macro-economic policies  

5. Given the high public deficit and public debt ratio, the programme sets as priorities 
to restore fiscal balance in the short-term and to ensure the long-term sustainability 
of public finances. The Commission shares this analysis. 
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6. Although it is expected in the programme that the deficit will fall in 2005 and 2006, 
it remains unclear in the programme how the government deficit will be reduced in a 
sustainable manner below 3% of GDP by 2006 and beyond. The NRP announces 
structural measures both on the expenditure side (a 3.5% reduction of government 
consumption in nominal terms in 2006) and on the revenue side (fighting tax 
evasion, broadening the tax base), as well as a series of interventions to improve 
resource allocation and the quality of public finances. However, while the fiscal 
consolidation is based to a large extent on permanent measures, the NRP includes 
one off measures, such as the sale and extension of concession rights (airport, roads, 
casinos). Achieving the target presupposes that the deficit figures for 2004 and 
earlier years are not revised upwards and that the increasing co-financing 
requirements of the Structural Funds up to 2008 are properly taken into account. 

7. Achieving a more durable fiscal consolidation is recognised as a challenge. The 
programme assumes that the expected increase in employment levels - with rather 
ambitious targets set in this field - will make an important contribution to sustain 
public finances. It also puts forward a number of reforms in the healthcare sector, 
such as the introduction of an information system allowing better cost control and the 
increased use of public private partnerships. However, the NRP does not present a 
comprehensive strategy for reforming the pension system to improve adequacy and 
sustainability. Except for in the banking sector, important measures such as reforms 
of early retirement, reform of the pay-as-you go system, or the development of the 
second pillar, are postponed to a future social agreement, with an imprecise calendar. 

8. The NRP has potential for steering the process of reforming public finances in a 
successful direction. However, to the extent that the fiscal consolidation path 
outlined in the NRP is partially based on one-off measures, uncertainties remain on 
the medium-term deficit reduction and on the path to reduction of the debt ratio. 
Given the sharp deterioration of the dependency ratio and the large budgetary impact 
of ageing, the slow progress on pension reform is a particular concern. 

Micro-economic policies 

9. The Greek NRP includes policies covering the following areas: structural reforms in 
product markets to strengthen the business environment, competition and export 
promotion; developing the knowledge society; improving capital markets; 
environment and sustainable development; regional and social cohesion; and 
modernisation of public administration. The Commission subscribes to the objectives 
of this very broad range of micro-economic policies but sees improving the business 
environment and competition and strengthening R&D and innovation as the first 
priorities in making Greece more attractive as a business location and in improving 
productivity levels. 

10. The NRP addresses a wide-range of business environment and competition issues. 
To reinforce entrepreneurship, the NRP includes support for business start-ups, better 
access to finance for SMEs and one-stop-shops. It also seeks to contribute to a more 
favourable fiscal environment by reform of corporate taxation and of the investment 
incentives regime. The regulatory framework is to be enhanced through various 
measures covering issues such as land use planning, industrial zoning, public-private 
partnerships, bankruptcy law, e-commerce, independence for competition and 
regulatory authorities and a reform of opening hours. The NRP also refers to 
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improvements to public procurement and the regulation of public works and the 
wider use of impact assessment. The degree of specificity and detail varies across 
policy areas. With its bearing on the business environment and better regulation, the 
priority given to modernising public administration appears well chosen, although 
implementation will be a challenging task. 

11. Most R&D and innovation measures put forward are of a spending nature, to be co-
financed by the European Structural Funds. The programme sets a target to increase 
the level of public and private R&D expenditure to 1.5% of GDP by 2010 (from 
0.61% in 2003). Some concerns remain as to whether this can be achieved and it is 
not clear to what extent measures put forward will prove effective, given the absence 
of a global framework for action and the limited absorption capacity of the economy. 
In spite of their reliance on the Structural Funds, R&D and innovation initiatives are 
not given a high priority in the planning for use of the Funds after 2007. 

12. The programme addresses additional issues relevant to the Greek situation. For 
example, it includes action to spread the use of ICT across Greek society, economy 
and territory. The NRP presents a number of projects contributing to the ambition to 
become a regional energy hub, including the development of infrastructure and 
cross-border projects. The NRP also highlights, several, mostly ongoing, measures 
on the environment and the sustainable use of resources, although measures on 
ETAP and information on future financing of environmental policy are missing. The 
NRP does not include structural measures to speed–up implementation of Internal 
Market directives. On strengthening the competitive advantages of the industrial 
base, only broad objectives and declarations of intent are included. 

13. Overall, the programme addresses micro-economic challenges coherently, although a 
more comprehensive strategy for R&D and innovation, addressing institutional 
aspects and covering both the private and public sector seems to be missing. Specific 
targets, timetables and data on budgetary resources are also scarce. Moreover, 
instead of streamlining and simplifying policy development and administration, in 
many cases it adds new layers and institutions to existing ones. 

Employment policies  

14. The NRP highlights the need to increase low employment rates, in particular for 
women, to tackle high unemployment and to develop education and lifelong learning 
as central employment priorities. It also seeks to improve the functioning of the 
labour market and the adaptability of workers and enterprises. The Commission 
shares this analysis of the priorities.  

15. The programme sets out a number of measures to attract and retain more people in 
employment, in particular in regions lagging behind. It assumes sustained levels of 
economic growth and therefore of labour demand in the years to come. Active labour 
market policies are being strengthened to support job-seekers, with significant efforts 
to modernise public employment services, including improving identification of 
labour market needs. It is still not clear, however, how these services, together with 
private operators, will be in a position to deliver personalised services. At the same 
time, possible financial disincentives for taking-up a job are being partially 
eliminated through employment subsidies granted for registered unemployed people. 
However, a more in-depth review of the impact of the tax and benefit system would 
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seem appropriate. Measures proposed to address high youth unemployment (26.9%), 
reduce gender pay gaps, and to promote older workers' participation would also 
benefit from greater clarity. In particular, the programme could be clearer and more 
ambitious in responding to the long-term challenge of population ageing, for 
example by raising the average exit age as part of a wider modernisation of the social 
protection system. 

16. A number of important commitments are made to improve investment in human 
capital, concentrating on enhancing the quality of education and increasing 
participation in lifelong learning, Particularly important steps are efforts to increase 
public expenditure on education, measures to reduce the number of pupils dropping 
out of school, the adoption of a new framework law on lifelong learning and skills 
development measures in public administration. However, rapid and effective 
implementation of the measures proposed will be essential if they are to succeed. 
Particular attention will be needed to ensure that education and training cater better 
for labour market needs, and that there is better access to training for low-skilled 
workers, older workers and for SME staff. 

17. In order to improve the functioning of the labour market and the adaptability of 
workers and enterprises, measures are presented to support geographical and 
occupational mobility, diversify working time arrangements and promote part-time 
work through encouraging it in the public sector and improvements in the regulatory 
framework. Policies in other important areas, such as non-wage labour costs, 
undeclared work, quality and health and safety at work, are limited or unclear. 

18. Assuming continuing high growth rates and the rapid implementation of reforms, the 
NRP sets out ambitious commitments and targets to increase employment. The 
employment challenges are addressed by a combination of on-going and new 
measures, which will require a sustained commitment to ensure their effectiveness 
and realism. Delivering all of these in a relatively short timescale will be a major 
organisational challenge and good implementation will be crucial, in particular for 
the delivery of personalised services as part of the modernisation of public 
employment services, as well as for the reforms of the education and training 
systems. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Greek National Reform Programme 
identifies and responds to the main challenges facing Greece, namely in the field of 
public finances, employment, education and lifelong learning as well as in a very 
broad range of micro-economic and environmental policy areas. Modernisation of 
the public administration is presented as crucial for addressing these challenges and 
ensuring sustainable growth of the economy as a whole. The NRP presents many 
appropriate policies and measures, though a strategic framework is not always clear. 

20. The extensive consultation of stakeholders and the planned involvement of the Greek 
Economic and Social Committee during the implementation phase will facilitate 
putting the measures in the NRP into practice. Nevertheless, delivering the very wide 
range of initiatives covered in the NRP within the 2005-2008 period will require a 
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strong and sustained commitment. Specific targets, timetables and budgetary details 
are provided only for some initiatives. 

21. The programme’s strengths include:  

• strong linkage of the priorities in the NRP with current and future EU funding; 

• the systematic integration of an ICT dimension in sectoral policies. 

22. Among the points requiring further attention are:  

• fiscal consolidation through the use of more permanent measures;  

• ensuring that measures for R&D and innovation cover both financial and 
institutional aspects and are part of a consistent strategy involving both public and 
private partners;  

• putting into practice modernisation of the public administration; 

• reinforcement of active labour market measures and of education and training 
reform. 

23. Taking due account of the above, Greece is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Greece has dealt with the issues mentioned in paragraph 22. In this 
context, the Commission looks forward to discussions with the Greek authorities as 
part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 71.1 71.6 72.8 76.9 80.7 81.8 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 84.5 86.4 89.3 94.7 98.1 96.3 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 55.9 56.5 56.3 57.5 58.7 59.4 62.5 (2008) 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 39.3 39.0 38.2 39.2 41.3 39.4 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.67 : 0.64 : 0.62p 0.58p 1.5 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0

Youth education attainment level 78.6 79.3 80.0 80.7 81.7 81.9 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 87.0 84.0 84.5 82.2 84.5 85.1p 100.0 100.0 100.0 100.0 100.0 100.0p

Business investment 19.2 19.5 19.8 20.2 21.5 21.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 21.0 20.0 20.0 : 21.0b 20.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 5.2 5.1 4.3 3.8 3.2 4.1 13.3 13.4 13.5 13.3 12.9 12.2

Long-term unemployment rate 6.5 6.2 5.5 5.3 5.3 5.6 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 114.1 118.5 119.6 119.6 123.2 : 90.6 90.5 91.4 90.7 92.0 :

Energy intensity of the economy 262.5 263.6 260.6 258.0 250.1 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 141.7e : : : : : 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Hungary 

1. Since the mid-1990s, the Hungarian economy has grown at an average annual rate of 
4%, one of the highest growth rates in the EU. Labour productivity growth is also 
well above the EU average. However, the budget deficit (5.4% in 2004) will, instead 
of declining as foreseen, increase above 6% in 2005. GDP per capita is currently at 
60% of the EU average. Following a temporary acceleration in 2003, employment 
growth turned negative in 2004 and the overall employment rate has decreased to 
56.8%, far below the Lisbon target, while unemployment has increased (6% in 
2004), though remaining below the EU average. Low unemployment is however 
coupled with a very low rate of activity (60.5% in 2004) 

PART I: GENERAL ASSESSMENT 

2. The Hungarian National Reform Programme (NRP) identifies nine main challenges: 
reducing the fiscal deficit; R&D and innovation; business environment; competition; 
infrastructure; raising the employment and activity rate; improving the labour market 
situation of the disadvantaged; reducing regional labour market disparities; and 
enhancing human capital through better education & training. The Commission 
shares this analysis of the main priorities.  

3. The medium-term strategy presented in the NRP aiming at a continuous catching-up 
with EU average GDP per head through robust economic growth and increasing 
employment appears realistic, but the level of ambition implied in the programme is 
difficult to assess, as in places, the presentation of measures is not fully clear or 
concrete. The programme does not fully explain how the reforms in various areas are 
integrated and whether there are possible synergies between them. Their overall 
coherence across policy areas is not always evident, for example when assessing the 
objectives regarding infrastructure investment against the background of aiming also 
for fiscal consolidation. The NRP refers to the ambitious employment rate target of 
63% by 2010, as set by the Government in 2004. No target for R&D spending by 
2010 is specified. For some measures, the NRP highlights support from the 
Structural Funds. Given the strong emphasis on development needs, the role of 
cohesion policy in the delivery of the “growth and jobs” agenda could have been 
more strongly highlighted.  

4. Consultation and efforts to develop ownership of the document have been 
substantial. The programme has been formally endorsed by the Hungarian 
government. It has been subject to wide consultation with social partners and local 
authorities. Furthermore, a consultation conference has been organised for a wide 
range of key partners. In addition, the draft was available on-line for comments. The 
document was presented to the Employment Committee of the Hungarian parliament.  

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 
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5. The macro-economic key challenge of reducing the fiscal deficit is a central issue for 
the Hungarian economy. The policies and measures proposed are generally relevant 
to respond that challenge but they lack detail and quantified estimates of their 
impact. A clearer presentation of the integration and the overall coherence of the 
proposed measures would facilitate their assessment. 

6. The strategy of ensuring long-term sustainability by complementing a gradual 
approach to cutting the fiscal deficit with further progress with healthcare and 
pension reforms addresses crucial issues for the Hungarian economy. Coupled with a 
planned reform of the tax regime, including a considerable reduction in the VAT 
rate, the measures presented seem likely to be effective in contributing to growth and 
employment and to improving the business climate. However, the information 
provided in this regard is not sufficient to assess fully the consistency of the 
proposed measures with the medium-term macroeconomic objectives. The absence 
of a clear timeline for achieving budgetary balance and the reduction of government 
debt makes it difficult in general to assess the macro-economic strategy.  

7. While the policy objectives, strategies, and measures presented in the programme to 
tackle the macroeconomic key challenge can be regarded as a suitable response in 
principle, several questions remain unanswered owing to insufficient detail in the 
programme. The absence of clear timelines risks undermining the credibility and 
effectiveness of the strategy, in particular given the importance of careful sequencing 
of those measures envisaged which will have a fiscal impact. 

Micro-economic policies 

8. The programme identifies R&D and innovation, the business environment, 
competition, and the development of infrastructure as micro-economic key 
challenges. The Commission subscribes to these priorities. 

9. The NRP recognises the importance of achieving stronger R&D and innovation and 
analyses many problems that need to be addressed in that regard. First is the small 
contribution by the private sector to overall R&D spending, which stands at a 
comparatively low level of 0.95 % of GDP. Regulatory problems, weak links 
between business and research institutions, surprisingly small spillover effects for 
innovation from cooperation with foreign companies, as well as the fragmentation of 
research activities, are all seen as key factors constraining Hungary’s innovative 
capacity. While the R&D and innovation challenge is well presented in its various 
dimensions, the corresponding policy response is only in some cases clearly laid out. 
The NRP does not set out to a monitoring and evaluation system for the R&D and 
innovation strategy. To facilitate the move toward a more knowledge-based society, 
the inefficiencies identified in the Hungarian education system need a more concrete 
response. The programme fully recognises the importance of spreading the use of 
ICTs, but says little on how this objective can be achieved in practice.  

10. Measures presented to improve the business environment in Hungary comprise the 
tax reform in 2006, the assessment and reduction of the administrative cost to 
enterprises and efforts to achieve better regulation through the introduction of impact 
assessments. The NRP recognises the importance for SMEs of better access to 
finance, although insufficient detail in the presentation of measures in this area 
makes assessing them difficult. The relatively low level of attention paid to practical 
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measures to achieve efficient bankruptcy procedures and company restructuring 
regulations contrasts with the programme’s clear recognition of the importance of 
these issues. Encouraging and supporting entrepreneurship at all school levels 
remains an important challenge.  

11. The programme proposes to increase competition in the network industries, where 
incumbents’ market shares remain high, and in the case of the gas and electricity 
sectors, the switching rate is very low. However, apart from stating the general need 
to continue the process of opening markets and to improve the efficiency and 
independence of regulatory bodies, policies and implementation measures to achieve 
more competition are not specified.  

12. While the NRP identifies the environmental challenges and corresponding budget 
allocations, little is said on the steps and timing for putting them in practice. The 
programme places a strong emphasis on the development of high-quality 
infrastructure, as regional disparities in this field are increasing, limiting the 
country’s economic potential and regional competitiveness. The important budgetary 
implications of modernising the infrastructure are not addressed very clearly.  

13. The microeconomic key challenges identified are all presented clearly and existing 
constraints on increasing potential economic growth in Hungary are analysed in 
considerable detail. The strategies, policy objectives, and measures presented to 
address these well-understood problems sometimes do not match the analysis in 
clarity and detail. This raises questions about their level of ambition and likely 
effectiveness. 

Employment policies 

14. Raising the low employment and activity rate, improving the labour market situation 
of the disadvantaged, reducing regional labour market disparities and enhancing 
human capital through better education and training are the four key challenges 
identified for Hungary’s employment policies. These priorities reflect well the 
country’s needs in this area. 

15. The NRP places strong emphasis on attracting more people to employment and 
retaining them. Appropriate principles are laid down for a coherent reform of the 
unemployment and social benefits system, with a view to boosting activity through 
setting more coherent incentives, for example by making unemployment benefits 
conditional on an active job search. Without a comprehensive review of the social 
benefits system, including disability benefits, the effectiveness of the proposed 
measures remains in doubt. Incentives encouraging active ageing need to be backed 
by further measures to limit early retirement and by reducing the flow of new 
recipients of disability pensions. Measures to reach the inactive population through 
the public employment service by involving municipalities and setting up, with 
European Social Fund assistance, an integrated employment and social services 
system promise to deliver results. These measures can build on progress already 
made with the reduction in employers’ social security contributions. Improving the 
health situation of the population and related health care reforms could also 
contribute to increasing participation and employment rates. Measures to improve the 
situation of people with disabilities and of the Roma population and to reduce 
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persistent regional disparities may require stronger coordination and monitoring and 
closer cooperation with stakeholders. 

16. The NRP shows the clear determination of the authorities to transform undeclared 
work into regular employment through measures instituting strong and coherent 
incentives and sanctions. In this respect, linking health service entitlements to 
contribution payments made is an important step forward. The measures proposed to 
reduce the tax wedge, particularly in the lower income segment, can contribute to 
more employment and help combat undeclared work. The impact of recent minimum 
wage increases on the levels of low-skill and low-wage employment needs to be 
closely monitored. 

17. On enhancing human capital, the lifelong learning strategy adopted by the 
government is not described in the programme in enough detail to permit a full 
assessment. The measures to reduce the number of drop-outs from school, to ensure 
equal access to education, and to adjust education and training systems better to 
labour market needs, do not seem to reflect a clear strategic policy approach. The 
emphasis placed on upgrading skill levels may fall short with regard to the 
particularly disadvantageous labour market situation of low-skilled persons. 

18. Building on the existing national employment strategy, the programme presents a 
number of important forward-looking measures aimed at increasing activity. While 
the clear focus on this area enhances the likelihood of the measures being effective, 
the policy response to the challenges in the area of education and lifelong learning 
deserves a similar level of attention.  

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Hungarian National Reform Programme 
identifies and responds to the main challenges facing Hungary, namely reducing the 
fiscal deficit; R&D and innovation; business environment; competition; 
infrastructure; raising the employment and activity rate; improving the labour market 
situation of the disadvantaged; reducing regional labour market disparities; and 
enhancing human capital through better education & training. Overall, the medium-
term strategy presented in the NRP appears appropriate given the Hungarian context 
of aiming to push GDP rapidly towards the EU average. Nevertheless, the 
programme is not fully integrated, in particular with the fiscal stability strategy, and 
measures across the different policy areas do not always appear coherent.  

20. The NRP contains a clear presentation of challenges and a frank and thorough 
analysis of existing problems and constraints. The wide and transparent consultation 
process bodes well for the implementation of the outlined policies. However, in 
places, the presentation of measures and particularly their medium-term budgetary 
impact could be clearer and more concrete.  

21. The programme’s strengths include:  

• measures to improve the effectiveness of the public employment service and the 
intention to set up an integrated system of employment and social services;  

• measures to transform undeclared work into regular employment.  
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22. Among the points requiring further attention are: 

• strategies to ensure sustainable public finances; 

• clearer and more robust measures to enhance competition in network industries;  

• improving the business environment including SMEs’ access to finance; 

• increasing the responsiveness of education and training systems to labour market 
needs and upgrading skill levels, particularly for low-skilled persons. 

23. Taking due account of the above, Hungary is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Hungary has dealt with the issues mentioned in paragraph 22. In 
this context, the Commission looks forward to discussions with the Hungarian 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 52.0 53.2 56.1 58.4b 59.6 60.4 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 59.6 60.9 64.6 67.1b 67.2 68.6 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 55.6 56.3 56.2 56.2 57.0 56.8 63.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 19.4 22.2 23.5 25.6 28.9 31.1 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.69 0.80 0.95 1.02 0.95 0.89 : 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0

Youth education attainment level 85.2 83.6 84.4 85.8 85.0b 83.4 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 46.8 48.4 52.0 56.9 59.0 61.9p 100.0 100.0 100.0 100.0 100.0 100.0p

Business investment 21.0 20.2 19.5 18.3 18.8 19.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 11.0 11.0 10.0 12.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 9.1 9.0 8.8 9.4 8.5 9.4 13.3 13.4 13.5 13.3 12.9 12.2

Long-term unemployment rate 3.3 3.0 2.5 2.4 2.4 2.6 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 68.5 66.3 68.5 66.1 68.1 : 90.6 90.5 91.4 90.7 92.0 :

Energy intensity of the economy 642.0 600.5 588.6 579.6 582.0 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 99.6 97.5b 91.8 86.9 85.4 91.9 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Ireland 

1. Over the last few decades, Ireland has experienced a rapid increase in real GDP per 
capita and employment levels. Labour productivity growth has been well above the 
EU average over the last decade. In terms of GDP per capita Ireland was close to the 
EU average ten years ago, but now it stands at 138% (2004), the second highest in 
Europe. Recent employment growth has been driven by increased participation and, 
notably, by immigration from the new Member States, resulting in the employment 
rate of 66.3% and the lowest unemployment rate in the EU, at 4.5% in 2004. 

PART I: GENERAL ASSESSMENT 

2. The Irish National Reform Programme (NRP) recognises that the overall challenge 
now for Ireland is to sustain and improve its recent good economic performance, 
based on taking advantage of the opportunities presented by globalisation and the 
internal market. The NRP therefore identifies an extensive set of priorities which can 
be summarised as: maintain a stable macroeconomic environment; investment in 
economic and social infrastructure; improve labour supply; better regulation; 
improve R&D, innovation and entrepreneurship; promote social inclusion and 
sustainable development. The Commission broadly shares the NRP’s analysis of the 
main priorities, but identifies pension coverage as an additional area of concern. 

3. The measures presented in the NRP are based on the current social partnership 
agreement: “Sustaining Progress”, which will shortly be renegotiated, after which 
new policies will emerge. Consequently, very few new policies are for now proposed 
in the NRP, which presents existing policies clearly and within the well-established 
national strategic framework. Ireland’s national target for investment R&D is 2.5% 
of GNP for 2013 - no intermediate targets are given. Neither are formal employment 
rate targets specified. The link between use of Structural Funds and the NRP 
priorities is not clearly presented, as the role of cohesion policy is mentioned only in 
the annex. 

4. Consultation and efforts to develop ownership of the document have been very 
substantial, assisted by the fact it is based on building on policies on which there was 
a fair degree of existing consensus. The Department of the Taoiseach co-ordinated 
the overall preparation of the NRP with the Departments of Finance and Enterprise, 
Trade and Employment. An extensive consultation with other departments and 
agencies took place. The social partners were consulted in the course of preparation 
and the programme was considered in both houses of the Parliament. There were also 
bilateral discussions with a number of Member States. 

PART II: ASSESSMENT BY POLICY AREA 

Macroeconomic policies 

5. The NRP identifies three key priorities in this domain: ensuring macro-economic 
stability; prioritising public investment in infrastructure and other growth-promoting 
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expenditure; and managing anticipated long-run fiscal pressures, including those 
arising from the population ageing. The Commission supports this approach. 

6. The NRP reiterates and reviews ongoing macroeconomic policies, in particular those 
aimed at achieving long-term sustainability and quality of public finances, which to 
an important extent are based on pension reform. The programme refers to some 
existing policy initiatives in the area of pension coverage, recent improvements of 
minimum pensions and further steps envisaged to strengthen the incentives to work 
longer. However, coverage remains significantly below government targets and 
detail is lacking on how Ireland will address the problem of a growing imbalance 
between income in work and in retirement. The NRP refers to the preparation of a 
new 2007-2013 National Development Plan, which will set out a new strategy for 
infrastructure, human capital and R&D investment. 

7. The macroeconomic policies set out largely involve continuing the successful 
approach Ireland has taken in recent years and appear sufficient to underpin further 
growth and job creation. Attaining the stability-oriented macro-economic objectives 
should facilitate the implementation of the structural reforms envisaged. However, 
the Commission believes that more attention could be given to the issue of pension 
coverage as a key element behind financial and social sustainability. 

Microeconomic policies 

8. The NRP identifies several micro-economic priorities: improving competitiveness, 
infrastructure, regulation and social inclusion; increasing R&D investment and 
efficiency; encouraging greater innovation and entrepreneurship; and sustainable 
development. The Commission largely supports the choice of these priorities, noting 
however that the NRP does not identify competition in services as a key challenge. 

9. Ireland provides a comprehensive set of measures to consolidate and improve the 
competitiveness of its industrial base, but relatively little information is given on the 
measures to address comparatively high price levels in Ireland, which tend to 
underline the problem of overall competitiveness. Measures to enhance the transport 
infrastructure are described, but without references to how they are related to 
important ongoing projects. Better regulation measures described in the NRP include 
the impact assessment system now in place, the planned simplification exercise and 
the creation of a business forum for consultation purposes. Measures to extend and 
deepen the Internal Market are clearly addressed and detailed information is 
provided. No specific information is given on reform of the regulation of 
professional services. 

10. Ireland’s research and innovation policies build on existing measures. A key 
initiative mentioned in the NRP is the Science, Technology and Innovation (STI) 
Strategy to follow-up Ireland’s 2004 R&D action plan, but no detail on the content 
and time schedule of the STI strategy is provided. The action plan’s R&D targets for 
2013 are referred to but no intermediate targets are given. Some other individual 
R&D initiatives are referred to but insufficient information is provided for their 
evaluation. A general analysis and list of on-going policy measures in the annex to 
the NRP reflects recent efforts to increase the scale and efficiency of research and 
innovation investment over the long-term. The 2005-2007 Enterprise strategy 
“Transforming Irish Industry” represents a major effort to address shortcomings in 
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innovation performance, for example regarding the creation of start-ups, “incubators” 
and innovation centres, as well as the availability of venture and equity capital. 
Measures to improve business support services for SMEs with specific focus on key 
sectors are presented, but here the NRP would benefit from more clarity and detail. 

11. To strengthen the Irish position in the global information society, the NRP addresses 
various areas to stimulate ICT use, but the proposals set out are either rather vague, 
for example on e-government and ICT in schools, or already implemented, such as 
actions on broadband communication and e-business development. 

12. Concrete measures to support more sustainable production and consumption patterns 
as well as green public procurement initiatives, such as financial support for bio fuels 
and renewable electricity, are presented. The Irish climate strategy, currently under 
revision, will be of key importance in delivering results. 

13. Overall, the NRP identifies a number of important micro-economic policy priorities. 
The initiatives in relation to these are largely on-going initiatives and in general are 
producing or have the potential to produce good results. More details on new policies 
to address bottlenecks in infrastructure and competition in services would be helpful. 
Achievement of the relatively ambitious R&D target will depend on maintaining a 
high level of R&D investment by foreign subsidiaries and on major increases in 
R&D investment by Irish industry. This will require a bigger leverage effect of 
public funding on private investment and creation of more extensive linkages 
between public research and industry. 

Employment policies 

14. Ensuring that the Irish labour force is cost competitive is a key government objective 
reflected in the three employment priorities: the overarching priority of higher levels 
of employment, improved quality and productivity at work, and social cohesion; 
labour supply issues, including tackling inactivity and developing a skill-based 
migration system; and developing a highly skilled and adaptable workforce.  

15. In striving to further raise employment rates, against the background of the overall 
employment rate target for the EU of 70 % by 2010, Ireland will seek to improve 
labour supply through intensified measures to address specific target groups in the 
inactive population, to address remaining disincentives in the tax and welfare 
systems and to increase female participation. The NRP does not explain how the 
provision of affordable, high quality childcare services will be further developed. 
Greater integration of vulnerable groups is envisaged, with recent measures to 
support the employment of people with disabilities highlighted. The NRP also 
mentions the current development of a skills-based migration policy as an essential 
element to ensure the sustainability of economic growth. 

16. With regard to adaptability of workers and enterprises, the NRP focuses on the 
implementation of the National Workplace Strategy, a promising initiative aimed at 
supporting workplace innovation, skills development and work-life balance. Apart 
from health and safety in the workplace, relatively little attention is paid to the issues 
of quality of work and poverty among employed people. The linkages between 
human capital and productivity are not directly addressed, though this issue is 
relevant for securing the long-term sustainability of economic growth. 
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17. The problem of improving skills in the labour force is clearly recognised in the NRP. 
It indicates that increased investment in human capital will focus on development of 
skills relevant both to enterprises and individuals and ranging from improving 
general skill levels to targeting more specific sectoral and occupational skills. The 
need to improve the position of the low skilled is recognised, though details of 
measures addressing this issue, especially with respect to older workers, are not 
presented in detail.  

18. The NRP provides a comprehensive approach to reaching its employment objectives, 
though a ranking of priorities would be helpful. The measures set out are mostly on-
going and generally sufficient to make good progress. The specific manner in which 
inactivity is to be addressed, the enhancement of adult participation in learning and 
provision of affordable and improved childcare services could usefully have received 
more attention. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Irish National Reform Programme 
identifies and responds to most of the main challenges facing Ireland, namely 
maintaining a stable macroeconomic environment; investment in economic and 
social infrastructure; improving labour supply; better regulation; improving R&D, 
innovation and entrepreneurship; promoting social inclusion and sustainable 
development, though pension coverage is an important question not fully addressed. 
Overall, the NRP takes an integrated and ambitious approach to further reinforcing 
factors which have underpinned Ireland’s recent economic success, based on a well-
established national strategic framework. 

20. Details on measures, their objectives and their budgetary implications are incomplete 
in some areas, including among others promoting ICT use, improving skills and 
enhancing childcare provision. The extensive consultations on the NRP and the level 
of existing consensus on many of policies presented in it will be a considerable 
advantage as implementation of the reforms proceeds. 

21. The programme’s strengths include: 

• its approach to sustaining macro-economic stability;  

• measures to enhance the quality of industrial development; 

• the emphasis on the need to integrate inactive people into the labour market, to 
increase female participation and to address skills development. 

22. Among the points requiring further attention are: 

• ensuring policies on R&D and science and innovation investment are sufficiently 
robust to reach the ambitious targets set; 

• more specific measures to address pensions coverage. 

23. Taking due account of the above, Ireland is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
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particular the way Ireland has dealt with the issues mentioned in paragraph 22 here-
above. In this context, the Commission looks forward to discussions with the Irish 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 122.6 126.8 129.4 133.5 134.7 137.7 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 120.5 122.4 124.5 128.5 129.0 130.2 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 63.3 65.2 65.8 65.5 65.5 66.3 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 43.7 45.3 46.8 48.0 49.0 49.5 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.18 1.13 1.12 1.10 1.16 1.20 * 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 82.0 82.4 84.6 83.9 85.3p 85.3p 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 108.1 111.6 116.0 122.4 126.6 123.1p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 20.8 20.7 18.9 18.1 19.2 20.9 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 19.0 20.0 21.0 : 21.0b 21.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 2.4 1.6 1.3 1.3 1.5 1.6 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 123.9 127.8 131.1 128.6 125.2 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 187.7 175.1 172.5 166.1 161.7 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 121.2 132.0 125.1 135.0 141.0 147.5 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 2.5% (2013) of the Gross National Product (GNP)

IE EU-25
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Italy 

1. Italy’s GDP per capita in 2004 was 103% of the EU average. Between 1995 and 
2004, Italian GDP grew by 1.6% per year on average, compared to 2% for the euro 
area. During that period the growth of productivity per person employed was also 
below the euro area average. In spite of low growth, robust job creation in recent 
years has contributed to a fall in the unemployment rate to 8% in 2004, below the EU 
average. At the same time, the employment rate, at 57.6% (2004) remains far below 
the Lisbon target. Italy has faced a reduction of its international competitiveness and 
has a very large public debt.  

PART I: GENERAL ASSESSMENT 

2. Italy’s National Reform Programme (NRP) highlights five priorities to boost output 
growth and employment: extending the area of free choice for citizens and 
companies (by opening up energy and services markets); granting incentives for 
scientific research and technological innovation; strengthening education and 
training; upgrading infrastructure; protecting the environment. A sixth priority, long- 
term fiscal sustainability, is addressed in a separate document (see paragraphs 5 and 
6 below). The Commission shares this analysis but also sees general enhancement of 
competition in all markets, including through deepening the internal market, as a 
major challenge for Italy. Furthermore, the Commission believes that the challenge 
of increasing employment rates and reducing regional employment disparities will 
indeed benefit from reforms to strengthen education and training, but additional 
initiatives should be considered as well. These measures were presented to the 
Commission in a separate document. 

3. The Italian programme contains many realistic and valuable measures, most of which 
are already planned or on-going. However, the main steps for 2005-2008 are not 
always accompanied by timetables or information on monitoring and evaluation 
procedures. There is recognition in the NRP of the importance of integration between 
micro-economic, macro-economic and employment policies. The programme focuses 
largely on the micro-economic area, while macroeconomic and employment policies 
are largely covered in the annexes. The estimated total cost of the programme is 
€46.5 billion, most of which was already included in the 2005 budget. The remaining 
part (€13 billion) is conditional on expected revenues deriving from sales of public 
sector real assets in 2006-2008. Seventy per cent of the overall funding is allocated to 
infrastructure. The Programme is to some extent coordinated with other policies, 
partly covered by the annexed background material. No targets are set for R&D 
spending. Cohesion policy, expected to provide a large contribution to achieving the 
aims of the Programme, is discussed mainly in relation to the current implementing 
period. General references to the possible use of financial resources from the 
Structural Funds 2007-2013 are made.  

4. Consultation and efforts to develop ownership of the Italian NRP at government, 
administrative and expert level have been substantial. A new internal governance 
structure (Comitato Tecnico) was charged of inter-ministerial co-ordination. The 
results of a survey of 120 economists were taken into account. Regional authorities 
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and social partners had the opportunity to express their views both formally and 
informally. The NRP was presented to the parliament after its adoption.  

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The NRP’s five priorities for action relate mainly micro rather than to macro-
economic policies. However, the programme states that the consolidation of public 
finances according to the plans in the economic and financial planning document for 
the years 2006-2009 (DPEF)3 is to be considered an integral part of the Programme.  

6. Those plans identify long-term sustainability of public finance as a priority, to be 
achieved based on the recovery of economic growth, the budgetary effects of the 
2004 pension reform and medium-term fiscal consolidation. The DPEF aims to 
reduce the general government deficit to below 3% of GDP by 2007 (from 4.3% in 
2005) and to reduce the debt-to-GDP ratio from 108% in 2005 to 101% in 2009. This 
is primarily thanks to an increase in the primary surplus from 0.6% to 3% of GDP 
over the same period. However, the Commission’s analysis is that long-term fiscal 
sustainability in Italy would require maintaining a minimum primary surplus of 
around 4% of GDP, underpinned by reforms to permanently restrain public spending. 
The Italian NRP does not cover pensions in detail but reforms since the early-1990s 
have sought to address long-term sustainability by reducing future pension liabilities. 
In particular, the 2004 reform, to take effect from 2008, raises the retirement age, and 
foresees the development of the “second pillar” (funded pensions). Full 
implementation of that reform together with raising employment rates, in particular 
of women and older workers, will be important for the pensions system to combine 
social adequacy and financial sustainability in future.  

7. In the light of Italy’s high public debt, low potential GDP growth rate and the 
expected increase in ageing-related expenditure, the macro-economic strategy and 
targets might not prove sufficiently ambitious. In particular, the planning document 
does not adequately address the continuing increases in health care expenditure. 
However, the approval of the 2006 “Legge Finanziaria” represents, if fully 
implemented a further step towards the goals of consolidation of public finances as 
stated in the DPEF. 

Micro-economic policies 

8. The Italian NRP highlights four micro-economic priorities: R&D, “free choice for 
citizens and companies”, infrastructure and environment. It includes various 
initiatives to improve the business environment, including better regulation. 
However, the programme does not address in full challenges such as strengthening 
competition and deepening of the internal market.  

 
3 Documento di Programmazione Economico-Finanziaria per gli anni 2006-2009 submitted by the 

government to parliament on 15 July 2005. The document is available in Italian at: 
http://www.tesoro.it/Documentazione/DPEF_2006-2009/DPEF_2006-2009.pdf

http://www.tesoro.it/Documentazione/DPEF_2006-2009/DPEF_2006-2009.pdf
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9. The proposed action to boost R&D includes interesting elements, for example fiscal 
measures to make undertaking R&D more attractive for companies. The proposed 
reorganisation of the national research system should also over time help to improve 
R&D performance, despite limited detail in the programme on cooperation between 
Ministries and the regions and on fostering links between SMEs and between 
business and the public sector. Research and innovation resources tend to be 
concentrated on specific sectoral projects rather than on structural measures with a 
potentially broader economic impact. The programme states that the combination of 
measures and projects in research and innovation should enable Italy to approach the 
3% of GDP goal for R&D spending. A strong commitment to achieving that 
objective and the 66% target for the private contribution to R&D expenditure will be 
necessary. The programme tackles the most important issues in ICT but without 
prioritising fully the measures proposed.  

10. Under the theme of “free choice for citizens and companies” the Italian NRP aims to 
increase competition, especially through more open utilities markets (including 
energy) and in services, but does not give full details on how these goals will be 
achieved. The removal of barriers restricting competition in professional services is 
envisaged, even though specific implementation measures are not mentioned in 
detail. The programme proposes a series of specific measures to improve the 
business environment by improving regulation and public sector efficiency, such as 
simplification of existing legislation, a project on the application of the Standard 
Cost Model for measuring administrative costs, guidelines for consultation exercises 
and increasing the use of impact assessments. These initiatives are likely to 
contribute to reducing the burden on businesses. The newly approved framework law 
reforming bankruptcy legislation should also encourage entrepreneurs. Provisions for 
speeding up and improving the implementation of EU legislation should be specified 
in the NRP. 

11. The NRP sets out plans for investment in upgrading road, sea and rail infrastructure 
by completing major projects. There are also interesting initiatives to introduce or 
improve IT infrastructure in schools, healthcare, tourism and public administration. 
The programme would benefit largely from a detailed reference to the regional 
dimension. The Trans-European Transport Network projects are at the centre of the 
strategic framework for transport policy. Little reference is however made to the 
railway network outside TENs, which merits improvements especially in the 
Southern Italy.  

12. The fairly strong emphasis on environmental protection in the NRP is not reflected in 
the budgetary allocation for 2006-2008. The proposed measures to promote research 
and innovation in renewable energy would need to be specified.  

13. The micro-economic chapter of the Italian NRP contains important elements, notably 
on boosting research and making the business environment more attractive, which 
have the potential to contribute effectively to growth and jobs. The infrastructure 
investment set out in the programme should also help the economy to function better. 
Overall the aim of the measures proposed constitutes the type of micro-economic 
reforms which, in synergy with macro-economic stability and labour market reform, 
could reduce Italy’s dependence on traditional sectors, help SMEs to grow and new 
businesses to emerge and thus help to tackle the reduction of international 
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competitiveness which Italy is facing. Their effective, full and timely implementation 
will be crucial to attain such goals.  

Employment policies 

14. The Italian programme cites strengthening of education and training as its main 
employment priority. Employment is considered as “endogenous” to all the other 
priorities in the NRP. Other significant employment-related challenges such as 
employment rates significantly below the EU averages and the sharpest regional 
employment disparities in the EU are addressed in the annex. 

15. Most of the education and training measures mentioned are already in place. The 
NRP covers the 2003 education and training reform (operational as from 2007-2008) 
and university reform. There are useful initiatives to support higher education - 
particularly in scientific subjects – to ease the school-to-work transition, to reduce 
early school leaving and to train civil servants. Further substantial information on the 
evaluation and monitoring of reforms, on quality assurance mechanisms to ensure 
common standards across regions or on training measures for low-skilled and older 
workers should be provided. The overall funding included in the NRP for education 
and training is very limited. The key role in employment policy of regions and social 
partners could have been better highlighted. 

16. Given its approach (with employment as an endogenous element) the Italian NRP 
does not address directly the issue of attracting and retaining more people in 
employment. The focus on youth employment, female participation, childcare, active 
ageing, integration into work of people with disabilities or active labour market 
policies is addressed in the annex, as are certain specific aspects important for Italy 
such as flexibility and security, wage developments, geographical productivity 
differentials, undeclared work and non-wage labour costs.  

17. As far as employment policy is concerned, the Italian NRP devotes its attention to 
education and training. There is cause for optimism over some of the individual 
measures proposed, such as the reform in the educational system. However, 
significantly more efforts would be certainly needed to boost educational and 
training levels up to the EU average, despite some positive trends. As stated, more 
information on other employment policies is available in other documents but the 
provision of some details in the NRP itself would have allowed a more coherent 
analysis of the links and synergies with other policy areas. 

PART III: CONCLUSIONS 

18. In line with the Integrated Guidelines, the Italian National Reform Programme 
identifies and responds to many of the main challenges facing Italy, namely 
extending the area of free choice for citizens and companies (by opening up energy 
and services markets); granting incentives for scientific research and technological 
innovation; strengthening education and training; upgrading infrastructure; protecting 
the environment. A sixth priority, long- term fiscal sustainability, is addressed in a 
separate document. However, a wider coverage in the NRP of the approach to 
increasing employment rates and reducing regional employment disparities would 
have allowed it to present a clearer strategy covering all policy areas and the links 
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between them. Competition and regional issues are major challenges for Italy but are 
addressed only in a limited way in the NRP.  

19. Targets, timetables and details on monitoring and evaluation procedures are often not 
provided in the NRP. The distribution of implementing responsibilities between 
different Ministries and between central government and regional and local 
authorities is not always clear. 

20. The programme’s strengths include:  

• measures to improve the regulatory environment for business, notably reducing 
administrative costs and reform of bankruptcy legislation; 

• certain measures aimed at improving educational performance, in particular in 
higher education.  

21. Among the points requiring further attention are:  

• further efforts to achieve fiscal sustainability; 

• stronger and more specific measures to boost competition, particularly in network 
industries and services; 

• increasing labour supply and raising employment rates, including tackling 
regional disparities. 

22. Taking due account of the above, Italy is invited to implement its NRP with vigour. 
The 2006 progress report on the implementation of the NRP should cover in 
particular the way Italy has dealt with the issues mentioned in paragraph 21. In this 
context, the Commission looks forward to discussions with the Italian authorities as 
part of the new partnership for grow 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 111.0 110.0 109.7e 107.6e 105.5f 103.4f 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 119.8 118.4 115.5 111.7 108.9 107.0 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 52.7 53.7 54.8 55.5 56.1 57.6b : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 27.6 27.7 28.0 28.9 30.3 30.5b 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.04 1.07 1.11 1.16 1.14 : : 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 66.3 68.8 67.0 69.1 69.9 72.9 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 94.6 94.0 95.5 97.9 102.3 102.7p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 16.6 17.4 17.3 17.9 16.6 16.9 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 18.0 18.0 19.0 : : 19.0b : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 17.4 17.5 17.1 16.7 17.0 15.6 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 6.7 6.3 5.7 5.1 4.9 4.0 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 106.5 108.0 109.0 108.7 111.6 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 190.9 186.9 184.0 184.1 192.6 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 100.9 102.1 100.9e 102.6e 93.4e 104.4be 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

IT EU-25

ITALY
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Latvia 

1. Supported by one of the highest productivity growth rates in the EU, real GDP in 
Latvia has grown at an annual average rate exceeding 7% since 2000. GDP per capita 
rose to 43% of the EU average in 2004, still the lowest in the EU. This contrast with 
much slower progress in the labour market – the total employment rate (62.3% in 
2004) remains 1% below the EU average and the unemployment rate has only 
recently fallen below 10%. Imbalances, as evidenced by high inflation and a wide 
external account deficit, persist. 

PART I: GENERAL ASSESSMENT  

2. The Latvian National Reform Programme (NRP) identifies five main economic 
policy directions: securing macro-economic stability; stimulating knowledge and 
innovation; developing a favourable and attractive environment for investment and 
work; fostering employment; and improving education and skills. The Commission 
shares the NRP’s analysis of the main priorities. 

3. The NRP builds on a number of national programmes already in place. There is in 
general coherence between macro-economic, micro-economic and employment areas 
but the NRP envisages very ambitious reforms in many sectors. This raises doubts 
over whether the ambitions set out are fully realistic. The programme links each 
Integrated Guideline to specific measures and, where appropriate, includes the 
planned contribution of EU Structural Funds. Some measures are set out in detail, 
while others are broader lines for action. Action plans and funding commitments 
have been set for most guidelines. National targets are set for 2010 for employment 
rate (67%) and for R&D investment (1.5% of GDP). 

4. Consultation and efforts to develop ownership of the document have been 
substantial. A clear internal governance structure has been established to ensure 
inter-ministerial coordination. The parliament was consulted. Regional and local 
government bodies will be responsible for implementing some of the proposed 
reforms and participated in debate during the drafting of the NRP. Social partners 
and other stakeholders will be involved in the implementation process where 
appropriate and were consulted during the drafting process, along with civil society. 

PART II: ASSESSMENT BY POLICY AREA 

Macroeconomic policies 

5. The objective of macro-economic stability is to be reached by meeting four key 
challenges: fulfilment of the Maastricht criteria on the government budgetary 
position; the introduction of the euro; strengthening fiscal discipline and budgetary 
planning procedures; and balancing budgetary discipline with improving social 
conditions. The Commission subscribes to these objectives. 

6. Policies for wage developments, pensions and income taxation are described in 
detail, but there are in many other cases no clear timelines or analysis of budgetary 
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implications. The NRP does not deal with savings-investments imbalances that are at 
root of the current account deficit or with the rapid expansion of credit that is 
contributing to inflationary pressures. Fiscal policy aims at maintaining a sustainable 
budgetary position and achieving a balanced budget position in the long rather than 
medium term. 

7. The Commission believes that the macro-economic policy initiatives described in the 
NRP could contribute to the sustainable economic development of Latvia.  

Microeconomic policies 

8. The Latvian NRP presents two micro-economic priorities: (i) stimulating knowledge 
and innovation and (ii) developing a favourable and attractive environment for 
investment and work. The Commission’s analysis is in line with this. 

9. The Latvian NRP demonstrates clear ambition to move towards a more knowledge-
based economy by substantially increasing public investment in research and 
innovation. To reach the objective for public R&D spending of 1.1% of GDP by 
2008, public investments will be increased by 0.15% GDP each year. Many new 
R&D measures are presented, though not in detail. The strategic framework seems 
incomplete, and specific targets for the results of the various measures are set only in 
certain cases. Creating conditions for increased cooperation between research 
institutes and businesses is an important part of the policy mix not covered 
comprehensively in the NRP. The main instrument to promote industrial research is 
the technology agency, which may need to be complemented by other tools in order 
to meet the ambitious goals for overall R&D spending. The programme outlines 
policies to improve technology transfer through technology/business incubators. A 
mechanism is set out for seed capital and promotion of clusters: this seems to be an 
effective response to the need for increased co-operation between stakeholders in the 
innovation system, though no details are given on the budget and scope of this 
measure. 

10. ICTs are mentioned as an important tool to strengthen the knowledge-based 
economy. Measures to widen their use are focused on five areas: e-government; e-
learning; development of internet access points; improvement of internet security; 
and the extension of broadband infrastructure to remote and rural areas. The 
Commission supports this choice of priorities but a more detailed implementation 
plan and a more precise budget allocation would be helpful in assessing the likely 
results. The NRP presents a general outline of a support programme for patent 
applications and protection. Within a context of sustainable growth, the NRP gives a 
high priority to the promotion of renewable energy, supported by a limited number of 
measures on environmental technology. 

11. Regarding the business environment, implementation focuses on measures to support 
SMEs and includes access to finance and support for participation in international 
events. The NRP sets out a general outline of a limited number of new measures for 
the development of competitive markets. These aim to improve the functioning of the 
internal market by stronger market surveillance, promote the free movement of 
services, reform public procurement rules, widen use of e-procurement and further 
develop e-government. The NRP contains a comprehensive set of measures to 
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improve the road and railway infrastructure. However, no details are provided on 
energy infrastructure measures. 

12. The programme covers all key micro-economic topics and proposes measures that 
are often well focused. Detail on implementation is not always provided. Latvia 
would benefit from a more integrated research and innovation strategy to absorb 
effectively the planned increase in public investment and to turn it into growth and 
jobs. Increased use of market-based instruments in both R&D and environmental 
policy may be needed to achieve the objectives outlined in those areas. Measures to 
promote entrepreneurship in education could be strengthened. 

Employment policies 

13. The Latvian NRP broadens the overarching strategic objectives of fostering 
employment and improving education and skills into four key employment 
challenges: reducing regional disparities in employment and unemployment; 
reducing undeclared work; tackling the high unemployment risk for the young, 
persons after child-care leave and people with poor knowledge of Latvian; and 
matching education and skills to labour market requirements. The Commission 
supports this choice of priorities, which the NRP addresses mostly through 
continuing and refining existing policies. 

14. The NRP addresses the marked regional disparities in employment mainly through 
supporting business start-ups, infrastructure and geographical mobility. The role of 
local governments and social partners, as well as the importance of local employment 
plans are highlighted. However, no information is provided regarding the measures 
envisaged to address the sharp rural-urban divide. 

15. The NRP provides a comprehensive set of measures to prevent undeclared work and 
improve the adaptability of the labour market. The administrative capacity of the 
State Labour Inspectorate and the role of the social partners will be reinforced to 
ensure compliance with health and safety and labour legislation and to combat 
undeclared work. The Commission supports this choice of measures and looks 
forward to their effective implementation. 

16. There is a wide range of measures to strengthen labour supply. Measures to attract 
more people to the labour market concentrate mainly on registered job-seekers and to 
a much smaller extent on the other inactive people who wish to work. The NRP 
focuses on policies covering the life-cycle approach, inclusive labour markets and 
meeting labour market needs. It lists comprehensive measures to prepare the young 
for the labour market and sets out a strategy to promote inclusive labour markets, 
including reinforcing active labour market policies, unemployment prevention, 
childcare and social services. Measures are foreseen for non-Latvian speakers and 
disabled people. The NRP does not place planned increases in the minimum wage in 
the context of possible risks to job creation for the low-skilled. Despite the increase 
in the tax-free threshold, the tax wedge for the low paid is still high, which 
contributes to an unemployment trap. Inflation is eroding efforts to make work pay. 
The policy objective to reduce the “at-risk-of-poverty” rate to 11% by 2008 is 
ambitious in these circumstances. 
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17. Efforts to match education and skills to labour market requirements seek to increase 
the attractiveness of professional education, engineering and natural sciences through 
modernising the establishments where these options are offered, increasing 
subsidised study places in engineering and natural sciences and providing access to 
study loans and grants. Strengthening co-operation with employers will help in 
designing training programmes and will improve forecasting of future needs. 
Although the NRP mentions early school leaving and improving access to education 
at all levels, few details are provided on specific action. The NRP provides very 
limited information on progress expected in developing and implementing a lifelong 
learning strategy. Further assessment of labour supply issues, including labour 
emigration, is important for Latvia in dealing with potential bottlenecks in its 
transformation to a knowledge-based society. 

18. Overall, the NRP presents a comprehensive overview of the current approach to 
tackling labour market challenges. The lack of implementation details in some cases 
makes it difficult to assess the likely effectiveness of the measures. Areas seeming to 
require further attention are reducing inactivity, the urban-rural divide, mismatch of 
education and skills with labour market demand and developing a comprehensive 
lifelong learning strategy. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Latvian National Reform Programme 
identifies and responds to the main economic challenges facing Latvia, namely 
securing macro-economic stability; stimulating knowledge and innovation; 
developing a favourable and attractive environment for investment and work; 
fostering employment; and improving education and skills. Overall, the NRP is 
coherent and ambitious and takes a broad approach to addressing the difficult 
challenges of economic transition and structural adjustment. 20. Budgetary 
information is included for most areas. However, details on the implementation and 
timing of measures, for example on disseminating ICTs, reducing urban-rural wealth 
disparities and on some aspects of education and training reform, are often lacking. 

21. The programme’s strengths include: 

• the focus on R&D and ICT and the reforms envisaged in these areas; 

• the measures aiming at improving transport infrastructure; 

• measures to promote inclusive labour markets. 

22. Among the points requiring further attention are:  

• a clearer and stronger commitment to achieving macro-economic stability 
including by stepping up fiscal consolidation ; 

• policies to stimulate partnerships between research and education institutions and 
businesses; 

• stronger measures to adapt education and training to labour market needs and to 
develop and implement a coherent lifelong learning strategy. 
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23. Taking due account of the above, Latvia is invited to implement its NRP with vigour. 
The Commission 2006 progress report on the implementation of the NRP should 
cover in particular the way Latvia has dealt with the issues mentioned in paragraph 
22. In this context, the Commission looks forward to discussions with the Latvian 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 



EN 95   EN 

0 2 0 4 0 6 0 8 0 1 0 0 1 2 0 1 4 0 1 6 0

G D P  p e r c a p ita  in  P P S

L a b o u r p ro d u c tiv ity  
p e r p e rs o n  e m p lo y e d

E m p lo y m e n t ra te

E m p lo y m e n t ra te  
o f o ld e r w o rk e rs

G ro s s  d o m e s tic  e x p e n d itu re  
o n  R & D

Y o u th  e d u c a tio n  a tta in m e n t le v e l

B u s in e s s  in v e s tm e n t

0 2 0 4 0 6 0 8 0 1 0 0 1 2 0 1 4 0 1 6 0

C o m p a ra tiv e  p r ic e  le v e ls

A t-r is k -o f-p o v e rty  ra te  
a fte r s o c ia l tra n s fe rs  

D is p e rs io n  o f re g io n a l 
e m p lo y m e n t ra te s

L o n g -te rm  u n e m p lo y m e n t ra te  

T o ta l g re e n h o u s e  g a s  e m is s io n s  

E n e rg y  in te n s ity  o f th e  e c o n o m y

V o lu m e  o f fre ig h t tra n s p o rt 
re la tiv e  to  G D P  

1 8 5 .4

3 9 1 .3

3 4 7 .9

EU-25 = 100

EU-25 = 100

1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 33.9 35.1 36.9 38.4 40.5 43.1 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 35.4 38.0 39.2 40.0 41.2 43.1 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 58.8 57.5 58.6 60.4 61.8 62.3 67.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 36.6 36.0 36.9 41.7 44.1 47.9 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.37 0.45 0.41 0.42 0.38 0.42 1.5 (2008) 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0

Youth education attainment level 74.6 76.8 70.3 73.2b 74.0 76.9 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 51.1 57.5 58.2 57.6 55.4 56.4p 100.0 100.0 100.0 100.0 100.0 100.0p

Business investment 21.7 23.2 24.0 22.8 23.2 25.5 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 16.0 : 16.0 16.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2

Long-term unemployment rate 7.6 7.9 7.2 5.7 4.3 4.3 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 41.3 39.2 42.3 41.9 41.5 : 90.6 90.5 91.4 90.7 92.0 :

Energy intensity of the economy 840.9 756.0 816.5 750.3 728.8 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 116.2 120.2 120.1 122.5 133.4 129.3 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Lithuania 

1. Lithuania has been experiencing rapid economic growth since 1996, supported by the 
second highest labour productivity growth rate in the EU. Over the period 2001-2004 
real GDP growth averaged 7.9%. However, GDP per capita was only 48% of the EU 
average in 2004. Domestic demand has accelerated rapidly in the last three years, 
overtaking exports as the driver of economic growth and leading to higher external 
account deficits. The employment rate is at 61.2%. Unemployment fell sharply from 
12.7% in 2003 to 10.9% in 2004. 

PART I: GENERAL ASSESSMENT 

2. The Lithuanian National Reform Programme (NRP) sets three key national priorities: 
(1) macroeconomic policies to sustain fast growth of the economy and a stable 
macroeconomic environment; (2) microeconomic policy to promote the 
competitiveness of Lithuanian companies; (3) employment policy to promote 
employment and investment in human capital. The Commission shares this analysis. 

3. The NRP sets out an ambitious forward-looking strategy, while building on a number 
of national programmes already in place. Although the sections on macro-economic, 
micro-economic and employment policies contain cross-references, in terms of 
content it is not clear that they are consistent. Several targets are set for 2010 and for 
2005-2008, including ambitious targets for overall employment (68.8% in 2010) and 
investment in R&D (2% of GDP in 2010). The presentation of measures, however, 
varies in the level of detail. This sometimes makes a full appreciation difficult of 
how measures will contribute to growth and jobs and of whether they are sufficient 
to respond to the challenges identified or to meet the targets set. While the 
preparations for the next programming period for the Structural and Cohesion Funds 
are described, it is not entirely clear how a coherent approach with the NRP will be 
achieved in practice. 

4. Consultation and efforts to develop ownership were very substantial. Lithuania has 
established an ad-hoc inter-ministerial committee to ensure coordination and 
ownership of the NRP within the government. Steps were taken to involve key 
stakeholders. The parliament was involved in the preparation of the plan, the social 
and economic partners were consulted, civil society was invited to comment on the 
draft NRP and a conference was held in September. The NRP also attributes to the 
social partners a role in implementing certain measures but does not set out in detail 
what specific tasks or responsibilities this would involve. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. In a context of accelerating wage growth and inflation, the NRP aims to maintain 
high productivity growth through tax and labour market reforms, together with the 
promotion of R&D and innovation activities. Those activities are expected to be 
underpinned, to a certain extent, by foreign direct investment. The NRP also 
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acknowledges the importance of an efficient allocation of bank credit for macro-
economic stability and highlights the need for reforms of the pension and healthcare 
systems to guarantee the sustainability of public finances in the long term. The 
Commission largely shares Lithuania’s point of view on these priorities. 

6. The macro-economic strategy builds on the policies implemented in previous years. 
Monetary and fiscal policies will aim for participation in the eurozone in 2007. The 
most important macro-economic measures outlined in the NRP are reforms in 
pension and healthcare systems, the promotion of flexible wage setting and tax 
reform. These will be accompanied by microeconomic and labour market reforms 
that should strengthen competitiveness and productivity. The programme presents 
some detailed measures for tax reform but very little on measures to attract foreign 
direct investment or in relation to financial stability. Most of the macro-economic 
measures are difficult to assess fully as they are presented only in general terms: 
further measures to increase employment rates and the retirement age would 
contribute to the future adequacy and sustainability of pensions. 

7. Lithuania plans to meet the conditions for participation in the euro by a sustainable 
fiscal policy and timely legal and administrative preparations. In the short to medium 
term, the NRP projects a reduction in general government deficit from 2.3% of GDP 
in 2005 to 1.5% in 2007, which from the point of view of the Commission, is 
realistic. However, reducing the deficit further to 1.3% of GDP in 2008 might be 
considered optimistic without measures to compensate for the decrease in the 
personal income tax. Furthermore, the budgetary targets presented in the NRP 
involve a more expansionary fiscal stance which would make fiscal policy less 
supportive of price stability. On the other hand, the latest update of Lithuania's 
Convergence Programme, submitted to the Commission in December 2005, presents 
lower general government deficit targets. The NRP also highlights an increase in 
competition as a factor that should help to keep inflation down but does not set out 
clear measures in this respect. The Commission would be interested in learning more 
about plans to strengthen competition in network industries. The inflation projection 
of 2.1% for 2006 is considered optimistic, particularly in view of the acceleration of 
wage growth that is predicted in the NRP. 

8. Overall, however, the macro-economic strategy presented in the NRP seems realistic 
provided the reforms envisaged are implemented in full. 

Micro-economic policies 

9. The NRP identifies the promotion of competitiveness as the key priority. The 
Commission shares this view and would stress the importance of infrastructure, R&D 
and innovation policies.  

10. Infrastructure remains a key problem and Lithuania devotes considerable financial 
resources to connecting its energy network with West European networks and 
modernising transport (road and rail). Here the focus is on environmentally 
sustainable forms of transport, for example multimodal transport systems and the 
creation of “rail Baltica”, linking Lithuanian railways with rail networks in Western 
Europe. The NRP envisages activities in three areas of information and 
communication technologies: citizens’ use of ICT, e-government and the use of ICT 
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in the economy. Funding efforts concentrate on broadband infrastructure, where the 
Structural Funds are to play an important role. 

11. The government plans structural reforms to boost R&D. Investment both in public 
and private sectors, knowledge transfer and the reform of the education system are 
key points, aiming at strengthening the public science base and upgrading the 
innovation system. Lithuania will need to increase considerably public sector 
spending on research, if it wants to reach the target of 1% of GDP by 2010 (from 
about 0.5% in 2002), and also has a very ambitious target for private sector research 
investment. Substantial efforts to leverage private sector spending will be needed to 
achieve the ambitious overall 2% target for research investment (0.68% in 2003). 

12. The NRP contains many measures to improve innovation performance. The Business 
Innovation Programme tries to provide a coherent national research and innovation 
strategy. While the development of clusters is well covered, little priority is given to 
efforts to increase intellectual property. Furthermore, a reliable national statistical 
system is not yet – despite recent efforts – fully developed in Lithuania. Such a 
system could be used for industrial research and innovation monitoring purposes. 

13. Overall, the NRP conveys a sense of where the government sees the key priorities 
and how it tries to address them, though assessing policies in detail is not easy 
because the description of measures is not always very precise. This is also the case 
in a number of other important areas such as the internal market, competitive 
markets, better regulation, or policy on SMEs, which represent 99.3% of Lithuanian 
enterprises. 

Employment Policies 

14. The key priorities are boosting employment and investing in human capital. The 
challenges referred to include: responding to the rapid ageing of the labour force; 
reducing high long-term and youth unemployment; ensuring that the labour force has 
the skills employers need; reducing labour market imbalances between sectors and 
regions; and the need to boost productivity and participation in education and 
lifelong learning. The Commission shares this analysis and the resulting choice of 
priorities. 

15. Measures to attract and retain more people in employment focus on promoting a 
lifecycle approach to work, improving health care, strengthening labour market 
institutions and social partnership. Key targets are set, including an ambitious overall 
employment rate target (68.8% in 2010, 61.2% in 2004). To retain older workers in 
employment, the scope for part-retirement and increasing the pension age are to be 
analysed with a view to rising the pension age to 65 by 2026. Social inclusion 
measures have a strong emphasis on disabled people and there is a clear reference to 
the national action plan on social inclusion. There is a varied and appropriate policy 
mix on youth employment, with youth organisations involved in delivery. Whilst 
general healthcare is covered, health and safety at work is not, though relevant 
prevention measures could improve productivity. The development of the network of 
vocational guidance centres is a step towards better meeting employers’ needs in 
terms of skills. 
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16. To improve adaptability, Lithuania intends to take a number of initiatives that the 
Commission considers generally appropriate. These include: the implementation of 
unemployment prevention programmes; the promotion of flexible forms of 
employment; strengthening measures against undeclared work; the promotion of 
labour mobility; increasing investment in training and the reduction of labour 
taxation. However, the description of these policies in the NRP is not very detailed 
and targets are not set. In particular, it is doubtful whether the policy response to the 
challenge of labour mobility will prove sufficient, despite its importance given 
existing regional disparities. The NRP envisages a reduction of the income tax rate 
and an increase in the minimum wage, but it is not entirely clear from the document 
whether there is a comprehensive overall approach to ensuring employment-friendly 
developments in labour costs and wage setting. 

17. The NRP covers investment in human capital exhaustively, but not entirely 
systematically, which makes it difficult to identify the priorities. Lithuania has a 
lifelong learning strategy, which is mentioned along with measures to develop 
teachers' skills, improve learning conditions in schools, enhance vocational guidance 
and training curricula, develop the national system of qualifications and establish 
quality assessment. The low-skilled and those with special educational needs receive 
particular attention. Regarding higher education, strong emphasis is put on increasing 
efficiency by creating centres of excellence, promoting entrepreneurship and 
developing self-government. Important national targets are set. The target for 
participation in lifelong learning (10% in 2010) would, if achieved, represent a 
significant improvement compared with the present situation (6.5%). 

18. Overall, the analysis of the employment situation is sound and the priorities chosen 
respond to the key challenges. Important and ambitious targets are set. However, 
many measures are not yet sufficiently concrete, their link to the objectives is not 
always apparent. More quantitative indicators would clarify their expected impact. 
The financial resources mentioned, when identified, mainly refer to the current 
Structural Funds programme. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Lithuanian National Reform Programme 
identifies and responds to the main challenges facing Lithuania as an economy 
seeking to maintain high growth in order to reach EU average levels of per capita 
income, namely (1) macroeconomic policies to sustain fast growth of the economy 
and a stable macroeconomic environment; (2) microeconomic policy to promote the 
competitiveness of Lithuanian companies; (3) employment policy to promote 
employment and investment in human capital.. Overall, the NRP is ambitious and 
builds on existing policies. However, coherence between policy areas is not always 
clear. 

20. Implementation will be facilitated by the Lithuanian authorities’ efforts to launch a 
public debate about the reform agenda and to involve stakeholders, including in 
ensuring that structural funding is used effectively. Nevertheless, the detail given in 
the NRP on the content, funding, timing and monitoring of measures is in many 
cases insufficient to allow a complete assessment of their likely effectiveness. 
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21. The programme’s strengths include:  

• the attention and financial resources devoted to improving transport and energy 
infrastructure, including by better international connections; 

• the focus on raising youth employment rates; 

• the attention given to improving skills. 

22. Among the points requiring further attention are: 

• strengthening the science and technology base, including by increasing public 
sector spending on R&D to reach the ambitious target set for 2010; 

• additional efforts to strengthen innovation systems; 

• further reinforcement of active labour market policy and of the promotion of 
labour mobility. 

23. Taking due account of the above, Lithuania is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Lithuania has dealt with the issues mentioned in paragraph 22. In 
this context, the Commission looks forward to discussions with the Lithuanian 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 37.3 38.3b 40.3 42.1 45.5 48.0 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 33.9 41.2b 45.1 45.1 47.4 49.9 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 61.7 59.1 57.5 59.9 61.1 61.2 68.8 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 40.9 40.4 38.9 41.6 44.7 47.1 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.51 0.59 0.68 0.67 0.68 0.76 2.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 81.3 77.9b 81.2 79.3b 82.1 86.1 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 46.1 51.6 53.0 54.6 54.9 54.6p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 19.6 16.3 17.9 17.4 18.2 18.5 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 17.0 17.0 17.0 15.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 5.3 8.0 9.2 7.2 6.1 5.6 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 41.9 40.9 40.0 38.5 33.8 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 1372.2 1208.4 1256.8 1272.7 1204.8 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 106.5 109.7 98.2 117.6 119.1 116.2 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Luxembourg 

1. La croissance du PIB luxembourgeois a été deux fois moins importante en 2004 
qu'en 2000, mais elle reste forte, égale à 4,5%. Lors de cette période, la croissance de 
la productivité a ralenti considérablement. Le PIB par habitant s'élève à 227% de la 
moyenne européenne en 2004. Le taux d'emploi (61,6% en 2004) reste légèrement 
plus bas que la moyenne européenne tandis que le taux de chômage se maintient à un 
niveau historiquement élevé (4,8% en 2004, en augmentation de 2,7 points par 
rapport à 2001) et qu'un chômage structurel semble apparaître. Le Luxembourg se 
distingue par la part très importante prise par les travailleurs transfrontaliers dans la 
population active: ils représentent 40% des emplois occupés et plus des deux tiers 
des nouveaux emplois. 

PARTIE I: EVALUATION GLOBALE 

2. Le programme national de réforme (PNR) du Luxembourg fait du plein emploi et de 
l'innovation les deux fondements de sa stratégie, tout en soulignant la nécessité de 
pérenniser le modèle social existant. Le programme identifie cinq priorités d'action : 
un système d'éducation et de formation de haute qualité, une économie intégrée dans 
le contexte européen et international, un environnement économique attractif, un 
cadre macro-économique stable et le respect des principes du développement 
durable. La Commission partage ce choix de priorités. Néanmoins, certaines 
problématiques importantes, comme celle des travailleurs âgés, auraient mérité 
davantage de visibilité. 

3. Le PNR fournit, au moins au niveau des principes, une vision pertinente des 
politiques à mener en réponse à ces défis. Le PNR ne permet cependant pas d'évaluer 
la portée exacte d'un certain nombre de mesures, étant donné que leurs conditions de 
mise en œuvre ne sont pas précisées. Dans une large proportion, les mesures 
présentées sont en effet à l'état de projets ou constituent des manifestations 
d'intention du Gouvernement. Le programme fixe un objectif pour l'investissement 
dans la R&D (3% du PIB en 2010) mais ne fournit pas d'objectifs quantifiés en 
matière d'emploi, ni ne présente d'échéancier pour la mise en œuvre des principales 
mesures. Le lien entre la stratégie développée et l'apport des fonds structurels 
européens n'est que brièvement mentionné. 

4. Les initiatives prises pour assurer des procédures de consultation et garantir 
l'appropriation du document ont été significatives. L'élaboration du PNR a été 
coordonnée par le Ministre de l'économie et du commerce extérieur au nom du 
gouvernement. Une structure ad hoc a été constituée, dans laquelle les principaux 
ministères concernés sont représentés. L'observatoire de la compétitivité, rattaché au 
Ministère de l'économie, assiste le coordinateur "Lisbonne" dans ses tâches. Le 
programme a fait l'objet d'une importante concertation entre gouvernement, 
Parlement et partenaires sociaux. Ces derniers seront directement impliqués dans la 
mise en œuvre du programme. 
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PARTIE II : EVALUATION DES POLITIQUES 

Politiques macroéconomiques 

5. Le PNR identifie deux défis macroéconomiques principaux : la stabilité économique, 
grâce à la réduction du déficit public, et la pérennité économique et budgétaire à plus 
long terme, en lien avec la viabilité sociale et financière du système de sécurité 
sociale. La Commission partage ce choix de priorités. 

6. Le Luxembourg a enregistré pour la première fois un solde budgétaire négatif en 
2004, équivalant à -2,3% du PIB en 2005. Dans ce contexte, le PNR souligne 
l’engagement du gouvernement, matérialisé dans le budget 2006, de réduire le déficit 
des administrations publiques à -1,8% en 2006. Le PNR affirme que cet effort sera 
poursuivi en 2007 et 2008 sans indiquer les moyens pour y parvenir. Le PNR 
souligne également que des mesures de consolidation plus structurelles seront 
nécessaires à plus long terme. 

7. Quant au second défi, le PNR confirme l’intention du gouvernement de poursuivre 
l’adaptation du système de sécurité sociale aux besoins de la population tout en 
garantissant la pérennité du modèle social existant. Il rappelle les principales mesures 
prises récemment en ce sens. Il n’annonce toutefois pas de mesures nouvelles. 

8. En dehors des objectifs et des mesures annoncées par le budget 2006, le PNR ne 
présente donc pas de mesures nouvelles et détaillées qui permettraient de répondre 
aux deux défis identifiés dans le domaine macroéconomique. 

Politiques microéconomiques 

9. Le programme identifie trois défis micro-économiques principaux: l’innovation, 
l’environnement économique et le développement durable. La Commission considère 
que ce choix reflète bien les besoins du pays. 

10. La recherche et l'innovation sont présentées comme des priorités essentielles du 
programme, notamment afin de diversifier et de redéployer l'économie vers des 
secteurs de pointe. L’objectif affiché est d'atteindre 3% du PIB en investissement 
pour la R&D en 2010. Cet objectif est ambitieux au regard du niveau actuel de 1,8% 
du PIB et du niveau de la part publique dans la recherche, qui est parmi les plus 
faibles de l’UE. Beaucoup dépendra de la capacité à accroître les ressources 
publiques consacrées à la recherche et à l'innovation tout en assurant une 
augmentation du niveau d’investissement privé. Atteindre cet objectif nécessite 
également un effort particulier en termes de capacité institutionnelle, de suivi et 
d’évaluation des programmes. Le PNR annonce un soutien renforcé au 
développement des ressources humaines dans ces domaines et met l'accent sur le 
développement de grappes d'innovation et le soutien aux entreprises innovatrices. 
Ces mesures vont dans le bon sens. Toutefois, des mesures plus concrètes semblent 
nécessaires dans plusieurs domaines, tels que les brevets et l'accès au financement. 

11. Afin d'améliorer l’environnement économique, le programme met l'accent sur la 
création de pôles de compétitivité spécialisés et ciblés sectoriellement. Il affiche 
aussi des actions vers l’amélioration de l’offre de réseaux à haut débit. Il insiste sur 
l'amélioration du contexte réglementaire et administratif, au moyen d'une 
simplification des procédures et du développement de l'administration électronique. 
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Des mesures spécifiques sont également prévues en faveur des PME, notamment afin 
de promouvoir l’esprit d’entreprise auprès des jeunes et d'améliorer la législation sur 
les faillites. Pour le reste, le Luxembourg devrait également accélérer la mise en 
œuvre des directives relatives au marché intérieur, dans le domaine des finances, de 
l'énergie et des professions libérales. 

12. Dans une logique de développement durable, le programme souligne la 
complémentarité entre l’environnement et la compétitivité. De nombreuses mesures 
se concentrent sur le renforcement de l'efficacité énergétique des différents secteurs 
économiques et sur l'utilisation de sources d’énergies renouvelables. Des aides 
financières spécifiques et un recours plus systématique aux marchés publics "verts" 
sont prévus à cet effet. De plus on prévoit le développement d'infrastructures de 
transports durables permettant de mieux réguler le trafic dû aux navetteurs 
transfrontaliers. En revanche, les mesures proposées en matière de changement 
climatique et de taxes environnementales semblent manquer d'éléments concrets. 
Seules des études concernant les taxes sont prévues à ce stade. 

13. Globalement, les priorités microéconomiques mises en avant dans le PNR vont dans 
le bon sens. Toutefois, les mesures présentées manquent souvent de précision et leur 
mise en œuvre n'est dès lors pas établie sur base de ce programme. 

Politiques d'emploi 

14. Insistant sur la nécessité de redéployer l'activité économique et de mieux anticiper et 
gérer les restructurations économiques en cours, le PNR identifie deux défis 
principaux en matière d'emploi : faire participer un plus grand nombre de résidents 
au marché du travail et renforcer la fréquentation et la qualité des systèmes 
d'éducation et de formation. La Commission partage ce choix de priorités. 

15. Le Luxembourg bénéficie d'une forte création d'emplois, en grande partie occupés 
par les frontaliers. Afin de favoriser la participation d'un plus grand nombre de 
résidents au marché du travail, le programme présente un ensemble relativement 
équilibré de mesures. Le PNR vise tout d'abord à renforcer l'efficacité des services 
d'orientation, d'information et de suivi ainsi que des procédures d'activation, par une 
modernisation du service de l'emploi et une prise en charge plus précoce des 
demandeurs d'emploi. Il met également l'accent sur la promotion d'une "culture" de 
gestion prévisionnelle des emplois afin de réduire l'inactivité et de prévenir les 
retraits du marché du travail. Tous les acteurs sont invités à y contribuer et le 
gouvernement se propose de constituer un tableau de bord, basé entre autres sur les 
indicateurs de Lisbonne. Le PNR vise enfin à permettre une meilleure conciliation 
entre vie privée et vie professionnelle par une meilleure sécurité physique, juridique 
et financière au travail - incluant une meilleure prévention des risques, une réforme 
de l'inspection du travail, l'égalité salariale et la lutte contre le stress et le 
harcèlement - ou encore par une adaptation des régimes de protection sociale afin de 
renforcer les incitations à la reprise ou à la continuation d'un emploi. Dans leur 
ensemble, ces mesures restent toutefois peu concrètes et certaines thématiques 
importantes, telles que la situation des travailleurs âgés, le statut des travailleurs 
handicapés ou le traitement de l'exclusion sociale, manquent de visibilité. 

16. En ce qui concerne le renforcement de la participation et de la qualité des systèmes 
éducatif et de formation, le PNR offre une réponse en demi-teinte. Certains 
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dispositifs importants inscrits dans les plans nationaux d'action pour l'emploi 
antérieurs, tels que la stratégie globale pour le développement de la formation et les 
projets de loi sur l'école, ne sont pas mentionnés dans le PNR. En outre, des thèmes 
importants tels que la lutte contre les abandons scolaires ou l'intégration des enfants 
d'immigrés bénéficient d'une attention assez réduite. Le PNR offre toutefois de 
nouveaux accents, qui vont dans le bon sens: renforcement des possibilités de 
formation pour les jeunes avec le développement des jobs de vacances et d'un service 
volontaire; mise en place d'un mécanisme d'assurance qualité pour les systèmes 
d'éducation et de formation; développement de mécanismes de validation des 
compétences formelles ou non formelles. 

17. Afin de renforcer les capacités d'adaptation de l'économie luxembourgeoise, le PNR 
met l'accent sur la capacité d'anticipation des restructurations économiques et sur la 
promotion de nouvelles formes d'emploi, tels que le travail à temps partiel, le 
télétravail, le travail à domicile et les mécanismes d'épargne-temps. Il souligne 
également la nécessité d'assurer le lien entre salaires et gains de productivité en 
maintenant, et si besoin en aménageant, le mécanisme actuel d'indexation 
automatique des salaires. Le PNR manifeste sur ce point le souci de responsabiliser 
les acteurs privés et publics et d'assurer en même temps l'équilibre entre 
modernisation et sauvegarde du modèle social national. 

18. Globalement, le PNR répond de manière adéquate aux deux défis qu'il se fixe en 
insistant sur la nécessité de rendre le travail plus attrayant, de renforcer l'efficacité 
des mesures d'activation, de développer une meilleure gestion prévisionnelle de 
l'emploi et de promouvoir davantage la valorisation des compétences. Toutefois, les 
mesures présentées restent souvent peu concrètes et leur continuité par rapport aux 
plans nationaux d'action pour l'emploi et pour l'inclusion sociale antérieurs n'est pas 
clairement établie. 

PARTIE III : CONCLUSIONS 

19. Dans l'axe des Lignes directrices intégrées, le programme national de reforme 
luxembourgeois identifie et répond aux défis majeurs auxquels le Luxembourg est 
confronté, notamment un système d'éducation et de formation de haute qualité, une 
économie intégrée dans le contexte européen et international, un environnement 
économique attractif, un cadre macro-économique stable et le respect des principes 
du développement durable. Dans l’ensemble, le programme est cohérent, mais le 
manque actuel d'objectifs, d'échéances et d'indicateurs clairs rend difficile l’analyse 
de l’efficacité probable du programme. 

20. L’implication prévue des partenaires sociaux et d’autres acteurs importants dans la 
mise en oeuvre du PNR pourrait faciliter la concrétisation des reformes envisagées.  

21. Parmi les points forts du programme sont: 

• l’attention consacrée à la création de pôles technologiques spécialisés  

• les mesures visant la complémentarité entre l’environnement et la compétitivité, 
notamment dans le domaine de l'efficacité énergétique; 
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• les initiatives en matière de gestion prévisionnelle des emplois, d'activation des 
demandeurs d'emploi et de certification des compétences. 

22. Une attention supplémentaire sera nécessaire pour: 

• la mise en œuvre des objectifs ambitieux en matière de recherche et d'innovation; 

• dans le domaine de l’emploi, aborder la situation des travailleurs âgés et le statut 
des travailleurs handicapés. 

23. Le Luxembourg est invité à prendre ces éléments en compte et à mettre en oeuvre le 
PNR avec vigueur. Le rapport de progrès sur la mise en œuvre du PNR en 2006 
devrait en particulier prendre en considération la manière dont le Luxembourg a 
abordé les points mentionnés sous le paragraphe 22 ci-dessus. Dans ce contexte, la 
Commission sera à la disposition des autorités luxembourgeoises afin de tenir des 
discussions dans le cadre du nouveau partenariat pour la croissance et pour l’emploi. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 206.3 216.2 210.3 210.0 219.1 227.2f 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 151.3 154.4 144.6 141.8 146.2 149.2 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 61.7 62.7 63.1 63.4 62.7 61.6 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 26.4 26.7 25.6 28.1 30.0 30.8 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D : 1.71 : : 1.78 : 3.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 71.2 77.5 68.0 69.8 71.0 71.1 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 102.3 100.9 102.9 102.5 105.3 106.1p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 19.2 16.9 18.4 16.8 14.9 14.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 13.0 12.0 12.0 : 10.0b 11.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 0.7 0.6 0.6 0.8 0.9 1.1 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 70.9 74.7 76.9 84.9 88.5 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 192.9 186.6 190.7 196.7 201.5 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 88.9 96.5 106.4 107.3 109.0 104.8 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

LU EU-25
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Malta 

1. After strong expansion at an annual average of 5% during 1994-2000, the Maltese 
economy practically stopped growing over 2001-2004, reflecting intensive industrial 
restructuring and deteriorating international competitiveness. Labour productivity 
growth has been well below EU average during the same period. GDP per capita has 
grown less than in the rest of the EU during that period and stood at 69% of the EU 
average in 2004. Malta's employment rate is only 54%, despite significant potential 
gains that could be achieved from the development of human capital. The 
unemployment rate was 7.6% in 2004.  

PART I: GENERAL ASSESSMENT 

2. The Maltese National Reform Programme (NRP) identifies five broad themes as key 
challenges: sustainability of public finances; competitiveness; the environment; 
employment; and education and training. The Commission broadly shares the NRP’s 
analysis of the main priorities, though it would tend to place more emphasis on 
competition issues, addressed in the NRP as one of several areas under the key 
challenge of competitiveness.  

3. The programme presents the individual challenges comprehensively and bases future 
strategy and the large number of new measures on an analysis of the current 
situation. It is well structured with a clear timeframe and budgetary implications for 
most measures. However, an overall strategic vision integrated across all policy areas 
and justifying and linking the choice of themes, priorities, objectives and measures is 
present only to a limited extent. The NRP specifies an ambitious employment target 
of 57 percent by 2010, but does not set an overall target for R&D expenditure. The 
policy objectives presented are appropriately ambitious, though the reform measures 
outlined may not be fully sufficient to deliver them. Synergies among the measures 
are not clearly identified, which may raise difficulties in implementation. The 
coherence of measures across policy areas is not systematically addressed. The NRP 
states that priorities for the use of Structural Funds are currently being prepared in a 
separate document.  

4. Consultation and efforts to develop ownership of the document have been very 
substantial. The programme was produced by a coordination team in the Office of 
the Prime Minister, which will also plan and monitor implementation, and approved 
by the Cabinet. The final programme was presented to the parliament after a wide 
consultation process including a launch conference and a public consultation 
document. There were meetings with social partners and the government intends to 
pursue the dialogue with them and with other stakeholders during the implementation 
phase. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies  
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5. Fiscal sustainability through reducing public sector expenditure on the one hand and 
measures to foster economic growth on the other is the key challenge referred to in 
the macro-economic part of the programme. Priorities to address it include ensuring 
the sustainability of pension and healthcare systems and reviewing the tax 
framework. The Commission subscribes to this general approach.  

6. The policy objectives and targets set out are coherent with previous government 
commitments. Reaching them would mean good progress towards addressing the 
fiscal sustainability challenge successfully. The strategy to limit the role of the 
government in the economy and to stimulate private sector activity is appropriate for 
Malta. However, the prioritisation between the various sets of measures is not 
sufficiently clear and they do not seem fully integrated. Potential synergies between 
them may be missed as a consequence. Furthermore, budgetary implications of the 
macro-economic measures are not spelled out. In some cases, such as the tax and 
pension reforms, the absence of a clear time schedule raises questions about the 
effectiveness of the overall macro-economic strategy. 

7. The policy objectives and measures are relevant and would seem to constitute a 
strong response to the macro-economic key challenge if fully implemented. But as no 
information is provided on timelines and budgetary impact of several important 
measures a full assessment of the reform package in the macro-economic area is 
difficult. 

Micro-economic policies 

8. Competitiveness and environment are identified as priority themes in the programme. 
The competitiveness challenge comprises the sub-categories of enterprise, tourism, 
and infrastructure. These priorities are appropriate for enhancing the growth potential 
of the Maltese economy, although a stronger focus on competition issues would be 
justified.  

9. As response to the competitiveness challenge, enterprise policy adopts a strong 
sectoral focus and many of the planned measures aim at strengthening specific areas 
of economic activity. The issue of building closer links between sectors with strong 
Foreign Direct Investment and the rest of the economy is not taken up in the NRP. 
While the programme acknowledges current heavy administrative costs for 
businesses, it is not clear whether measures in the NRP to increase the efficiency of 
public administration will respond adequately to that problem, though the proposed 
creation of a Better Regulation Unit is a useful step, in particular if one of its roles is 
to perform systematic impact assessments of new regulations. The limited measures 
to enhance competition include the opening of the electricity market and the 
privatisation of yacht marinas.  

10. Research and innovation policy has a low profile in the NRP. While a target for 
public R&D investment of 0.2 percent of GDP is presented for 2007, the NRP does 
not include an integrated R&D strategy aiming at an overall R&D target for 2010. 
Although the need for a strategy on innovation is recognised, the schedule and 
process for developing one is not clearly set out. The programme highlights the 
objective of furthering the use of ICT but adds little detail. In view of these 
weaknesses, the effort on R&D and innovation may not be sufficient to make a 
substantial contribution to business competitiveness. 
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11. Malta has placed the environment high on its reform agenda. Almost two-thirds of 
the funding envisaged in the NRP is allocated to a detailed action plan of 
environmental measures. The substantial attention paid to this issue is particularly 
appropriate for Malta, in its own right and also given the importance of tourism for 
the economy. However, the link between environmental policies and competitiveness 
is not presented in the programme. Regarding infrastructure, the potential role of 
transnational cooperation in reducing the problems arising from Malta’s peripheral 
position is considered mainly through the use of sea ways.  

12. The proposed objectives and measures are largely relevant in the light of the 
challenges and priorities identified. An overall strategic approach that integrates 
policy objectives and measures across themes is, however, not spelled out. In a few 
cases, primarily in areas dealt with under the competitiveness challenge, the 
proposed measures may be insufficient to achieve the policy objectives. 

Employment policies 

13. The employment level and education and training are identified in the NRP as key 
challenges. The programme stresses that an effective response is crucial for 
economic growth and the sustainability of public finances. The priorities identified 
for employment policies are appropriate in view of the labour market situation in 
Malta.  

14. Reforms set out in the NRP seek to attract and retain more people in employment and 
to expand labour supply, mainly by increasing employment rates for women and 
older workers, which are particularly low at 33.7% and 32.6 % respectively. The 
proposed measures target these groups and, by changing the impact of the current tax 
and benefits systems, aim at setting the appropriate incentives to increase 
participation. Making unemployment benefits conditional on participation in a 
mixture of training and community service is an important step in that direction and 
should also help increase the mobility of labour. While the approach is generally 
sound, reviewing comprehensively the incentives resulting from the tax and benefit 
system is still not a sufficiently high priority, given the Maltese labour market 
situation. The NRP expresses the Maltese authorities’ intention to closely involve the 
social partners during the implementation process and this should increase the 
effectiveness of the strategy. 

15. Meeting the challenge of improving education and training, and generally increasing 
investment in human capital is seen as a crucial priority in the programme. The 
policies set out in the NRP in this field are appropriate and focus on raising general 
educational levels, reducing the number of school drop-outs and higher participation 
in training and lifelong learning, in particular for the low-skilled. The measures 
envisaged to achieve these aims build on the implementation of reforms already 
initiated in the compulsory education system. They are complemented by a coherent 
set of new measures aiming at ensuring the quality and comprehensive provision of 
education. These include formally involving the relevant stakeholders in monitoring 
the match between the demand for skills on the labour market and the supply. The 
initiative to provide for the certification of all forms of competencies achieved 
through learning, including training in basic computer skills and teacher training, can 
help make the labour market more efficient.  
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16. The NRP complements in a number of ways efforts to improve the adaptability of 
workers and enterprises. It sets out plans to provide employees with support to help 
them cope with changes in employment conditions. It also includes initiatives to 
manage economic migration and to enhance generally the capacity of individuals - 
and therefore of the economy - to absorb the impact of economic restructuring. The 
measures proposed to help make employment practices more flexible, such as lower 
tax rates for part-time work and tele-working, are appropriate to improve labour 
mobility. Nevertheless, reducing administrative costs and the tax burden on labour 
are not directly addressed.  

17. The objectives and measures set out are coherent and sufficient to achieve progress 
towards addressing the key challenges. A fully comprehensive review of the 
incentives provided in the labour market by the tax and benefits system could be 
valuable in ensuring that the effectiveness of the overall employment strategy is 
maximised.  

PART III: CONCLUSIONS 

18. In line with the Integrated Guidelines, the Maltese National Reform Programme 
identifies and responds to the main challenges facing Malta, namely sustainability of 
public finances; competitiveness; the environment; employment; and education and 
training. Overall, the NRP is clear and based on a good analysis of the current 
situation, with ambitious objectives and concrete measures. However, those 
measures do not in all cases appear sufficient to achieve the objectives, prioritisation 
is limited and integration and coherence across policy areas is not always evident. 

19. The programme contains clear information on budgets and time schedules for 
measures in the micro-economic and employment fields, though this is not the case 
for the macro-economic section. Implementation will be facilitated by the clear and 
inclusive governance structure and the continuity envisaged. 

20. The programme’s strengths include:  

• the emphasis on improving human capital by raising educational levels and 
participation in training and lifelong learning; 

• the emphasis given to environmental sustainability. 

21. Among the points requiring further attention are:  

• strengthening competition and improving the quality of the regulatory system; 

• reducing the tax burden on labour and making work more attractive through a 
comprehensive review of the tax and benefit system.  

22. Taking due account of the above, Malta is invited to implement its NRP with vigour. 
The 2006 progress report on the implementation of the NRP should cover in 
particular the way Malta has dealt with the issues mentioned in paragraph 21. In this 
context, the Commission looks forward to discussions with the Maltese authorities as 
part of the new partnership for growth and jobs. 



EN 112   EN 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 76.2 76.3 72.7 72.6 71.7 69.4 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 95.2 87.9 83.5 84.7 84.6 81.4 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate : 54.2 54.3 54.4 54.2 54.0 57.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers : 28.5 29.4 30.1 32.5 31.5 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D : : : 0.28 0.27 0.29 * 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level : 40.9 40.1 39.0 43.0 51.4 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 71.5 74.8 75.5 73.7 74.4 74.9p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 15.3 18.1 15.8 11.0 14.3 16.0 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 15.0 : : : : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate : 4.4 3.7 3.4 3.3 3.5 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 125.9 129.0 124.4 129.7 129.1 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 332.3 303.2 266.6 263.9 269.0 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP : : : : : : 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 0.2% (2010) for the public sector

MT EU-25
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the Netherlands 

1. Real GDP growth was booming in the Netherlands in 1996-2000, averaging 3.7% 
annually. Labour productivity growth, however, was close to the EU average. 
Economic growth in the Netherlands came to a near standstill in 2002 and only 
recovered somewhat in 2004, to 1.7%. GDP per capita at 125% of the EU 
average in 2004 was one of the highest in Europe. The overall employment rate 
declined slightly to 73.1 % in 2004, while continuing to exceed the Lisbon target. 
Unemployment rose to 4.6%. The share of part-time employment in the overall 
employment rate is very high. 

PART I: GENERAL ASSESSMENT 

2. The Dutch National Reform Programme (NRP) places particular emphasis on 
improving labour supply. The other key challenges it identifies are: achieving 
faster growth in labour productivity, in particular by strengthening R&D, 
innovation and education; and improving price competitiveness, in particular by 
containing labour costs. The Commission shares the NRP’s analysis of the main 
priorities. 

3. The National Reform Programme is clear. There is coherence between the macro-
economic, micro-economic and employment policy chapters. The policies 
presented build on a number of key reforms already in progress or announced. 
Quantitative targets have been adopted for many guidelines, although these are 
sometimes less ambitious than previous policy goals. The ambitious target for 
private sector investment in R&D is expressed relative to other EU Member 
States rather than in quantitative terms and there is no target set for R&D overall 
or for employment rate. The Programme refers to recently approved funding of € 
2.3 billion for knowledge, innovation, education, mobility and environmental 
projects, but only for the latter does the NRP provide detailed funding 
information for specific initiatives, though the Dutch authorities have also 
recently submitted limited additional information on the specific funding for 
innovation and education. The National Reform Programme also sets out the 
intention to concentrate any 2007-13 EU structural funding on innovation, 
knowledge and human capital. 

4. Consultation and efforts to develop ownership of the document have been 
substantial. The Secretary-General of the Ministry of Economic Affairs, as 
Chairman of the Central Economic Committee, took overall responsibility for 
drafting the programme, which was approved by the Dutch Council of Ministers. 
Social partners were consulted and a partial consensus reached. Their own 
contribution to the Strategy for Growth and Jobs is in a separate document4. 
Regional and local government bodies will be responsible for implementing some 
of the proposed reforms and were involved in the drafting through standing 
consultation bodies. The NRP was discussed in parliament. 

 
4 http://www.stvda.nl/_uploads/nota_20050900_engels.pdf  

http://www.stvda.nl/_uploads/nota_20050900_engels.pdf
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PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The NRP refers to objectives in four broad macro-economic policy areas: promoting 
economic stability; maintaining a sustainable budgetary position; improving 
coherence between macroeconomic, structural, and employment policies; and 
ensuring employment-friendly wage developments. The Commission subscribes to 
these objectives. 

6. The NRP does not set out new macro-economic measures but refers to a number of 
policies that have been or are being implemented. The most important are efforts to 
curb the budget deficit (from 3.2% in 2003 to a projected 1.8% in 2005), a new 
surveillance scheme for pension funds and the introduction of new health insurance 
and disability schemes by 2006. Together with recent moderation in wages in sectors 
where pay levels are agreed collectively by the social partners, these measures are 
expected to contribute to the recovery of growth and employment expected in 2006. 
The NRP refers to the fact that open economies such as the Netherlands are very 
sensitive to external factors. When the performance of its main trading partners and 
activity in the EU as a whole recovers, positive effects of recent reforms should be 
reinforced. However, global developments, particularly higher oil prices, may act as 
a brake. 

7. The policies outlined in the Dutch NRP appear sufficient to improve the macro-
economic situation. 

Micro-economic policies 

8. Improving labour productivity growth by boosting innovation and R&D is one of the 
key challenges addressed in the Dutch NRP. There is a range of measures to improve 
the business climate, but strengthening competition could have been addressed more 
comprehensively.  

9. The Programme contains a set of policies for stimulating R&D and innovation, 
including tax incentives, changes to curricula, funding reforms in the university 
system, innovation contracts with companies and a scheme for innovation vouchers 
for SMEs. It notes the need for better use of investment in industrial research. The 
NRP states that €660 million have been allocated so far to stimulate R&D and 
innovation. Further funds are also expected and the assumption is that improving 
competition and the general climate for investment will also contribute to reaching 
R&D and innovation objectives. The NRP acknowledges the need for more highly 
qualified researchers and to strengthen cooperation between universities and 
businesses but does not set out an overall strategy or a clear timetable. 

10. The target of privately-financed R&D expenditure matching the EU average as a 
proportion of GDP in 2007 and being in the EU top five in 2010 is ambitious. Given 
that private R&D intensity in the Netherlands declined over the 1997-2003 period to 
0.99 %, it is likely that achieving it would require a doubling of expenditure by 2010. 
The Dutch NRP does not set an explicit target for public or total R&D expenditure, 
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although it indicates that private sector expenditure should be at the level of the five 
best performing Member States. 

11. The programme seeks to boost innovation by building up critical mass in key areas. 
Sector-specific policies and incentives for the development of clusters and 
“innovation poles” are set out. Synergies with international clusters are not 
specifically mentioned in the NRP. Measures are proposed to improve diffusion of 
new technology among SMEs and through public procurement and to address ICT 
priorities such as e-government, improved use of the internet and the EU’s i2010 
strategy on focusing ICT developments on contributing to growth and jobs. There is 
limited information on implementation in the NRP itself. 

12. There are new initiatives to improve the business and investment climate, 
complementing ambitious policies in place. Special loans for enterprises to 
participate in European aircraft and space industries and in shipbuilding are 
proposed. The NRP also contains promising measures to complete and strengthen the 
Internal Market, including targets for implementing EU Directives, with mechanisms 
to achieve them. There is a commitment to stop adding additional national provisions 
when Directives are written into national law. Financial market supervision will be 
streamlined. Competition will be stimulated by new legislation on public 
procurement and by enhancing supervisory powers. 

13. Specific measures are set out to improve the regulatory environment by improving 
licensing and continuing good progress towards the target of reducing regulatory 
costs for businesses by 25% between 2002 and 2007. SME-friendly policies include 
facilitating start-ups and improving access to credit and tax reductions. Measures to 
improve infrastructure are relatively limited, do not address in detail high quality 
cross-border transport links such as high-speed rail and concentrate on relieving 
domestic bottlenecks, though cooperation with Belgium and France in energy 
transport is referred to. There will be new investment (€700 m) in environmental 
projects, including improving air quality. The NRP contains quantitative targets for 
emissions and sustainability but no time plan for realisation. Measures focus on the 
promotion of environmental technologies. 

14. The Commission’s assessment of the micro-economic chapter is generally positive. 
New policies on the business environment and on better regulation appear likely to 
build further on a successful track record. The measures to stimulate R&D and 
innovation are sensible but may be insufficient to achieve the target – top five in the 
EU by 2010 – set for private R&D investment, or to improve total R&D intensity to 
the extent needed. Timetables for implementing measures are not always given in the 
NRP. 

Employment 

15. The Dutch programme identifies labour supply as a principal employment challenge 
both in terms of integrating those outside the labour market and increasing the 
relatively low average number of hours worked, in particular by those currently 
working part-time. Enhancing productivity growth through investment in human 
capital, as well as moderate wage development, are also identified as priorities. 
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16. There are significant measures to increase financial incentives to work for recipients 
of social and disability benefits, older workers and the unemployed, including from 
2006 new disability and unemployment benefit schemes with tightened eligibility 
requirements. The duration of unemployment benefit will be reduced from five years 
to three years and two months. The national interim target for older workers (40 % 
working at least 12 hours weekly by 2007) is reiterated in the NRP and there are 
continued efforts to raise the effective exit age from the labour market. For example, 
tax advantages will no longer be offered for schemes providing pre-pensions before 
the age of 65. The intention stated in the NRP of combining making work financially 
attractive with proactive policies to help people to find jobs is appropriate. But 
successful delivery will depend on the agencies and municipalities which implement 
active labour market policies offering effective job search support and on the 
establishment of monitoring mechanisms. For example, currently only 37% of adult 
unemployed people are offered a new start (training, etc) during the first year of 
unemployment. So far, municipalities have tended to focus on those benefit 
recipients easiest to help back into the labour market, leading to a slight decline in 
the number of benefit recipients. However, the sustainability of this reintegration 
effort is yet to be determined. 

17. Policies to increase the employment of women, despite the presence of a national 
target (65% working at least 12 hours weekly by 2010), are rather limited, centering 
on tax reforms, improving the supply of affordable child care and better 
reconciliation of work and private life. These may not be sufficient to stimulate a 
widespread transition from part-time to full-time work as they do not fully tackle the 
marginal tax burden on the second income or the gender pay gap. No overall 
employment rate target has been set for 2008 or 2010, although the NRP reiterates 
the government’s commitment to helping achieve the 70% overall target for the EU. 
Neither does it mention the existing national target for youth (not more than double 
the overall unemployment rate), though there is an integrated approach to support for 
disadvantaged young people. The programme acknowledges that the employment 
rate target for ethnic minorities of 54% will not be attained in 2005, but addresses 
this issue only to a limited extent. 

18. To increase the adaptability of workers and enterprises, wage moderation in line with 
the “Tripartite Autumn Agreement” between the social partners and the government 
will be complemented by changes in employment protection legislation. The greater 
responsibility given to the social partners on health and safety at work and risk 
prevention should help improve quality at work and productivity. To improve human 
capital, the Dutch NRP concentrates on reducing early school leaving to 8% by 2010, 
raising the educational attainment of 22-year-olds, and creating better links between 
education and the labour market. However, the NRP acknowledges that national 
targets are ambitious and difficult to reach, despite substantially increased efforts. 
Initiatives by the Dutch authorities and the social partners appear to have good 
potential for building on the already relatively high adult participation in lifelong 
learning. 

19. The employment policies in the NRP are extensive, coherent and reflect the 
government’s determination to increase labour supply. Successful implementation 
will depend on strong cooperation between government, implementing agencies, 
municipalities and social partners and on effective monitoring. Appropriate 
assistance to reintegrate people in the job market will be needed, as well as a stronger 



EN 118   EN 

focus on vulnerable groups such as recipients of social and disability benefits, long-
term and low-skilled unemployed and ethnic minorities. 

PART III: CONCLUSIONS 

20. In line with the Integrated Guidelines, the Dutch National Reform Programme 
identifies and responds to the main challenges facing the Netherlands, namely 
improving labour supply, achieving faster growth in labour productivity, in particular 
by strengthening R&D, innovation and education; and improving price 
competitiveness, in particular by containing labour costs. A more developed policy 
for R&D as well as measures to strengthen competition, thereby improving the 
resilience of the economy, would be appropriate. Overall the NRP is clear and 
coherent and in several areas shows ambition and originality. 

21. The involvement and commitment of social partners in many of the reforms is likely 
to facilitate implementation. In some areas, such as innovation and active labour 
market measures, only limited detail on funding, implementation schedules and 
evaluation is provided. 

22. The programme’s strengths include: 

• initiatives to reduce regulatory burdens on businesses, which have recently 
inspired other Member States to develop policies along similar lines;  

• measures to increase financial incentives to work for recipients of benefits; 

• efforts to raise the effective exit age from the labour market. 

23. Among the points requiring further attention are: 

• enhanced measures to increase the number of hours worked by part-time workers; 

• further efforts to facilitate the integration of ethnic minorities into employment. 

24. Taking due account of the above, the Netherlands is invited to implement its NRP 
with vigour. The 2006 progress report on the implementation of the NRP should 
cover in particular the way the Netherlands has dealt with the issues mentioned in 
paragraph 23. In this context, the Commission looks forward to discussions with the 
Dutch authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 119.5 120.2 127.6b 125.9 125.3 125.0 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 101.0 101.6 107.7b 106.5 107.0 108.6 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 71.7 72.9 74.1 74.4 73.6 73.1 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 36.4 38.2 39.6 42.3 44.3 45.2 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 2.02 1.90 1.81 1.72 1.76 1.77p : 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 72.3 71.7 72.1 73.3 74.5 74.2 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 105.0 104.2 104.0 105.3 106.6 105.2p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 19.5 19.0 17.9 16.4 15.7 16.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 11.0 11.0p 11.0p 11.0p 12.0p : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 2.3 2.2b 2.3p 2.2 2.3 2.3 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 1.2 0.8 0.6 0.7 1.0 1.6 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 100.8 100.4 101.1 100.2 100.8 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 202.1 198.5 200.7 201.1 208.7 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 105.2 98.9 96.8 94.9 96.0 105.5 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Poland  

1. Over the period 1996-2000 economic growth averaged 5.1%, but was followed by a 
sharp economic downturn in 2001–2002 which triggered a rapid deterioration in the 
fiscal accounts. Nevertheless, more recently Poland has experienced an export-led 
upswing. GDP per capita exceeded 49% of the EU average in 2004 and was the third 
lowest in the EU. Labour productivity growth has been well above the EU average 
over the last decade. Labour market conditions have recently been improving slowly. 
At 18.8% in 2004, the unemployment rate is still the highest in the EU and the 
employment rate (51.7% in 2004) the lowest.  

PART I: GENERAL ASSESSMENT  
2. The Polish National Reform Programme (NRP) sets as the main policy objective 

maintaining a high economic growth rate fostering job creation, while respecting the 
principles of sustainable development. To achieve this, the NRP identifies six main 
priorities: consolidating public finances and correcting their management; 
developing entrepreneurship; making enterprises more innovative; developing and 
modernising infrastructure and ensuring a competitive environment in network 
industries; creating and sustaining new jobs and reducing unemployment; and 
improving the adaptability of workers and enterprises by investing in human capital. 
The Commission shares this analysis of the main priorities. 

3. The NRP focuses on continuity but also introduces some shifts in on-going policies. 
Its assessment of areas where improvements are needed is comprehensive and frank. 
There are in general coherence and cross-references between macro-economic, 
micro-economic and employment strands but the degree of precision in the definition 
of implementing measures varies widely. Main steps for 2005-2008 are not 
accompanied by indications of which institutions are responsible. Neither are 
timetables, budgetary implications or information on monitoring and evaluation 
procedures provided, making it difficult to assess the practicability of proposed 
solutions. However, the Polish authorities have indicated that as part of the new 
government’s work programme they are preparing much of this information. No 
target is set for the overall employment rate. Quantified assumptions are made for 
2008 (no target is set for 2010) for R&D spending (1.65% of GDP compared to 
0.58% in 2004) and for the unemployment rate (14.6% compared to 18.8% in 2004). 
However, the measures presented do not appear sufficient to meet them. The role of 
the Structural and Cohesion Funds - that are and will continue to be a major source 
for public investments in the coming years - is mentioned but the NRP gives only 
general guidance on how they will be used to fulfil the Lisbon agenda. 

4. There were wide consultations on the first draft of the NRP, with parliament, social 
partners and civil society. Owing to the recent formation of the new government, 
efforts to develop ownership of the final version of the NRP have inevitably been 
rather limited. While the Commission recognises these special circumstances, 
cooperation with stakeholders will need to be reinforced as the NRP is implemented 
and updated. 
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PART II: ASSESSMENT BY POLICY AREA 

Macroeconomic policies  

5. The NRP identifies one key challenge in the area of macroeconomic policies: the 
consolidation and better management of public finances. The Commission supports 
this choice.  

6. The NRP outlines a number of reform initiatives. The main measures are first, social 
security reforms, including reform of early paths out of the labour market and of the 
farmers’ special social security system and second, stricter monitoring and reductions 
of extra-budgetary expenditure managed by special government agencies. The NRP 
also points to the continuation of changes to the healthcare system as an important 
element in stabilising public finances. In addition, the programme envisages a further 
decentralisation of public finances and a reduction in state aid aimed at financing 
increased spending on R&D, job creation and the environment. The NRP does not 
contain any macroeconomic outlook integrated with the proposed reforms– though 
the new government is preparing one as part of its update of the Convergence 
Programme – or consider the effects of the expected inflow of EU funds reaching up 
to 4% of GDP. No targets for the general government deficit are set. The proposed 4-
year nominal anchor covers the state budget only. The programme is silent about the 
budgetary impact of the planned measures, including those which may entail 
significant short-term spending. For example, the programme does not estimate the 
cost of its extensive ambitions for improving housing and infrastructure, introducing 
comprehensive monitoring of medical prescriptions or of a comprehensive computer 
system for administering the state budget. The Ministries responsible are understood 
to be preparing such costings now. 

7. The approach to the sustainability of public finances is broad and covers the 
appropriate areas. However, the limited detail provided on the macro-economic and 
budgetary impact of reforms makes it difficult to assess the realism of the overall 
strategy.  

Microeconomic policies  

8. The NRP identifies developing entrepreneurship, increased innovation by companies, 
infrastructure development and upgrading and ensuring a competitive environment in 
network sectors as key microeconomic challenges. The Commission broadly shares 
this view, though a stronger and more general emphasis on competition policy, 
where the NRP concentrates largely on network sectors, would be appropriate.  

9. There is a range of initiatives in the NRP to improve the business environment and 
develop entrepreneurship. These have positive potential, including in improving the 
competitiveness of the manufacturing sector, if integrated into an industrial policy 
strategy. A “one-stop-shop” system for the registration of new businesses, an e-
platform for businesses and a system to identify administrative costs are useful steps. 
Improvements in the impact assessment system (OSR) are also set out but the 
approach to Better Regulation needs to be further developed. The plan to rationalise 
commercial jurisprudence is appropriate, though more ambitious measures to 
accelerate proceedings, to reduce their costs and to remove legal uncertainties are 
necessary. Reform of regulations covering professional services is not fully 
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addressed in the NRP. Since access to finance is a chronic problem for Polish SMEs, 
the initiatives proposed to improve this are valuable, though more specific attention 
for technology-based start-ups would be useful. Areas not dealt with in the NRP 
include improving the transparency of tax procedures, reducing fiscal uncertainty, 
implementing Internal Market law and building on existing efforts to promote 
entrepreneurship to citizens through the education system, where entrepreneurship is 
already part of the curriculum for secondary schools. The NRP explicitly mentions 
the goals of redirecting state aid expenditure towards horizontal objectives while 
reducing the overall level of state aid. This is particularly necessary in relation to 
shipbuilding, steel and coal-mining, without, however, hampering the necessary 
restructuring processes in these sectors. 

10. The assumption of reaching R&D intensity of 1.65% by 2008, from the very low 
current base, is ambitious but is only supported to a very limited extent by detailed 
proposals for concrete measures linked to performance indicators. The NRP correctly 
identifies a lack of business innovation as the principal weakness of Polish 
innovation performance. The measures to improve this are based on changes to 
regulation and on encouraging private funding. More emphasis on reforming public 
sector R&D and innovation support, in line with clear research priorities, as well as 
on upgrading technical skills, is necessary. Finally, the programme addresses only in 
a limited way the role of foreign-owned companies in the innovation system and the 
decline in patenting.  

11. The NRP sets out in general terms a range of initiatives to improve transport, energy 
and housing infrastructure. The national and regional programmes will have to be 
coordinated closely with regulatory measures in order to bring maximum benefits: 
simplification of investment processes is particularly important. The opening of 
network markets presented in the NRP will increase competition, but the detail 
provided is not sufficient to assess its likely impact, in particular in electricity and 
telecommunications. While the NRP highlights the link between environmental 
technologies and increased competitiveness, setting out in more detail measures to 
support such technologies and the use of economic instruments to internalise external 
costs would allow a better assessment of their likely effect. Similarly, ICT initiatives 
are not precisely described. Poor housing is identified as a factor in social exclusion, 
unemployment and lack of labour mobility. The extensive initiatives to address this 
are not presented in detail or costed.  

12. The micro-economic measures in the NRP would, if fully implemented, boost the 
business environment, innovation, entrepreneurship and infrastructure. The likely 
extent of that effect is unclear in the absence of details on the measures or on targets, 
timetables, implementation mechanisms and budgetary impacts.  

Employment policies  

13. Creating and sustaining jobs and reducing unemployment, along with improving the 
adaptability of workers and enterprises by investing in human capital are among the 
main priorities of the NRP. The Commission subscribes to this. 

14. Measures to attract and retain more people in employment focus on changes in active 
labour market policies, including measures to improve labour market services and to 
make public employment services more effective. The efforts envisaged to improve 
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labour market information (including statistics) should allow better targeting of 
labour supply to meet the economy’s needs. Measures are proposed to integrate 
disadvantaged persons and disabled people into employment. To retain older workers 
in employment, efforts to reform access to early retirement schemes will continue. 
Gradual reforms envisaged to increase flexibility in the retirement age and to 
equalise the retirement age of women and men could contribute to increasing the 
employment of older people, thus strengthening the adequacy and sustainability of 
pensions. However, their successful delivery will depend on the result of a public 
consultation and on overall developments in the labour market. More resolute steps 
are needed to reduce the very large number of inactive people, to raise the 
employment rate and to meet the ambitious assumption of reducing unemployment to 
14.6%. Cutting youth unemployment is considered a priority and the programme 
builds on existing policies but given the scale of the challenge new measures are 
needed. The issues of undeclared work, the creation of alternative jobs in rural areas, 
the reconciliation of work and family life and the emigration of qualified workers are 
not addressed. The NRP does not refer to strengthening territorial cohesion, reducing 
regional disparities or to the marked urban-rural divide.  

15. To improve the adaptability of workers and enterprises, planned reforms concentrate 
on reducing the tax burden on workers with the lowest incomes and on increasing 
flexibility and differentiation in forms of employment. These initiatives are 
appropriate but described only in general terms which make it difficult to judge their 
likely effect. Widening the use of flexible forms of employment is raised in the NRP 
but is not fully backed-up by specific measures making them financially attractive. 
Issues of health and safety at work are not covered, though relevant prevention 
measures could improve productivity. Still incomplete industrial restructuring 
processes, which may entail job losses in coming years, also need special attention. 
The issue of occupational and geographical mobility, is addressed only partially. 

16. In terms of investment in human capital, the NRP aims to improve the education and 
training system, better match education and training programmes with labour market 
needs and increase participation in lifelong learning, in cooperation with social 
partners. Measures to remove barriers to access to education, particularly those 
resulting from poverty and disability, include the development of distance learning 
and of vocational counselling systems. A strategy for lifelong learning is to be 
developed and implemented. However, a fully-fledged strategy for vocational 
training is not visible in the programme, despite the fact that over half of employers 
do not invest in employees' training.  

17. The employment challenges are well identified in the NRP but proposed measures 
seem too modest both in scope and scale given the extent of the problems facing the 
Polish labour market. The lack of implementation details makes it difficult to assess 
the likely effectiveness of the measures, though the Polish authorities intend to add 
some of the necessary material in their Annual National Action Plan for 
Employment. 

PART III: CONCLUSIONS  

18. In line with the Integrated Guidelines, the Polish National Reform Programme 
identifies and responds to the main challenges facing Poland, namely consolidating 
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public finances and correcting their management; developing entrepreneurship; 
making enterprises more innovative; developing and modernising infrastructure and 
ensuring a competitive environment in network industries; creating and sustaining 
new jobs and reducing unemployment; and improving the adaptability of workers 
and enterprises by investing in human capital. It is based on a coherent analysis and 
states the intention to take a wide range of ambitious and appropriate measures. 
However, many are described only in the most general terms and are not yet situated 
within a comprehensive strategy establishing clear priorities for early action.  

19. The NRP was drawn up under very tight deadlines, given the recent elections. 
Targets, timetables, budgetary information and details on monitoring and evaluation 
procedures are in general not provided. The links with Structural Funds and the 
distribution of implementing responsibilities is not always clear. 

20. The programme’s strengths include:  

• some initiatives aimed at improving the business environment by reducing 
administrative costs and improving SME’s access to finance; 

• the focus on improving education, training and lifelong learning. 

21. Among the points requiring further attention are:  

• more emphasis on competition, on reinforcing public sector R&D and innovation;  

• a comprehensive strategy for infrastructure investment and on environmental 
protection;  

• a more robust approach to raising employment rates and addressing regional 
disparities.  

22. Taking due account of the above, Poland is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Poland has dealt with the issues mentioned in paragraph 21. In this 
context, the Commission looks forward to discussions with the Polish authorities as 
part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
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National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 46.1 47.0 46.3 46.6 47.2 49.1 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 49.3 51.6 50.6 51.9 59.9 62.5 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 57.6 55.0 53.4 51.5 51.2 51.7 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 31.9 28.4 27.4 26.1 26.9 26.2 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.70 0.66 0.64 0.58 0.56 0.58 : 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 81.6b 87.8 88.6 88.1 88.8 89.5 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 50.7 56.3 62.9 59.5 53.4 52.4p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 20.0 20.5 16.8 14.9 14.5 14.1 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 16.0 16.0 17.0 17.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 4.8 6.9b 7.2 7.3 7.2 6.4 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 5.8 7.6 9.3 10.8 10.8 10.2 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 71.0 68.3 67.7 65.5 67.9 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 730.2 680.2 673.5 654.2 663.1 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 85.1 82.9 81.0 81.7 83.1 90.3b 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Portugal 

1. From a high annual average 4% in the period 1995-2000, economic growth declined 
to only 0.5% per year between 2001 and 2005. This reflects the necessary unwinding 
of imbalances in the economy, in particular in government finances (a general 
government deficit of some 6% of GDP in 2005) and the external account. GDP per 
capita was 75% of the EU average in 2004, and labour productivity the lowest in the 
euro area. The recent economic slowdown has led to a decline in the employment 
rate (67.8% in 2004) and an increase in unemployment (6.7% in 2004). 

PART I: GENERAL ASSESSMENT 

2. The Portuguese National Reform Programme (NRP) is built on four strategic 
objectives: the strengthening of budgetary consolidation, fostering economic growth, 
increasing overall competitiveness and reinforcing social, territorial and 
environmental cohesion. In order to achieve these strategic objectives a few key 
policy areas are identified, the majority concentrating on the micro-economic area: 
economic growth and sustainability of public finances; public administration reform; 
competitiveness and entrepreneurship; R&D and innovation; territorial cohesion and 
environmental sustainability; market efficiency; qualifications, employment and 
social cohesion. The Commission shares the analysis of the key policy areas.  

3. The programme identifies clearly the main weaknesses affecting the Portuguese 
economy. It reviews many recently initiated policy measures. While some measures 
are presented in detail and with ambitious quantified targets, others are less specific, 
and would benefit from more detail on timing and sources of funding. This could be 
partly attributed to the fact that the NPR started to be prepared by a government 
empowered only a few moths before; since the submission of the NRP some of its 
measures have been further detailed and implemented. Measures vary considerably 
in importance and relevance. Integration between the different areas could be 
enhanced. Furthermore a better treatment in the NPR of the modalities for its 
implementation and monitoring would have allowed to better assess whether the 
measures will be sufficient to address the key challenges. Addressing in a proper way 
the NPR’s internal governance and in particular how its implementation is monitored 
is essential for the success of the NPR. The NRP defines as a key target an 
employment rate of 69% by 2008. While not setting an explicit quantified target for 
total investment in R&D, it aims to double public and to triple private R&D 
expenditure by 2010, thus setting an implicit target of around 2% of GDP, against the 
background of the overall 3% target for the EU. The NRP should specify more 
clearly the role of Structural Funds in providing support.  

4. Consultation and efforts to develop ownership of the document have been fairly 
substantial. A new ad hoc team, coordinating a network consisting of representatives 
of all Ministers, was established at Cabinet level under the authority of the Lisbon-
coordinator, reporting directly to the Prime Minister. Both the Economic and Social 
Council and the Parliamentary Committee for European Affairs were consulted and 
had a specific session on the draft programme. 
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PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The NRP identifies two key policy areas in the area of macro-economic policy. The 
first is enhancing economic growth and promoting the sustainability of public 
finances. The NRP restates Portugal’s commitment to the fiscal consolidation 
strategy, adopted earlier this year and attached to the NRP. The second is the reform 
of public administration. Both these challenges are relevant for Portugal. 

6. Fiscal consolidation is crucial for Portugal to return to sustained economic growth. 
Based on a favourable economic outlook, the NRP identifies a key target as 
achieving a general government deficit below 3% of GDP by 2008. The most 
important measures for fiscal consolidation are the Central Government Re-
structuring Programme (PRACE) and changes in the social security schemes for 
various categories of government employees. Other measures concentrate on 
strengthening the expenditure control framework. The programme mentions concern 
over the long-term sustainability of public finances given the ageing population and 
acknowledges the importance of reforms in social protection to improve 
sustainability and fairness. Recent initiatives, notably changes in civil servants’ 
retirement rules and on curbing early retirement, have positively contributed to 
address this problem. The programme recognises, however, that further measures 
might need to be adopted to assure the sustainability of social security and for the 
authorities’ fiscal targets to be reached..  

7. The reform of the public administration mainly refers to changes in the relations with 
individual citizens and enterprises, and to issues of internal organisation. While the 
selection of areas for action seems appropriate, the measures envisaged are not 
presented in a detailed manner, which makes it difficult to assess them.  

8. The reform measures in the area of macro-economic policy outlined in the NRP are 
promising steps in relevant areas. Their implementation should both support growth 
and improve the sustainability of public finances. In addition, they would help curb 
Portugal’s heavy net external borrowing. However, while some measures are 
described in detail, the programme does not quantify their expected impact on 
growth and public finances.  

Micro-economic policies 

9. The micro-economic part of the NRP is divided among four “transversal policies”: 
competitiveness and entrepreneurship; R&D and innovation; territorial cohesion and 
environmental sustainability; and market efficiency. The Commission agrees that 
these are priority areas, and would particularly emphasise the need to ensure 
adequate levels of competition in network industries. 

10. The NRP deals with science and technology measures largely on the basis of the 
government’s “Technological Plan”. It sets ambitious objectives to bring Portugal 
close to the EU average in scientific and technological capacity and contains many 
useful measures in this regard. However, the coordination of policy design and of 
implementation is not explicitly addressed and the NRP would benefit from more 
specific information on how to achieve most of the science and technology targets. 
More information could be provided to help in assessing the scale of the expected 
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interventions or the strategic vision behind individual measures. Making investment 
more effective would require development of the research and innovation system and 
closer integration of science and industry policies, among other things in order to 
avoid bottlenecks in human resources. Monitoring and evaluation mechanisms could 
be given more attention, for example in the promotion of private investment in R&D 
and innovation. Stimulation of private R&D is dealt with by a mix of complementary 
measures (risk capital, tax credits, and thematic support programmes), but it is 
unclear whether this is sufficient to create enough absorption capacity and avoid 
crowding out private financing. 

11. It should be specified how some of the measures proposed to improve competition in 
services, particularly in network industries such as telecommunications and energy, 
will address the problem. Most measures in the energy sector concern the writing of 
EU Directives into national law. No deadlines are set for the integrated energy 
market in the Iberian Peninsula and no timetable is given for opening the gas sector 
to competition. With regard to financial services, the NRP mentions the 
implementation of the measures in the EU Financial Services Action Plan and 
envisages a reinforcement of the Guarantee Fund and adapting the legal framework 
for risk capital. The process of gradually introducing competition into postal services 
will be supervised by a regulatory body in the period 2006-2008.  

12. Synergies between environmental protection and growth are addressed by seeking 
energy efficiency and by increasing the share of renewables. But measures to 
promote environmental technologies are limited. Better regulation measures concern 
mainly the reduction of administrative costs and no explicit reference is made to 
impact assessment and stakeholders’ consultation. Improving the implementation of 
EU law is mentioned. Introduction of entrepreneurship training in secondary schools 
is planned. Widespread access and use of ICTs is presented as a priority, both as a 
tool to cut red tape in public administration and to foster regional development and 
enhance productivity. 

13. The NRP announces a vast set of micro-economic policy measures associated with 
ambitious objectives. However, it is difficult to discern the strategic priorities. The 
measures differ greatly in importance, relevance and details on costs and timing. 
There is insufficient information on implementation and monitoring mechanisms. 

Employment policies 

14. The employment chapter is based on the National Action Plan for Employment. 
“Qualifications, Employment and Social Cohesion” is a key policy area in the NRP. 
The Commission supports the top priority given to enhancing qualification levels. 

15. The NRP proposes a comprehensive set of education and training measures with very 
ambitious targets. Due to serious structural weaknesses in qualification levels, the 
priority given to investment in human capital and to lifelong learning is appropriate. 
The proposed expansion of the double certification system at secondary level can 
strongly contribute to improving skills and reduce early school leaving. Further 
efforts are required to improve the efficiency and labour market relevance of 
education and training. The involvement of the social partners will be crucial to the 
success of the ambitious measures to certify acquired skills and to increase the 
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qualifications of the adult population. Measures to boost vocational training relevant 
to company-specific needs, should be strongly pursued.  

16. Employment is addressed through policies to attract more people to the labour 
market and promote the adaptability of workers and enterprises. Targets for full 
employment by 2010 have been set and appear to be realistic. The measures to attract 
and retain more people in employment focus on increasing the employability of the 
young, disabled people, increasing female participation, promoting active ageing, 
and modernising public employment services. The increasing number of long-term 
unemployed and the gender pay gap in the private sector require further attention. 
Most of the measures rely heavily on the efficient and effective provision of public 
employment services in close contact with the social partners. The NRP could be 
more specific on how this is going to be achieved. Adaptability is pursued through 
measures to improve the anticipation and management of restructuring and the 
reform of labour relations. Measures on critical issues such as labour market 
segmentation, modernisation of work organisation, labour cost developments and 
productivity and quality at work are not proportionate to the challenges ahead. Some 
measures correctly address flexibility, but with little emphasis on security. This 
response may lead to imbalances and may weaken the effectiveness of the approach 
to adaptability.  

17. Social cohesion is a fundamental component of the employment challenge. The “at-
persistent-risk-of-poverty rate” and the inequality of income distribution are the 
highest in the EU, justifying this concern. However, the NRP would greatly benefit 
from a focused approach on fighting poverty and only partially addresses the 
challenge by including measures for the disadvantaged and socially excluded among 
other items such as education, active labour market policies The NRP also refers to 
major actions to improve the sustainability and fairness of the social protection 
system, notably pension and healthcare. Mainstreaming of gender equality is 
identified as a priority but is scarcely addressed. 

18. The ambition of some measures is encouraging, but in many cases there is little 
information on the means and instruments for implementation and on how the crucial 
involvement of the social partners will work in practice. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Portuguese National Reform Programme 
identifies and responds to the main challenges facing Portugal, namely the 
strengthening of budgetary consolidation, fostering economic growth, increase 
overall competitiveness and reinforcing social, territorial and environmental 
cohesion. In order to achieve these strategic objectives a few key policy areas are 
identified, the majority concentrating on the micro-economic area: economic growth 
and sustainability of public finances; public administration reform; competitiveness 
and entrepreneurship; R&D and innovation; territorial cohesion and environmental 
sustainability; market efficiency; qualifications, employment and social cohesion. . 
The NRP presents a large number of measures. Many of the measures proposed 
appear promising, but there is considerable variation in importance and relevance. 
Strategic priorities, detail and integration between the different policy areas could be 
further enhanced.  
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20. The NRP does not provide extensive information on the implementation and 
monitoring progress or on the implications for public finances and only in certain 
cases are objectives clear. It is therefore difficult to assess whether the measures will 
be sufficient to address the key challenges.  

21. The programme’s strengths include:  

• the priority given to addressing shortcomings in science and technology through 
the Technological Plan; 

• the focus on investing in human capital, with ambitious measures throughout the 
NRP. 

22. Among the points requiring further attention are: 

• addressing the sustainability of the public finances; 

• stronger measures for effective competition in network industries, in particular 
telecommunications and energy;  

• more emphasis on promoting the adaptability of workers, notably the low-skilled, 
and of enterprises by modernising work organisation, while ensuring a less 
segmented labour market. 

23. Taking due account of the above, Portugal is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Portugal has dealt with the issues mentioned under paragraph 22. 
In this context, the Commission looks forward to discussions with the Portuguese 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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6 0

EU-25 = 100

EU-25 = 100

1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 80.8 80.9b 80.1 79.6 72.9b 72.4f 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 71.3 72.4b 71.8 71.5 66.1bf 66.2f 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 67.4 68.4 69.0 68.8 68.1 67.8 70.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 50.1 50.7 50.2 51.4 51.6 50.3 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.72 : 0.85 0.80e 0.78 : * 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 40.1 42.8 43.5 44.2 47.7 49.0 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 74.3 73.4 74.6 76.2 87.3b 85.7p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 22.9 23.4 22.7 21.1 19.0 18.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 21.0 21.0 20.0 20.0p 19.0p 21.0b : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 3.6 4.3 3.5 3.8 3.9 3.5 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 1.8 1.7 1.5 1.7 2.2 3.0 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 139.4 135.0 136.8 144.3 136.7 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 247.4 241.5 243.9 254.7 251.3 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 115.8 114.5 124.2 122.8 114.9 165.9b 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 1% (2010) for the public sector
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Slovakia 

1. The average annual real GDP growth rate equalled 3.7% over the period 1996-2000. 
Labour productivity growth was well above the EU average. Slovakia has recorded 
even sharper GDP growth since then, with 5.5% in 2004. GDP per capita was at 52% 
of the EU average in 2004. However, strong economic growth has not been reflected 
in the labour market performance in 2004, when the employment rate stood at 57%. 
The unemployment rate remained the second highest in the EU at 18.2% in 2004, 
particularly hitting young people. The employment rate for older people, at around 
26.8% in 2004, is one of the lowest in the EU, but rising. 

PART I: GENERAL ASSESSMENT 

2. The Slovak National Reform Programme (NRP), which was preceded by a National 
Competitiveness Strategy, aims at equalling the living standards of Europe’s most 
advanced economies, through a competitive and diversified market economy with 
social balance, environmental responsibility and eurozone membership. To this end, 
it identifies four key challenges: information society; R&D and innovation; business 
environment; and education and employment. The Commission shares the NRP’s 
analysis of the main priorities. 

3. The NRP tries to integrate the different policy strands in a sound and responsible 
way, given the necessity for sometimes difficult policy choices. It outlines a coherent 
national strategy aimed at increasing the competitiveness of the country, building on 
several important recent reforms in the areas of public finances, taxation, pensions, 
healthcare, and labour market. The policy measures set out mainly concentrate on the 
employment and micro-economic areas. A few national targets have been set 
(general deficit, employment growth and unemployment rate) but not in relation to 
the EU targets on R&D and the overall employment rate. The target for annual 
employment growth of 1-2% appears achievable. The target for reducing the 
registered unemployment rate to under 10% by 2010 appears less ambitious given 
that the current level of registered unemployment is considerably lower than under 
the Eurostat definition referred to in paragraph (1). The NRP is less precise on the 
regional dimension as well as on the programme for investing the expected major 
inflow of structural funds. 

4. Consultation and efforts to develop ownership of the document have been fairly 
substantial, though the role of local and regional authorities is not mentioned in the 
programme. The NRP was developed under the leadership of the Office of the 
Government and the Ministry of Finance. All the relevant ministries participated in 
the process, together with social partners, academic representatives and members of 
the Parliamentary Committee for EU Affairs. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 
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5. The macroeconomic part of the NRP mainly focuses on achieving long-term 
sustainability of public finances by 2010 and entry into the eurozone in 2009, as well 
as contributing to raising employment rates. The Commission subscribes to these 
macro-economic priorities. 

6. The fiscal policy challenge is translated into a short-term goal of reducing the general 
government deficit, excluding pension reform cost, to below 3% of GDP in 2006 and 
of meeting the same target, including the cost of the pension reform, in 2007. The 
NRP contains only limited details about the measures on fiscal and monetary policy, 
usually without timetables or budgetary analyses, instead referring readers to the 
update of the convergence programme. The reforms already adopted in the areas of 
pension, healthcare, tax and public finance management are mentioned. The NRP 
reiterates the government’s intention to achieve the fiscal policy goals by allocating 
additional public revenues primarily to faster reduction of the deficit. 

7. The Commission’s analysis of reforms already undertaken and in progress is 
generally positive but further measures may be necessary to meet the fiscal targets 
mentioned above. 

Micro-economic policies 

8. The Slovak programme identifies the business environment, R&D and innovation 
and information society as the key challenges in the micro-economic area. The 
Commission shares this view. 

9. The NRP recognises the need to create a favourable business environment in order to 
ensure long term competitiveness. The efforts mentioned towards establishing an 
integrated system of impact assessment and to make improve and expand 
consultation are promising but require completion. The programme also contains an 
interesting initiative to audit barriers to business in 2006. Efforts are made to reduce 
and redirect state aid from sectoral state aid assistance to horizontal priorities, 
including R&D and SMEs. A proposal to increase access to finance by setting up a 
stock exchange with the participation of neighbouring countries is interesting, though 
the NRP remains vague on the project and its participants. The NRP announces 
measures to improve law enforcement in 2006, though there is no information on 
implementation of the new bankruptcy law. The policy measures to improve the links 
between indigenous and foreign-owned companies are not fully developed and more 
could be done to improve businesses support services specifically targeted at SMEs. 
There is no indication of measures aimed at reducing the deficit in writing EU 
Internal Market legislation into national law. 

10. The NRP lists a quite comprehensive range of planned actions targeting R&D and 
innovation, focused on three priorities: developing and supporting highly qualified 
scientists; research of international quality, adequately linked with the business 
sector; and effective public support for R&D and innovation. Despite the low starting 
point in terms of overall investment in R&D (0.58% of GDP in 2003), the NRP does 
not set national targets. It could focus more explicitly on R&D and innovation in 
SMEs (including early stage financing), on increasing the impact of the high level of 
foreign direct investment on R&D and innovation and on more and better leveraged 
public spending on R&D and innovation. A stronger emphasis on applied R&D 
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together with an improved patenting regime would be needed to strengthen the 
bridge from sciences and technology towards innovation. 

11. The strong emphasis on the role of ICTs in education, digital literacy, e-government 
and broadband infrastructure is appropriate, as well as the commitment to introduce 
ICT-based methods in public administration management. Full implementation of 
these initiatives could provide a range of benefits in terms of human capital, 
improving the business environment and job creation. 

12. The NRP proposes interesting measures to deal with certain aspects of the micro-
economic challenges identified, but does not present an integrated strategy catering 
for different types of businesses. The action planned addresses crucial weak points in 
the Slovak R&D, ICT and innovation system. However, it remains to be seen 
whether the measures are sufficient to reverse current negative trends. A 
reinvigorated commitment to advance the implementation of planned policy 
measures and particular attention to their early evaluation will be indispensable. 

Employment policies 

13. Four key priorities are identified by the Slovak authorities in the field of 
employment, namely: achieving a high employment rate; modern educational policy; 
coping with demographic changes and social inclusion. The Commission’s 
assessment coincides with this. 

14. In order to support employment growth, attract and retain more people in 
employment, the NRP puts forward an extensive set of policy measures, focusing on: 
reduction of the tax burden for those on low incomes; simplification of 
administrative procedures linked to employment and self-employment; support for 
geographical mobility; and active labour market policy measures for disadvantaged 
job seekers. Although the mobility measures and housing policy are well established 
and linked together, they might not be sufficient to resolve the significant regional 
employment disparities. The high level of structural unemployment and the gender 
pay gap, which remains among the highest in the EU, deserves more attention in the 
programme. The NRP includes several measures aimed at creating inclusive labour 
markets. However, some groups require more attention, such as disabled people, 
large families and Roma. The measures put forward to respond to demographic 
changes in Slovakia do not include support for “active ageing”. 

15. A long-term objective to further reduce the tax and social security burden is set, with 
priority given to low-income earners. However, the NRP does not formulate a strong 
commitment to reform the overall system of social contributions. Increased 
flexibility for enterprises in hiring staff is planned, whilst support for flexible 
working arrangements is limited. The NRP proposes to continue with labour 
inspection measures in order to reduce undeclared work, but little attention is given 
to reduction of the tax wedge. Although the Labour Code in 2003 transferred the 
responsibility for wage setting to company level, the NRP recognises the need for 
more commitment by the social partners in setting up the wage bargaining 
mechanism. In-company training needs more specific attention, also in connection 
with the use of Structural Funds. 
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16. The NRP considers education policy a top priority in the light of young people’s 
often poor levels of key skills and the low rate of adult participation in training. It 
refers to the new law on education to be adopted in 2006, which if fully implemented 
has potential to be effective in improving human capital over time. The planned 
educational reform is focused on all levels of the system and covers ICT use, foreign 
language training, lifelong learning and education for disadvantaged children. The 
priorities in education policy are clearly defined, with a short reference to the future 
use of Structural Funds. . More emphasis could be put on cooperation with the 
private sector in the reform of secondary and higher education and to promoting 
entrepreneurship education in general. 

17. The NRP presents a wide set of measures aimed at addressing the employment 
challenges identified. However, more developed responses to some issues would be 
warranted - in particular structural unemployment, regional employment disparities, 
investment in in-company training, and the integration of vulnerable groups into the 
labour market. More developed policies are also needed to tackle long-term 
unemployment and youth unemployment. 

PART III: CONCLUSIONS 

18. In line with the Integrated Guidelines, the Slovak National Reform Programme 
identifies and responds to the main challenges facing Slovakia, namely information 
society; R&D and innovation; business environment; and education and 
employment. Overall, the NRP builds on recent reforms. However, it is not always 
clear that measures presented are sufficient to meet the objectives set out. 

19. The level of detail given on the various policy initiatives varies widely. The data 
provided is insufficient to allow an assessment of whether the financial commitments 
for individual initiatives are consistent with the target for the general budget deficit. 
In order to facilitate implementation, more should be done to foster the participation 
of all stakeholders and ensure efficient monitoring and evaluation. 

20. The programme’s strengths include: 

• measures to improve the business environment including plans to introduce an 
integrated system of impact assessments; 

• the priority given to developing the use of ICT, including in education; 

• the comprehensive set of measures supporting employment growth. 

21. Among the points requiring further attention are: 

• stimulating R&D and innovation; 

• tackling regional disparities and structural unemployment; 

• the issue of integration of vulnerable groups, such as disabled people and the 
Roma.  
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22. Taking due account of the above, Slovakia is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Slovakia has dealt with the issues mentioned in paragraph 21. In 
this context, the Commission looks forward to discussions with the Slovak 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 46.7 47.3 48.2 50.6 51.7 52.1 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 51.9 54.4 55.6 58.7 58.7 59.4 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 58.1 56.8 56.8 56.8 57.7 57.0 : 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 22.3 21.3 22.4 22.8 24.6 26.8 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.66 0.65 0.64 0.58 0.58 0.53 : 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 93.3 94.5 94.4 94.0 94.1 91.3 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 40.3 44.1 44.6 44.6 50.5 54.9p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 26.7 23.1 25.7 24.3 23.1 22.2 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : : : : 21.0 21.0p : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 8.1 9.1 8.3 7.3 7.6 9.0 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 8.0 10.2 11.4 12.2 11.4 11.8 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 71.1 66.6 73.6 72.8 71.8 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 976.5 955.9 1015.8 976.0 937.3 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 61.4 54.0b 49.7 46.8 47.6 47.4 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Slovenia 

1. The Slovene economy has experienced robust GDP growth averaging 3.9% over the 
last decade. GDP per capita reached 79% of the EU average in 2004. Even though 
labour productivity has grown faster than the EU average, it remains well below the 
EU-15 average. Inflation, which has been one of the main concerns since 2000, is 
now approaching the EU average. While the employment rate is slightly above the 
EU average (65.3% in 2004) and the unemployment rate is one of the lowest (6.0% 
in 2004), the labour market is characterised by low employment of older workers and 
high youth unemployment. 

PART I: GENERAL ASSESSMENT 

2. The Slovene National Reform Programme (NRP) identifies, in line with the 
“Slovenia’s Development Strategy”, five development priorities: a competitive 
economy and faster growth; a knowledge-based society; an efficient state; a modern 
social state and higher employment; and sustainable development. These priorities 
are subdivided into a number of more concrete objectives. The Commission shares 
the NRP’s analysis of the main priorities.  

3. In order to address the above challenges, the NRP presents a comprehensive set of 
largely appropriate measures. It is very wide in scope and as a result the prioritisation 
is sometimes difficult to discern. Some reform measures are concrete, backed up 
with quantified targets and specific deadlines, while others appear to be only general 
aims. Ambitious targets are set for total R&D investment (3% of GDP by 2010, in 
line with the overall target for the EU) and employment (raising the overall 
employment rate from 65.3% to 67% by 2008) as well as in other key areas. 
However, as targets do not always bear a close link to specific measures, it is 
difficult to assess the general level of ambition and feasibility of the plan. The NRP 
does not elaborate on the budgetary implications of the measures it outlines. While 
the document stresses that the success of the reforms hinges on appropriate support 
from the EU budget, the links between the NRP priorities and the use of Structural 
and Cohesion Funds are not very explicit.  

4. Consultation and efforts to develop ownership of the document have been very 
substantial. The government endorsed the programme, which closely corresponds to 
the framework document “Slovenia’s Development Strategy”. This strategy has been 
widely debated in public involving the tripartite Economic and Social Council, local 
authorities and the media. A discussion on the NRP is planned in parliament and may 
lead to adjustments. A new government office headed by a Minister without portfolio 
has been set up to co-ordinate the implementation of the reforms and a monitoring 
procedure will be developed. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 
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5. With a view to adopting the Euro in 2007 as the key priority, the NRP identifies 
macro-economic policies geared to achieving, as key priorities, nominal convergence 
and sustainable fulfilment of the Maastricht criteria related to inflation, long-term 
interest rate and exchange rate stability, as well as criteria regarding public finances. 
It seeks to achieve a balanced budgetary position by 2010 and cites as crucial in this 
respect reducing the scale of public expenditure, reforming the tax system, renewing 
the social agreement to keep wage policy stringent and encouraging prolonged 
activity on the labour market. The Commission supports this choice of goals. The 
expected relatively favourable macro-economic growth conditions in 2005 and 2006, 
with the economy growing slightly above potential, offer the opportunity to speedily 
proceed with reforms. 

6. The policy measures to be applied to enhance the long-term sustainability of public 
finances remain largely unspecified in the NRP, without clear schedules for action. 
They can thus be seen as constituting merely broad lines for action. This lack of firm 
plans and of detail makes it difficult to assess the credibility of objectives for 
reducing general government expenditure and making public spending more flexible, 
while ensuring the stability of general government revenue. The NRP refers to the 
gradual abolition of the payroll tax by 2009 as well as the simplification of the direct 
tax regime and the possible introduction of a flat tax rate in 2007. There is a risk that 
these tax reforms could impinge on the general government balance, should the 
revenue shortfall due to the abolition/reduction of certain taxes not be off-set with 
curbs on expenditure. The NRP does not cover the details of the reform package 
designed to cut the high share of fixed spending commitments, currently still 
accounting for more than 80% of total outlays.  

7. The programme presents a comprehensive approach to respond to the challenge of 
successfully introducing the Euro. However, policy measures put forward for 
improving public finances remain vague and do not allow an assessment of the 
feasibility of the strategy in the longer term. 

Micro-economic policies 

8. The NRP addresses competition, R&D and innovation, business environment, better 
regulation, and foreign direct investment as key microeconomic challenges. The 
Commission’s analysis is in line with this.  

9. The competition challenge is addressed through a wide range of measures. The 
proposal to strengthen the legal basis for the Competition Protection Office is useful, 
but the on-going measures are needed to strengthen its staffing and financing need to 
be implemented. The proposed privatisation measures are not accompanied by a 
detailed timetable. Details are also missing on the proposals for stimulating market 
entry and removal of abuse of dominant position in those segments of the telecom 
sector with weak competition. There is nothing on reform of regulation in the 
professional services sector. Further proposals for increasing cross-border electricity 
transmission capacity, so as to increase competition in the domestic market, would 
be useful.  

10. On R&D and innovation, a very heterogeneous set of measures has been proposed 
that are not sufficiently integrated to ensure the development of a coherent and 
successful national research and innovation system. In particular, the NRP does not 



EN 140   EN 

sufficiently address the key issue of improving the contribution from the private 
sector to R&D. Other issues requiring attention are encouraging cross-border 
knowledge transfer, increasing protection for intellectual property rights and the role 
of public procurement. An ambitious target to increase investment in R&D as a 
proportion of GDP to 3% by 2010 is set but does not seem realistic. The target for 
private R&D is not concrete enough. Whilst the initiative to increase public funding 
of R&D and to redirect it gradually towards technological research constitutes an 
important step, this needs to be combined with an increased concentration of efforts 
in a limited number of priority areas with sufficient critical mass. ICT measures such 
as the development of wireless broadband, improved ICT education, support for 
people buying computers and focus on e-content in Slovene are appropriate.  

11. With respect to business environment, the NRP addresses pertinent issues. The 
measures to simplify legislation, to reduce state aid, lighten the tax and 
administrative costs to enterprises and set up a structure to steer this process are 
serious efforts to improve regulation. The introduction of mandatory impact 
assessment is important step but reflection is needed on appropriate structures and 
consultation practices. The programme also includes appropriate measures to 
encourage entrepreneurship. These include improved SME access to finance, notably 
through the establishment of risk capital funds, and the promotion of entrepreneurial 
skills.  

12. Although the penetration of foreign direct investment (FDI) into the Slovene 
economy has been low, the NRP recognises its importance and sets a quantitative 
target. Further privatisation should attract a significant proportion of foreign capital 
but the links between FDI and the privatisation strategy are not coherent. The NRP 
proposes measures to strengthen the industrial base that will have a positive impact 
on industry and will improve attractiveness for FDI. The importance given to 
supporting the internationalisation of SMEs is also positive. 

13. The NRP focuses on important major transport initiatives which can make a 
significant contribution to competitiveness. However, these initiatives have to be 
implemented in order to improve infrastructure for railways and other forms of 
public transport and to manage congestion. The focus on improved environmental 
and spatial planning policy is appropriate and these policies need to be closely 
integrated to ensure that the tourism potential of the economy is realised. More 
emphasis on environmental technologies, energy efficiency and the use of 
renewables would be helpful. 

14. Overall, the NRP provides a convincing response to the main micro-economic 
challenges identified and encouraging progress is being made on better regulation. 
However more action will be needed to meet certain challenges, such as improving 
the interaction between research activities and industry, strengthening the 
Competition Protection Office and increasing effective competition in the electricity 
market.  

Employment policies 

15. A knowledge-based society, a modern social state and higher employment are among 
the priorities of the NRP. The Commission's analysis of the employment and 
education related challenges facing Slovenia is in line with this.  
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16. Ambitious targets for 2008 are set for attracting and retaining more people in 
employment. The target for the overall employment rate is 67%, up from the current 
65.3%, and the target for older workers is 35%, compared to 29% currently. These 
are combined with less ambitious targets for the unemployment rate (from 6% to 
5.5%) and female employment rate (2 percentage points above the EU 15 average). 
The intention to complement a gradual increase in retirement age with an active 
ageing strategy and integrated programmes for older workers is a positive 
development. Measures on the promotion of youth employment largely concentrate 
on improving employment opportunities for university graduates and preventive 
measures to reduce the drop-out rate from schools. The NRP sets the target of 
ensuring that graduates and post-graduates seeking a first job find employment 
within six months of completing their studies. Activation measures are foreseen to 
help tackle the high youth unemployment. However, the poor performance in terms 
of activation and prevention raises concerns over the approach. In this context, the 
stated intention of modernising public employment services and encouraging the 
development of private employment agencies is helpful. Among disadvantaged 
groups, only disabled people are targeted while action against discrimination is 
narrowly focused on gender. 

17. Increased flexibility in the labour market is the main instrument put forward in the 
NRP to promote adaptability of workers and enterprises. All regulations hindering 
flexibility will be revised. The NRP recognises the need for a balance between 
flexibility and security but remains unspecific on how this goal will be achieved. 
Special attention needs to be paid to the low-skilled, older workers and workers 
threatened by the restructuring of some sectors. Measures increasing geographical 
mobility are constructive. However, no measures to prevent undeclared work are 
included. 

18. Slovenia is performing well in education and lifelong learning relative to several EU 
benchmarks. The reforms in higher education and the preparation of a new lifelong 
learning strategy are the most important measures mentioned in this respect but 
attention needs to be given to achieving a minimum critical size for new universities. 
The NRP also states aspirations to promote private investment in human capital and 
increase access to lifelong learning for low skilled workers. However, concrete 
action to realise these aims is not specified. 

19. The structural weaknesses of the labour market are well identified in the programme. 
Key labour market reforms are set out, aiming to increase flexibility, reduce the tax 
burden on labour and reform the system of social transfers. Overall, the NRP 
addresses the right priorities. However, the major reforms announced are not yet 
sufficiently well defined to permit an assessment of their probable results and many 
individual measures are too vaguely presented for their feasibility to be determined.  

PART III: CONCLUSIONS 

20. In line with the Integrated Guidelines, the Slovene National Reform Programme 
identifies and responds to the main challenges facing Slovenia, namely a competitive 
economy and faster growth; a knowledge-based society; an efficient state; a modern 
social state and higher employment; and sustainable development. Overall, the NRP 
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is comprehensive and the wide range of measures presented is generally appropriate, 
although clearer prioritisation would have been welcome. 

21. There are quantified targets and specific timetables only for some of the reforms 
presented. Better links between targets and specific measures would allow a better 
assessment of the ambition and feasibility of the plan. The budgetary implications of 
the measures proposed are not covered in detail. However, the wide public 
consultation and the clear arrangements for coordinating implementation and 
monitoring are likely to be a significant advantage in putting the NRP into practice. 

22. The programme’s strengths include: 

• measures to improve regulation, including by simplifying legislation and 
lightening the administrative costs to enterprises; 

• efforts to support the development and internationalisation of SMEs, including by 
improving their access to finance. 

23. Among the points requiring further attention are:  

• stronger measures to ensure the long term sustainability of pension systems and to 
promote active ageing;  

• a more coherent strategy for R&D and innovation, in particular improving the 
contribution from the private sector to R&D. 

24. Taking due account of the above, Slovenia is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Slovenia has dealt with the issues mentioned in paragraph 23. In 
this context, the Commission looks forward to discussions with the Slovene 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
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National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 74.1 73.2 74.2 74.9 76.3 79.5 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 70.4 70.2 71.6 71.4 72.9 75.7 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 62.2 62.8 63.8 63.4 62.6 65.3 67.0 (2008) 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 22.0 22.7 25.5 24.5 23.5 29.0 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.42 1.44 1.56 1.53 1.54e 1.61e 3.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 85.8 87.0 85.9 90.0 90.7 89.7 74.8 76.3 76.1 76.5 76.5 76.6 :

Comparative price levels 74.8 73.1 73.2 75.5 77.9 75.8p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 26.4 22.5 21.2 19.8 20.5 21.3 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers : 11.0 11.0 10.0 10.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates - - - - - - - 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 3.2 4.0 3.5 3.4 3.4 3.1 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 93.3 94.0 98.6 99.3 98.1 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 348.1 341.7 349.6 344.6 338.1 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 89.0e 87.6e 88.5 84.0 87.1 101.1 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Spain 

1. Over the last decade, Spain experienced annual average real GDP growth above 3% 
and a sustained pace of catching-up to GDP per capita of 98% of the EU average in 
2004. As a result of strong job creation, the employment rate (61.1% in 2004) has 
increased significantly, but remains far below the Lisbon target, especially for 
women, while unemployment (11% in 2004) has considerably decreased over recent 
months. Low productivity growth, which during the last decade has been below the 
EU average, coupled with persistently high inflation is damaging competitiveness. 

PART I: GENERAL ASSESSMENT 

2. The Spanish National Reform Programme (NRP) presents two overarching policy 
objectives related to growth and employment: completing the real convergence of 
Spain with the EU-25 in terms of per capita income and increasing the employment 
rate to 66% by 2010. In order to achieve these two main objectives, the programme 
identifies seven key policy areas: budgetary stability; R&D strategy; a better 
environment for business; the achievement of higher competition; infrastructure 
development; a better functioning of the labour market; and better education and 
human capital. The Commission shares this analysis of the main priorities. 

3. The Spanish NRP is ambitious and focuses on the most urgent challenges facing the 
country. The programme sets out a fairly comprehensive strategy to address Spain’s 
economic and employment challenges, although the selection of priority measures 
for the period 2005-2008 is not always clear and some of the measures remain vague. 
Quantified targets are set for R&D spending (2% of GDP by 2010) and for the 
overall employment rate (66% by 2010). The target for the employment of women is 
57% by 2010. An extensive set of indicators is provided to help monitor 
implementation. However, details on timetables and budgetary implications are 
limited making it difficult to assess the practicability of measures; for instance, how 
Spain envisages using EU Structural Funds to help reach the objectives in the 
programme for the period beyond 2007. 

4. A clear internal governance structure has been established to ensure inter-ministerial 
coordination and governmental ownership of the programme. There is a call to 
reinforce regional governments’ involvement during implementation of the 
programme. They have been invited to appoint “Lisbon coordinators” and draft their 
own programmes. Also positive is the announced involvement of stakeholders at the 
monitoring and evaluation stages of the programme. However, the programme 
provides limited information on the level of involvement and consultation of other 
stakeholders during its development as well as on efforts to consult and raise 
awareness of civil society at large. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 
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5. On the macro-economic side, reinforcing macroeconomic and budgetary stability is 
considered paramount to support real GDP convergence, which is a top priority of 
the NRP. 

6. The NRP sets the target of real GDP per capita reaching 100% of the EU-25 average 
by 2010 (no indication is given for 2008). This target is easily attainable as real GDP 
per capita increased from 92.8% of the average EU-25 in 2000 to 98% in 2004. All 
measures presented in the NRP are expected to contribute to the overall convergence 
process. 

7. The main quantified target is to reduce the ratio of public debt to 34% of GDP by 
2010 (38% in 2008). This confirms existing commitments and policies to reduce 
public debt, a key aspect of which is the reform of the General Budgetary and 
Stability Law. The aim is to ensure greater budgetary stability over the economic 
cycle, to increase transparency of public accounts and to improve co-ordination with 
regional and local administrations. Other policy areas important for the sustainability 
of public finances, such as health care and pensions, are referred to but the 
effectiveness of on-going reforms is difficult to assess on the basis of the NRP. In the 
case of healthcare, success will depend on further cooperation with the regional 
governments. 

8. Overall, the macro-economic policies outlined in the NRP appear suitable. They 
build on the good performances that have been achieved, notably in terms of fiscal 
consolidation. 

Micro-economic policies 

9. The programme identifies four key policy areas for action in the micro-economic 
area: setting up a R&D and innovation strategy; improving the business environment; 
achieving greater competition; and developing infrastructure.  

10. Concerning the R&D and innovation strategy, the research investment objective is 
ambitious (2% of GDP by 2010) but achievable if Spain sustains current increases in 
public research investment (with an objective of a 25% minimum annual increase) 
and succeeds in mobilising private expenditure, including through the financial 
participation of regional governments. The programme puts forward a wide array of 
measures, with quantified objectives and clear timetables. In particular, reforms of 
the legal and administrative framework for R&D, the new monitoring and evaluation 
system and the new “Plan Avanz@” to improve take-up of ICT are useful steps. 
Widening the use of ICT is also highlighted as a driver for modernising public 
administration. Further efforts would seem needed to ensure that SMEs and new 
firms have the capacity to engage in R&D activities and benefit from innovation. 

11. With respect to improving the business environment and achieving greater 
competition, the new measures proposed appear appropriate, although detailed 
information on implementation is limited. Particular consideration is given to better 
regulation and achieving greater efficiency in public administration, although the 
plan does not discuss better regulation challenges in detail. Some important issues 
related to competition are not sufficiently addressed, in particular as far as the retail 
sector and the electricity market are concerned. For example, for the latter, 
improving interconnection with neighbouring countries is essential.  
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12. As regards infrastructure and sustainable development, the NRP refers to the 
Strategic Plan for Infrastructures and Transport and identifies a very complete set of 
objectives for road and rail networks for 2020, but does not set intermediate targets. 
Increased energy efficiency and decreased CO2 emissions are also presented as 
overarching objectives.  

13. Overall, the list of micro-economic policies put forward in the NRP appears relevant 
and should contribute to increasing productivity growth. However, except for R&D 
and infrastructure, it is difficult to assess the exact scope and likely impact of the 
measures based on the programme. The specific needs of SMEs deserve greater 
attention. 

Employment policies 

14. Together with convergence in income per capita, increasing the employment rate to 
66% by 2010 is the overarching objective of the NRP. Raising female employment is 
considered crucial in this respect and the NRP sets a target of increasing the 
employment rate of women from 48.3% in 2004 to 57% by 2010. The programme 
also seeks to address the segmentation of the labour market caused by the proportion 
of fixed-term contracts, which is the highest in the EU. Increasing investment in 
human capital through better education and skills is also considered a key priority to 
sustain employment and productivity growth. The Commission supports all these 
objectives. 

15. In order to attract and retain more people in employment, measures focus on 
increasing the participation of women, older workers, young people and 
disadvantaged groups, including migrant workers. These measures include the 
revision of incentives for early retirement, an income tax reform and increasing the 
number of places in public childcare facilities, as part of a wider endeavour to 
modernise the social protection system. The objective of increasing public care 
facilities for children under three by 2% a year is helpful but would seem insufficient 
given the size of the challenge. While the high level of youth unemployment is 
considered a priority, the programme builds on existing policies and no new 
measures are presented. It also sets the target of reducing the current youth 
unemployment rate to close to the EU average by 2010 (from 22.1% to 18.7%). 

16. The NRP includes measures to reduce the use of fixed-term contracts through a 
review of different contract types and their respective costs. These, along with 
measures to promote self-employment and improve health and safety at work, would 
constitute a first step in addressing the segmentation of the labour market. However, 
overall progress in improving the functioning of the labour market and the 
adaptability of workers and enterprises will depend on the outcome of current 
dialogue between social partners. Particular attention is given in the NRP to the 
collective bargaining agreement signed by the social partners in March 2005, which 
covers wage moderation. Measures to develop the market for rental housing seem 
likely to facilitate geographical mobility. 

17. Measures to foster human capital are taking shape through a recently-adopted 
framework Law on education and a new joint system for occupational and 
continuous vocational training, due for adoption on January 2006. Action focuses on 
preventing learning problems in primary education, better integrating children of 
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immigrant origin in schools, developing the use of foreign languages and ICT, 
supporting higher education reforms and developing lifelong learning. Important 
commitments are made, although for most measures without funding being specified. 
The commitment to halve early school leaving by 2010 seems realistic. It will require 
a significant effort to achieve the objectives of 80% of 24-year-olds completing 
upper secondary education and of increasing the share of population in continuous 
training from 5.2% to 12.5% by 2010. 

18. Overall, the programme reinforces the employment objectives set in previous 
national action plans for employment, at least in so far as most of the fairly ambitious 
but realistic targets are concerned. Measures would in general benefit from greater 
clarity, including more consideration of regional disparities, more specific 
information on action to raise female employment and clearer references to 
budgetary means. Success will depend to a large extent on the results of the on-going 
process of social dialogue. 

PART III: CONCLUSIONS 

19. In line with the Integrated Guidelines, the Spanish National Reform Programme 
identifies and responds to the main challenges facing Spain, namely budgetary 
stability; R&D strategy; a better environment for business; the achievement of higher 
competition; infrastructure development; a better functioning of the labour market; 
and better education and human capital. Overall, the NRP is ambitious, coherent and 
fairly comprehensive. It builds appropriately on existing policies, although 
prioritisation between measures could be improved. 

20. An extensive set of indicators is provided to help monitor implementation. However, 
timetables, budgetary implications and clear links with the use of EU funding are 
often missing, making it difficult to assess the practicability of measures. It will be 
important to involve stakeholders in implementing the NRP, thus spreading 
ownership beyond governmental circles. 

21. The programme’s strengths include: 

• continuing efforts on achieving greater budgetary stability over the economic 
cycle; 

• the comprehensive R&D and innovation plan set out; 

• the complete set of objectives for road and rail networks in the Strategic Plan for 
Infrastructures and Transport. 

22. Among the points requiring further attention are: 

• competition issues, in particular in the retail and electricity sectors, for example 
by improving interconnection with neighbouring countries.  

• the segmentation in the labour market, the need to increase female employment; 

23. Taking due account of the above, Spain is invited to implement its NRP with vigour. 
The 2006 progress report on the implementation of the NRP should cover in 
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particular the way Spain has dealt with the issues mentioned in paragraph 22. In this 
context, the Commission looks forward to discussions with the Spanish authorities as 
part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 92.6 92.8 93.5 95.6 97.8f 98.0f 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 100.6 98.2 97.9 99.3 100.5 99.9 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 53.8 56.3 57.8 58.5 59.8 61.1 66.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 35.0 37.0 39.2 39.6 40.7 41.3 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 0.88 0.91 0.92 0.99 1.05 : 2.0 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 65.2 65.9 64.8 64.0 62.1 61.1 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 84.8 85.0 85.1 85.0 86.6 87.4p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 21.3 22.8 22.6 22.7 23.5 24.5 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 19.0 18.0 19.0 19.0b 19.0 20.0b : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 10.8 10.7 10.0 9.3 9.0 8.7 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 5.9 4.8 3.9 3.9 3.9 3.5 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 127.6 133.0 132.6 139.3 140.6 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 227.0 227.0 225.4 226.3 226.6 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 111.7 117.7 122.5 135.4 137.1 151.4 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e
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Sweden 

1. Sweden is in a good position with respect to GDP per capita (118% of EU average in 
2004), productivity and employment levels. Real GDP growth has been slightly 
below 3% on average over the last decade. Labour productivity growth has been just 
above the EU average. The employment rate is one of the highest in the EU (72.1% 
in 2004). However, over recent years employment growth has been weak and 
employment rates have declined, while unemployment (6.3% in 2004) has increased. 

PART I: GENERAL ASSESSMENT 

2. The Swedish National Reform Programme (NRP) puts a strong emphasis on 
sustainable development and integrates this theme into the social, economic and 
environmental policies set out. The NRP does not explicitly set clear priority areas 
but emphasises high labour market participation and hours worked and promotes a 
knowledge-based economy with environmentally efficient production processes. The 
Commission broadly supports this approach but also regards competition in services 
as a key area for attention. 

3. The strategy of the NRP is broad, guided by the notion of sustainable development. 
The NRP spells out long-term ambitions under each guideline, emphasises continuity 
with existing policies and appears realistic. Timetables for implementing measures 
are not in most cases given and budgetary information is not always complete. The 
NRP does not always provide a full strategic vision and more priority setting would 
improve this. Some measures still need to be made more concrete. The NRP 
mentions ambitious targets for employment rate (80% for 20-64 year olds) and for 
publicly financed R&D (the annual target of 1% of GDP). No overall national target 
for investment in R&D is mentioned in the NRP, but at 3.75% of GDP (2004) recent 
investment has been high, against the background of the overall target for the EU of 
3%. Relatively little new policy is set out in the section dealing with competition in 
services. Measures already proposed in the 2006 budget are described in more 
specific terms than those for subsequent years, although the NRP signals many 
reports and studies in the pipeline that may lead to interesting additional measures 
during those years. The NRP also describes how EU structural funds will be used to 
promote the objectives. 

4. Consultation and efforts to develop ownership of the document have been fairly 
substantial. The Programme was formally endorsed by the Government and 
presented to Parliament for discussion. Meetings to consult social partners, including 
local and regional public authority employers, and civil society were arranged. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

5. The macro-economic strategy presented in the NRP is a continuation of policies 
already in place for a number of years. The strategy aims for sound public finances, 
low and stable inflation and wage setting in line with productivity. The NRP 
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acknowledges that, in the medium to long term, reaching a high level of employment 
and hours worked in the economy are important to sustain public welfare 
commitments, a view shared by the Commission. 

6. The macro-economic strategy implies that fiscal policy will continue to be set within 
a general government budget surplus objective of 2% of GDP on average over the 
economic cycle and within rolling 3-year nominal expenditure ceilings. The NRP 
emphasises the continued need for social partners to set wages in a responsible way, 
supported by the national mediation office. The general government budget balance 
is forecast to remain in surplus over the period, but below the 2% objective. Were it 
to do so, the funds that could be built up would be an important element in meeting 
the budgetary demands created by the ageing of the population. 

7. The NRP mentions ongoing investigations into the efficiency of the welfare 
insurance systems and the appropriateness of the way responsibilities are divided 
across different levels of government. The proposals based on this work may prove 
to be important for the long-term provision of public welfare services. The NRP 
mentions that the government intends to conduct a general overview of the tax 
system taking into account changes both in that system and in the economy as a 
whole since the 1990/91 reform. This work may also yield important efficiency 
benefits contributing to growth and incentives to work. 

8. Overall, there is no urgent macro-economic challenge for Sweden and the stability-
oriented framework is well designed. There is nothing in the short-term outlook that 
appears likely to prevent Sweden continuing to achieve its macro-economic policy 
objectives. 

Micro-economic policies 

9. The micro-economic policy priorities are R&D, innovation, and ICT diffusion. The 
business environment and strengthening competition policy are cited as the key areas 
for action. The NRP sees the knowledge-based economy as its main objective. 

10. R&D, innovation and ICT diffusion are identified by the government as key 
challenges in the context of the national “Innovative Sweden strategy”. The NRP sets 
clear priorities in these areas and shows a readiness to finance them. These priorities 
are: strengthening the role of industrial research institutes as a bridge between 
science and industry; improving the commercialisation of R&D; and strengthening 
research and training of researchers. Concerted measures to improve the intellectual 
property regime are set out. While the NRP contains some measures for SMEs, there 
would be scope for further measures focusing on research-driven and innovative 
SMEs, particularly encouraging links with larger firms. On ICT, the objective of a 
recently adopted law is a sustainable information society for all, to be complemented 
by a national action plan on electronic procurement and an increase in R&D 
investment on ICT. 

11. To increase entrepreneurship, weak by international comparisons, the government 
plans to create a more competitive business environment. An action programme to 
reduce administrative costs to enterprises is being implemented, including a target to 
reduce such burdens arising from tax legislation by 20% by 2010. More targets will 
be set in 2006. Improving the use of impact assessment is mentioned, but without 
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information on specific implementation measures. Six sectoral industrial strategies 
are proposed to strengthen the competitiveness of the industrial base. Improving co-
operation between industry, government, and universities at national and regional 
level will play an important role in this. The implementation of the long-term 
strategic framework on transport infrastructure, including a prioritised Trans-
European Transport Network project, will contribute to links between major Swedish 
cities and the rest of Europe. The NRP envisages that Sweden’s competitiveness 
increasingly will build on environmentally-friendly production processes. In 
particular, measures for green electricity certificates, financial support for wind 
power, investment programmes for renewables and energy efficiency in the 
construction and renovation of buildings are included. 

12. The NRP acknowledges the need to strengthen competition policy and a government 
appointed commission is looking into streamlining the legal framework governing 
competition cases. No specific measures to remove barriers to entry in services 
markets are set out. While the NRP acknowledges that Sweden will need to adjust 
national rules to future EU legislation, it makes no specific commitments or 
initiatives to increase competition in key service sectors. 13. As regards the 
efficiency of the public sector, the e-government proposals are appropriate, but lack a 
precise timetable for implementation. No concrete measures are presented in the 
NRP to encourage outsourcing and benchmarking in the public sector or to 
strengthen the prevention of direct procurement contravening EU law. 

14. The Commission’s assessment of the innovation and ICT strategies is positive. 
Additional micro-economic measures could usefully be taken to promote a more 
effective market for services and improve the efficiency of the public services. The 
emphasis on sustainable development in the micro-economic chapter, and in 
particular the series of measures that will increase energy efficiency and improve the 
environment can help drive growth over time. 

Employment Policies 

15. The NRP identifies increased labour supply through higher labour force participation 
and more working hours as a high priority given the ageing population and the 
current high level of welfare services. The Commission shares this view. 

16. To attract more people into employment, Sweden maintains its commitment to 
achieve as soon as possible its existing targets on employment rate (80% for 20-64 
year olds) and unemployment rate (4%). The main priority is a reinforced active 
labour market policy to tackle the recent increases of youth, long-term and overall 
unemployment, and to help the young, immigrants and disabled persons into work. 
The NRP recognises the need to improve the integration of immigrants into the 
labour market and to tackle discrimination given the high employment gap between 
immigrants and native born Swedes (16 percentage points). The NRP proposes a 
number of measures, including rehabilitation and work-based solutions, to reduce 
sick leave and entrants into disability pension – some progress has been made on this 
already. However, the large number of people already on disability pensions receives 
less attention and makes more active measures necessary for these people. A better 
balance between incentives and a substantial social safety net in the tax and benefit 
systems remains a challenge, in view of a persistently high unemployment trap and a 
high tax wedge on labour. 
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17. Plans to address the adaptability of workers and enterprises mainly relate to issues 
such as the right to full-time employment, the use of temporary employment, 
subsidies for mobility and preventing undeclared work. With the currently high 
gender pay gap (16% unadjusted), the future action plan to eliminate gender-based 
wage discrimination is a positive move. 

18. Sweden exceeds all the EU benchmarks for investment in human capital. The NRP 
focuses on the need to develop further improve quality throughout the education 
system and to increase equality in levels of attainment. The government’s target that 
at least 50% of 25-year olds should begin higher education seems challenging but 
achievable. The NRP is weak on skills development in the workplace and 
participation in lifelong learning by the low-skilled, is currently lower than 
participation by men and women with higher skills, remains a priority. 

19. Overall, the NRP provides a fairly ambitious yet not entirely complete response to 
the challenge of increasing labour supply. The NRP addresses most of the key areas 
but would have deserved a more in depth consideration of issues like unemployment 
and inactivity traps, maintaining a continued high labour supply of older workers and 
reducing the number of people on disability pensions. 

PART III: CONCLUSIONS 

20. In line with the Integrated Guidelines, the Swedish National Reform Programme 
identifies and responds to most of the main challenges facing Sweden, emphasising 
namely high labour market participation and hours worked and promoting a 
knowledge-based economy with environmentally efficient production processes. 
However, competition in services is a key issue only partially addressed in the NRP. 
Overall the programme is broad, builds appropriately on existing initiatives and 
recent economic successes and sets out clear and realistic long-term ambitions. It 
includes many innovative measures underpinned by a strong effort to reinforce the 
three pillars - economic, social and environmental - of sustainable development. The 
programme’s strategic vision and practicability could be enhanced by more 
prioritisation. 

21. Timetables for implementing measures are not in most cases given and budgetary 
information is not always complete. Some measures could be described further. The 
NRP refers to various reports and studies that may give rise to further initiatives in 
the second half of the 2005-2008 implementation period. 

22. The programme’s strengths include: 

• the high priority and the associated funding commitment for promoting R&D, 
innovation and ICT; 

• the comprehensive approach to integrating environmental and energy aspects in 
the production process; 

• measures to reduce unemployment, including reinforced active labour market 
policies. 

23. Among the points requiring further attention are: 
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• enhancing competition in services; 

• increasing labour supply, including by addressing incentives in tax and benefit 
systems. 

24. Taking due account of the above, Sweden is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way Sweden has dealt with the issues mentioned in paragraph 23. In 
this context, the Commission looks forward to discussions with the Swedish 
authorities as part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 118.4 119.6 115.7 114.2 116.4 117.9 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 107.1 107.3 103.2 102.1 104.6 107.1 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 71.7 73.0 74.0 73.6 72.9 72.1 * 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 63.9 64.9 66.7 68.0 68.6 69.1 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 3.65 : 4.27 : 3.98 3.74 ** 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 86.3 85.2 85.5b 86.7 85.6 86.3 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 125.3 126.7 117.0 121.1 124.0 121.1p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 13.9 14.7 14.3 13.3 12.9 13.0 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 8.0 : 9.0 11.0b : 11.0b : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 4.8 4.5 4.2b 4.6 4.3 4.4 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 1.9 1.4 1.0 1.0 1.0 1.2 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 96.7 93.0 94.4 96.1 97.6 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 238.2 215.0 228.9 224.3 218.6 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 91.1e 93.1 88.8 90.6 90.8 89.3 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 80% for the population aged 20-64
** National target: 1% (2010) for the public sector

SE EU-25
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United Kingdom 

1. The United Kingdom’s real GDP grew 3.2% on average in 1996-2000, well above 
the EU average, with GDP per capita at 117% of the EU average in 2004. GDP 
continued to grow relatively well with favourable labour market outturns. Labour 
productivity growth has been a bit faster than the EU average. The employment rate 
at 71.6% is high and exceeds the Lisbon target. The unemployment rate has been 
broadly stable and is at an historic low (4.7% in 2004). 

PART I: GENERAL ASSESSMENT 

2. The UK National Reform Programme (NRP) sets out broad policy priorities: 
maintaining fiscal sustainability in the face of demographic challenges; building an 
enterprising and flexible business sector; promoting innovation and R&D; widening 
opportunities for the acquisition of skills; increasing innovation and adaptability in 
the use of resources; and ensuring fairness through a modern and flexible welfare 
state. The Commission broadly shares the NRP’s analysis of the main priorities but 
notes that improving transport infrastructure is also an important challenge in some 
regions. 

3. The UK has already made considerable progress in structural economic reforms and 
the NRP largely reflects existing strategies. Some potential synergies between 
different policies are not addressed. The NRP presents a series of measures that are 
likely to build on to the successful structural economic reforms already undertaken in 
the UK through further opening markets, encouraging employment and improving 
the business environment. However, a number of other important challenges remain 
such as the fiscal balance, the efficiency of public expenditure, the quality of 
transport infrastructure, skill levels, pension reform and R&D policy. The UK 
already exceeds the employment rate target of 70% set for the EU as a whole. The 
NRP refers to a target of 80% for the long term, although there is no target for 2010. 
In addition, the government has set an R&D investment target of 2.5% of GDP for 
2014, against the background of the overall target for the EU of 3% by 2010. The 
UK sets no target for that date, but will review progress to the UK’s own target and 
calibrate policy on an annual basis. The role of Structural Funds in supporting the 
NRP is not fully explained. 

4. Consultation and efforts to develop ownership of the document have been rather 
limited. The UK NRP was issued by H.M. Treasury. Some consultation took place, 
for example with the devolved administrations responsible for Scotland, Northern 
Ireland and Wales, but wider consultation could have strengthened the integration 
and ownership of the NRP. Annexed to the NRP is a joint declaration with the Irish 
Government on North/South cooperation to promote growth and jobs throughout the 
island of Ireland. A short stakeholder consultation was undertaken over the summer 
to gauge general interest in the Lisbon Strategy. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 
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5. In terms of macroeconomic strategy, the NRP focuses on efficiency improvements to 
public expenditure and new initiatives for pension provision. Improving the 
structural fiscal balance is a challenge for fiscal policy not addressed in the NRP. 

6. On the quality of public finances, the government has set an ambitious target to 
improve the efficiency of public spending, involving redirecting some £20bn (€29bn 
or 1.7% of GDP) to priority spending areas by 2007/08. The redeployment of 
resources to frontline health services should increase their effectiveness, but more 
emphasis could be given to reducing sickness costs for businesses. The NRP could 
have specified in more detail the monitoring mechanism and the incentives for 
efficiency improvements, especially in some cases where achieving savings might be 
particularly challenging. The 2007 Comprehensive Spending Review is expected to 
assess further the effectiveness of central government expenditure. 

7. On public and private pension provision, the NRP reviews a number of existing 
policy initiatives. The low level of public pension provision is one of the 
determinants of the favourable long-term outlook for UK public finances. However, 
projected public and private pension provision appears insufficient to avoid a 
growing imbalance between income in work and in retirement, despite recent 
reforms. The report from the Pensions Commission published on 30 November 2005 
suggests a possible way forward for further pension reforms. 

8. Improving the structural fiscal balance is a remaining challenge. The macro-
economic framework underpinned a significant fiscal consolidation in the late 1990s 
but the fiscal situation has deteriorated since 2002. There is a risk that revenues will 
continue to be below initial projections so that the deterioration of the structural 
balance might not be reversed sufficiently. 

9. The Commission’s overall analysis of the macro-economic chapter of the UK NRP is 
that the reforms to large areas of public expenditure, provided the necessary further 
efforts are made to deliver them, should provide significant efficiency benefits. On 
pensions, it is too early to tell whether current policy deliberation will lead to the 
extensive revisions necessary. The NRP gives insufficient attention to the 
improvement of the structural fiscal balance. 

Micro-economic policies 

10. The UK authorities have identified R&D and innovation and the encouragement of 
entrepreneurship as key micro-economic challenges. The Commission broadly shares 
this analysis but also identifies the quality and efficiency of the transport 
infrastructure as a key theme because of its importance for productivity growth. 

11. The mix of measures for R&D and innovation broadly matches the longer term UK 
policy priorities, as identified by recent strategic reviews such as the Lambert report 
on business-university links. In particular, the 10-year Science and Innovation 
Investment Framework can help rectify a period of consistent under-investment. The 
NRP, however, mainly describes existing schemes and measures. Further policy 
initiatives will be needed in order to achieve the government’s 2.5% R&D target for 
2014. A timetable and intermediate investment targets for 2008 and 2010 are 
missing, and few details are given on the expected impact of the proposed measures 
on business R&D investment and innovation. The development of innovation 
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clusters linked to universities and cross-border knowledge transfers are issues that 
could be examined in more detail. 

12. Funding of railway infrastructure has been substantially increased and the London 
congestion charge has proved successful. However, the NRP would be enhanced by 
more measures to improve other specific transport needs outside London and the 
South East, particularly accessibility to local employment opportunities. The NRP 
contains interesting policies on innovation for improved energy and resource 
efficiency, but more could be done to increase energy efficiency and to promote 
environmental technologies. 

13. Concerning the business environment, the UK identifies encouraging 
entrepreneurship and better regulation as key priorities. The NRP mentions a number 
of recent SME initiatives, some implemented successfully using significant support 
from Structural Funds. Nevertheless, more could be done to reduce the time period 
for business VAT registration, to tackle the recent decline in entrepreneurship among 
ethnic minorities and to achieve the very ambitious target set for female 
entrepreneurship. Current better regulation initiatives include: improvements to 
regulatory impact assessment guidelines, cross-government initiatives to reduce 
administrative costs and measures to simplify legislation and tax administration.  

14. UK competition policy appears to be working well and contributes to the 
development of an open and dynamic internal market. The on-going market reviews 
by the Office of Fair Trading (OFT), particularly that on public subsidies, will assist 
in maintaining and further improving this, as will the independent review of legal 
services. The UK’s review of the Financial Services and Markets Act allows for the 
speeding up of the implementation of the EU Financial Services Action Plan. 

15. On the microeconomic challenges, whilst clear progress is being made in some areas 
from a strong policy base, additional policy initiatives will be required to ensure the 
achievement of the UK government’s own R&D target for 2014 and in order to 
sufficiently improve the quality and efficiency of transport infrastructure. 

Employment policies 

16. The UK NRP refers to the aspiration of raising the employment rate to 80% over the 
long term, but sets no targets for 2008 and 2010. Raising employment is to be 
achieved through increasing employment opportunity for all, removing barriers to 
participation and ‘making work pay’. Increasing skills in the workforce, particularly 
at low and intermediate levels, is identified as key to productivity growth. The UK 
also recognises other on-going concerns, especially over labour market integration of 
vulnerable groups. 

17. Key to achieving this ambitious target for attracting and retaining more people in 
employment will be the integration into the labour market of vulnerable groups such 
as incapacity benefit claimants, disabled people, lone parents, some ethnic minority 
groups, older people and those from areas of high deprivation. Barriers to 
participation in work are addressed through individually tailored support to increase 
employability and help people find jobs as well as by skills improvement and 
additional measures to 'make work pay'. As the focus of activation measures shifts to 
harder to reach groups, success will depend upon ensuring the continued capacity of 
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public employment services to intervene flexibly according to the needs of 
individuals, in the context of substantial administrative efficiency savings, as well as 
on the strength of private sector labour demand. In addressing the particularly large 
number of people inactive for reasons of ill-health or disability, a pilot scheme 
“Pathways to Work” is showing encouraging results. The scheme combines 
employment advice, health support and financial incentives to take up work. 
Notwithstanding considerable recent improvements in the availability and 
affordability of childcare, further progress on both aspects is needed for all parents to 
have a real choice to work. 

18. On adaptability of workers and enterprises, there is a clear commitment in the NRP 
to drive productivity improvements by addressing skills challenges, particularly for 
low-skilled adults, and enhancing human capital. Growing emphasis is placed on the 
responsibilities of employers and individuals to invest in education and training, 
supported by incentives. The dovetailing of national/regional skills strategies and 
newly-created Sector Skills Councils will be vital in ensuring effectiveness. Reforms 
to secondary curricula seek to provide more flexible learning pathways and reduce 
high levels of early school leaving, to improve qualification levels and eliminate skill 
mismatches. 

19. Overall, the employment approach is well-balanced and focused on achieving results 
in areas of identified weakness and piloting solutions. Against the background of the 
already high employment rate of 71.6%, the initiatives to engage various groups in 
the labour market are likely to make a positive contribution. 

20. The commitments made in the NRP to address the skills challenge are indispensable 
in order to improve the situation on the ground. Though concerted efforts have been 
made to address issues such as the low level of job retention and the working poor 
through the introduction of the national minimum wage and child and working tax 
credits, further efforts are still required.  

PART III: CONCLUSIONS 

21. In line with the Integrated Guidelines, the UK’s National Reform Programme 
identifies and responds to the main economic challenges facing the UK, namely 
maintaining fiscal sustainability in the face of demographic challenges; building an 
enterprising and flexible business sector; promoting innovation and R&D; widening 
opportunities for the acquisition of skills; increasing innovation and adaptability in 
the use of resources; and ensuring fairness through a modern and flexible welfare 
state.. Overall the NRP is coherent and contains many concrete, ambitious and 
original measures appropriate to build on successful structural reforms already 
undertaken, though integration across different policy areas is not always fully 
evident. 

22. More detail on timetables, monitoring and evaluation methods would be necessary to 
allow a comprehensive assessment of the likely effectiveness of the measures 
proposed. Involving stakeholders in the implementation phase will be important in 
order to increase ownership and the effective application of policies on the ground.
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23. The programme’s strengths include: 

• the better regulation initiatives; 

• the “Pathways to Work” pilot initiative to assist incapacity benefit claimants to re-
enter the labour market; 

• policies on competition and entrepreneurship. 

24. Among the points requiring further attention are: 

• budgetary consolidation, in the light of the need to upgrade transport 
infrastructure and to ensure an adequate pension system; 

• additional policy initiatives to boost R&D and improve transport infrastructure; 

• efforts to address skills challenges and to improve employment prospects for the 
most disadvantaged. 

25. Taking due account of the above, the UK is invited to implement its NRP with 
vigour. The 2006 progress report on the implementation of the NRP should cover in 
particular the way the UK has dealt with the issues mentioned in paragraph 24. In 
this context, the Commission looks forward to discussions with the UK authorities as 
part of the new partnership for growth and jobs. 

PART IV : STATISTICAL GRAPHS AND DATA 
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1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 112.4 113.1 113.7 116.6 116.7 116.8f 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 102.8 104.1 105.5 108.0 107.3 106.9 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 71.0 71.2b 71.4 71.3 71.5 71.6 * 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 49.6 50.7b 52.2 53.4 55.4 56.2 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.84 1.84 1.89 1.89 1.88 : 2.5 (2014) 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 75.3 76.4 77.0 77.2 78.1 76.4 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 112.0 117.3 114.3 110.7 103.8 105.6p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 15.9 15.7 15.2 15.1 14.3 14.6 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 19.0 19.0 18.0 18.0 18.0 : : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 7.5 7.1 6.8 6.6 6.1 5.8 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 1.7 1.4 1.3 1.1 1.1 1.0 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 86.8 86.7 88.3 85.7 86.7 : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 234.3 227.3 223.7 214.5 213.1 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 93.6 89.6 87.2 85.5 84.8 84.3p 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

* National target: 80% following the national definition
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Euro Area 

1. Since the launch of the Lisbon strategy in 2000, the annual growth rate for the euro 
area averaged 1.8% per year, lagging behind its main competitors. Hourly 
productivity rose 1.2% yearly between 1999 and 2003 and exhibited a declining 
trend. The employment rate rose from 60.6% in 1999 to 63% in 2004, whereas 
unemployment declined just marginally, from 9.1% in 1999 to a still high 8.9% in 
2004. Employment rates for older workers and for women remained particularly low, 
at 38.6% and 54.5% in 2004. 

PART I: GENERAL ASSESSMENT 

2. The euro area is more than just the sum of its parts. Membership to the Economic 
and Monetary Union (EMU) places a particular premium on effective policy 
coordination to ensure fiscal discipline and structural reforms that enhance the 
capacity for absorption of asymmetric shocks and to preserve price stability, low 
interest rates and the euro’s exchange rate. In this respect, the Integrated Guideline 
No. 6 calls on the euro area Member States to contribute to a dynamic and well-
functioning EMU. 

3. The National Reform Programmes (NRPs) of the euro area countries rightly place 
particular emphasis on sustainability of public finances and the need to boost labour 
productivity through R&D, innovation and an attractive business environment and on 
increasing employment and participation rates. On the other hand, some important 
challenges such as competition in services appear to have been omitted in many 
NRPs. 

4. The euro area countries present rather comprehensive and mostly forward-looking 
and consistent strategies. However, their in-depth assessment is made difficult due to 
limited level of detail on measures, targets, timetables and resources involved. Only 
some euro area programmes present quantitative targets for R&D or employment 
rates. Possible budgetary implications of reforms are in most cases missing. 
Moreover, the Programmes widely rely upon already foreseen measures which 
amount to just incremental improvements, rather than highly ambitious new 
strategies. 

5. The NRPs also generally demonstrate the commitment of the national governments 
to the renewed Lisbon strategy. All the governments have adopted the Programmes 
and invited parliaments to discuss them. Social Partners were involved to some 
degree, whereas this was rare as regards local and regional authorities. 

PART II: ASSESSMENT BY POLICY AREA 

Macro-economic policies 

6. The euro area needs coordinated policies that achieve and maintain sound and 
sustainable macro-economic positions thereby contributing to a policy-mix which 
helps its economy to become more dynamic and resilient. Since national interest rate 
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and exchange rate instruments are no longer available, particular emphasis is 
necessary on achieving and maintaining sound budgetary positions over the cycle 
which will provide sufficient budgetary margin to help absorb through the working 
of automatic stabilisers the impact of cyclical fluctuations. Fiscal discipline is also a 
precondition for promoting long-term growth as well as creating the capacity to 
respond to future fiscal policy challenges stemming from population ageing. 

7. The Programmes identify fiscal discipline, both short-term budgetary stability and 
long-term sustainability of public finances, as their main challenge in the area of 
macro-economic policies. Other challenges considered in the NRPs are efficiency of 
public administrations and quality of public finances, including reforms of social 
security and pension schemes as well as health care reforms. Nonetheless, the 
measures proposed to achieve the budgetary consolidation are often not sufficiently 
detailed thereby involving risks as regards the targets to be achieved and the 
timetables envisaged. 

8. The fiscal consolidation strategies highlighted in the NRPs are typically expenditure-
based. In general fiscal consolidation is embedded in a broader structural reform 
effort. The budgetary implications of the actions envisaged in other policy areas, 
such as employment and social policies, are seldom spelled out. To some extent one-
off measures to support the process of budgetary consolidation (such as the 
privatisation of state assets) have been presented. A number of measures have been 
launched to reform pension schemes, health care and social security systems. 
Concerning policies for improving the quality of public finances, the euro area 
members typically refer to national strategies for strengthening infrastructure, human 
capital and R&D investment.  

9. The euro area deficit is estimated at 2.9% in 2005 and according to the Commission 
services’ autumn 2005 forecast, the deficit is expected to diminish again marginally 
in 2006, based on unchanged policies, and to stabilise in 2007 in the context of a 
moderate economic recovery. Accordingly, the upward trend in the debt ratio would 
continue, albeit at a diminished pace. Despite recently announced measures to 
strengthen the adjustment, overall, the measures announced are unlikely to 
significantly improve the situation. A number of Member States will still have 
budgetary deficits above the reference value in 2007.  

10. The Programmes often neglect to take into account, and thereby give due priority, to 
reforms that, justified at national level, can also enhance the ability of the euro area 
as a whole to adjust smoothly to shocks and the changing economic environment. 
Some of the reforms envisaged can be expected to reinforce such resilience, for 
example, through support for easier matching of demand and supply in the labour 
market, more adaptable workforce and ‘better regulation’ initiatives to foster 
business dynamism. However, attention should be paid too to the importance of 
wage developments, wage flexibility and wage differentiation and to product market 
reforms that will increase competition and will improve the functioning of the 
Internal Market. 

Micro-economic policies 

11. Comprehensive structural reforms in product, services and capital markets are 
particularly important for the euro area to increase its adjustment capacity. Moreover, 



EN 164   EN 

in the view of the persistence of growth differences across some euro area Member 
States structural reforms are necessary to boost the responsiveness of the economy 
through changes in prices (the so-called competitiveness adjustment mechanism).  

12. Promoting R&D and innovation are singled out in the euro area programmes along 
with improving business environment and entrepreneurship. Further key challenges 
are the strengthening of competition and the opening up of markets. The efficiency 
of public administrations, upgrading infrastructures and promoting ICT investment 
and use are identified to a lesser degree. The Commission generally subscribes to 
these priories though notes that the competition challenge, notably in services and 
network industries, is not treated well enough. 

13. R&D expenditures in the euro area stand at around 2% of GDP, thus significantly 
short of the EU-wide objective of 3%. In terms of public R&D expenditures, the 
Programmes foresee further increases in spending and outline measures to increase 
efficiency of public research. To achieve the overall objective on R&D, it is crucial 
to enhance more private spending in R&D. Several Programmes intend to use tax 
incentives and/or to make the regulatory or institutional framework more supportive 
for innovation, in particular among SMEs. Several Programmes also propose to 
identify and support clusters and innovation poles, although cross-border cooperation 
between them is not addressed.  

14. The Programmes acknowledge the need for better business environment for 
companies and in particular, for SMEs. Measures to improve business environment 
include better regulation, easier market entry and exit, tax reforms, reforms of public 
administration, diffusion of ICT and upgrading infrastructures. These measures, 
together with those in the labour markets, are likely to lead to some reduction in 
costs for business and contribute positively to economic dynamism.  

15. A well functioning and competitive Internal Market is particularly important for the 
euro area as a whole inasmuch as it will enhance its capacity to adjust smoothly to 
asymmetric shocks. The Programmes should address more explicitly how to reduce 
current transposition deficits and the number of pending infringement cases. 
Likewise more concrete measures should aim to increase effective competition in 
services and network industries and remove the significant remaining barriers in 
these sectors. 

16. Microeconomic measures go broadly in the right direction, particularly the measures 
to boost R&D or to improve business environment, including better regulation. It is 
also however not clear whether the measures proposed to raise business R&D will be 
sufficient to achieve the stated objectives. In addition, the essential issues of 
increasing competition and improving the Internal Market have not been given 
appropriate attention. 

Employment policies 

17. Achieving more and better jobs and better responsiveness of labour markets is 
another major contribution to make the euro area more resilient to asymmetric 
shocks. This requires encouraging higher labour participation, especially among 
women and older people, increased adaptability of workers and enterprises, and more 
and better investment in human capital.  
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18. The Programmes in the euro area aim at raising employment and labour force 
participation and tackling high (structural) unemployment. They are relatively 
scattered and generally address the groups with low employment/high 
unemployment, namely youngsters, females and older workers. One measure 
frequently proposed is a reform of the tax and benefit. Overall, the challenges 
identified in the NRPs with respect to retaining and attracting more workers 
correspond reasonably closely to those resulting from the Commission’s analysis.  

19. Some Member States envisage measures to strengthen adaptability. Steps are 
envisaged in the direction of loosening employment protection for new work 
contracts, geographical and occupational mobility, and easier job placement. Overall, 
however, more comprehensive reforms leading to greater responsiveness of labour 
markets through adaptation of employment legislation and the effectiveness of active 
labour market policies are paid insufficient attention in the programmes (i.e. the 
concept of flexicurity).  

20. Enhancing the quality of human capital through improving education and upgrading 
skills, including the long-life learning strategies, are also considered to be important. 
Reforms of the education system find a prominent place as precondition for boosting 
labour productivity. The Programmes develop less on measures to boost investment 
in education, training for adults, and life-long learning, despite their potential for 
greater productivity and adaptability of the current labour force.  

21. The measures have indeed a potential to contribute to increasing labour utilisation, 
adaptability and improving human capital. Nonetheless, the strategies put insufficient 
emphasis on important, though arguably difficult measures: for instance, linked to 
flexicurity, including changes of employment legislation, and achieving a rapid 
breakthrough in human capital investment. 

PART III : CONCLUSIONS 

22. The National Reform Programmes of the countries in the euro area are broadly 
supported by the Commission as they address some main economic challenges for 
the euro area as a whole. However, further reinforcement of measures in several 
areas is deemed necessary to achieve a more substantial impact to address the quite 
sizeable challenges ahead. 

23. The Programmes lay out rather comprehensive and forward-looking strategies. 
However, their degree of concretion varies considerably and reference to monitoring 
procedures are very often missing. The Commission notes, in particular, the need for 
more details on synergies and best sequencing of reforms and their budgetary 
implications. 

24. The strengths of the Programmes of the countries in the euro area include:  

• Measures to ensure the sustainability of public finances in the longer term, 
through increases in effective pension retirement age;  

• Measures to improve regulatory environment and cut administrative costs on 
businesses; 
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• Measures to provide financial and other incentives to increase labour supply. 

25. Among the points requiring further attention for a better functioning of the euroarea 
are: 

• the need to reinforce the long-term sustainability of public finances, in particular 
by reverting the upward trend in the debt ratio, in line with the revised Stability 
and Growth Pact. 

• R&D and innovation policies need to be enhanced in order to achieve the desired 
objectives;  

• challenges of competition in services and in network industries and the need of a 
better functioning of the Internal Market are not treated sufficiently; 

• the importance of increased adaptability deserves greater attention, including 
wage developments, flexicurity, and investment in training for adults.  

PART IV : STATISTICAL GRAPHS AND DATA 



0 2 0 4 0 6 0 8 0 1 0 0 1 2 0 1 4 0 1 6 0

G D P  p e r  c a p ita  in  P P S

L a b o u r  p ro d u c tiv ity  p e r  p e rs o n
e m p lo y e d

E m p lo y m e n t ra te

E m p lo y m e n t ra te  o f o ld e r  w o rk e rs

G ro s s  d o m e s tic  e x p e n d itu re  o n  R & D

Y o u th  e d u c a tio n  a tta in m e n t le v e l

B u s in e s s  in v e s tm e n t

0 2 0 4 0 6 0 8 0 1 0 0 1 2 0 1 4 0 1 6 0

C o m p a ra tiv e  p r ic e  le v e ls

A t- r is k -o f-p o v e rty  ra te  a fte r  s o c ia l
tra n s fe rs  

D is p e rs io n  o f re g io n a l e m p lo y m e n t
ra te s

L o n g -te rm  u n e m p lo y m e n t ra te  

T o ta l g re e n h o u s e  g a s  e m is s io n s  

E n e rg y  in te n s ity  o f th e  e c o n o m y

V o lu m e  o f fre ig h t t ra n s p o rt re la tiv e  to
G D P  

EU-25 = 100

EU-25 = 100

1999 2000 2003 2004 EU targets

1999 2000 2001 2002 2003 2004
2010 

National 
target

1999 2000 2001 2002 2003 2004
2010 
EU 

target
GDP per capita in PPS 109.0 108.5 108.5 107.6 107.2f 106.6f 100.0 100.0 100.0 100.0 100.0 100.0
Labour productivity per person employed 109.3 108.0 107.6 106.8 106.5f 106.0f 100.0 100.0 100.0 100.0 100.0 100.0

Employment rate 60.4 61.5 62.2 62.4 62.6 63.0 61.9 62.4 62.8 62.8 62.9 63.3 70.0
Employment rate of older workers 33.9 34.4 35.2 36.5 37.9 38.6 36.2 36.6 37.5 38.7 40.2 41.0

Gross domestic expenditure on R&D 1.90e 1.90e 1.90e 1.90e 1.90e 1.89pe 1.87e 1.89e 1.93e 1.93e 1.92e 1.90pe 3.0
Youth education attainment level 71.5 72.8 72.2 72.6 72.5 72.9 74.8 76.3 76.1 76.5 76.5 76.6

Comparative price levels 101.6 99.9 100.3 101.1 102.9 102.7p 100.0 100.0 100.0 100.0 100.0 100.0p
Business investment 18.3 18.8 18.3 17.6 17.3 17.5 17.9 18.3 17.7 17.1 16.7 16.9

At-risk-of-poverty rate after social transfers 15.0e 15.0e 15.0 15.0 14.0 17.0 : 16.0 15.0 15.0 15.0 16.0
Dispersion of regional employment rates 13.3 12.9 12.7 12.1 11.5 10.5 13.3 13.4 13.5 13.3 12.9 12.2
Long-term unemployment rate 4.5 3.9 3.6 3.6 3.9 4.0 4.1 3.9 3.8 3.9 4.0 4.1

Total greenhouse gas emissions 98.1e 98.6e 99.6e 99.6e 100.7e : 90.6 90.5 91.4 90.7 92.0 :
Energy intensity of the economy 192.0 188.6 190.0 184.9 188.2 : 214.9 208.8 209.7 206.5 209.5 :
Volume of freight transport relative to GDP 104.1e 104.7e 104.5e 105.3e 103.6e 109.7e 100.7e 100.4e 99.4e 100.3e 99.7e 104.7e

EU-12 EU-25

EUROZONE 12

 

EN 167   EN 



COMMISSION OF THE EUROPEAN COMMUNITIES 

 

Brussels, 25.1.2006 
COM(2006) 30 Provisional Version 
ANNEX 

  

ANNEX TO THE 
 

COMMUNICATION FROM THE COMMISSION TO THE SPRING EUROPEAN 
COUNCIL 

TIME TO MOVE UP A GEAR 

 

 

EN    EN 



EN 2   EN 

TABLE OF CONTENTS 

Introduction ................................................................................................................................ 4 

Part I Macroeconomic part ......................................................................................................... 5 

1. Summary and conclusions............................................................................................ 5 

2. Macroeconomic developments in the EU .................................................................... 5 

2.1. Macroeconomic conditions .......................................................................................... 5 

2.2. Budgetary policy developments................................................................................... 6 

3. Path towards achieving the main Lisbon objectives .................................................... 8 

4. Macroeconomic policy challenges............................................................................... 9 

4.1. Challenges from a EU-wide perspective...................................................................... 9 

4.2. Challenges identified by the Member States.............................................................. 10 

5. Assessment of Member States’ strategies in response to macroeconomic policy 
challenges................................................................................................................... 12 

6. Promoting coherent macroeconomic, structural and employment policies ............... 13 

Part II Microeconomic part ...................................................................................................... 15 

1. Summary and conclusions.......................................................................................... 15 

2. Knowledge and innovation — engines of sustainable growth................................... 16 

2.1. Research ..................................................................................................................... 16 

2.2. Innovation .................................................................................................................. 18 

2.3. Information society .................................................................................................... 19 

2.4. Industry ...................................................................................................................... 20 

2.5. Sustainable use of resources....................................................................................... 22 

3. Making Europe a more attractive place to invest and work....................................... 23 

3.1. Internal Market........................................................................................................... 23 

3.2. Competitive markets .................................................................................................. 24 

3.3. Business environment and better regulation .............................................................. 25 

3.4. Entrepreneurship and SMEs....................................................................................... 27 

3.5. European infrastructure.............................................................................................. 28 

Part III Draft Joint Employment Report 2005/2006................................................................. 30 



EN 3   EN 

More and Better Jobs : Delivering the Priorities of the European Employment Strategy ....... 30 

1. Summary and conclusions.......................................................................................... 30 

2. Achieving the objectives ............................................................................................ 32 

3. Implementing the priorities for action........................................................................ 35 

3.1. Attract and retain more people in employment, increase labour supply and modernise 
social protection systems............................................................................................ 35 

3.2. Improve the adaptability of workers and enterprises ................................................. 38 

3.3. Increase investment in human capital through better education and skills................ 41 



EN 4   EN 

                                                

Introduction 

This annex complements the communication from the Commission to the 2006 Spring 
European Council “Time to move up a gear” presented after the renewal of the Lisbon 
Strategy. It draws on the Commission’s assessment of the national reform programmes (NRP) 
drafted by Member States on the basis of the new integrated guidelines for growth and jobs 
endorsed by the European Council in June 20051. It also takes into account action taken at the 
European level, particularly, in the framework of the Community Lisbon programme2.  

While the key findings of the Commission’s analysis are presented in the communication 
“Time to move up a gear”, this annex, an integral part of the communication, provides a more 
detailed picture within the three broad strands of the integrated guidelines: macroeconomic, 
microeconomic and employment. The latter section constitutes at the same time the draft joint 
employment report 2005/2006 of the Commission, in accordance with article 128 of the 
Treaty. A more detailed assessment of the individual national reform programmes can be 
found in Part II of the communication “Time to move up a gear” containing country chapters 
as well as a chapter on the euro area. 

 
1 Brussels European Council, Presidency Conclusions, point 10 

(http://ue.eu.int/ueDocs/cms_Data/docs/pressData/en/ec/85349.pdf). 
2 Common Actions for Growth and Employment: The Community Lisbon Programme, COM(2005) 330 

of 20.7.2005.  
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Part I 
Macroeconomic part 

1. SUMMARY AND CONCLUSIONS 

This part of the Annex assesses the progress made towards achieving the Lisbon 
growth and job objectives, and it evaluates the macroeconomic policy strategies of 
the Member States as set out in their National Reform Programmes (NRPs). 

During the first five years of the Lisbon strategy over 6.5 million new jobs were 
created in the Union. Nevertheless, the 70% Lisbon employment rate target is not 
expected to be reached by 2010. Labour productivity growth in the EU has been 
below that of the US, which explains why – in spite of the substantial number of new 
jobs created – EU GDP per capita has failed to catch up with that of the US. 

The EU economy has started to recover following the global downturn at the 
beginning of the decade. In spite of this, the average EU budget deficit is expected to 
remain at 2.7% of GDP up until 2007. 

An investigation of the NRPs shows that budgetary discipline stands out as the most 
important macroeconomic challenge identified by Member States. It is typically 
formulated in terms of public finance sustainability, including pension, health and 
labour market reforms as well as short-term budgetary consolidation as tools to 
ensure the long-term sustainability of public finances in an ageing society. However, 
the specific measures to achieve short-term budgetary consolidation are not spelled 
out in enough detail in several countries, particularly within the euro area.  

Most Member States express the intention to improve the quality of public finances 
by increasing the efficiency of the public administration and by setting aside public 
resources for strengthening infrastructure, human capital and R&D investment. 
However, few NRPs are explicit about the budgetary implications of proposed 
measures.  

Over the coming decades, ageing populations in Europe will put increasing pressure 
on public finances. Member States appear to recognise that a thorough overhaul of 
retirement and pension systems is an essential prerequisite for ensuring public 
finance sustainability. However, in most countries the measures already taken or 
envisaged are insufficient to negate to the effects of ageing populations.  

The majority of Member States have put forward NRPs which show broad coherence 
between macroeconomic, microeconomic and employment policies, even if 
synergies between policy actions in different domains could be further developed.  

2. MACROECONOMIC DEVELOPMENTS IN THE EU 

2.1. Macroeconomic conditions  

EU growth performance since 2000 
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Since the launch of the Lisbon strategy in 2000, the annual growth rate for the EU-15 
has averaged 1.9% per year compared to 2.8% on average for the period 1995-2000. 
In comparison, the US grew at a rate of 2.7% between 2000 and 2005. In per capita 
terms, EU-15 growth (1.4%) has been only slightly below that in the US (1.7%). 
Growth in the recently-acceded Member States has been considerably more dynamic 
(around 4.6%), although their small economic weight means that this is not apparent 
in the 1.9% growth rate observed in the EU as a whole. 

The pattern of EU growth reflects a combination of cyclical and structural factors, 
which led to a sluggish and protracted recovery following the global downturn at the 
beginning of the decade. The potential growth rate of the European economy is 
currently estimated to be around 2.0%. GDP grew by 1.5% on average in the EU in 
2005, encompassing a rebound of economic activity in the second half of the year. 

Structural factors have become the main force behind the relative growth 
performance of the euro-area countries: those with a strong/weak growth 
performance in recent years have by and large maintained this position since the 
1990s. On the other hand, growth differences linked to different positions in the 
cycle have diminished in the last decade. 

In 2005, GDP growth in the EU accelerated from a quarterly rate of 0.3% (q-o-q) in 
the first quarter to 0.6% in the third quarter. This coincided with a similar 
acceleration in final domestic demand. The contribution of private consumption to 
domestic demand growth was subdued, since consumer confidence remained weak. 
This is mainly due to pessimism about employment prospects and a limited rise in 
the purchasing power of households. On the other hand, the pick-up in investment in 
the second and third quarters of 2005 reflected improvements in profits and corporate 
balance-sheets. Net exports – supported by a healthy external environment and by a 
depreciation of the nominal effective exchange rate of the euro – made a positive but 
small contribution to GDP growth. 

Growth prospects for 2006 and 2007 

In line with the positive signals from business survey indicators, it is anticipated that 
growth will be close to potential during 2006, at 2.1%, and will accelerate further, to 
2.4%, in 2007. The recovery expected in 2006-2007 is underpinned by a further 
strengthening of domestic demand. Investment, in particular, is projected to pick up 
considerably, followed by a more gradual recovery of private consumption. 

Labour market conditions are also set to improve, with an expected 6 million new 
jobs in the EU in 2005-2007 resulting from the projected rise in economic growth. It 
is also expected that the unemployment rate will diminish from 8.7% in 2005 to 
8.1% in 2007. 

2.2. Budgetary policy developments 

Budgetary positions 

Since 2000, the situation in public finances in the euro area and the Union as a whole 
has deteriorated, reflecting to a large extent the impact of the economic cycle. In 
several Member States, part of the deterioration also stemmed from a discretionary 
loosening of fiscal policy. Despite a slight improvement in the budgetary position of 
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the euro area and the EU in 2004, budgetary consolidation did not advance any 
further. Due to the lacklustre growth, net borrowing in 2005 is expected to increase 
slightly to 2.9% of GDP in the euro area and 2.7% of GDP in the EU. 

Excessive deficits 

The Commission’s autumn 2005 economic forecasts project that the average EU 
budget deficit will remain at 2.7% of GDP in 2006-2007. For the euro area, a 
marginal decline in the general government deficit in 2006 and 2007 is anticipated, 
in the context of a moderate economic recovery. However, current polices are 
expected to be insufficient to bring the deficit below the 3% reference value by 2007 
in any of the euro-area Member States currently under excessive deficit procedure 
(DE, EL, FR, IT and PT). 

Outside the euro area, the fiscal outlook across countries is relatively heterogeneous. 
The budget deficit in three of the six non-euro-area countries currently under 
excessive deficit procedure (CZ, HU and PL) is expected to stay above 3% of GDP. 
The same is true for the UK. Cyprus, Malta and Slovakia, on the other hand, are 
projected to correct their excessive deficits. 

Debt ratios 

The deterioration in budgetary positions since 2000 has led to an increase in gross 
debt within both the euro area and the EU as a whole. Debt ratios in 2005 were well 
above the 60% of GDP threshold in Belgium, Germany, Greece, France, Italy, 
Austria, Portugal, Cyprus and Malta. 

Budgetary impact of ageing populations 

Over the coming decades, ageing populations in Europe will put increasing pressure 
on public finances. The old-age dependency ratio, that is, the number of people aged 
65 years and above relative to those in the 15 to 64 age group, is projected to double, 
reaching 51% in 2050. This sharp increase is expected to result in a substantial 
burden of public spending on age-related items, in particular on pensions, health care 
and long-term care. The 2005 Council Opinions on the Stability and Convergence 
Programmes identified serious risks to the long-term sustainability of public finances 
in ten countries (BE, CZ, DE, EL, FR, IT, CY, HU, MT and SI). Seven countries 
(DK, IE, LU, AT, FI, SE and ES) appear to face relatively limited risks associated 
with population ageing, while the remaining EU Member States are somewhere in 
between. 

Quality of public finances 

While the current EU economic policy framework considers budgetary discipline and 
fiscal sustainability to be essential elements of a sound and growth-supportive 
economic environment, the quality of public finances has gradually been gaining 
importance in the policy debate. An investigation of the composition of public 
expenditures in the Member States shows that many of the countries that benefited 
from large decreases in interest payments since the late 1990s used this room for 
manoeuvre to raise government consumption and current transfers, rather than 
consolidating their public finances. Other Member States, however, have managed to 
reallocate public resources more effectively towards longer-term targets such as 



knowledge and innovation, while maintaining fiscal discipline. Denmark and 
Sweden, for example, have been able to redirect public spending by introducing 
national expenditure rules and performance budgeting schemes within a medium-
term framework. 

3. PATH TOWARDS ACHIEVING THE MAIN LISBON OBJECTIVES 

Change in GDP per capita 

Considering the enlarged EU of 25 Member States, GDP per capita stands at around 
65% of the US level with no significant improvement since the launch of the Lisbon 
strategy. In the first half of the decade, it has not been possible to complement the 
relatively positive developments in terms of employment creation with the required 
acceleration of productivity growth (see graph 1). 

Graph 1: European Union performance 1999-2004 (US=100) (4)
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Labour productivity growth 

The Commission’s analysis indicates that the deteriorating labour productivity 
performance can be attributed to lower investment per employee and a slowdown in 
the rate of technological progress. More recently, however, EU labour productivity 
growth appears to be accelerating. This may be due to the upturn in the business 
cycle but it is also likely to be attributable to more structural factors such as the 
delayed impact of investments in ICT and possibly outsourcing, which has been 
shown to provide a productivity boost if the outsourced activities are well integrated 
in international networks (as is the case in the German motor vehicle industry, for 
example). Productivity increases, combined with wage moderation, should help to 
maintain the EU’s competitive position in an increasingly integrated world economy. 

Job creation and the effects of ageing populations 

Despite some progress in job creation (see draft Joint Employment Report), the 
Lisbon employment targets will be difficult to reach. During the first five years of the 
Lisbon strategy, over 6.5 million new jobs were created in the Union, bringing the 
employment rate up from 61.9% in 1999 to 63.3% in 2004. Recent work by the 
Economic Policy Committee and the European Commission (see graph 2) projects a 
further rise in the overall employment rate to 67% in 2010, with the 70% Lisbon 
employment rate target being reached in 2020. Meeting the Lisbon employment 
target, albeit with a delay, will cushion the economic effects of ageing. However, 
after 2017, total employment will start to contract as a result of the decline of the 
working age population. This means that, all things being equal, the contribution of 
employment to growth will turn significantly negative and that Europe’s economic 
growth will increasingly depend on productivity increases in the longer run. 

Graph 2: Projected (annual average) potential growth rates in the EU15 and 
EU10 and their determinants (employment/productivity) 
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Source: EPC and European Commission (2005), “The 2005 EPC projections of age-related expenditure (2004-2050) for the EU25 Member States: 
underlying assumptions and projection methodologies” in European Economy Reports and Studies, No. 4, Brussels 
(http://europa.eu.int/comm/economy_finance/publications/european_economy/reportsandstudies0405_en.htm) 

4. MACROECONOMIC POLICY CHALLENGES 

4.1. Challenges from a EU-wide perspective 

Macroeconomic policy challenges 
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Europe faces the twin challenges of raising the level of potential growth and of fully 
realising its growth potential through well-balanced economic expansion. Sound 
macroeconomic policies are essential to meet these challenges. They are vital for 
establishing framework conditions that will promote adequate levels of savings and 
investment, together with a stronger focus of the latter on knowledge and innovation. 
Securing a sound budgetary position will allow full and symmetric operation of the 
automatic budgetary stabilisers over the cycle with a view to stabilising output 
around a higher and sustainable growth trend. On the other hand, structural reforms 
may widen the room for manoeuvre for macroeconomic policy-makers. Better 
functioning product and labour markets, for example, will help limit inflationary 
pressures in the event of a positive demand shock. This illustrates the importance of 
developing a coherent overall strategy, which takes full account of the 
interrelationships between macroeconomic, microeconomic and employment policies 
(see Section 5). 

Budgetary policy challenges 

The weakening of policies aimed at budgetary consolidation is an issue for concern, 
because it will limit the margin for manoeuvre at times when the economy requires a 
true stimulus. Moreover, the deterioration of budgetary positions has led to an 
increase in debt levels, which is not good news from a longer-term perspective, 
especially in the light of Europe’s ageing population. With the projected increase of 
age-related expenditures, such as health, social security and pensions, it will be 
increasingly challenging for the Member States to safeguard the long-term 
sustainability of public finances, while ensuring the social adequacy of social 
protection systems. Finally, meeting the needs for increased spending on education 
and research within a tighter budgetary environment requires a greater effort to 
improve the overall quality of public spending. 

4.2. Challenges identified by the Member States 

Most Member States identify the stimulation of (potential) economic growth as an 
overarching challenge. The other challenges, including the more specific 
macroeconomic challenges, are seen as tools for achieving this single challenge. 
Broadly speaking, there is a convergence of views between Member States and the 
Commission on the macroeconomic challenges identified. 

Macroeconomic policy challenges 

All but three National Reform Programmes have identified macroeconomic policy 
challenges. Two of the three exceptions, namely, Netherlands and Sweden, outline in 
their Programmes broad strategies that appear adequate to maintain the current 
overall satisfactory macroeconomic stance. Italy’s Programme, by contrast, makes 
reference to other government policy documents, notably the annual Economic and 
Financial Planning Document, which typically provides the basis for the update of 
the Stability and Convergence Programme and which, according to the Italian 
authorities, should be seen as an integral part of the National Reform Programme. 
The macroeconomic policy challenges identified in the Programmes are broadly in 
line with those highlighted by the Commission in its contributions to multilateral 
surveillance. 
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Budgetary policy challenges 

According to the Programmes, by far the most important macroeconomic challenge 
facing the EU Member States concerns the achievement and/or maintenance of 
budgetary discipline, the latter being typically formulated in terms of public finance 
sustainability. Only three countries (EL, ES and LV) have identified short-term 
budgetary consolidation as a separate challenge, and this despite the fact that no less 
than eleven countries (not including ES and LV) are currently in a situation of 
excessive deficit. The related challenge of improving the quality of public finances, 
which is mostly formulated in terms of increasing the efficiency of the public 
administration, is considered to be important in seven Programmes. 

The identification of fiscal discipline as the key national macroeconomic policy 
priority reflects widespread recognition of its advantages in terms of maintaining 
macroeconomic stability and promoting long-term growth, as well as creating the 
capacity to respond to future fiscal policy challenges, such as those stemming from 
population ageing. This recognition is strongly embodied in the EMU policy 
framework, where fiscal rules are seen as necessary to ensure the smooth co-
existence of a common monetary policy geared to price stability with the 
maintenance of fiscal policy in the hands of national governments. 

External balances and inflation convergence 

Challenges identified in the Programmes, other than those related to public finances, 
are more difficult to categorise. The external account deficit is explicitly recognised 
as a challenge – in the context of the broader goal of securing a stable 
macroeconomic environment – only in one case (EE), although in the view of the 
Commission other countries (LV, LT, PT) may face challenges on this front. In 
taking a relatively sanguine view of external imbalances, national authorities 
presumably reason that current account deficits are the result of investment and 
saving decisions by rational economic agents and, hence, are consistent with 
economic fundamentals and likely to have a welfare and growth-enhancing effect, 
for example by supporting an economic catching-up process. By otherwise 
emphasising the challenge of fiscal discipline, the national authorities may still 
recognise that budgetary policy has a role to play in addressing external imbalances, 
through its impact on savings and, more generally, on the confidence of investors. 

Inflation convergence is considered a challenge in a number of countries (LV, LT, 
SI) in connection with their plans to join the euro area.  

Interestingly, neither external imbalances nor inflation divergence seem to be 
considered as significant challenges by any country in the euro area, with the 
exception of Ireland, which recognises moderating inflation as part of a broader 
challenge of maintaining macroeconomic stability. However, it may also betray an 
excessively benign view of the eventual unwinding of external imbalances in these 
countries. 
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5. ASSESSMENT OF MEMBER STATES’ STRATEGIES IN RESPONSE TO 
MACROECONOMIC POLICY CHALLENGES 

By and large, the priorities identified in the National Reform Programmes are in line 
with the principles underlying the recent revision of the Stability and Growth Pact, 
one aspect of which is the increasing weight assigned to considerations of durability 
of the correction of fiscal imbalances and long-term sustainability of public finances. 
The key Treaty provisions on fiscal discipline and their detailed implementation by 
the Stability and Growth Pact are explicitly indicated in a number of Programmes as 
providing the framework for the conduct of fiscal policy. 

Fiscal consolidation strategies 

The fiscal consolidation strategies highlighted in the Programmes are typically 
expenditure-based (the German Programme is an exception in this respect) and 
embedded in the broader structural reform plan. Measures to achieve short-term 
budgetary consolidation are insufficiently explicit in several countries, including FR, 
IT and PT. Another potential weakness of the Programmes is that the budgetary 
implications of the actions envisaged in other policy areas, such as employment and 
social policies, are seldom spelled out. 

Only the German Programme envisages increases in taxation, although 
improvements in revenue collection are explicitly mentioned in some other cases. By 
contrast, tax cuts are envisaged by several Programmes; in some cases, notably 
Hungary, even in the presence of significant budgetary imbalances. Measures include 
tax incentives for enterprises to invest more in R&D and training, the introduction of 
new energy and/or environmental taxes and measures to reduce the tax burden on 
labour. While many specific measures seem appropriate, a more systematic approach 
to reviewing the impact of tax systems on growth and jobs often seems to be missing. 

Budgetary consequences of an ageing population 

In response to the projected increase in age-related public expenditure, further 
pension and/or health care reforms figure prominently in the public finance agenda 
of several Member States. In fact, about half of the Programmes highlight reform 
measures in these two areas. Coping with the budgetary consequences of ageing is 
seen as a key challenge also in countries such as DK, IE, LU and FI, which from a 
cross-country perspective are generally seen to carry a low risk in terms of public 
finance sustainability. Although not necessarily involving changes in the pension or 
health care system, the policy responses to ageing in these countries take into 
account the need to increase the efficiency of public services as well as, in some 
cases, to guard against the possible erosion of tax bases. 

At the opposite end of the spectrum, EL, PT and, among the recently-acceded 
Member States, CZ - where the need for a thorough overhaul of the pension system 
has been highlighted as a pre-requisite for ensuring public finance sustainability - 
generally recognise the need for such a reform. Nevertheless, the comprehensiveness 
and the concreteness of the measures envisaged remain somewhat limited. 

Countries where the projected increase in age-related public expenditure is contained 
by already-enacted pension reforms may, nevertheless, find themselves at serious 
risk through failure to achieve a lasting correction of the present budgetary 
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imbalances, especially if these are coupled with relatively high debt levels. This is 
the case for most of the countries currently subject to the excessive deficit procedure, 
including IT and FR and, among the recently-acceded Member States, HU and PL. In 
general, the need to consolidate quickly is recognised in these cases, although there is 
a notable lack of clarity in the measures envisaged in the case of Hungary, while 
Italy, as already noted, does not directly address macroeconomic policy issues, 
including fiscal consolidation, in its Programme. 

Quality of public finances 

Concerning policies for improving the quality of public finances, Programmes 
typically refer to national strategies for strengthening infrastructure, human capital 
and R&D investment. In addition, some Programmes single out across-the-board 
improvements in public sector productivity, inter alia, through administrative reform, 
as an objective on its own. The quality of public finances seems more likely to be 
recognised as a challenge in its own right by countries experiencing better-than-
average growth performance (for example, IE, FI, UK and, among the recently-
acceded Member States, EE). 

6. PROMOTING COHERENT MACROECONOMIC, STRUCTURAL AND EMPLOYMENT 
POLICIES 

In addition to Member States putting in place macroeconomic policies that can 
provide conditions conducive to job creation and growth, alongside structural 
reforms more directly aimed at raising productivity and employment, it is important 
for the overall reform strategy to be coherent, with reforms in one area supporting 
those in another. For example, labour market reforms such as those which increase 
incentives to work through changes in the tax and benefit system can increase the 
adaptability of the EU economy, particularly in the light of increasing globalisation, 
and thus allow a more supportive role for macroeconomic policies. Similarly, 
without policies to safeguard macroeconomic stability, the lower cost and price 
pressures from structural reforms will not translate into permanently lower prices. 
The National Reform Programmes also provide the opportunity for Member States to 
consider the most advantageous way of sequencing reforms. Liberalising product 
markets early on in the reform process, for example, may help to spur labour market 
reform, given that in a more competitive product market there will be less excess 
profit to distribute between employers and workers, thus increasing the incentives for 
labour market reform.  

Coherence of the National Reform Programmes  

The majority of Member States have put forward National Reform Programmes 
which show broad coherence between macroeconomic, microeconomic and 
employment policies. Only a small minority of Programmes appear to be the result of 
a departmental rather than a strategic approach (HU and, to a lesser extent, IT). Most 
National Reform Programmes also avoid having a large number of macroeconomic 
priorities, allowing the focus to be on key structural challenges (PT, SI and FI being 
notable exceptions). In some cases (notably EE and, to a lesser extent, ES and LV), 
the Programmes make cross-references between the different policy areas and 
elaborate upon the synergies resulting from such policy links. However, for the 
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majority of Member States, this is an area in which National Reform Programmes 
could be further developed. Future National Reform Programmes could also provide 
more indication of how consideration has been given to the appropriate sequencing 
of reforms. 

Budgetary implications of reform measures proposed 

A number of Member States have presented reform measures which will, at least in 
the short term, increase public expenditure. The budgetary implications of such 
measures need to be considered in the light of their impact on macroeconomic 
policy. While some National Reform Programmes provide information on the 
budgetary implications of reform proposals (e.g. CY, MT, LV), this information is 
missing from most Programmes. Moreover, it is not always clear how high public 
investment can be reconciled with budgetary consolidation (e.g. in the case of BE). 

Similarly, information on the intended use and expected growth and employment 
impact of structural and cohesion funds is often missing. While a small number of 
countries (LV, NL and FI) are relatively explicit regarding their planned use of 
structural funds, the majority of countries (particularly EE, ES, IE, IT, LT, PT, SI, 
SK and UK) provide less detail. 
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Part II 
Microeconomic part 

1. SUMMARY AND CONCLUSIONS 

This part of the Annex assesses the microeconomic policy reforms reported by 
Member States in their National Reform Programmes (NRPs) and links them to the 
action at Community level. 

The main themes of the microeconomic part of the revised Lisbon strategy – 
knowledge and innovation, and making Europe a more attractive place to invest and 
work in – are clearly reflected in the NRPs. Microeconomic reforms take the largest 
share in the reform efforts in the Member States; most of the key challenges 
identified in the Member States’ programmes fall into the microeconomic area. For 
example, all Member States address research and innovation policies as one of their 
key priorities. Most Member States also identify the business environment, 
entrepreneurship, sustainable development and selected competition issues among 
the key challenges to be tackled. 

While the choice of priorities is in general appropriate to the current situation in the 
Member States, competition issues will require further attention. Often the beneficial 
effect of competition for European citizens is not sufficiently anchored in the NRPs. 
In particular, ensuring competition in services – especially professional and financial 
services – and in network industries is often not addressed to the extent that the 
situation on those markets would require. Liberalisation of the energy markets is 
advancing but will take a long time to complete, especially for gas. Postal and 
railway services are often not considered priorities.  

In the field of research and innovation, the main challenge for the Member States is 
to put in place the right framework conditions, instruments and incentives. While the 
commitments taken on by Member States imply significant progress towards the 
R&D target, it remains unlikely that the 3% objective for total R&D spending will be 
reached by 2010. Further action by Member States will be needed, such as defining 
national R&D targets to bring the Union closer to the 3% objective and building 
better coordinated innovation strategies aiming at entrepreneurial innovation.  

The goal of promoting a stronger entrepreneurial culture and creating a supportive 
environment for SMEs is being pursued by increased R&D investment, intensified 
competition and better regulation. A proactive strategy to foster entrepreneurial 
mindsets through education is still missing in most countries. 

While the large potential benefits for consumers and entrepreneurs from extending 
and deepening the Internal Market are recognised, particularly in the areas of 
services and network industries and in Member States with weak transposition and 
implementation records at present, few Member States have put forward specific 
action to reduce the transposition backlog or to improve enforcement. Substantial 
positive potential could also be unlocked in the area of public procurement.  
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Expansion and improvement of European infrastructure should contribute to 
improving the business environment and enhancing competition. Most NRPs focus 
on transport and ICT (e.g. broadband availability) infrastructure; cross-border links 
are addressed less frequently. Many Member States are taking measures to use ICT 
to modernise public services. 

Most Member States seek to exploit the synergies between economic growth and 
environmental protection; measures to support environmental technologies as well as 
energy efficiency and renewable energy or the introduction of environmental tax 
reform, for instance, can yield both economic and environmental benefits. 

The integrated microeconomic guidelines constitute an interdependent set of goals to 
strengthen the European knowledge economy. The gains from progress on one 
objective depend on progress on the others. For instance, the gains from increased 
investment in R&D will be higher when new technologies are swiftly adopted by the 
market, which in turn depends on the competitive situation on the markets. During 
the implementation phase, attention needs to be paid to the synergies between 
extending and deepening the Internal Market, greater competition, enhancing 
infrastructure, and the business environment. 

The governance reforms introduced in the revised Lisbon strategy included a 
streamlining of existing reporting requirements. The March 2005 European Council 
concluded that the reports on the follow-up to the Lisbon strategy sent to the 
Commission by Member States each year, including the application of the open 
method of coordination, would be combined in a single document. Subsequently, the 
Commission invited the Member States to cover in their NRPs the measures taken to 
implement four processes: the European Charter for Small Enterprises; the 
Environmental Technologies Action Plan; eEurope/i2010; and the 3% investment in 
R&D Action Plan. Such reporting would replace separate reports on each of the four 
processes. Four Member States (CZ, EE, FI, MT) have presented such information in 
a separate annex to the NRP, while others often provide relevant information in the 
main text of the programme. The degree of detail in reporting varies across the 
NRPs. 

The following sections give more detail on the reform measures, following the 
structure of the microeconomic guidelines. While the emphasis is on overall trends, 
individual measures are frequently singled out as interesting examples. 

2. KNOWLEDGE AND INNOVATION — ENGINES OF SUSTAINABLE GROWTH 

2.1. Research 

Relatively low levels of private R&D investment in the EU are an impediment to 
knowledge accumulation and long-run growth. In 2004 the EU spent 1.9% of its 
GDP on R&D, of which 55% was financed by business. Twelve Member States 
reported explicit R&D spending targets for 2010 in their NRPs, and six Member 
States provided sub-targets or targets for a different year. Seven Member States 
provided no target at all. Assuming that all the R&D expenditure targets which 18 
Member States provided in their NRPs were met, R&D expenditure in these 18 
Member States would increase significantly to an approximate average of 2.6% of 



GDP in 20103. Despite the expected increase, the EU-25 would however remain 
substantially below the 3% target in 2010.  

Graph 3: Gross domestic expenditure on R&D (GERD) as % of GDP* 
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Increasing the leverage effect of public R&D investment on private R&D investment 
is key to increase private R&D investment. Several Member States (ES, LV, AT, FI) 
have taken specific action to increase public expenditure on R&D. In order to make 
public R&D expenditure more effective, a number of Member States (SK, ES, FR) 
plan to introduce systems for monitoring and evaluating public R&D. About half of 
the Member States already use fiscal measures to leverage private R&D and several 
others are considering such measures. Spain is planning to introduce a scheme that 
would reduce wage taxes for firms which invest in R&D, similar to the scheme in the 
Netherlands. Hungary has decided to simplify its tax allowance scheme for R&D. In 
France the “Crédit d’Impôt de Recherche” tax break is set to triple in volume by 
2010. 

Developing and strengthening centres of excellence in educational and research 
institutions, promoting public-private partnerships and improving cooperation and 
transfer of knowledge between public research institutes and private enterprises are 
keys to competitiveness in all Member States. Several Member States plan to reform 
or improve the mechanisms for transferring knowledge. Germany intends to 
introduce a “grace period” to allow researchers to publish their research results 
without losing the possibility to patent them. Spain will include knowledge transfer 
aspects in the career appraisal and incentive structures for public research staff and 

                                                 
3 The R&D intensity for 2010 was calculated on the basis of the estimated GDP weightings for 2007 for 

Member States having presented targets for 2010. Targets were not available for FR, IT, HU, MT, NL, 
PL and SK. 
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will transform large public research organisations into public agencies to increase 
their autonomy. 

Most Member States see a need to ensure a sufficient supply of qualified researchers. 
In Spain the Torres Quevedo programme aims at quadrupling the number of PhD 
holders taken on by enterprises, by co-financing contracts. In Denmark the industrial 
PhD programme has proved to be successful in placing researchers in enterprises and 
will be stepped up. Estonia aims to increase R&D staff in enterprises by more than 
50% between 2003 and 2008. 

In conclusion, Member States have generally presented a well-founded analysis of 
the strengths and weaknesses of their R&D systems and put forward a variety of 
measures to address them. Overall the NRPs reflect a greater awareness of the need 
to have a coherent policy mix to support R&D. However, a stronger commitment 
from those Member States that have set no R&D spending target for 2010 combined 
with a determined emphasis on implementation and mutual learning by all Member 
States would lead to a quantum leap in R&D. The Commission believes that there is 
a real opportunity for a break-through in this area. 

2.2. Innovation 

A far-reaching reform of Europe’s innovation system is needed. The innovation gap 
between the European Union and its main competitors, the United States and Japan, 
persists, mainly in the number of patent applications, the share of the population with 
tertiary education and ICT investment4. Big differences remain between the new 
Member States and leading countries with world-class innovation systems such as 
Sweden, Finland or Germany.  

A majority of Member States have identified innovation as a key priority in their 
NRPs. Most Member States address the strategic importance of innovation poles, 
networks and incubators bringing together universities, research institutions and 
enterprises at regional and local level in order to bridge the technology gap between 
regions. Action is mainly focusing on high-tech sectors, while other sectors which 
might also hold considerable innovation potential often seem neglected.  

France has identified 67 promising “Pôles de compétitivité” which will receive 
strong public support. A recent law in Greece established “regional innovation 
poles”, with the aim of promoting regional development by creating centres of 
technological skill and excellence in peripheral areas. Italy is aiming at further 
developing, consolidating and linking the 24 existing technological districts. Ireland 
is working on developing applied research centres in universities and has established 
new incubation and innovation centres. 

Measures to encourage cross-border knowledge transfer are included in a small 
number of NRPs. For example, in Sweden the “Visanu” initiative is aiming at 
increasing international awareness of the competitiveness of regions and attracting 
foreign investors. Very few Member States present plans to use public procurement 

 
4 The 2005 European Innovation Scoreboard is available at  

http://www.trendchart.org/scoreboards/scoreboard2005/index.cfm 
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to promote innovation; Portugal, for instance, plans to allocate 20% of large public 
contracts to R&D and innovation projects. 

Several Member States are seeking to improve access to finance by reforming the 
rules on venture capital and foreign direct investment or by establishing funds to this 
effect. Member States are generally focusing on start-up companies, while paying 
less attention to financing conditions for more mature innovative enterprises. For 
example, Spain has established a risk-capital fund for seed and start-up capital and 
has expanded the participative loans scheme for innovative and high-tech companies. 
Sweden’s “Innovation bridge” initiative establishes a regional structure providing 
seed capital at seven university locations for commercialising research results. In 
Hungary a reform of the law should increase the availability of venture capital, while 
Lithuania is planning to set up an Innovation Foundation aimed at specifying 
measures to promote private capital investment. 

Italy is addressing shortcomings in the area of intellectual property rights (IPR) 
through a set of measures aimed at improving companies’ patenting capabilities and 
protection, e.g. reduction of patenting costs. In Germany the patent exploitation 
agencies will be further developed and expanded. In Belgium the federal 
government, the European Patent Office, the Patlib-centres, research centres and 
universities are collaborating in an initiative to support SMEs in using the IPR 
system. Latvia has developed a public support programme to protect and enforce IPR 
and raise awareness, in the business community, of their importance. 

In conclusion, Member States have generally presented a coherent analysis of the 
strengths and weaknesses of their innovation system. Many of the measures proposed 
in the NRPs would, however, need to be strengthened in order to make a substantial 
contribution to bolstering national innovation systems. Several Member States would 
in particular benefit from a better coordinated national innovation strategy that builds 
on identified strengths and improves entrepreneurial innovation. 

2.3. Information society 

Production and use of ICT have a significant impact on productivity growth of 
modern economies. However, the share of the ICT industry in the economy as a 
whole is smaller in the EU than, for example, in the United States. Europe is also 
lagging behind several of its competitors in terms of investment in ICT and in ICT 
R&D. 

ICT issues are declared as challenges in many NRPs (most prominently by CY, EE, 
ES, FI, PT). The main tools proposed to achieve the goals of the NRP are legislation 
and public funding. Other instruments, such as creation of new institutional 
frameworks, cooperation networks between ICT players or promotion of 
standardisation efforts, are also considered. NRPs most commonly address the issues 
of e-government, broadband and e-skills/e-literacy. Uptake by firms and households, 
implementation of the electronic communications regulatory framework and network 
security are addressed in around half of the NRPs. Most do not address promotion of 
the ICT industry, except as far as the regulatory framework is concerned. 

Many NRPs present e-government as a way to cut red tape, reorganise the public 
administration and improve its efficiency (CZ, DK, LT, LV, PL, SI, ES, IE, EE, PT, 
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FR, SK, MT). A number of countries have made facilitation of companies’ access to 
government services a priority (NL, FI, FR, CY, EE, LV). Other measures put 
forward include: communication with society; e-procurement; e-signature; e-health; 
and the introduction of innovative electronic means of identification.  

Finland is one of the leading countries in terms of availability of online public 
services. Nonetheless, a major reorganisation of the public administration’s 
information management system is envisaged. The use of government online services 
will be stimulated through investment in identification methods. Meanwhile, 
electronic ID cards and PIN codes issued by banks may be used to access public 
services. Requirements for e-administration are taken into account in the Act on 
Electronic Signature and the Act on Electronic Services. Promotion of electronic 
public procurement facilitates electronic exchanges of information with businesses. 
In health care, progress is being made with the introduction of electronic patient 
records. 

Issues of broadband coverage and take up have been addressed by all NRPs. 
Competition is considered the primary driver of broadband developments. However, 
in the less developed areas of the Union, public support is used to accelerate 
deployment. Significant broadband programmes have been put forward in several 
NRPs (AT, IE, EE, FI, FR, HU, IT, LU, LT, PT, SI, ES). France for example is 
aiming at making broadband available to 80% of households in every municipality 
by 2007. Small municipalities will be equipped with at least two public internet 
access points. The main industrial areas will benefit from affordable high-speed 
offers (around 100 MBps). The objectives will be achieved through upgrades of the 
existing infrastructure by commercial operators, while local authorities may 
stimulate broadband roll-out in under-served areas from national and structural 
funds. Deployment will be further stimulated by support to emerging broadband 
technologies. 

e-literacy and e-skills programmes are proposed in many NRPs to improve human 
capital (AT, BE, CY CZ, IT, LT, LU, SK, IE, EL, EE, ES, UK, FR, PT, PL). The 
topical issues in this area include the introduction of ICT knowledge into school 
curricula, provision of on-line libraries and on-line knowledge resources, and 
addressing the digital divide, in particular between better and less educated and 
between urban and rural residents. 

In conclusion, all NRPs are addressing ICT, and in some of them ICTs play a 
prominent role. The main areas for action are e-government, broadband and digital 
literacy. Many NRPs refer to the EU i2010 framework, therefore recognising 
common objectives. 

2.4. Industry 

European industrial performance varies from high growth sectors such as ICT and 
automobiles to negative growth sectors such as textiles, clothing and footwear5. 
Competitiveness is hampered by Europe’s relatively low specialisation in high 

 
5 Implementing the Community Lisbon Programme: A policy framework to strengthen EU 

manufacturing - towards a more integrated approach for industrial policy, SEC(2005) 1215 of 
5.10.2005.  
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technology sectors. The share of high-tech industries in manufacturing value-added 
in EU-25 in 2002 was 16.0%, whereas it stood at 23.3% in the US6.In the context of 
mounting competition from countries such as China, there is a need to look carefully 
at sectoral competitiveness. 

A large number of Member States (FR, IE, LT, LV, MT, NL, PT, SL, SK, SE) 
propose to monitor the competitiveness of sectors and to promote high value-added 
sectors. Technology policy measures include the promotion of technological 
upgrading in SMEs (AT, CY), support to European industrial research projects (FI, 
NL) or promotion of private-public partnerships. Most NRPs stress the need to 
support clusters (in particular BE, FR, FI, LT).  

To reap the benefits of internationalisation, many Member States propose measures 
to support exports (AT, BE, EE, EL, ES, FR, LT, PT, SL, SK) or to attract foreign 
direct investment (FDI) (BE, CY, ES, HU, IE, LT, LV, MA, PT, SL). Cyprus plans 
to set up an agency to promote the country as an industrial base and to attract FDI. 
Spain and Portugal presented programmes to support the internationalisation of 
businesses. 

Many Member States display regional specialisation in sectors at risk of being hit by 
international competition. This is the case, for example, with the southern European 
countries with their strong specialisation in fashion industries (textile, clothing, 
footwear, leather, furniture). Six Member States (CY, EL, HU, IE, LT and PT) 
explicitly mention the need to foster structural changes. The Portuguese NRP 
proposes a programme to accelerate the industrial transition and restructuring 
processes. New Member States are generally aiming at reorienting their economies 
towards high value-added activities.  

In conclusion, many NRPs address ways to strengthen the industrial base. The 
approaches range from horizontal policies to sectoral measures. Many NRPs propose 
measures to foster the internationalisation of business, but measures to facilitate 
structural change are seldom discussed. 

One promising development in many Member States is the formation of clusters and 
innovation polesaimed at furthering innovation, strengthening the industrial fabric 
and facilitating the setting-up and subsequent growth of SMEs. Cluster development 
therefore brings together several important strands of the microeconomic guidelines. 
Public support for such clusters is justified since they typically generate significantly 
wider benefits for society, through technology spill-overs, the opening of new 
markets, and the possibility to upgrade the value chain and to improve the way the 
market works. However, the approach taken varies considerably across Member 
States and thereby hampers the potential exploitation of synergies that are so crucial 
for clusters. This makes the case for a cluster policy at the European level, aiming at 
complementing and supporting national and regional clusters policies and the 
development of trans-national cooperation.  

 
6 Report on European Technology Platforms and Joint Technology Initiatives: Fostering public-private 

R&D partnerships to boost Europe’s industrial competitiveness, SEC(2005) 800 of 10.6.2005.  
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2.5. Sustainable use of resources 

The EU economy consumes a relatively high level of resources: its material intensity 
is slightly better than that of the US, but twice as high as Japan’s. The integrated 
guidelines invite Member States to encourage the sustainable use of resources and 
strengthen the synergies between environmental protection and growth. Growth 
should be decoupled from environmental degradation and as far as possible 
environment policy should be designed in a way that supports growth and job 
creation. 

Environmental sustainability is addressed in all NRPs and many Member States have 
chosen to include environmental sustainability issues among their key priorities or 
key challenges. 

All of the NRPs address the promotion of renewable energy sources.Wind energy 
seems to have the greatest support, but several Member States are also increasing the 
promotion of biofuels (AT, CY, DE, ES, IE, LV, LT, MT, SE). Measures to promote 
energy saving and energy efficiency in buildings are included in several 
programmes, with varying levels of detail.  

The vast majority of the Member States (AT, BE, CY, CZ, DE, DK, ES, FI, FR, GR, 
IE, IT, LV, LT, LU, MT, NL, PT, SK, SI, SE, UK) refer to climate change or the 
Kyoto protocol and have either already started implementing climate change 
programmes or plan to do so. Measures that are being considered to contribute to 
combating climate change include: promotion of climate-friendly technologies (e.g. 
AT), environmental taxes on cars (e.g. SE, CY, FR) use of biofuels and capture of 
methane from waste disposal and treatment (e.g. MT, LV). 

The majority of Member States have highlighted the importance of strengthening the 
synergies between environmental protection and growth, as environmental 
investments can generate jobs, reduce resource dependence and also increase 
competitiveness, provided they are cost-effective. Most Member States (AT, CY, 
CZ, DE, DK, EE, FI, GR, LU, NL, PT, SK, SI, ES, SE, UK) report that they have 
taken or will take steps towards internalising external environmental costs via 
economic instruments – notably in the area of transport and energy taxation. Some 
plan to achieve the Lisbon goals by shifting the tax burden away from labour towards 
resource use and pollution (e.g. EE, SI, CZ). 

Environmental technologies play an important role in e.g. Austria, where support 
will be given to improve the market conditions for environmental technologies via 
green public procurement and an export initiative geared to SMEs in particular. In 
the Czech Republic environmental technologies are supported through environment-
friendly public contracts. Malta will develop green criteria for inclusion in public 
purchasing procedures. Cyprus proposes greening the public procurement process by 
making energy performance one of the selection criteria.  

Two thirds of the Member States (BE, CY, DK, EE, FR, GR, IE, LV, LT, LU, MT, 
NL, PT, SK, SI, SE, UK) refer to biodiversity or nature protection in their NRPs. 
Some of them consider biodiversity a particularly crucial resource due to the 
important economic contribution from nature tourism, notably in Cyprus, Malta, 
Slovenia and the three Baltic countries. 
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In conclusion, the issues of resource pressures and global problems like climate 
change and biodiversity loss are recognised by most Member States which attach 
high importance to protecting the environment in their NRPs. Most Member States 
want to foster growth and at the same time preserve a high-quality environment. This 
is leading them to try to harness the synergies between the economy and the 
environment, notably through measures to stimulate the development and uptake of 
eco-innovations (e.g. research and the Environmental Technologies Action Plan) and 
by advancing the use of economic instruments. 

3. MAKING EUROPE A MORE ATTRACTIVE PLACE TO INVEST AND WORK 

3.1. Internal Market 

Internal Market policy is by nature a Community responsibility. Correct 
transposition, implementation and enforcement of Community law in all related 
policy areas is, however, the responsibility of individual Member States. In 2005 the 
transposition record of Member States improved considerably. The average 
transposition backlog stood at 1.9 percent in 2005 compared to 7.1 percent in 2004. 
This significant improvement is due in good part to the accession of the ten new 
Member States. Further progress has been made since the re-launch of the Lisbon 
strategy.  

Many NRPs recognise the importance of a competitive marketplace and while many 
Member States concede that their national goods, services and energy markets are 
not yet fully competitive, only a few have identified extending and deepening the 
Internal Market as a key challenge at national level.  

Although many NRPs mention the importance of transposition of Internal Market 
legislation, they only rarely suggest concrete operational improvements. Improving 
the transposition record is particularly important for those Member States which are 
lagging behind. The Latvian and Irish NRPs are good examples of how to speed up 
the transposition of Internal Market Directives. The Latvian NRP combines a 
political commitment to improving implementation of EU law with firm targets and a 
timetable for transposition of the Internal Market Directives. The Irish NRP provides 
detailed information on how the internal mechanisms and procedures for monitoring 
the transposition of Directives have been reviewed and strengthened. 

Most Member States recognise the importance of the completion of the Internal 
Market in services. Measures such as the simplification of the regulatory 
environment and the increased use of information technology also contribute to this 
aim. To further integrate the financial services markets, the implementation and 
enforcement of the related Directives are addressed as key issues in the Financial 
Services Policy paper for 2005-2010.  

Liberalisation of the railways has been driven largely by European initiatives and 
developments differ widely across Member States. Not all the Member States have 
transposed the railway acquis that aims at opening and technically de-fragmenting 
rail markets. NRPs rarely refer to opening the rail market even though a common 
European rail market, especially in freight, would contribute to a smoother flow of 
goods in intra-Community and international trade. It will also be important to press 
ahead with reforms in the postal sector, in preparation for the further opening of the 
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market targeted for 2009 in the Directive; a small number of NRPs address the 
liberalisation of this sector. 

Few NRPs take up the issue of public procurement rules. Any action envisaged in 
that area tends to be limited and can be regarded only as first steps. The deadline for 
implementation of the legislative package on public procurement is 31 January 
2006.In conclusion, considerable progress has been made in 2005 and since the 
relaunch of the Lisbon strategy both on the transposition record of Member States 
and on several legislative proposals. However, the potential benefits consumers and 
entrepreneurs could reap from additional improvements in operation of the market 
remain very large, particularly in the areas of services and network industries and in 
those Member States with a weak transposition and/or implementation record. Many 
NRPs recognise this positive potential and concede that markets are not yet fully 
competitive. 

3.2. Competitive markets 

The open global economy offers opportunities for stimulating growth and 
competitiveness in the EU economies. Competition policy is crucial in ensuring a 
level playing field for firms in the EU and can be instrumental in creating the 
conditions for firms to compete effectively. A regulatory framework that facilitates 
market entry is an effective tool for enhancing competition and can bring dynamic 
efficiency gains by improving incentives for innovation. Implementation of the 
measures already agreed to open up network industries to competition should help 
ensure lower prices and greater choice. Increased competition in the services sector 
in general would also have the same effect. 

A majority of the Member States have acknowledged the need to do more in the area 
of competition and, to varying degrees, proposed measures to address these issues. 
Around half the NRPs envisage strengthening the powers of national competition 
authorities and several NRPs provide for selective screening of markets and 
regulation by competition and regulatory authorities. For example, Estonia proposes 
implementation of a pro-active competition policy through sector analysis and 
raising awareness of competition law. 

Implementation of the Community legislation on liberalisation of network industries 
varies significantly across Member States. Though most NRPs note the importance 
of opening the electricity and gas markets, often presenting the on-going national 
measures, progress is still generally relatively slow, especially for gas. Among the 
NRPs from the Member States, Slovakia plans to identify barriers preventing the 
opening of the power supply market and measures to remove them. Detailed 
measures to improve competition in financial services will also be identified. 

At Community level, the first market enquiry launched under the Community’s 
Lisbon programme confirmed a number of serious malfunctions in the Internal 
Market for electricity and gas. The initial findings confirm long-standing concerns 
about competition on electricity and gas markets: market concentration, vertical 
foreclosure, lack of market integration, lack of transparency and price issues. An 
inquiry concerning financial services is also under way.  
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A competitive telecommunication sector is a major factor in enhancing 
competitiveness and fostering adoption of ICT. Nevertheless, competition on and 
liberalisation of the telecommunications markets are not covered well by many of the 
NRPs. 

Most NRPs make no mention of reform and promotion of competition in 
professional services, although in many Member States these are highly regulated, 
including price regulation, bans on advertising or restrictions on business structure 
and inter-professional cooperation. The UK will implement recommendations to 
promote competition made in a review of the regulatory framework for legal 
services.  

Member States have largely re-oriented or intend to re-orient their State aid measures 
towards horizontal objectives (particularly aid for R&D, innovation, SMEs, 
environmental purposes and energy saving) and some Member States have reduced 
sectoral aid. Some Member States intend to focus State aid on areas where market 
failures exist and intend to conduct ex ante and ex post evaluations and monitoring. 
Nonetheless, the trend in the total amount of aid granted over the past five years has 
been static7. Though a large majority of Member States still envisage measures 
favouring horizontal objectives, most NRPs included no concrete proposals aimed at 
reducing the overall volume of State aid.  

Cyprus proposes an interim evaluation of all existing State aid schemes by the 
implementing authorities and an ex ante evaluation for all proposed State aid 
measures to identify whether there is a market failure in the area to be supported. 
Finland envisages a review and assessment of government subsidy policy as a whole 
aiming at reducing the overall volume of subsidies and at ensuring that aid does not 
distort competition. 

In conclusion, while several Member States include competition as a challenge to be 
addressed, more urgent and concrete action is needed, in particular to remove 
barriers hindering competition and to open up services and network industries to 
competition.  

3.3. Business environment and better regulation 

Better regulation plays an important role in achieving the Lisbon objectives and 
creating a more competitive business environment, as it leads to better quality 
legislation, creates greater incentives for business, cuts unnecessary costs and 
removes obstacles to adaptability and innovation. However, action at EU level alone 
is not sufficient, as a large proportion of the administrative costs arise because of the 
way in which EU law is implemented by the Member States and national legislation 
is drafted. Better regulation does not disrupt the decision-making process in Member 
States but changes the culture and conditions under which decisions are made. 

All countries acknowledge the role of better regulation in improving the business 
environment and reducing the administrative costs borne by businesses. The majority 
of Member States consider the business environment to be a key priority. 

 
7 State Aid Scoreboard, COM(2005) 624 of 9.12.2005. 
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Eight Member States (DK, DE, EL, HU, IE, NL, SE, UK) have provided information 
on a systematic approach to better regulation but only two others (FI, LT) have 
indicated any such plans for the future. Most of the Member States with a strategy 
for better regulation have an institutional body to implement it.. 

Six Member States (AT, DK, IE, NL, PL, UK) already require impact assessments 
and another five Member States (BE, CZ, EE, DE, SI) presented plans to introduce 
obligatory impact assessments. Only four Member States (AT, DK, FI, SK) explicitly 
acknowledge a need for a fully integrated assessment of the economic, social and 
environmental impacts. Little information was provided on the institutional 
arrangements for operating an impact assessment system. 

Twelve Member States (AT, BE, CY, DK, FR, DE, LT, LU, NL, PT, SI, UK) have 
created, or expressed an intent to create, institutional structures to manage or to 
support analysis of the administrative costs, while ten (CZ, EE, DK, FR, IT, DE, HU, 
PL, NL, UK) intend to base their system on the standard cost model and one (LU) is 
considering the EU standard cost model. Five countries (CZ, DK, NL, SE, UK) 
specified quantitative targets for reducing administrative costs (e.g. 20 or 25% by 
2010). The legislation indicated as primary targets for this exercise already exists but 
the focus has shifted towards legislation in preparation. Some of the efforts identified 
to support this exercise relate to e-government, one-stop shops and central 
registration offices, all of which should simplify registration and administrative 
procedures for businesses. 

Eight Member States (AT, EE, DE, IT, PL, SI, ES, UK) are planning to launch 
simplification programmes, in addition to the four Member States (DK, IE, LU, SE) 
which have already done so. They are targeting on legislation on tax, reporting, fiscal 
measures, setting up business, insolvency, labour and consumer protection. 

Only the United Kingdom currently imposes obligatory consultation of stakeholders 
but four Member States (DK, DE, IE, IT) are planning new moves in this area. 

In parallel to these efforts at Member State level, significant progress in the area of 
better regulation was also made at Community level during 2005: the guidelines for 
impact assessments8 were revised, a common methodology for assessing 
administrative costs9 was agreed, pending legislation was screened10 and a strategy 
for simplification of the regulatory environment11 was launched.  

In conclusion, given the varying degrees to which better regulation is already 
implemented in the Member States, the Commission identifies three stages of 
progress. The first one is characterised by developing better regulation awareness, 
strategy and tools. At this stage it is essential to raise better regulation awareness, put 

 
8 Impact Assessment Guidelines, SEC(2005) 791 of 15.6.2005. 
9 Communication from the Commission on an EU common methodology for assessing administrative 

costs imposed by legislation, COM(2005) 518 of 21.10.2005. 
10 Communication from the Commission to the Council and the European Parliament – Outcome of the 

screening of legislative proposals pending before the Legislator, COM(2005) 462 of 27.9.2005. 
11 Communication of the Commission to the European Parliament, the Council, the European Economic 

and Social Committee and the Committee of the Regions – Implementing the Community Lisbon 
programme: a strategy for the simplification of the regulatory environment, COM(2005) 535 of 
25.10.2005. 
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in place tools for stakeholder consultation, and to develop an integrated better 
regulation strategy and institutional structure. 

The second stage includes those Member States which are advanced in using some 
better regulation tools, however with scattered and an insufficiently coordinated 
approach. Key challenges are the implementation of the announced strategy and 
focus on all integral better regulation tools: integrated assessment of economic (incl. 
administrative costs), social and environmental impacts, consultation and 
simplification. 

The most advanced stage has full better regulation awareness and an integrated better 
regulation system, so for those countries the challenge is to stay focused. This will 
require monitoring progress, evaluating the results of existing programmes together 
with stakeholders, exchanging best practices with other Member States as well as 
launching new initiatives when and where this might be appropriate.  

3.4. Entrepreneurship and SMEs 

Small and medium-sized enterprises are a key source of growth and jobs, a breeding 
ground for business ideas and a powerful driver for entrepreneurship and innovation. 
Yet the EU is not fully harnessing its entrepreneurial potential and not enough people 
want to become entrepreneurs. More than half of the Member States have recognised 
SME and entrepreneurship policies as a priority in their NRPs. 

Entrepreneurial mindsets can be fostered through education. Several Member States 
have already included (AT, ES, FI, IE, PL, UK), or plan to include (EE, MT, PT, 
SK), entrepreneurship as an objective of secondary school curricula. Other Member 
States are planning to adopt supportive measures in this field (LT, SE). For example, 
as of September 2005 the United Kingdom is providing five days of enterprise 
teaching to all pupils aged 14 to 16. Estonia is planning to introduce business studies 
into the general and secondary vocational education curricula and to develop 
complementary entrepreneurship training. Lithuania will organise campaigns to 
promote entrepreneurship and publicise examples of successful businesses in order to 
promote the image of entrepreneurship among the general public. 

Little is said in the NRPs about measures to address the stigma of failure. One 
interesting example, however, is Spain where the new national curricula will teach 
students at all levels not only about the business environment, but also about the 
value of entrepreneurship and business failure. 

Several Member States are gearing their efforts to providing funds to innovative 
companies (CZ, IE, LU, MT, NL, SE). One good example of this form of activity is 
the new KAPITAL programme in the Czech Republic which includes both private 
and State funds. Such private-public partnerships can efficiently stimulate further 
private-sector interests to invest. The introduction of venture capital instruments is 
the most common financial measure, with one third of the Member States planning to 
launch initiatives (DK, EE, GR, IE, LT, LV, LU, SI, SE). A number of countries are 
also setting up loan guarantees (CY, GR, LT, LV, MT). 

Several Member States are simplifying their tax systems or reducing their corporate 
tax rate (ES, FI, FR, GR, HU, SI, UK). Some are also introducing tax relief for SMEs 
(DK, MT, UK). For example, Denmark plans to introduce tax relief for growth 
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entrepreneurs. It would start when the entrepreneur generates profits for the first time 
and be granted for three years. 

A number of Member States are improving their business support services (AT, FI, 
IE, IT, LT, MT, SK). For example, Italy has introduced the “manual of e-
government” and guidelines for on-line public services. SMEs, especially the 
smallest ones, will benefit from this reform. The improvements include a big 
reduction in the number of paper certificates, increased use of e-mails since they will 
have legal force, standardisation and increased availability of databases and 
electronic archives, and improvement of the services offered by one-stop shops. The 
situation with regard to improving business support for SMEs varies, with some 
countries taking measures actively and others not addressing the issue at all. 

Some Member States plan to take measures to facilitate business start-ups (BE, CZ, 
ES, GR). By contrast, few measures are in the pipeline to help the transfer of 
businesses (SE). Approximately one third of the NRPs include plans to reform the 
national insolvency legislation (CY, EL, HU, IT, LT, LU, LV, PL, SI, SK). For 
instance Luxembourg and the Netherlands are in the process of analysing how 
substantially to improve their bankruptcy laws. Several Member States have recently 
reviewed their bankruptcy legislation, amongst other things to promote the continuity 
rather than liquidation of viable enterprises and to speed up proceedings. 

In conclusion, all the NRPs address entrepreneurship and SMEs, although the 
emphasis of the measures varies significantly between countries. Issues that, in 
general, have received little attention in most NRPs include women entrepreneurship, 
transfer of businesses and the stigma of failure. 

3.5. European infrastructure 

Completion of the trans-European transport network is indispensable for creating a 
sustainable transport system in Europe. Of particular importance are the trans-border 
projects, both for transport and energy networks. New physical infrastructure is often 
a pre-condition for achieving effective competition in network industries. For 
example, electricity interconnection capacity remains lower than needed for efficient 
integration of electricity markets. 

Infrastructure is addressed in around 20 NRPs. In half of them (CZ, EL, ES, IE, IT, 
CY, LT, HU, AT) infrastructure building is ranked as a first priority. The reasons 
given are primarily to improve economic integration – within the Single Market, but 
also globally – and, in second place, to enhance productivity growth by modernising 
the physical business environment. Building integrated logistic platforms, improving 
public transport and the regional and intermodal balance, and tackling congestion are 
other objectives taken into consideration. 

Modernising and upgrading transport infrastructure (roads, railways, airports, 
seaports and canals) comes first in the NRPs which address the infrastructure 
guideline. Member States usually specify the projects they consider as a priority, in 
some cases also giving details of the financial envelopes (DK, LV, LT, NL, AT, 
UK). The TEN corridors are well integrated in national planning and are addressed 
explicitly in 15 NRPs. Among the priority projects identified at EU level, the 
Brenner tunnel, the Paris-Brussels-Cologne-Amsterdam-London high-speed rail link, 



Rail Baltica, the Fehmarn belt railway and motorways of the sea are mentioned in the 
NRPs. 

Some also pay particular attention to energy infrastructure, especially international 
link-ups (EL, ES, IE, LV, LT, PO, SE). The Nordic electricity network and its 
southward links, the Iberian network and the Republic of Ireland-Northern Ireland 
network are all mentioned by the relevant Member States. 

ICT infrastructure is addressed by all NRPs as far as broadband availability is 
concerned (see section 2.3). 

Public-private partnerships (PPPs) in the context of transport infrastructure are 
addressed by EL, ES, FR, LV, NL, PO and the UK. Depending on specific national 
conditions, issues considered in this context include privatisation, introduction to the 
stock market, redesign of PPP contracts or introduction of new legislation governing 
PPPs.  

Finally, some Member States address infrastructure pricing in their NRPs. The 
Netherlands is exploring shifting taxation from vehicle ownership to road use by 
introducing bottleneck and kilometre levies, Portugal, Belgium, Cyprus, Sweden, and 
France plan to internalise environmental and infrastructure costs in vehicle taxation 
and Sweden will experiment with a congestion charge for Stockholm. Infrastructure 
pricing is also mentioned in the Hungarian and Irish NRPs as an issue for future 
consideration.  

In conclusion, transport infrastructure modernisation, upgrading and cross-border 
connections for transport and energy feature prominently in many NRPs. They are 
considered key priorities in a significant number of Member States. Priorities linked 
to the TEN corridors are well embedded in most NRPs. However, not all the agreed 
priority projects are addressed. The preferred modes vary significantly between 
countries, from a clear focus on road in many new Member States to a more balanced 
approach linking different modes of transport. Public-private partnerships for 
infrastructure development and infrastructure pricing systems that take into account 
investment and external costs are discussed in a limited number of NRPs. 
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Part III 
Draft Joint Employment Report 2005/2006 

More and Better Jobs : Delivering the Priorities of the 
European Employment Strategy 

1. SUMMARY AND CONCLUSIONS 

Reform pays off. This is the lesson learnt from the structural changes Member 
States have pursued since the mid-1990s and their positive impact on a wide 
range of labour market characteristics. Reform has helped raise the employment 
content of growth, provide more employment-friendly wage developments, and 
lower structural rates of unemployment. However, for the EU as a whole, the 
scope and the depth of reform has lacked ambition and conviction. Structural 
progress remains insufficient to fuel more economic and employment growth 
and a more rapid movement towards the EU employment rate targets12. 

The refocused Lisbon strategy concentrates on this deficiency, in the knowledge 
that the challenges confronting the EU economy and society will magnify. 
Demographic ageing is altering the composition of the labour force and will 
reduce labour supply and ultimately employment. Accelerating economic 
change caused by globalisation will continue to upset existing balances. The EU 
and the Member States have the capacity to adjust to this changing environment. 
The Lisbon Strategy provides the EU with the framework for successfully 
making this adjustment.  

The European Employment Strategy (EES), the employment pillar of the Lisbon 
Strategy, is based around three objectives: full employment, productivity and 
quality at work, and social and territorial cohesion. As part of the Guidelines for 
Growth and Jobs, the Employment Guidelines provide the policy framework to 
focus action. They highlight three priorities: attracting and retaining more people 
in employment, increasing labour supply and modernising social protection 
systems; improving the adaptability of workers and enterprises; and increasing 
investment in human capital through better education and skills. A 
comprehensive approach requires building upon the interaction of measures 
under these priorities. Improving the governance of employment policies is also 
an integral part of the guidelines.  

                                                 
12 The employment rate targets are outlined in table 2. For a review of the latest employment trends 

and structural changes in the EU labour markets, see European Commission, Employment in 
Europe 2005. 
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Although well-designed employment policies are essential to boost employment 
and productivity growth, they cannot succeed alone. Sound macro-economic 
policies and efficient reforms to foster entrepreneurship, research and 
innovation, and the functioning of goods and services markets are critical for 
recovering from weak economic growth and raising employment and 
productivity. The integrated nature of the Lisbon strategy provides the basis for 
a policy mix that corresponds to the specific challenges of each Member State 
and for setting in motion a wide partnership for reform. 

The analysis of the employment aspects of the National Reform Programmes 
(NRPs) leads to the conclusion that Member States give most prominence to 
attracting and retaining more people in employment. The determination to 
increase employment rates is welcome, as is the fact that a majority of Member 
States now plan measures with the help of national employment rate targets. 
However, the effectiveness and sustainability of the policies to deliver this goal 
is impeded by piecemeal actions, targeting a limited number of specific groups. 
This should be complemented by a lifecycle approach, including gender 
mainstreaming, with a view to facilitating employment and career transitions.  

The theme of more investment in human capital to improve employment and 
productivity growth receives widespread attention, although efforts to improve 
the efficiency of investment receive less attention. To reach the breakthrough 
required to meet the economy's human capital needs, policies need to overcome 
the fragmented nature of the measures. Implementing lifelong learning, 
embracing education, training and adult learning, particularly for the low-skilled, 
demands a coherent policy linked to the economic and social situation of each 
Member State. The structure and sources of financial investments need to be 
reviewed, with a special focus on the incentives governing investment in lifelong 
learning. 

The NRPs neglect the importance of further measures to increase the 
adaptability of workers and enterprises. The current balance between flexibility 
and security in many Member States has led to increasingly segmented labour 
markets, with the risk of augmenting the precariousness of jobs, damaging 
sustainable integration in employment and limiting human capital accumulation. 
This neglects the interaction with policies to raise productivity and ensure labour 
market inclusiveness. Greater attention should therefore be given to establishing 
efficient conditions of 'flexicurity'. Sufficiently flexible work contracts, coupled 
with effective active labour market policies to support labour market transitions, 
a reliable and responsive lifelong learning system, and modern social security 
systems combining the provision of adequate income support with the need to 
facilitate labour market mobility are necessary ingredients. More attention 
should be given to the active involvement of the social partners, who have a 
significant responsibility in this domain. 
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The NRPs provide evidence that Member States are committed to reform, 
notably since they have singled out key challenges and priorities. Whereas the 
overall direction is appropriate, there is reason for concern that the gap between 
ambition and realisation cannot be bridged with the actions announced. For 
instance, whereas there is evidence that government ownership of the strategy at 
national level is well articulated, there is less indication that the agenda is shared 
widely across society and is firmly built on social partnerships for reform. 
Combined with the vagueness about national local and regional administrative 
capacity and budgetary allocations, including the use of the European structural 
funds, this gives cause for vigilance. The country-specific challenges outlined in 
the country chapters of the Commission's communication focus on those areas 
where individual Member States need to step up efforts13. 

2. ACHIEVING THE OBJECTIVES 

Member States' policies should foster full employment, quality and productivity 
at work and social and territorial cohesion. These objectives, together with good 
governance, frame the EES. In the NRPs, most attention is devoted to increasing 
employment. Few Member States pay attention to improved productivity and 
quality at work, or social and territorial cohesion, and in particular the synergies 
between these objectives and increasing employment rates. 

Full employment 

Sluggish economic growth has held back labour market performance over recent 
years, and explains much of the slow progress towards the Lisbon and 
Stockholm employment objectives. Employment growth was limited in 2004 at 
0.6%, slightly up from the last year's level (0.3%). As a result, the employment 
rate for the EU increased to 63.3%. Unemployment remained unchanged 
compared to 2003 (9.0% - provisional figure 2005 8.7%), although long-term 
unemployment increased to 4.1%. The rise in the employment rate was again 
driven by women (0.7 of a percentage point) and older people (0.8 of a pp). 

                                                 
13 See the country-specific chapters of the communication. 
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Table 1: Overall employment rates 

Pace of progress 
since 1997

Rates  
in 2004 (%) 

Low Close to average  High  

> 70  DK, SE, UK, NL  
65-70 AT CY, DE, PT, FI, SI IE 

< 65 CZ, EE, LT, 
MT, PL, SK 

BE, EL, HU, FR, LU, 
LV ES, IT 

Explanation: Pace of progress is defined as the percentage point change in the employment rate 
between 1997 and 2004: 
a) Low progress: the employment rate increased below the EU25 average minus half of the (un-
weighted) standard deviation 
b) Close to average: the employment rate increased inside a band of one standard deviation 
centred on the EU25 average  
c) High progress: the employment rate increased above the EU25 average plus half of the (un-
weighted) standard deviation 

The employment rate of women continued to rise, reaching 55.7% in 2004. The 
employment gender gap further narrowed to 15.2 percentage points in 2004 
(down from 17.6 in 2000). However, the progress has been slower in full-time 
equivalents (21.7 pp in 2004 compared to 23.3pp in 2001). 

Older people have seen employment rates rise markedly since 2000, with an 
accumulated increase of 4.4 pp to a rate of 41.0%, accounting for the majority of 
the increase in employment. In contrast, half of the Member States have seen the 
labour market situation for the young deteriorate. At 18.7%, youth 
unemployment is about twice the overall rate. This needs to be addressed 
through policies to ensure that young people receive a good start to their labour 
market participation, and throughout the lifecycle.  

Despite some progress over the years, the overall employment rate remains 7 pp 
or some 20 million jobs below the 2010 target, and whilst female and older 
people's employment rates have risen more rapidly, they still remain 4 and 9 pp 
below their respective 2010 targets. An increasing number of Member States 
have set out their ambition through employment rate targets. 18 Member States 
have set national targets on employment rate, 15 for women and 11 for older 
workers14. 

Quality and productivity at work 

Since the mid-1990s, there has been a relative decline in productivity growth 
compared with the US. Average labour productivity growth (in terms of GDP 
per person employed) was 1.9% in 2004, an improvement on the previous three 

                                                 
14 See tables 2 and 3 for a complete list of employment targets set by Member States. 
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years, but not a significant improvement on the sluggish performance since the 
mid-90s. This still compares unfavourably with the US (3.3%) and Japan 
(2.5%). The disparity is less marked looking at productivity growth in terms of 
GDP per hour worked, with EU growth at 2.5% in 2004, similar to growth in 
Japan, although the gap with respect to the US has been growing . 

Progress in terms of increased quality at work remains mixed15. Participation in 
lifelong learning has risen, as have youth education levels. Nevertheless, further 
progress is essential in other elements of quality at work, especially both the 
transitions from temporary to permanent jobs and out of low-paid jobs and 
labour market segmentation. Few Member States pay attention to the synergies 
between improved quality and productivity at work and to developing increasing 
employment.  

Social and territorial cohesion 

After several years of decline, long-term unemployment again increased slightly 
in 2004 and the job prospects of vulnerable groups have deteriorated. The NRPs 
place emphasis on the provision of employment opportunities as the best 
solution for developing inclusive labour markets. Although such an approach is 
essential, this should be complemented by policies promoting access to quality 
employment, training, health care and housing, and an income enabling full 
participation in society.  

Regional employment and unemployment disparities remain widespread, with 
very high rates of unemployment in many regions. Regions with low levels of 
employment also tend to be the ones with lower productivity levels. Rises in 
labour productivity in regions with low overall levels of productivity have not 
yet been followed by substantial increases in employment. 

Governance of employment policies 

The drafting of the NRPs marks a new departure for employment policies, 
building on the experience of the EES since its launch in 1997. The NRPs take 
over previous national action plans for employment, which helped structure and 
develop national employment policies. In the majority of cases, the priorities 
outlined by the Member States are in line with the EU country-specific 
Employment Recommendations adopted in 2004.  

The timing and novelty of the process partly constrained the consultation 
process in 2005. The involvement of national parliaments was very limited. Few 
played a role in the approval procedure. This should improve with fewer timing 
constraints. Social partners were consulted to a varying degree by almost all 

                                                 
15 For details of the 10 dimensions of quality at work see: Improving quality in work: a review of 

recent progress, COM (2003) 728 of 26.11.2003. 
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Member States, but the NRPs generally remain government documents. In 
Member States where tripartite bodies exist, these have not always been closely 
involved and the preparation of the NRPs did not sufficiently include social 
partnership commitments. Again, this should improve in the next phases.  

Implementation structures are referred to by Member States in their NRPs, but 
there is much less detail on the precise delivery and monitoring mechanisms that 
need to be put in place at national, regional and local level. 

The guidelines call for reforms to be backed by adequate financial means and 
effective use of public funds, with transparent information about the expected 
outputs and timetables of the main measures. There is too little information in 
the programmes to illustrate whether this is the case. The role of the European 
Social Fund (ESF) is often highlighted but reporting is uneven. 

3. IMPLEMENTING THE PRIORITIES FOR ACTION 

In order to achieve EU employment objectives and targets, the Employment 
Guidelines are built around three priorities for action. The NRPs give 
prominence to attracting and retaining more people in employment and more 
and better investment in human capital. They tend to neglect the importance of 
further measures to increase the adaptability of workers and enterprises. 
Employment policy often appears fragmented and unbalanced in this area. More 
attention should be given to establishing conditions of 'flexicurity', by combining 
sufficiently flexible work contracts with effective policies to support labour 
market transitions, lifelong learning for all, and adequate social insurance. 

3.1. Attract and retain more people in employment, increase labour supply and 
modernise social protection systems 

Promote a lifecycle approach to work 

Member States generally do not explicitly develop an integrated lifecycle 
approach (LV, NL and the UK do). Many pay attention to most of its 
components but not in a systematic manner. The emphasis is on young 
jobseekers and on closing down exit routes for older workers. Policies to support 
female employment and bring about gender equality are somewhat 
underdeveloped. 

Most Member States pay considerable attention to young people, although the 
approach tends to be piecemeal. A majority include measures for building 
employment pathways combining work/apprenticeship with education and 
training. Many aim to increase apprenticeships, but with little emphasis on 
increasing offers of employment. Greater integration of policies on education, 
training, mobility, employment and social inclusion, with specific targets and 
objectives, would lead to effective strategies for young people. Member States 
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respond to the ambition to offer a new start to every young jobseeker within 6 
months by presenting measures to offer individual action plans containing 
support such as career consultancy, vocational (re)training, job search assistance 
and apprenticeships.  

The European Youth Pact 

The Heads of State and Government at the European Council of March 2005 
adopted the European Youth Pact as one of the instruments to achieve the 
Lisbon objectives of growth and jobs. The Youth Pact aims to improve the 
education, training, mobility, employment and social inclusion of young 
people, and to facilitate the reconciliation of working life and family life. The 
response to the Youth Pact in most Member States has been encouraging, 
although its full potential remains to be realised. A number refer explicitly to 
it (AT, BE, DE, ES, FI, FR, IE, NL, PT, SI, SE, UK), although not always in 
depth, and several have integrated measures consistent with the Pact without 
giving it visibility. As foreseen by the European Council, involvement of 
youth organisations should be strengthened – only SE has consulted young 
people in preparing the NRP. 

Most Member States recognise the need to raise the employment rates of older 
workers but measures are often ad hoc. Wide-ranging initiatives aim at 
reviewing incentives to discourage early retirement, creating more flexible 
pathways to retirement, and increasing retirement age. The EU objective to raise 
the effective average exit age by five years by 2010 (now 61.0 compared to 59.9 
in 2001), will not be met unless policies are implemented with greater urgency. 
Only seven Member States set explicit targets in this area. Pension reform 
continues in many Member States, in an effort to lengthen working lives, but 
this should be better accompanied by measures to ensure job opportunities for 
older workers. Measures to fight unemployment of older workers and improve 
their position within companies are not widespread.  

The potential contribution of women to raising employment rates is not strongly 
emphasised. Measures concentrate on improving the availability and 
affordability of care for children and other dependants. Seven Member States set 
targets for extra care places. However, the Barcelona childcare targets are far 
from being reached. Reconciliation of work and private life are often considered 
to be a women's issue, and the need to strengthen the role of men in care and 
parental leave is not stressed. Commitments to closing employment and 
unemployment gender gaps are rare. The issue of gender pay gaps is discussed 
more widely, but only a few propose concrete actions (DK, FR, NL, and SE). 
Others are in the stage of drafting possible steps or general commitments to 
reinforce equal pay legislation and reduce labour market segmentation. 
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Most Member States are putting efforts into modernising social protection 
systems, reinforcing the incentives to take up a job and remain in work longer, 
as well as offering personalised support to those furthest away from the labour 
market. Many Member States are faced with the substitution effect between 
benefit schemes used as exit routes, placing emphasis on reducing the 
particularly high numbers of people who are inactive for reasons of ill-health or 
disability, where often eligibility criteria are less stringent for older workers (FI, 
NL, PL, SE, and UK are facing particular sustainability challenges in this 
context). A small number of Member States (DE, NL, PT, UK) undertake a 
systematic reassessment of several branches of social protection systems to 
tackle this substitution effect. 

Synergies with EU Social inclusion and protection objectives 

There is broad consistency between the NRPs and Member State 
commitments at EU level in terms of social policies through the open method 
of coordination for social inclusion, pensions and health. The NRPs recognise 
that the exclusion of people and groups from participation in society and the 
labour market is a waste of resources which should be addressed for economic 
and social justice reasons. Pension reforms aimed at strengthening 
sustainability are improving the incentives for working longer. The adequacy 
of pensions now depends on opening labour markets for older people and 
fighting segmentation. Some NRPs (especially in new Member States) stress 
the importance of health issues as a precondition for raising the quantity and 
quality of labour. 

Ensure inclusive labour markets, enhance work attractiveness, and make work 
pay for job-seekers, including disadvantaged people, and the inactive 

The effectiveness of Member States' efforts to increase work incentives in social 
protection systems will depend on their ability to help people find employment 
through active labour market policies. Policies to strengthen work incentives in 
tax-benefit systems include reductions in taxes or social contributions for (low-
paid) work, in-work benefits, benefit levels, and eligibility criteria and their 
enforcement. Most Member States adopt the EU target that every unemployed 
person is offered a new start in the form of e.g. training, work practice, or a job 
before reaching 6 months (young people) or 12 months (adults) of 
unemployment. However, only eight Member States are close to meeting it. The 
target that 25% of long-term unemployed should participate in active measures 
is met by eleven Member States, although the NRPs generally do not set targets.  

Member States' plans to improve efforts to support the inclusion of those furthest 
away from the labour market focus on the young and jobseekers with 
disabilities. Other groups such as non-EU nationals or minorities often receive 
insufficient attention. Combating inactivity, encouraging active participation, 
and greater promotion of policies to increase job retention rates are essential, in 
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view of the number of working-age people who become disabled and do not 
return to work.  

Improve the matching of labour market needs 

Several countries are making important organisational changes in their public 
employment services (PES) to meet demands for labour market integration. 
Closer cooperation or a merger between the PES, social security authorities, and 
unemployment benefit organisations is ongoing in several countries (BE, CZ, 
DE, DK, EE, FI, FR, NL, UK), aiming to improve work with people furthest 
away from the labour market. Cooperation between public and private 
employment services is developing (CZ, ES, FR, NL). Early identification of 
jobseekers' labour market opportunities is an established practice in a number of 
countries (DK, FI, MT, NL, SE, SK, UK) and being developed in others (EE, 
HU). Most Member States have already joined the EURES vacancies platform to 
ensure that job seekers are able to consult PES job vacancies throughout the EU. 

Member States rarely address the contribution occupational and geographic 
mobility, better management of economic migration and better anticipation of 
skill needs can make to the functioning of the labour market.  

3.2. Improve the adaptability of workers and enterprises 

The policy components of this priority received less attention in the response 
from Member States, despite being a major issue for a number. This is worrying 
given the increasingly segmented nature of labour markets. Measures to improve 
the functioning of the labour market, better anticipate restructuring and deliver 
employment-friendly labour costs are often vague. The core of adaptability lies 
in finding the right combination of flexibility and security to reduce labour 
market segmentation. Many Member States approach this priority by 
emphasising flexibility for the employer. 

Promote flexibility combined with employment security and reduce labour 
market segmentation, having due regard to the role of social partners 

Many Member States, including some large ones, give little attention to steps to 
address labour market segmentation. Although essential for employment, as well 
as productivity and quality at work, the modernisation of labour law and 
improvements in work organisation, including working time issues and working 
conditions, are rarely mentioned. The promotion of non-standard forms of 
employment is rarely elaborated upon despite varied use of flexible forms of 
contracts across Member States. A number illustrate specific measures to amend 
employment legislation (making labour contracts more flexible in DE, EE, FR, 
NL). Self-employment is also seen as a way to cope with restructuring needs 
(AT, SK, LV). Sweden and the Netherlands undertake efforts to increase total 
hours worked.  
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Health and safety at work is an important aspect of this priority (with DK, EE, 
ES, FR setting targets to reduce accidents at work). However, it is insufficiently 
covered in many Member States. Only a few pay attention to tackling 
undeclared work (AT, EE, HU, MT, LV, LT SE, SK). The extent of the 
problems is not recognised by most Member States.  

Although the issue of relocation is often highlighted, creating the right 
conditions for positive anticipation and management of economic restructuring 
is not sufficiently seen as a priority (it is discussed by BE, LT, PT and SI). 
Portugal and Slovakia tackle the issue with incentives for self-employment and 
reform of labour relations. Slovakia is also targeting measures at those at risk of 
large-scale layoffs by introducing a special guarantee fund. . Beyond managing 
sectoral and/or company-level restructuring, a more favourable business 
environment is obviously crucial to sustain economic development in the longer 
run.  

A Globalisation Adjustment Fund: The success of the Lisbon strategy 
depends on confidence in Europe's ability to achieve prosperity and solidarity. 
A European shock absorber, taking the form of a Globalisation Adjustment 
Fund, responding to sudden redundancies shall offer an additional EU level 
mechanism to help affected workers adjust to the consequences of 
restructuring through one-off, time-limited individualised support, covering 
training, relocation and outplacement services. 

The concept of 'flexicurity' is a response to the needs of both employers and 
workers in a rapidly changing labour market aimed at providing adequate 
bridges during periods of labour market transition. In some countries, conditions 
for a good combination of flexibility and security exist, notably in Denmark and 
the Netherlands. The Danish approach provides actors with a maximum of 
freedom to shape their employment relationship in combination with good 
access to unemployment benefits and measures supporting employability. The 
Dutch approach relies on the availability of different contractual forms, 
balancing rights and obligations for each individual contract form, while 
providing for active measures for the unemployed.  

Each Member State starts from a different position. Four ingredients are 
essential in achieving a good balance between flexibility and security without 
increasing the risk of labour market segmentation.  

Firstly, the availability of contractual arrangements, providing adequate 
flexibility for both workers and employers to shape the relationship according to 
their needs. A proliferation of different forms of contracts should be avoided and 
sufficient homogeneity between these forms of contracts preserved to facilitate 
transitions between them. 
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Secondly, active labour market policies should effectively support transitions 
between jobs, as well as from unemployment and inactivity to jobs (e.g. AT's 
Arbeitstiftungen serve as transition agencies to support job-to-job placement in 
cases of threatened mass dismissal; in Sweden social partners actively negotiate 
off-the-job placement). This highlights the importance of achieving the 
activation targets of the Employment Guidelines (see 3.1 above). 

Thirdly, credible lifelong learning systems should enable workers to remain 
employable throughout their career (see 3.3 below).  

Fourthly, modern social security systems should be in place to ensure that all 
workers are adequately supported during absences from the labour market and to 
facilitate labour market mobility and transition. 

Moving from any initial situation towards such a balanced framework requires 
broad partnerships and consensus.  

Ensure employment-friendly labour cost developments and wage setting 
mechanisms 

The importance of labour costs for job creation is given little attention in the 
NRPs. The EU has witnessed moderate wage developments, with real unit 
labour costs declining in most Member States as well as for the EU25 and the 
euro area. Wage moderation is seen as a priority for some (e.g. NL). In line with 
social partner agreements (BE, NL), the commitment to wage moderation is 
often combined with changes in social protection arrangements. It is to be noted 
that the contribution of wage developments to job creation is seldom addressed 
as such, rather being dealt with in the macro sections (BE, EE, DE) or under the 
'wage moderation' theme (AT, ES, NL). The need to review wage-bargaining 
systems is hardly addressed. 

More emphasis is given to reducing the (high) tax burden on low-wage earners 
by focusing on income taxation or employers' social contributions in order to 
achieve an overall reduction in the tax wedge (BE, CZ, EE, FI, LT, LV, PL and 
SK). Measures to reduce non-wage labour costs would support the recent trend 
of wage moderation. A declining trend is noticeable in some Member States 
with a high tax wedge (AT, BE, DE, DK, FR), but not in some other Member 
States where an increase is observed in 2004 (IT, PL, LV, SE). The idea of 
targeting reductions of non-wage labour-costs at specific labour market groups 
(e.g. subsidies for the employment of older workers in FI) is gaining 
prominence, but evaluation of the impact of past measures is often lacking. A 
coherent approach to reducing labour costs should take account of the need to 
consolidate public finances and include the wider considerations of minimum 
wage provisions and a review of the impact of the tax system on employment. 
For a number of countries, reforms to reduce the tax burden on labour imply 
substantial modification to the tax base, including the creation of alternative 
sources of public revenues. 
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3.3. Increase investment in human capital through better education and skills 

This priority receives widespread attention, with Member States acknowledging 
the crucial importance of developing the skills needed in knowledge-based 
economies. The policy response to the objective of investing more in education 
and training concentrates on qualitative reforms in education systems. Reforms 
to stimulate adult learning, particularly for the low-skilled, and to improve the 
governance of the systems to ensure comprehensive lifelong learning strategies 
are less visible. Replies to the call for better investment responsive to changing 
needs are also less ambitious. The focus here is placed on improving quality 
standards in education and training, better access and improving the definition 
and transparency of qualifications. The majority of NRPs are shown to be 
consistent with the implementation of the Education and Training 2010 work 
programme. Clear objective-setting with respect to the EU targets and reference 
to the use of European instruments in national policies can be found in few 
NRPs.  

Expand and improve investment in human capital 

The three EU human capital targets set out in the Employment Guidelines have 
been addressed by the majority of countries but with varying degrees of 
ambition. Despite a decreasing trend in the average proportion of early school 
leavers over recent years (2000: 17.7%, 2005: 14.9%) a major policy effort is 
still essential to reduce early school leaving to 10% in line with the EU target 
(especially in CY, ES, FR, IT, LU, MT, PT, and UK).  

The EU average rate for completing upper secondary education has stagnated at 
around 77% since 2000. Half of the Member States achieve the benchmark, a 
further six are nestled around the EU average, while in seven countries (DE, ES, 
IT, LU, MT, NL, PT) greater efforts are necessary to catch up.  

The performance divide across countries in lifelong learning participation is 
wider, illustrating the lack of a comprehensive approach in a number of 
countries. The good performance of a few Member States (DK, FI, NL, SK, SI, 
UK) significantly contributes to the average EU level of 10.8% in 2005 (2004: 
10.3%). A slight upward trend can be noted in a majority of countries. However, 
the culture of learning needs to be improved and the systems modernised in the 
majority of countries if the EU is to achieve the 12.5% benchmark.  

Some Member States have adopted targets and benchmarks linked to those at 
EU level. However, more needs to be done to raise participation in lifelong 
learning and the skill and competence levels of the population, especially among 
the less-advantaged. Legislative measures have been introduced in some 
countries, while others follow a strategy with legislative and non-legislative 
components. Progress in establishing lifelong learning systems is noted in 
countries which previously had little experience of lifelong learning. Ensuring a 
truly comprehensive approach embracing education, training, adult learning 
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(particularly for the low-skilled) and the involvement of all stakeholders remains 
a considerable challenge for many.  

Education & Training 2010 work programme 

The EU Education & Training 2010 Work Programme is a comprehensive 
agenda for Member States' cooperation in improving education and training 
systems in Europe. It therefore supports the economic and social objectives of 
the Lisbon Strategy, making a key contribution towards implementing the 
integrated guidelines for jobs and growth, in particular those on human capital 
development. There is a good deal of coherence between Member States 
approaches reported under this work programme and in the NRPs. Member 
States are making a range of in-depth reforms to support more effective 
lifelong learning. However, the development of truly coherent and 
comprehensive lifelong learning strategies by 2006 remains a challenge for 
many countries. 

Despite a commitment by Member States to improve investment in human 
capital, there is little evidence of actual or planned increases in public and 
private investment. Few provide information on levels of public spending or 
touch upon increasing private investment. Budgetary information on specific 
measures is rare. However, since 2000, an encouraging upward trend in public 
expenditure on education (as a % of GDP) in the EU is notable. There is little 
evidence of an increase in the contribution from the private sector or in 
employer investment in continuing training. The role of the Structural Funds in 
supporting national policy is highlighted in a number of NRPs, but specific 
details are lacking. The financing of learning in terms of fair and transparent 
sharing of costs and responsibilities between actors is addressed in few NRPs. A 
number of countries focus on the quality and efficiency of investment in 
education and training, which tends to be a major theme for reform.  

The European Social Fund (ESF) and the European Employment 
Strategy 

The Structural Funds have a crucial role to play in supporting the delivery of 
NRP priorities. It is fundamental to ensure that ESF support underpins the 
implementation of reforms needed in the context of the EES. In defining the 
national Strategic Reference Frameworks for the period 2007-13, Member 
States and the Commission must give particular attention to the commitment 
to increase EU support for investment in human capital, increasing labour 
market adaptability, and support for improved administrative capacity, 
especially under the convergence objective. 

To increase investment in human capital, to achieve a significant breakthrough 
in establishing a lifelong learning culture, and thus help deliver the EU 
economic and social needs, it is necessary to review the incentives for 
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households, enterprises and public authorities to invest in people. More 
emphasis needs to be placed on the importance of improving the efficiency of 
investment in human capital in the public sector, particularly in the cohesion 
countries.  

This investment can significantly influence overall economic performance via a 
direct impact on overall output and productivity as a result of its size and 
efficiency.  

Adapt education and training systems in response to new competence 
requirements 

Many of the reforms outlined in the previous guideline also have implications 
for this guideline. The responsiveness of training to changing economic and 
labour market needs is acknowledged as an important aspect of modernising 
education and training systems. It is reflected in curricula reforms and the 
extension of vocational training opportunities. Progress is also noted in the 
development of systems for the validation of non-formal and informal learning. 
A stronger response would clearly go hand in hand with further development of 
comprehensive lifelong learning strategies, including a strengthening of the 
quality and attractiveness of vocational training and the modernisation of higher 
education. Regarding the updating of skills of the workforce, policies focus 
mainly on specific groups of the population (young people, women) and in 
particular on active labour market measures for unemployed people and groups 
underrepresented in the labour market. 
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Table 2: Employment rate targets set by Member States for 201016* 
Country Employment rates: 

Total 
Female workers Older workers 

 
EU targets 70% At least 60% 50% 
BE 70% as soon as 

possible  
60% as soon as 
possible 

50% as soon as 
possible. Activity rate ↑ 
1.5 times faster than 
EU15  

CY 71 % 63 % 53 % 
CZ 66.4% (2008) 57.6% (2008) 47.5% (2008) 
DK 50,000-60,000 extra 

jobs  
- - 

DE - - - 
EE 65.8% (2008); 67.2% 

(2010)** 
63.3% (2008)65% 
(2010)** 

54.8% (2008)** 

EL 64.1 % ** 51%** - 
ES 66% 57% - 
FI 70% (2007); 75% 

(2011) 
- - 

FR - - - 
HU 63% 57% 37% 
IE - - - 
IT - - - 
LT 68.8 %  61 % 50 % 
LU -  - - 
LV 65% (2008); 67% 

(2010) 
62% 50% 

MT 57% 41% 35% 
NL - 65% working ≥ 12 

hrs a week 
40% working ≥ 12 hrs 
a week 2007 

AT - Align with overall 
employment rate 

- 

PL  -  - - 
PT 69% (2008); 70% 

(2010) 
63% (2008) 50% 

SE 80% (aged 20-64) - - 
SI 67% (2008) 2008 - At least 2 pp 

above EU15 average 
35% (2008) 

SK Annual ↑ of 1-2 pp. - - 
UK 80 % (national 

definition, no date) 
- - 

*Targets are for 2010 unless mentioned otherwise**Presented as projections 

                                                
16 For a full list of targets under the European Employment Strategy, see: Council Decision of 12 

July 2005 on Guidelines for the employment policies of the Member States (2005/600/EC). 
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Table 3: Other employment targets set by Member States for 2010* 
  Raising effective 

exit age 
Childcare 
provision 

New start Long term 
unemployed in 
active measures 

Early school 
leavers 

Upper 
secondary 
education  

Participation in life-
long learning 

Other targets  

EU  +5 yrs (from 59.9** 
in 2001) 

Coverage: 33% 
(children <3 yrs old) 
and 90% (children 3 
years -school age) 

Offer active support 
after 6 months 
(young) and 12 
months (adults) 

25% 
participating in 
an active 
measure 

No more 
than 10% 

At least 85% 
of 22 yr olds to 
complete 

Participation rate of 
12.5% of working age 
population 

 

BE Min age for pre-
pension systems 58 
to 60 in 2008 

33% of < 3yr.olds; 
13.000 extra places 
in 2009 

Personalised 
pathway for all 
within 6 months 

- Under 10% 85% 12.5% of employees per 
month and 50 % of 
employees/year 

-- 

CY ↑ retirement age to 
63 

- - -     

CZ - - - - - - - 25,000 more jobs for refugees and immigrants 
2005: 50% of university students to end studies 
with bachelor degree; 2006 50% adults basic IT 
literacy 

DK ↑ by 6 months  - - -  95% by 2015   
DE - 230,000 extra places 

for < 3 yr olds.  
Offer new start for 
<25 yrs old within 3 
months 

- - - - 40% of an age group to start tertiary education; 
2004-2007 per yr 30.000 new apprenticeship and 
25.000 new traineeship places 

EE - - - 35% in 2007 < 10% in 
2014 

85% 10% by 2008 Disabled ↑ to 30% in 2008 
↑ until 2008 by 8% participation rate in 
vocational training 

EL - - - - - - - Unemployment rate ↓7.3% 
↑ public expend on education to 5% GDP 

ES - - - - Halve the 
rate 

80% 12.5% ↓ youth unemployment to 18.6%; ↓ work 
accidents by 15% 

FI ↑ by 3 years in the 
long run 

- - ↑ by 50% in 
2008 

- - 60 % by 2008 96% of those completing basic education to 
move on to further education by 2008 

FR - - - - - - - 500,000 apprenticeship places by 2010 
HU - - - - - - - employment rate for men: 69% 
IE - 13,000extra places - - - - - -- 
IT - - - - - - - -- 
LT ↑ to 64.5  30% for < 3 yr.ols.; 

90% for 3 - school 
age 

Meet EU target  25%  9 % No 10% 50,000 new jobs by 2008;↓ youth unemployment 
by 15%; LTU by 3.5%; unemployment down to 
8%; Unemployment rate in all regions below 
135% of national average. 45% of pupils to 
study under technological profile and VET 
programmes (ISCED level 3) 

LU - X2 the number of 
places by end of 
2007 

- - - - - -- 

LV - - - - - - - Labour productivity 53% of EU average; LTU 
3.8% 
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 Raising effective 

exit age 
Childcare 
provision 

New start LTU in active 
measures 

Early school 
leavers 

Upper 
secondary 
education  

Participation in life-
long learning 

Other targets  

MT - - - - 35% 65% 7% -- 
NL - - - - 8% 85% 20% -- 
AT - - - - - - - Further ↓ school drop-out rates; 4.200 new study 

places at universities 
PL - - - - - - -  Unemployment 14.6% in 2008 
PT - 100% for 5 y.o.; 

90% for 3-5 y.o.; 
35% < 3y.o. 

Meet EU target. For 
unemployed <23 yrs 
and not completed 
yr 12 of schooling 
this is brought 
forward to 3months.  

25% Halve the 
rate 

65% 12.5% qualify 1 million through training & recognition of 
qualifications; 25.000 young people in VET per 
year by 2009; To raise n° of new graduates in 
scientific and technological areas, to attain 12 per 
1000 in the population with ages between 20 and 
29; to raise n° of new doctorates in scientific and 
technological areas, to attain 0,45 per 1000 in the 
population with ages between 25 and 34 years. 

SE - - - - - - - Unemployment ↓ to 4%; Halve sick leave 
50% of 25yr olds to have started Higher Education 

SI Gradual rise from 58 
to 65 

- young graduates to 
be offered a first job 
within 6 months 

- - - - Unemployment 5.5% in 2008 

SK Raise by 9 months a 
year to 62 

- - - - - - -- 

UK - sufficient childcare 
for 3-14 y.o. 

- - ↑ proportion 
of 19yr olds 
with upper 
secondary by 
5% 2004-
2008 

90% by 2015 - 50% participation rate of 18-30yr old in Higher 
Educ by 2010; improve basic skills of 2.25 Mio. 
Adults in 2001-2010; reduce by 40% number of 
workers with only basic skills by 2010 

*If no target year mentioned: 2010. ** subsequently revised upwards to 60.3 year. 
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